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PSYCHOLOGICAL AND COMMUNICATIVE COMPETENCE OF
PROTECTIVE SOCIO-PSYCHOLOGICAL AND COMMUNICATIVE
COMPETENCE OF PROTECTIVE SERVICE STAFF
Makhmudova Z. M.

(Bukhara, Usbekistan)

Abstract: This article discusses the research of the manifestation and development
of the factors of social-psychological and communicative competence of security service
employees and the improvement of its specific social-psychological factors. , the
mechanisms for determining the components are revealed.

Key words: competence, social-psychological competence of an employee,
professional competence, competence, professional activity, professional knowledge,
skills and competencies, professional psychological characteristics

AHHOTauusA: B paHHOW cTaTtbe paccmaTtpuvBaeTcsa UccregoBaHue NPOSIBEHUS U
pas3BMTUSA dakTopos coumanbHO-NCUXONOrMyecKkomn n KOMMYHUKaTUBHOM
KOMMETEHTHOCTM COTPYOHUKOB OpraHoB 6e30MacHOCTM U COBEpPLUEHCTBOBaHWE €€
cneunduyecknx CcoumanbHO-NCUXOSOrMYECKNX (OaKTOPOB. , PACKPbITbl MeXaHW3Mbl
onpegenieHns KOMNOHEHTOB.

KnroueBble cnosa: KOMMETEHTHOCTb, coumarnbHo-ncuxonornyeckas
KOMMETEHTHOCTb pPaboTHUKA, NpodeccrMoHanbHaag KOMMNETEHTHOCTb, KOMMETEHTHOCTb,
npodeccnoHanbHass LeATeNbHOCTb, NPOMECcCUOHanbHble 3HaHUS, YMEHUS U
KOMMeTeHUMU, NpodeCCMOoHarnbHble NCUXONOrMYyeckne XxapakTepuCTUKK.

Introduction

Highly qualified in the world, the need to train competitive, independent thinking
professionals is increasing day by day. It is intended to study the psychological aspects
of the social-psychological and professional competence of security service employees
in the world, to research the factors of development of their social-psychological
competence, to evaluate the social-psychological competence of security service
employees, to improve their social-psychological competence Research is being
conducted to develop a set of specially structured psychological methods . Improving the
level of psychological preparation for the professional activities of security service
personnel, determining the socio-psychological factors and mechanisms for the
development of their social-psychological competence, increasing the role of
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professional training of security service personnel and determining the impact on their
performance is considered a separate research problem.

Completely new tasks of moral and spiritual support of all employees and military
personnel serving in the system of psychological guard service, as well as raising the
general worldview, moral and intellectual potential of employees, patriotism, pride, pride,
loyalty to their profession. and assign tasks to increase the sense of higher responsibility.

Moral and spiritual support of employees is carried out in psychodiagnostic,
psychoprophylactic and psychocorrective work.

Literature analysis and methodology.

In the process of studying the structure of competence and competence categories,
several directions can be distinguished. Many authors evaluate the functional approach
as promising, and they also believe that competence is manifested in professional
activity, and at the same time, it is also its basis. In this case, competence is understood
as a system of working resources necessary to create effective action within the specific
framework of the process. The competence structure is divided into the following
components: directive and executive, substantive (knowledge) and process (skills),
cognitive and operational.

General aspects of the problem of socio-psychological competence
G.M.Andreyeva, Ye.A. Abulkhanova-Slavskaya, V.P.Bederkhanova, A.A.Bodalev,
M.Kyarest, V.A.Labunskaya, A.N.Leontev, A.K.Markova, D.Myers, Ye.S.Mikhailova,
A.V.Petrovsky, S.L.Rubinstein, A.V.Khutorsky, A.J.Yujaninova researched by

A.K.Markova analyzed social competence in terms of content and distinguished its
process and result aspects. The author systematized the structure of competence in
terms of the process (pedagogical activity, pedagogical communication, student's
personality) and the results of pedagogical activity, that is, the student's education and
upbringing.

Therefore, all aspects of labor activity are called the psychological module,
professional knowledge , skills and abilities, professional psychological characteristics.
participates. Also , the competence structure is a working tool of activity, i.e. looking at
elements such as motivation, knowledge, skills and competence, an idea appears about
taking into account its process and result indicators.

In the scientific research conducted by A.V.Khutorsky, competence — manifests
itself as a unique individual - psychological characteristic, and competence emphasizes
that the effective and quality activity of a person in a specific environment consists of the
necessary preparation and predetermined social requirements.

interprets the essence of the following two levels based on knowledge, skills,
competence and thinking:

1) categories, emotional-emotional images, social standards, stereotypes, etc., and
thinking systems (reflexive mental activity on solving social problems);

2) practical, executive, that is, a system of skills and abilities to interact with people.
Both of the above directions serve to increase reflexive and progressive features of
competence.

In our opinion, without these two levels, the essence of the concept of competence
would not be considered so complete.

O.A.Bulavenko suggests that competence should be considered not as a
characteristic feature of professional activity, but as a state of a person's persistently
increased or decreased activity. In our opinion, competence is manifested only in active
professional activity, any stagnation in activity can be an obstacle to its success.

I.A.Zimnaya considers competence as orientation, ability to set a goal, emotional -
volitional control of behavior, value-meaningful relationships as characteristics of a
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person. According to him, the competence structure consists of the following system of
components:

a) readiness to manifest these characteristics in the work mental and external
behavior of a person;

b) to understand the means, methods and programs for achieving success, to be
able to deal with social and professional issues, to comply with the requirements of
discipline and specific norms. This increases the main content of the competence as
follows ;

c) experience of applying knowledge in practice, that is, skills and competence;

d) emotional -volitional regulation, the ability to demonstrate competence, as
coordination of its manifestation depending on the circumstances of social and
professional interaction.

As can be seen from the above, it is necessary to distinguish specific signs reflecting
the ability to self-control, personal and professional ability in cases of manifestation of
social-psychological and professional competence in the structure of competence.
Effective use of knowledge, skills and abilities in the process of forensic psychological
expertise requires the formation of psychological mechanisms of self-management and
self-management from a forensic psychologist .

Teacher A.A.Dunyushin emphasizes that social-psychological competence of a
person is the ability to apply knowledge, skills and abilities necessary for interaction with
people in professional activities. Apparently, the author of the opinion was identified by
the following several comments:

a) competence can be assessed as a description of a specific activity subject;

b) the content of competence depends on the purpose, structure and special
requirements of professional activity;

c) competence emotional-volitional qualities, sociability of a person, intellectual
potential, orientation of a person serve as a basis for competence.

Therefore, based on the above analysis, it is necessary to understand that the
development of aspects related to the communicative competence of court psychologists
is one of the urgent tasks, researching various aspects of the professional activity of court
psychologists is a requirement of the present time.

According to A.V.Raysev, the following steps are included in the essence of the
concept of competence: intellectual, practical, value-purpose and speech. Only then will
the specialist's competence be manifested in a specific situation that always depends on
the type of activity.

According to L.G.Semushina's interpretation of the works, the level of mastery of a
profession or specialty is determined by the specialist, due to the low, medium and high
level of qualification. Here, the scientist tried to bring qualification closer to the concept
of competence.

Based on the theoretical analysis carried out by N.S.Aulova, it can be said that the
following criteria of social competence should be based on the preparation of specialists
for activities :

- the level of reflexive activity of a person - attitude to colleagues, choosing the
image of an ideal specialist expressed in personally significant professional qualities,
assessing suitability for one's profession, formation of reflexive (understanding of one's
own understanding and actions) actions;

- mastering the level of formation of the content-process, operational component,
tools, methods and ways of professional activity as the main technological preparation;

- the mastered system of professional knowledge of the level of cognitive activity,
the ability to apply methods of solving professional problems;

- the degree of formation of trust in the high social definition of the profession;
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- understanding the importance of the need to master the skills of effective
professional activity;

- strive to find ways to implement them in their professional activities;

- level of awareness.

In this definition, the author pays special attention to the system of specific socio-
psychological factors.

Today, in the world, special importance is attached to the following main aspects of
social-psychological competence :

a) social - feeling of responsibility, ability to make decisions in cooperation and
active participation in it, tolerance to different ethnic cultures and religions, compatibility
of personal interest with society's requirements;

b) communicative - the ability to communicate in written and oral ways in different
languages;

c) critical attitude to social information disseminated through mass media;

d) cognitive - the need to constantly improve the level of education, to activate and
realize one's potential, that is, the ability to independently acquire knowledge and skills,
self-development;

e) intercultural competences;

f) competence in the field of independent cognitive activity;

J) preparation for independent performance of special professional activities,
assessment of the results of one's work .

In the above-mentioned works, the interpretation of competence criteria on the
basis of general scientific, social, political-legal and general professional knowledge is of
particular importance. It should be noted that there is also a tradition of interpreting
professional knowledge, skills and competencies as a factor of socio-psychological
competence. Who revealed the fundamental foundations of the science of psychology ,
is that they proved that qualification is a complex of social and professional qualification
requirements imposed on the social and professional abilities of a person .

Thus, competence can be as basic and professional as competence, while
professional competences can often be called ordinary competences. In the scientific
literature, the following are included as the main qualifications:

- extra-functional knowledge, skills, individual characteristics of a person beyond
the level of professional training;

- general professional knowledge, skills and qualifications, as well as abilities and
gualities of a person necessary to perform work in the field of specific professional
groups;

- necessary cross-cultural and cross-disciplinary knowledge, skills, competencies
and abilities to adapt to different teams and work effectively in them.

RESULTS
Table 1
on the diagnostic of communicative social competence (n=102)
Factors employees with up employees with The
to five years of more than five years | difference
work experience of work experience (in %)
ni-41 n.-61
n % n %
"A" Communicate 16 39.01 40 65.6 126.5
factor Has difficulty 25 60.9 21 34.4
communicating
Total 41 100 61 100
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"B" Logical thinker 19 46.3 33 54.1 7.8
factor Weak thinking 22 53.6 28 45.9
Total 41 100 61 100
"C" Stable 13 31.7 43 70.5 +38.8
factor Unstable 28 68.3 18 29.5
Total 41 100 61 100
"D" Optimism 16 39.01 34 55.7 +16.6
factor Pessimism 25 60.09 27 443
Total 41 100 61 100
"K" Creative thinking is 14 34.1 38 62.3 128.2
factor developed
Realist 27 65.9 23 37.7
Total 41 100 61 100
"N" He can control 19 46.3 45 73.8 +27.5
factor himself
Has difficulty in 22 53.7 16 26.2
control
Total 41 100 61 100
"M Self-directed 18 43.9 28 45.9 2
factor | Qriented to others 23 56.1 33 54.1
Total 41 100 61 100
Total 41 100 61 100

The results obtained from the "Communicative Social Competence Diagnostics"
method, "communicativeness” on the "A" factor is higher in employees with more than
five years of work experience compared to employees with less than five years of work
experience. 65.6% (+26.5%), on the contrary, difficulty in communicating was 34.4% (-
26.5%). It can be seen that the work of a forensic psychologist is a factor associated with
increasing seniority and experience. According to the "B" factor, the level of "logical
thinking" of employees with more than five years of experience is 54.1% (+7.8%), and
the level of "weak thinking" is five 53.6% (-7.8%) of court psychologists with the duration
of work activity showed. But we can see that the difference range ( £7.8 ) between the
employees with five years and more than five years of work experience on this factor is
not significantly different. The ability of "logical thinking" is considered an important
aspect of the work of a forensic psychologist, and it was determined that this ability was
formed over the years. In this, the role of direct intellectual development process is
incomparable. "Stability" and "instability" factors made 70.5% over five years, and
instability made 68.3% before five years ( £38.8 ). From this it became clear that stable
social relations develop over the years. The next criterion, i.e., the factor of "optimism"
and "pessimism”, five-year optimism was 39.01%, and "pessimism" was 60.09% among
forensic psychologists with five years of work experience. Optimism, that is, entering into
a relationship with others in a high mood, is more common among forensic psychologists
with more than 5 years of work experience, while pessimism, that is, changes in mood,
personal pragmatic disagreements, and interruptions in the communication process, has
more than five years of work experience. It was found that psychologists have a high
rank ( £16.6% ).

According to the "K" factor, the "level of development of creative thinking" was
34.1% before five years, and realists made 65.9%. It can be seen that during
communication, realistic thinking of up to five years, while those with more than five years
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of work experience develop such qualities as creative approach to events, ability to freely
react and analyze.

As for the next factor, the factor "Ability to control oneself" was manifested in 19
persons under five years of experience, and "Difficulty in self-control" was manifested in
73.8% of 45 respondents with more than five years of experience. . When analyzed
according to the last factor, "self-orientation" is 45.9% with the participation of 28
respondents with more than five years of experience, "other-orientation” with 23
respondents with more than five years of experience, 56. made 1%. According to him, in
the process of communication, the predominance of self-relation is fully formed in more
than five years of work, and then attention to others, that is, to the social environment,
directly prevails. These analyzes are more clearly reflected in Table 1.

So, based on the studied empirical results, it was observed that the psychological
factors affecting the socio-psychological competence of security service employees
(depending on the work experience) can be different. Based on the identification of these
factors, a certain level of psychological analysis will be conducted to eliminate existing
problems in increasing the social-psychological competence of security service
personnel, and based on the results of this analysis, the next tasks of providing
psychological services to them will be determined.

CONCLUSION

So, based on the studied empirical results, it was observed that the psychological
factors affecting the socio-psychological competence of security service employees
(depending on the work experience) can be different. Based on the identification of these
factors, a certain level of psychological analysis will be conducted to eliminate existing
problems in increasing the social-psychological competence of security service
personnel, and based on the results of this analysis, the next tasks of providing
psychological services to them will be determined.
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HayyHble mpaduyuu udyvyeHus yrnpasneH4YecKux kayecmes pykogooumerisi
obpasosaHusi

89

Ab60dynnaee A.H. (2.byxapa, Y36ekucmaH)
®@opmuposaHuUe Ncuxoo20-neda202uyecKux Haebikos y cmyOeHmoes
¢paKyrnbmema 80eHHO20 0bpa308aHus

91

Ab6dycamamosa LL.C. (2.Hupyuk, Y36ekucmaH)
lNcuxonoeuyeckue xapakmepucmuku mosiepaHmHocmu y cmyoeHmos
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96

AHoxuHa [.0., Kosnoe B.B. (2. Apocnaenb, Poccusi)
lpogpeccuoHanbHoe camoonpederieHue cmy9deHmMos Crio, 3a8epliusLUUX
CIIOPMUBHYI0 Kapbepy

98

Amaé6aeea H.b. (2.TawkeHm, Y36ekucmaH)
lNpogunakmuka eo8re4eHUsi HEOpP2aHU308aHHOU MOJI00eXU 8
HegbopmasibHbIe epynbl 0eCcmMpPyKMU8HOU HarnpasneHHocmu

104

Axmedoea 3.XK. (2. Byxapa, Y36ekucmaH)
lNcuxonoeuyeckoe cocmosiHue adanmauuu mMnadwux WKO/IbHUKO8

108

Axmedoea LlL.A. (2.CamapkaHO, Y36ekucmaH)
AHarnu3 cospeMeHHbIX MCUX0102UYECKUX M00X0008 K U3YHYEHUIO
npogbeccuoHasnbHol udeHmu4yHocmu

112

BadpumduHoea M.b. (2.HamaH2aH, Y36ekucmaH)
lNcuxonoaudyeckue mexaHuU3Mbl rpedynpexoeHus: 3k3ameHaUulUOoHHbIX pobuli 8
obpasosamersnbHOM npoyecce

120

Bban4dyzoea A.®. (2. Yeha, Poccus)
Uzposoe modenuposaHue 8 dessimernibHoOCmu redazoza

123

Bapamoea 4.0. (2. Kapwu, Y36ekucmaH)
CouyuanbHoe ricuxosiocu4yeckue ocobeHHocmu 0emetli U3 HeroJsiHbIX cemell

127

Bomupos 3.J1., Maxmydoe W.E., llymepynnaeea M.3. (2. Kapwu,
Y36ekucmaH)

®opmuposaHue npogheccuoHanbHOU KomnumeHmHocmu y 6ydyuux
bakarnaspos no npoghusiro obpaszosaHue 8 obriacmu b6e3zornacHocmu
JKU3HedesimesibHocCmu

133

Bbu3ssieea H.C. (2.YenssbuHck, Poccusi)
UccnedosaHue 803MoxHOCMeU MPUMEHEHUS UCKYCCMBEHHO20 UHMesiiekma 8
rcuxoduasHocmuke

136

BoHdapuyk O.A. (2. TawkeHm, Y36ekucmaH)
UN3y4yeHue ocobeHHocmel 3MOYUOHaIbHO20 UHmersiniekma y cmy90eHmos
HarpasneHusi «2e00e3usi U 2e0UHghopMamuka

141

BypxaHoea M.B. (2. Yup4uk, Y36ekucmaH)
B321510b1 60CMOYHbIX Mbicriumenell Ha CeMbH

147

BypxoHoea FO.U. (2.Kapwu, Y36ekucmaH)
CouyuarnbHO-rcuxon02u4ecKue xapakmepucmuKu Cyrnpy>XeCcKux U 6HebpayHbIxX
omHoweHul

155

BuHoepadoea A.A. (2. Sipocnaenb, Poccus)
AmMnupudeckoe uccnedogaHue cmureli 0emcKo-poOuUMeEbCKUX OMHOWeHUl 8
CceMbsIX C M1aduWuM WKOIbHUKOM

157

Bnacoe H.A. (e. Mockea, Poccusi)
eknad FO.®. Nonsikosa 8 MEMOAOJI02UI0 U MEOPU OMeYecmeeHHoU
1amoricuxosio2uu; OUeHKU co8pPeMEHHUKO8

161

Haynemoea I''M. (2. Hykyc, KapakannakcmaH)
CouyuarsbHo-ncuxonoau4eckue 0CHO8bl adanmauuu K XU3HU noOpoCcmKos 8
B0EHHO-akademu4veckom nuyee « Temypbekap makmabu»

165

Heeouykuna B.B. (2. Upkymck, Poccusi)
lNcuxocomamuuyeckue rpedrnochiriku 6ecrninodusi HESICHO20 2eHe3a y XeHUWUH
pernpodykmugHO20 8o3pacma 8 rnpakmuke

167

Heodaky3sueea B.M. (2. TawkeHm, Y36ekucmaH)
OcobeHHocmu UeHHOCMHbIX opueHmauyut y degoyek nodpocmkos ¢
desuaHMHbIM rogedeHuem

170

HAycmyxamedoea LLLA. (2. TawkeHm, Y36ekucmaH)
3HaueHue Oyx08HO-MPoceeMuUMEbCKo20 Hacnedusi HakubaHdus 8 passumuu
Oyxo8HOU U HpascmeeHHoU 3pesiocmu fiu4HoOCmUuU

172

Ec6epzeHosa []. A., Fa66acoea A. A. (2. AcmaHa, KazaxcmaH)
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lNpedcmaesneHue cogpemeHHOU MoI0dexu o cumyauyuu cemeliHo-6bImogo2o
Hacunusi 8 KazaxcmaHe

Xondowbaee [.A.(2. Ow, KupauszucmaH)
178 | CouyuarsnbHo-nicuxosoaudeckue nooxo0kl K ucripassieHuro 0esuaHmMHoO20
rnosedeHusi MOGPOCMKO8

Xypaee A.K.(2.Tepmu3s, Y36ekucmaH)
181 | 3kcriepmHoe uccriedosaHue KpPOCC KyrbmypHbIX OMHOWeHUl 8 cmydeH4YecKou
JKU3HU

3atinosuduHos X.H (2.TawkeHm, Y36ekucmaH)
187 | lNcuxonoauveckue 0co6eHHOCMU KOHGIUKMO8 MEeXOyY y4acmHUKamu
obpasosameribHO20 npoyecca

U6pazumoea 3.0. (2.Kapwu, Y36ekucmaH)

193 | Brugnue coyuarsbHbix cemell Ha rcuxosio2uyeckoe pasgumue nodpocmKos

Ukpamoea M. (2. TawkeHm, Y36ekucmaH)
196 | @akmopbl pa3sumus coyuanbHO-MCUXon02u4eckoll KoMnemeHmHocmu
yyumernel UHOCMpPaHHbIX 513bIKO8

UHossmoea C.P. (2. TawkeHm, Y36ekucmaH)
202 | Bsaumocsessb Tu4HOCMHbIX 0cobeHHocmel U yrpasrieH4ecKux KomnemeHyul y
Judepos Monodexu

Ucmamoea H.K., Kacumoea 3.X. (2. TawkeHm, Y36ekucmaH)
206 | OcobeHHocmu noGzomoeKu creyuanucmos 8 obriacmu rcuxos02uu penuauu 8
Y3bekucmaHe

Kanapoea 3.6., Amyp6ekoe 3.E. (2. Anmamsbi, KazaxcmaH)
211 | BrnusiHue rnicuxu4eckoz20 HarnpsKeHuUs Ha rncuxooesnu4eckud onbim u
U3MEeHEeHHOe COCMOSIHUE CO3HaHUS

Kapwueea [.C. (2. TawkeHm, Y36ekucmaH)
214 | CouyuanbHas 0e3opzaHu3ayus 3a npedesamu mezarnonuca: aHanu3 cesibckol
Mosrodexu

Kunu4eea C.b.(2.TawkeHm, Y36ekucmaH)

220 lpopeccuoHarnbHas cmpeccoycmoflqueocmb eripasooxpaHumersibHbIX opecaHax

Kupunnoea A.N. (e.TazaHpoe, Poccusi)

226 | pagoma ¢ 3MOUUSIMU 8 KOHMeKcme (heHoMeHa XU3Hecmoulkocmu

Kumaeea M.T1. (2. CaHkm-lTlemep6ype, Poccusi)
230 | CybwekmugHoe gocrpusmue npakmuk Kypca acmpo-peliKu, HarnpasieHHO20 Ha
rnpeodosieHUe rNcuxosr02u4ecKko20 Omyyx0eHusl, e2o yJacmHukamu

Koeanee A.B. (2. Cankm-lTemep6ype, Poccusi)

237 CywHocme buoricuxocouuarsbHoU alanmayuu K cmpeccy

Kosnoe B.B.(2. fipocnaenb, Poccus)

244 PeanbHoe u nomeHyuarsnsHoe 8 fu4Hocmu

Kosnoe B.B., Conoebesa E.A. (2. fApocnaens, Poccusi)
247 | BnusiHue momusea eblbopa ripogheccuu Ha npogheccuoHasibHoe
camoorpedernieHue

Komunoe 3.M. (2. TawkeHm, Y36ekucmaH)
249 | ®opmuposaHue KUbepKynbmypbl y B0€HHOCIYXauUX Kak rncuxono2udeckul
¢heHoMeH

Kapaeea J1.3. (2. Haeou, Y36ekucmaH)

254 lpoepamma meopyecko2o MbiwirieHus Ons yydauwuxcsa Ha4dallbHbIX Kritiacco8

Kopaeea J1.3. (2.Haeou, Y36ekucmaH)
257 | OcobeHHOCMU hopmupo8aHUs omHowUMesbHOU Momueauyuu, Ces3aHHOU ¢
JIu4HOCcmMHoU obwel opueHmauued, y y4aljuxcs HavyasbHbIX KI1accoe

KopHeeHnkoe C.C. (2. Bnadusocmok, Poccusi)
261 | naeHbIli 3aKOH U MOMU8 XU3HU — 6opbba 3a cyujecmeosaHue, 3a UCMOYHUK
3Hepauu
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266

Kosimova S.B. (Bukhara, Uzbekistan)
Psychological effects of manipulative effects in social relations

272

Jlamunoea Y.H. (2. Byxapa, Y36ekucmaH)
OcobeHHocmu chopmuposaHusi Momusayuu y4ebHol dessmernbHocCmMuU y
cmydeHma ebicuiezo y4ebHo20 3asedeHust

276

JlykmoHoe A.C. (2. Byxapa, Y36ekucmaH)
CouyuarsnbHO-rcuxonoau4eckue 0CobeHHOCMU rpPosi8IeHUST SMOUUOHAsTbHbIX
cocmosiHuUl 8 rnepuod bepemeHHoOCMuU

280

Jlb2oeckul H. (2. Mockea, Poccusi)
38ykoebie npakmuku-00noHUMerbHbIl UHCMpPYyMeHm 8 pabome ricuxosoza

285

Mancypoe C.K. (2. CamapkaHO, Y36ekucmaH)
lMcuxonoauyecKkue 0CHO8bI HPABCMBEHHbIX UeHHocmeu
Y BOEHHOCIyXXaWUux HayuUoHabHol eeapduu

201

Makhmudova Z.M. (Bukhara, Usbekistan)
Psychological and communicative competence of protective socio-psychological
and communicative competence of protective service staff

297

Maxmydoea C, Opmukoea M, Anumoea M. (2. [Jxu33ak, Y36ekucmaH)
BnusiHue ricuxudeckol mpasmMbi Ha 6ydyujee Moxem 6bimb 2r1y60KUM U Oaneko
uldywum

299

Maxmydoe @.4. (2.Xapa3m, Y36ekucmaH)
Modenb cosepuieHcmeogaHusi MemoOUKU rpernodasaHusi KeaHMo8ol hu3UKU 8
akadeMu4ecKUX NTUYESIX Ha OCHO8E LUGPo8bIX mexHo10auli

307

Mup3aeea LL.P. (2. TawkeHm, Y36ekucmaH)
UccnedosaHue aghghekmusHocmu rpozpamMm pa3eumusi SMOYUOHaIbHO20
uHmersnekma 0r1s cmydeHmMo8s-meOUuKOo8

314

Hapkeeu4 A.B. (2. Mockea, Poccus)
OcobeHHOCMU MOHUMaHUSs «320» 8 3analHbIX U 80CMOYHbIX OYX08HbIX WKOax

317

HacumdxaHoea M.M. (2. TawkeHm, Y36ekucmaH)
AKKyrnbmypayusi Kak 0bMeH KyribmypHbix ocobeHHocmeu

322

Onumosa M.b. (2.TawkeHm, Y36ekucmaH)
MHAuesuldyanbHO-rcuxonoauyecKue acrneKkmsl Hay4HO20 meopyecmea:
KI1ro4Yesble Yepmbl yCrewHbIX HayYHbiX pabomHuUKos

325

Olimov L.Y. (Bukhara, Usbekistan)
Psychological mechanisms of improving the psychodiagnostic competence of a
psychologist in court and investigation activities

336

lNaeneHko C.A. (benapycb)
BosepauwieHue K nepeso3daHHOMY rpupoOHOMY COCMOSHU BbiImus u CyuHocCmu
camoz0 Yyernoeeka

341

Caudoea 0. (2. PepeaHa, Y36ekucmaH)
CouuarnbHo-rcuxosioaudeckue ghakmophbl Mo8bILUEHUS y8EPEHHOCMU Y
nodpocmkoes

347

Canapos M. IO. (e.TawkeHm, Y36ekucmaH)
CouyuarnbHo-rcuxonoau4yeckasl KOHUenuyus coeepueHHoU TUYHOCMU Yesio8eKka

351

Cagpaee H.C., Myxamedoea A.I". (2. TawkeHm, Y36ekucmaH)
YnpaeneHyeckuli cmursb MeHedXXepos, OCyWecmearsiowux KOHCMpPYKmMuUeHoe
g3aumodeticmeaue 8 cumyayuu KOH¢hUKma

356

Cnenko KO.H. (2. Sipocnaensk, Poccus)
lpobnembl uHMeepayus rncuxoro2u4ecKo20 3HaHus cpedcmeamu
KOMMYHUKamueHO-uHmezpamugHo20 nodxoda

358

Cobupoe A.A. (2. Byxapa, Y36ekucmaH)
PenpodykmusHoe 300po8se MOI00EXU 8 COBPEMEHHbIX YCI108USIX

365

Tpecy6oea M.B, AHoxuHa [.0. (2.Mockea, Poccus)
Pornb mpeHepa 8 xokkee

394
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Tpezcy6oesa M.B. (2. Mockea, Poccusi)
367 | BoccmaHosrnieHue pecypca Helpoanuu Ors rnosbiuieHUs1 aghghekmugHocmu
ricuxomeparnesmu4eckol nomMouwu

Tyliyuesa C.M. (2. TawkeHm, Y36eKkucmaH)

369 lNcuxonoeauyeckue acrnekmsl rMpogheccuoHarsbHoOU 3pesiocmu

Typo6oea M.A.(2.Kapwu, Y36ekucmaH)
373 | lNcuxonoauyeckue nod20mosKU CcmyOeHmMo8 K bpa4yHo- CeMeUHbIM
OMHOWEHUSIM

Xatidapoe LL.LL. (2. Byxapa, Y36ekucmaH)
378 | Xapakmepucmuka rcuxosioeu4ecko2o 300poebsi cmyOeHmos (Ha rnpumepe
2€0/102U4eCK020 U MexaHUKO-MamemMamu4eckozo ¢hakyibmemos)

layoea H.B. (Mockea)

383 A13bIK KaK 8bI308 Cy6'beKmHOCITIU COB8pPEeMEHHO20 YesioeeKa

Kydpamoe A./. (e.Kapwu, Y36ekucmaH)

386 HayuHbie no0xo0b! y4EHbIX Hawel cmpaHbl K heHoMeHy nompebHocmu
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MEXOYHAPOOHAA AKAOEMUA NCUXOINTOMMYECKUNX HAYK

BECTHUK MHTErTPATUBHOWM NCUXONOIMu

Bbinyck 32. Yactb 1. 2024

XYPHAI AnA ncunxonoros

XXypran BECTHUK UHTETPATUBHOM MNCUXOJNOIMNKN pekomeHpoBaH
Bbicwen atrectaumoHHon Komuccuen Pecnyonumkm Y36eku ctaH ans
NyoNIMKauMM  OCHOBHbIX Hay4HbIX pe3ynbTaTOB  [AOKTOPCKUX
anccepTtauun. [lNoctaHoBneHne [pesmaunyma BAK Pecnybnuku
Y36ekuctaH (20.03.2015 r., Ne 214/2; 18.11.2015 r., Ne218/5; 22.12.2015
r., Ne219/5).

BecTHUK nHterpatmBHou ncuxosnoruu // XXKypHan gns ncuxosnoros.
Bein. 32. Yactb 1. /Mopg pea. B.B.Koanoea, LW.P. bapaTtosa,
M.H.YcmaHnoBon. - Apocnasnbk: MAIH, 2024. 396- c.

fApocnaBnb, 2024
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