
“FORMATION OF PSYCHOLOGY AND  PEDAGOGY AS  

INTERDISCIPLINARY SCIENCES”  
 

[1] 
 
 

 

 



“FORMATION OF PSYCHOLOGY AND  PEDAGOGY AS  

INTERDISCIPLINARY SCIENCES”  
 

[2] 
 
 

 

ISBN 978-955-3605-86-4 

   

© Sp. z o. o. "CAN", 2022  

© Authors, 2022 

 

FORMATION OF PSYCHOLOGY AND  PEDAGOGY AS INTERDISCIPLINARY 
SCIENCES: a collection scientific works of the International scientific conference (13 

October  2022). ISSUE 12 – 160p.  
 

Chief editor:  Candra zonyfar- PhD Universitas Buana Perjuangan Karawang, Indonesia 

Sunmoon University, South Korea. 

 

Editorial board:  

Tone Roald, PhD Associate Professor of Psychology University of Copenhagen  

Elin Eriksen Ødegaard, Professor, Western Norway University of Applied Sciences 

Mariane Hedegaard, Professor Emerita, Copenhagen University, Denmark 

Magnus Englander, PhD Associate Professor of Psychology Malmo University, Sweden  

Paul Sullivan, PhD University of Bradford Bradford, United Kingdom  

Mathias TraczykSøren, PhD 

Thiesen Amanda, PhD 

Nybroe Rohde, PhD 

 

Languages of publication: Italy,  dansk, English, русский, беларуская, limba română, 

uzbek, 

  

The compilation consists of scientific researches of scientists, post-graduate students and 
students who participated International Scientific Conference " FORMATION OF 
PSYCHOLOGY AND  PEDAGOGY AS  INTERDISCIPLINARY SCIENCES ".  
  

  

Gli atti della conferenza sono raccomandati per scienziati e insegnanti negli istituti di 

istruzione superiore. Possono essere utilizzati nell'istruzione, compreso il processo di 

insegnamento post-laurea, la preparazione per l'ottenimento di diplomi di laurea e master. 

La revisione di tutti gli articoli è stata effettuata da esperti, i materiali sono protetti dal 

diritto d'autore degli autori. Gli autori sono responsabili dei contenuti, dei risultati delle 

ricerche e degli errori. 

  



“FORMATION OF PSYCHOLOGY AND  PEDAGOGY AS  

INTERDISCIPLINARY SCIENCES”  
 

[3] 
 
 

 

TABLE OF CONTENTS 

Sobirov Ilyosbek Valisher o‘g‘li 

“O‟TMISHDA QOLGAN XOTIRALARIM” 
6 

Abduhakimova Muqaddas Ibodullayevna 

Abduxakimov Ilhom Abduvohid o’g’li 

Nasimov Husan Abdiraxmonovich 

BOSHQАRUV TUSHUNCHАSI. BOSHQАRUV USULLАRI. 

11 

Mamatqulov Xaybulla Narzullaevich 

«IJTIMOIY SOHANI MOLIYALASHTIRISH BO„YICHA XORIJIY 

MAMLAKATLAR TAJRIBASI» 

15 

Mamatqulov Xaybulla Narzullaevich 

«SANOAT KORXONALARINING RENTABILLIK DARAJASINI OSHIRISH 

VA MOLIYAVIY SOG‟LOMLASHTIRISH» 

20 

Mamatqulov Xaybulla Narzullaevich 

OʻZBEKISTONDA BUGʻALTERIYA SOHASINI RIVOJLANISH 

ISTIQBOLLARI 

24 

Pardayeva Gulmira Abdunazarovna 

MOBIL ILOVALARNI YARATISH FANINI INTEGRATSIYALASHGAN 

MASOFAVIY TA‟LIM MUHITI ORQALI OʻQITISH METODIKASI 

28 

Джуманиёзова А..Ж. 

Бобаев И.Д 

Каримова Н.Б 

Элова Н.А. 

 Максудов М.С. 

ПОЛУЧЕНИЕ ЭКСТРАКТА ИЗ СТЕВИИ И ЕГО ПРОТИВОМИКРОБНАЯ 

АКТИВНОСТЬ 

33 

Убайдуллаев Махмуджон Ахмаджонович 

Умаров Хасанбой Тожимирза уғли 

Саттаров Фарход Исламович 

ПОДГОТОВКА БУДУЩИХ УЧИТЕЛЕЙ ИЗОБРАЗИТЕЛЬНОГО 

ИСКУССТВА ПРОБЛЕМА ПРОФЕССИОНАЛЬНОЙ КОМПЕТЕНТНОСТИ 

ПРИ ПОДГОТОВКЕ В ИНТЕРПРЕТАЦИИ ЗАРУБЕЖНОЙ ПЕДАГОГИКИ 

38 

F.K. Saidova 

FACTORS THAT ENSURE THE SUCCESSFUL IMPLEMENTATION OF 

THE SYSTEM OF KEY PERFORMANCE INDICATORS. 

43 

Niyazov Mirshod Hayatovich  

COMPARATIVE ANALYSIS OF THE USE OF KEY PERFORMANCE 

INDICATORS IN FOREIGN AND DOMESTIC HIGHER EDUCATION 

INSTITUTIONS 

47 

Shamsia  Abidovna Alimova 

STATE MANAGEMENT OF FOREIGN ECONOMIC ACTIVITY OF 

ENTERPRISES 

52 

Rambergenova Nargiza 60 



“FORMATION OF PSYCHOLOGY AND  PEDAGOGY AS  

INTERDISCIPLINARY SCIENCES”  
 

[43] 
 
 

 

FACTORS THAT ENSURE THE SUCCESSFUL IMPLEMENTATION OF THE 

SYSTEM OF KEY PERFORMANCE INDICATORS. 

 

F.K. Saidova, teacher, 

Bukhara State University, Bukhara 

Buranov Daler 9 -21BUHS -20 

 

Annotation:  This article presents ideas about practical information about the factors 

for ensuring the compatibility of the main performance indicators in the higher education 

system. 

Key words: Spiritual work,  educational work, performance discipline, "Street Law", 

strategic,   managerial,  operational tasks, survey phase, strategy formulation phase, 

implementation phase. 

 

The state of spiritual and educational work and compliance with labor and 

performance discipline. Meaningful extracurricular activities of students (effective 

leadership of circles, scientific schools and clubs or active participation in the 

project "Street Law") and active participation in preparation for the republican 

Olympiads and state scholarships. 

Based on the submitted documents, the completed works will be determined 

and evaluated based on the criteria established by the Center for Spirituality and 

Enlightenment and the Scientific Department. The basis for awarding the highest 

score is the meaningful use of students' extracurricular time (active participation in 

circles, research schools and clubs or active participation in the Street Law project 

or in preparation for national and state scholarships).3 

In the media or social networks, this is done at the university and in the 

country made speeches on reforms. Based on the submitted documents on the work 

performed, it will be identified and evaluated by the Department of Public 

Relations and Media. Note: For the implementation of the activities provided for in 

this paragraph 1 (one) or more times a month - 4 points. 

Participation in work with academic lyceums and law colleges (educational 

and methodological), schools. Based on the established supporting documents, it 

will be assessed based on the criteria established by the relevant Department of 

Continuing Education and the Department of Practice and Professional 

Development. 

                                                           
3
 https://tsul.uz/en/general-page/missiya-i-tsennosti 
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Timely and high-quality fulfillment of tasks set by the administration of the 

university and the status of fulfillment of tasks sent to the department through the 

electronic system av.ijro.uz. Determined and evaluated in the prescribed manner by 

the department of monitoring and organizational control and the head of the 

department. 

As a result, the third major problem that BukhSU often faces is a formalized 

description of the educational processes or a description of activities. Since the 

document "Goals and Objectives of the Project" establishes the basic requirements 

for the system being implemented, it is obvious that these requirements cannot be 

formulated without knowing the specifics of the university - the object of 

implementation. According to the statement, it is precisely in connection with this 

that the need arises to describe the processes of the university . The introduction of 

an information system at an institution must necessarily be preceded by a stage of 

process reengineering in order to avoid "chaos automation". The described training 

processes are analyzed with the elimination of bottlenecks and optimization, after 

which a decision is made on the processes that will be implemented in the 

information system and the degree of this implementation, that is, how many 

operations, what share of the process will be automated. 

One of the main factors determining the successful implementation of KPIs is 

the support of the information system for managing the strategy. Strategy 

management at universities begins with a description of its goals, which are 

divided into the following groups: 

- strategic; 

- managerial; 

- operational tasks. 

Strategic goals are defined for a long-term period, characterizing the general 

direction in the activities of the institution . Management goals and operational 

objectives characterize the structural policy of the university, procedures and 

resource management decisions that are necessary to achieve strategic goals. In 

addition, operational tasks directly affect the composition and structure of 

educational processes. In order to illustrate how an information system should 

support and contribute to the achievement of strategic goals, it is necessary to 

highlight the main stages of strategic management and determine the place of the 

information system at each of the stages. 

Table 1 

Phases of strategic management influencing the implementation of KPI 

Phases of 

strategic 

Content 

phases 

Tasks of the information system 



“FORMATION OF PSYCHOLOGY AND  PEDAGOGY AS  

INTERDISCIPLINARY SCIENCES”  
 

[45] 
 
 

 

management 

Survey 

phase 

Survey of the internal 

and external environment of 

the organization 

Supporting the survey by providing 

information about the "work area" (for 

example, information about partners , 

competitors, etc.) 

Strategy 

formulation 

phase 

Application of SWOT-

analysis to develop various 

options for strategies and their 

evaluation according to 

various financial and non-

financial criteria 

The information system from 

various levels of the university collects 

and provides management documents 

(plans, programs, schedules) and provides 

auxiliary means for the budgeting process 

Implementa

tion phase 

Execution and 

implementation of the chosen 

strategy. Appropriate 

resources are allocated for this 

purpose and their use is 

monitored. At the same time, 

performance indicators are 

monitored and compared with 

the optimal values for the 

industry. 

Management accounting of 

resources used and provision of 

information to management personnel for 

decision-making - an information system 

is a key factor for storing and analyzing a 

large number of macro-level 

organizational indicators. 
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COMPARATIVE ANALYSIS OF THE USE OF KEY PERFORMANCE 

INDICATORS IN FOREIGN AND DOMESTIC HIGHER EDUCATION 

INSTITUTIONS. 

 

Niyazov Mirshod Hayatovich  

Bukhara State University Faculty of Economics and Tourism, 

5A230102- Economy (by sectors and industries) 

master  

 

Annotation: This article provides practical information on a comparative analysis of 

the use of key performance indicators in foreign and local higher education institutions. 

Key words: KPI of managers, competitiveness, key performance indicators, quality 

and high efficiency, Academic policy, interactive teaching and assessment methods. 

 

The KPI of managers is developed with the aim of stimulating the 

achievement of indicators, increasing competitiveness among the country's 

universities and increasing their place in the line of top - advanced universities in 

the world. Studying the experience of implementing key performance indicators at 

the National Research Technological University "MISiS" , it was found that KPIs for 

Vice-Rectors in areas of activity are usually determined as follows, the incentive 

payment is calculated based on the results of the calendar year for the quality and 

high results of work, according to the achievement of target values of key 

performance indicators activities. 

Thus, the Vice-Rector for Science and Innovation has the following KPIs for 

MISiS leaders: 4 

The number of articles in Web of Science and Scopus with the exception of 

duplication per 1 faculty member 0.5 articles per 1 faculty member in 2014 - with a 

specific weight of 35% 

The number of articles in Web of Science and Scopus with an impact factor 

above 1.3 with the exception of duplication per 1 faculty member 0.15 articles per 1 

faculty member in 2014 with a share of 20% 

Average citation rate per 1 faculty member, calculated on the totality of 

articles included in the Web of Science and Scopus databases (for the last 5 years), 

excluding their duplication 2.9 per 1 faculty member with a specific weight of 20% 

The proportion of FRS with a foreign PhD and/or 2 years of work experience 

in leading international universities included in the top 500 in the QS or THE 

                                                           
4
 https://kpfu.ru/portal/docs/F1630376731/KPI.rukovoditelj_MISiS.pdf 

 


