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HOTI'MPOHJIAP XYKYKJIAPU TYFPUCHUJIATY KOHBEHIIUSIHUHT Y3UTA XOC
XYCYCUATIIAPU

Mypoa:xon TypryHos
JaBjar Ba XyKyK HHCTHTYTH
AUPEKTOPH

AHHOTATSIA
Ymby wmakomama BMTauar 2006 #wnnga xaOyn kwimHraH “Hormponmap XyKykKiapw TYFpHUCHIATH
KonBeHnHsA’cl HOTHPOHJINTH OYNraH MIAXCIAPHUHT XyKYK Ba SPKHHIMKIAPHHA XalIKapo MHKECTA TAbMUHIOBUN
acocuil XyKyKHui XyoKat cudaTiaa WIMHH-TaXJIIIHI HyKTau HazapaaH ypranmiaan. Tagkukoraa KoHBeHITMSIHUHT
XYKyKAH TaOwWaTH, YHHHT XalKapo WHCOH XYKYKIapH TH3UMHUNATH YpPHH, IIYHUHT/EK, HOTHPOHJIMKHHA THOOWH
MOJIENIIAH  FDKTUMOHWI-MoO/ienTa yTKa3raH XyKyKHH WHKWIOOWHA axaMusaTH acocnad Oepunran. Maxkonmana
KonBeHnusia OenruiaHraH JaBiaTiap 3UMMACHAATH XYKYKHH MaXOypusTiap — KaMCHTHIIHHHT Xap KaHmaai
NIAKIUHA TabKUKJIAII, TCHIJIMK Ba TaOMHMU XyKyKJIapHU KadoyaTiall, ajuius, TabluM, HHQpaTy3uiIMa, COFITUKHU
cakiani, axOopoT Ba MeXHAT MyHOca0aTiapuaa HOTHPOHJIAPHUHT TYJIAKOHIM HMIITHPOKMHU TabMUHJAII KaOu
HYHanuuuIap 4yKyp TaxXJIWI 3THITaH.

Kamut cy3aap: BMT KonBeHIusicH, TeHIIIMK MIPUHIUIN, HHCOH XyKYKJIapH, HHKIIO3UB TabJIUM, MIUIAN
UHCTUTYTJIAp, XyKyKui kadoaatnap, 1aBnat XucoOa0pIury.

OCOBEHHOCTH KOHBEHIINH O TIPABAX MHBAJINIOB

Mypon:xkon Typrynos
HMHcTuTyT rocyaapcersa u npasa
JAUPEeKTOp

AHHOTATSIA
B nanHOI cTaThe ¢ Hay4HO-aHAIUTHYECKOW TOUKHM 3peHus paccmarpuBaercss Konsennus OOH o mpasax
MHBAIHIOB, mpuHsTas B 2006 roxy, Kak OCHOBHOM IPaBOBOM JOKyMEHT, 00eCeYrBaloIInii MpaBa 1 CBOOOIBI JIUILL C
MHBAJUAHOCTBIO Ha MEXIyHapOIHOM ypoBHe. B mccienoBanun o00CHOBaHBI IpaBoBast mpupoxa KoHBenimw, ee
MECTO B MEXIyHApOIHOH CHCTEME IpaB UeIOBEKa, a TaKKe€ PEBOJIOLMOHHOE IIPABOBOE 3HAYECHHE Iepexona OT
MEIUIIMHCKOW MOJIETH HMHBAJIMIHOCTH K COIMAaIbHOW Mojaenu. B craThe MOAPOOHO aHAIM3HPYIOTCS MPaBOBBIE
00s13aTeNbCTBa TOCYJAapCTB, 3aKkperuieHHble B KOHBEHIMM, Takue Kak 3amper Jo0bIX (GopM JIMCKpUMHHALSIH,
rapaHTHH PAaBEHCTBA U €CTECTBEHHBIX ITPaB, a TAK)KE 0OECIedeH e MOIHOLEHHOTO YYaCTHs JINI] ¢ MHBAJIHIHOCTHIO B
cdepax npaBocyust, 00pa3oBaHusl, HHPPACTPYKTYPHI, 3APABOOXPAHEHNS, MHPOPMAtSii U TPYAOBBIX OTHOILCHHUH.

KnaroueBrble ciioBa: KOHBeHI_[I/Iﬂ OOH, IMPUHIUII PaBCHCTBA, IIpaBa YCJIOBCKA, NHKIIFO3UBHOC 06paSOBaHI/I€,
HatsiOHaJbHbIE HWHCTHUTYThI, IIPABOBLIC Ir'AapAHTHH, IT'OCYAAPCTBEHHAA NTOAOTYCTHOCTD.

FEATURES OF THE CONVENTION ON THE RIGHTS OF PERSONS WITH DISABILITIES

Murodjon Turgunov
Institute of State and Law
director

ABSTRACT

This article examines, from a scientific and analytical perspective, the UN Convention on the Rights of

Persons with Disabilities, adopted in 2006, as the primary legal document safeguarding the rights and freedoms of

persons with disabilities at the international level. The study substantiates the legal nature of the Convention, its place

in the international human rights system, and the revolutionary legal significance of the shift from a medical model of

disability to a social model. The article provides a detailed analysis of the legal obligations of states enshrined in the

Convention, such as the prohibition of all forms of discrimination, guarantees of equality and inalienable rights, as

well as ensuring the full participation of persons with disabilities in the areas of justice, education, infrastructure,
healthcare, information, and labor relations.

Keywords: UN Convention, principle of equality, human rights, inclusive education, national institutions,

legal guarantees, state accountability.
Oupura admannu. WHCOH XyKyKJIapw yMyMKaxoH
Horuponnuru 6yiran maxciapHUHI XyKyK Ba TH3MMHJIA aBBAJJIAaH MaBXya OYJIraH KOHYHYHIIHK
Man(aaTnapunu Tabmumam Macanmach XXI acpma  Gasara  KkapamaciaH, HOTHPOH IIAaxciap —amanja
XauKapo XyKYKHMHT OHI J10713ap0 HyHamuuuiapujaH  TeHrIHKKA SPUILIUIIN YUYYH MAXCyC XalKapo XYKYKHid
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XYXOKATHUHT 3apypiurd aHuk Oymmau. Horupowmwru
OynraH ImaxXCIapHUHT XYKyK Ba MaH(aaTIapuHHA
XaJlKapo Japaxkaga XuMosi Kwiui coxacuaa bBMTHuHT
2006 #imn 13 ngexabpna xabyn xwmuHraH “Horumpommap
XyKykiaapun — Tyrpucugardn — KoHBeHIus cm  KaxoH
XyKyKuil amanuéruiga TyO Oypwimin sicaraH XyXoKaT
xucobsanagyu. Ob1H60p O6epunr, BMTHunr Horuponnap
XYKyKJIapyd  TYFpUCHAArn  KOHBEHIMSCH  WHCOH
XyKykiaapu Tyrpucuma XXI acpaa kaOys KWJIUHTaH
6upunun mwapraomaaup[l.]. Maskyp KonBeHIus HHCOH
XYKyKJIapy TabJIMMOTHHHM 3aMOHAaBHH OOCKHYra oiuo
YUKKAH WIFOP XalKapo HOPMaJApHU ¥3 WYUra OJTaH
0ynmmO, HOTHMPOHIMKKA HHCOATaH aHbAHABHHA THOOMIA
EHmamryBIaH BO3 KEeYHO, YHH MKTHMOHWHA-XYKyKHHA
Kateropusi cudaTHIa TaJIKUH OTHIIN OWIAH ¥y3ura
XOCIHP.

KOHBCHHI/I)IL[a HOTHUPOH MaxcC KaMuATAaru
MacCUB WXTUMOUH épiaM 00bEKTH 3Mac, Oalku “Kajap-
KUMMaAT, TCHI' XYKYK Ba UMKOHUATIIapra sra TyHaKOHHI/I
¢dbykapo” cudaTuma TaH OJUHAMU. YHHUHT XYKyKIapH
XUMOSICH Xalpusi 6KM WXKTHMOWH Hadakaiapra 3Mac,
XYKyKUH kadomaTiap, YKaBOOTaPITHK
MeXaHU3MJIApPH Ba JABJIATHUHT aHUK MaXOypusATIapura
acocimaHand. JKaXOH COFMUKHH Cakiall TalIKWIOTH
XHCcoO-kuTOOMAapura Kypa, HOyHE aXOMUCHHUHT 15
(om3MHN HOTHPOHIWUTH OYNraH mIaxciap TaIIKWI

OanKu

KWJaau, OYyTyHTH KyHJa yJIapHUHT COHH | Mmunapara
errad[2.].

XyKyKJapu
6enrniralb, HOTUPOHIUKHH OapTapad ATUII dMac, OanKu

Iy ©omc KoHBeHIMS XaaKapo HWHCOH

TU3UMHWHUHT STHTH CTaHJapTJIapuHu

JKaMMSITAArd  TYCHUKJIApHU acocuit
XYKYK{H Ba IOKTUMOUH Basuda cudaTtuaa Oenrmiaiam.
KouBeHIMSHUHT stHa OWUp MYXHM JKHXaTH —
WHCOH XaTHHHWHT Oapya WyHATUIIIaApUHE Kampad
ONUIIUAND. YH/IA TABJIAM, HHCOH KaJp-KAMMATH, SPKIH

COFJIMKHHU MEXHAT

UYK  KWJIUIIHU

XapakKaTJaHHMIL, cakJIall,
MyHOca0aTiaapH, cu€cuil MIITUPOK, axOOpOTra KHUpHIILL,
uHppary3uama

CTaHIApTH, MagaHWH Xa€T Ba cHOpT Kabu coxamap

ayiugd TU3HUMHIra TCHI MyHOCﬁ6aT,

MHUKECHIIa XYKYKITapHH MYCTaxKamMJIOBUM Mydaccanr
MebEpnap kol onraH. byHma “yHuBepcan auzaiH”,
“oKkwIoHa  MocnamTHpum’®,  “0apbepcuU3  MyXHT,
“HHKIIIO3MB ~ TabiuM~  KabW XYKyKHH  aramanap
KonBeHIMsHUHT (QyHIaMEHTanl HOPMATHB acCOCIAPUHH
TaIIKWI 3THO, HOTHPOHJIMKHY Oapya coxajlapaa Xxucoora
OJIMIIHK TabMUHIaiu[3.].

Myannraex, KonBeHmumst HadakaT XyKyKuid
Gamku

HOpMajapHu Oenrunma®  Kysam,

OaKapUITHITUHU

YITapHUHT
TQbMUHJIOBYH MEXaHWU3MHHH  XaM
spataayd. SbpHM, Horuponnap XyKykjaapu KyMHUTacu
OpKali JaBlaTiiapJaH MyHTa3aM XUCcOO0OT Taiad
STUIAAM,  MWIUIMH ~ MOHUTOPMHI  HHCTHUTYTIAapH
HNIAKJUTAHTUPWIAAM Ba HWHCOH XYKYKJIapu coxacujaa
XUCOO/MOPJIMK, OYMKIMK Ba JIEMOKPaTHK Ha3opar

TaMOﬁHHJ’IapPI MyCTaxKaMJiaHa/Iu.

Ymyman onranaa, KoHBEHIMS HOTUPOHJIMIH
OynraH Imaxciap XyKyKJIapHHH XHMOS  KHJIMIIIA
XamKkapo XyKyKHHHT OJHI WIFOP OOCKMYMHH Hdoma
9TYBYH, HHCOH KaJPHHH YJIYFJIOBYH Ba KaMUATHH Oapda
y4yH OYMK, MHKJIIO3UB Ba TCHI MMKOHHUSTIN TH3UMIA
AiTaHTUPUIIHA KY34a TYTYBYH YHHBEpCAlT Xy’XOKar
cudaTrga axaMusIT KacO Tau.

KOHBEHIIMSHMHT 3HI MYXHM J>KHXaTJapHIaH
OVpH UIyHJAKHW, y HOTUPOHJIMKHU aHbaHABUH THOOMI
MOJIENIaH BO3 KeYhO, MKTUMOMH-XYKYyKHH KaTeropus
cudaruaa TamKUH OTAU. TuOOWH Momen WHCOH
CaJOMATIMIUAATH YEKIOBIAPHU HOTHUPOHIMK MaHOau
cudarnga m3oxyaran Oynca, KoHBeHIMS KaMUATAATH
HHQpATY3WIMaBHHA, XyKyKduid, MamaHuid Ba axOopoT
TYCHKJIapUHHA HOTHPOHIMKHH KENTHPHO YUKApaauraH
acocmii ommn cudatuma IpTHpod dTAM. [emak,

HOTHPOHJIMTH OYJIraH [Iaxciap MyaMMOJIAPHHUHT
MaHOAM HMHCOHHUHT ¥3U 3Mac, OajKH >KaMHUSITHUHT
yilapra HucOaTaH MOCJAIIMaraHjiury, HeFU3JIaHraH
TacaBBypJap Ba XyKyKHI

caMapacu3nurugup. by €HpamyB WHCOH XyKyKiIapu

MEXaHU3MJIapHUHT

TABIMMOTHHU sIHAJa JEMOKpDATUK, WHKIIO3UB Ba
TEHIIIUKKA  KapaTHra MPUHIUILIAP acocuja
PHUBOXITAHTHPIH.

Iy MyHOcabaT Oomita” KouBenmumsana

HOTHUPOHJIAp XYKYKJIAPHHUHT aMaluil KadoJaTIapuHH
TabMUHJIAWIUTaH Oup KaTOp acoCHil TPUHIUILIAP
MyCTaxKaMJIaHTaH. WHCOH

Kymnanan, KaJpUHUHT

MaxJICHU3NINTH,  KaMCHUTHIIHM  TabKUKIAII,  TEHT
UMKOHMSATIIAP, XKaMUIT Xaétuna (Haoa MINTHPOK ITHII,
XYKyKdil KHXaTJaH MyCTaxkKaM XHMOsSTra sra Oymum
LIyJap KyMIacHIaHIUp.

KoHBeHIMSHUHT sHa OMp ¥3UTa XOC XyCyCUSITH
myHIakd, y (akar yMyMuil XyKyKHHd HOpMaJlapHH

6GJ'IFI/IJ'IaHTI/IpI/I6 KOJIMaCTaH, JaBJIaT 3MMMacCHra aHUK,

XYKyKail MaxOypusTiap fokiaigu. J[laBmatmapman
KyHugarunap tanad STUIaau:

» Oapuya coxanapja HOTHUPOHJIAPHH
KaMCUTHLIHUHT Xap KaHAal MaKIUHNA TabKUKJIAI;

» wuHbpaTy3WIMaHu “Daprepcus MyXuT”
CTaHIApTIIApHUTa MOCTAIITHPHIII

» “okmwnmoHa  Mocnamtupunr’  (peacoHabie

ACCOMMOJIATHOH) MEXaHM3MJIAPUHU KOHYH Japakacuaa
YKOPHUH ATHIL,

> HUHKIIO3MB TabJIM TH3UMHMHH OOCKHYMAa-
00CKHMY TaTOWK ITHIIL;

> cuécuii, MaJaHuil, UKTUCOIMM Ba WIKTUMOMI
xaétna
TabMMHJIAL;

HOTHPOHJIAPHUHT  TYCHUKCH3  HINTHPOKHHH
» a/uus Ba IaBJIaT XU3MATIapUra TEHT KUPHUIIHN
KadonaTian myaap xxymiaacugaaaup[4.].
[yHuHrneK, KouBenuus XaJIKapo
XUCOOJOPIIUK Ba OYMKJIMK MEXaHM3MIIApU OWIaH Xam
axpanubd Typagu. YHra Kypa, JAaBiariap  y3

Ma)XOypUSATIapUHUHT OaxapHIHIIN 103aCHIaH
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BMTuuur XYKYyKJIapu
MYHTa3aM paBHIIa XUCOOOT TONIINPAIN Ba KyMHUTaIaH
taBcusutap onanu. Uy 6unan O6upra, xap Oup maBiatga
MYCTaKWI MWIIMA MOHHUTOPHHT HHCTHTYTJIAPUHH
TAIIKWJI OJTUII Tamabum xaMm Oenrmianrad. Maskyp
MEXaHN3M HWHCOH XYyKYyKJIapy COXacHAard XajKapo
XYKyKHH Ha30paTHUHI MyKaMMall TU3UMHHHU BYXy/Ara

Horuponnap KyMHUTacura

KeJITUpaau.

YMmyMman onranaa, “Horuponmap XyKykiapu
Tyrpucuaary KoHBeHIMS” MHCOH KaJpUHU YIIYFJIOBUH,
HOTHPOHJIMKKa MyHOca0aTHH TyOmaH Y3rapTHpra,
XyKyKuit
KapaTWwiraH HyHaluIga pUBOXKIAHTUPraH, >KaMUSTHU
Oapua ydyH OYHMK Ba TEHT HWMKOHHATIN MYyXHTIa
aﬁHaHTHpHLHHI/I MakcaJl KWITaH YHHUBCPCAJI XaJIKapo
XYKYKAH Xy#oKaT cu(aTruaa aloxXuia axaMusTra Sraup.

TabJIUMOTHHW  HWHKIIFO3MB Ba  TCHIJIMKKaA

KoHBEHIIMSHUHT Makcagu IOyHENaru HT KyTI
COHJIM O3UMJIMKKA — X03HUpJa AyHENa OMp MWLIHApAaH
OPTHK HOTHUPOHJIAp SIMIANAN — MHCOHMSATHHHI KOJTaH
KACMU OunaH Oup XWJ XyKyK Ba HMMKOHHUSTIApHU
Xankapo
a/I0JIATCU3JIMK Ba KAMCHUTHIILIAPTa, HOTUPOHJIMTH OYJIraH
(hykaponap XyKyKIapuHHHT Oy3mimura 6apxam Oepur
MakcaJua JaBjiaTiap HMXTHEPUra camapallil XalKapo-
XYKYKHH XyX¥OKaTHH TaKAUM 3THII YIyH OMpIaman.

KoHBeHIMAHN MM30J1araH MamulakaTiap amal

kadonaTnamgan  ubopar. XaMIKaAMHUST

KWJIMIIH JIO3UM O¥JIraH acoCHil TaMOHIILIap:

— HMHCOHra xoc OVyiraH Kajp-KUMMAaTHH, YHHHT
MYCTaKWLIUTHHH, aXCUI SPKAHIUTHHY, 1Ty KYMIIaIaH
¥3 TaAHJOBMHH amajra OIIUPUII XYKYKHHH XypMaT
KWINIL, KAMCUTHIIHUHT UYKJIWUTH;

— KaMUAT XaTWra, YHUHT CUECHH, WKTHUCOIHIA,
MaJIaHU# Ba MOKTUMOWH (paosusATHra TYIINK Ba caMapali
JKaIIO ATHII Xam/1a Ky IITHIII;

— HOTHPOHJIAPHHUHT Y3UTa XOC XyCYCHSTIApUHH
XypMarT KWIHII, YIAPHA WHCOH XWJIMA-XWUTUTHHUHT
TapKkuOM KUCMH Ba WHCOHMSITHMHT Oup Oyiaru
cudaruaa Kabys1 KHIHIIL,

— COFIMKHM CaKJalljaa,
axbopotman Qoigananuma, CUECHMA Ba WKTHMOUN

TaBIUM  OJIHIIJA,
xaéTma, MexHaTma, JaM OJHIIAa, MajJaHuk xaéTtaa
WIOTHPOK OTHIIJA, OWIa KypHIIA, TYJIAKOHJIH Xa€T
KEUNPUIIJA UMKOHHSATIIAP TEHIJINTH;
- HOTHPOHJIAPHUHT ¥3 XyKyKJIapuiaH
¢dolmanaHumura TYCKUHIMK KWIYBYM TYCHKJIApHH
6aprapad sTHi cudatraa Kyaainuk Tamoimmu[5.].
lynu ajoxuaa
“Horuponnap XykKykiapu TyFpucunarn KoHBeHIUS”’

TabKUJIAI KEPAaKKH,
MaBXXy/Jl XaJIKapo IIapTHOMaiap, Xycycad, “@yKapoyuk
Ba cu€cuil XyKyKjiap
(OCXXID)” [6.], “HxTrcoanii, WKTUMOHI Ba MaTaHHi

TYFPUCUZArM X&JIKApO MAaKT

XYKyKnap Tyrpucunaru xankapo nakr (MUMXII)” [7.],
“Upkuii kaMCUTHIIHMHT Oapya HIakiulapura Oapxam
O6epumr tyrpucunmarn koueenuus (MKBBK)” [8.],
“Aénnapra HucOaTaH KAMCHUTHUUIHUHT Gapua

mraxytapura Kapiu kousenteust (AKKK) [9.]” Ba “Bona
XyKyKiapu Tyrpucumarn komsenius (BXTK) [10.]”
Kabmmap acocujga umiad yuKwirad. JlacTiiaOKd WKKH
mapTtHoMa “VIHCOH XyKyKJapH TYFpUCHIArd XajaKapo
6mmr” [11.] ne6 aTanaguran XyxoKarra TeTHILTH Y10,
WHCOH XyKyKIapHHHHT OyTyH AyHEma TaH OJHMHTAH
acoCuil pyMXaTWHHU TAIIKUI 3TCa, KEUUHTUIIapU MabIyM
rypyxjapra  KapaTWiraH Ba  Typiau  XyKyKui
xycycusitiapra sra. 2002 Ba 2006 Hunnap opanuruna
“Horuponnap xykykiaapu Tyrpucunaru KouBeHus”
Oyiinua My3okapanap onub Oopuirania, yHHHT XyKyKHH
XYCyCHATH WKKajla MOACTHWHT YIFYHJIAIIYBH OYIIHIIH
KEepPaKINTH XaKAAa NACTIaOKHM KEeJWIIYB MaBXKyI J.IH.
Iy Oowuc, “Hormponmap XyKyKIapH TYFpUCHAATH
KonBeHIMsA” HIITHPOKYH AaBIATIapaaH HHPpATy3HIMa,
XamKkapo XaMKOpJIHK Ba  (haBKyiomna
WHKJIIO3UB TabJIUM Ba OaHIJIMK, sIIAll MIAPOUTIAPH,

BasugTiIap,

XapakaTyaHJIMK Ba KyHAQJIUK XaéTna Kapop Kalyn
KUJIMII KaOW jkaMoaT Ba IaxCUil Xa€THUHT KYIu1ab
coxajapuia WKoOUN Jopanap KypHIIHA Taaad KUIau.
bupoxk, mry6xacus, KOHBEHIIUSHUHT aCOCUHU TEHTJIMK Ba
KaMCHUTHIITA KapIlM Kypall TamIKWI 3Tagu. Xap Owmp
Ma3MyHII MOJAJAa TEHTIUK €KW KAMCHUTHINTa KapIou
XaBOJIAHU ¥3 WYWTA ONIAJW, SHT Ky ydpaiaurad uoopa
“Oomkanmap OWiIaH TEHr acocna’znup Ae0 HOMIIAHWIIH
anoxuaa axamusATra sragup. byHnmaH Tamkapu, aifHaH
TEHTJIMK Ba KAMCHUTMAacCJIWK XyKyKd OwiaH OOFIUK
WKKHUTa ajoxuna Moaaa Mapxyh. LIIyHUHTIEK, TEeHIJIHK
MyKaJauMana,
TamoWuIIIapuia Ba

Ba KaMCUTUII TyILIyHYaJapu

KoHBEHIMSHUHT  yMYMHUii
tabpuduiap Mojmacuiga xaMm yupaiinu. KonBeHumsaa
TEHIJIMK Ba KAMCUTHILTA YN KYHMaCIMKKa KYyWIH YpFy
OCPIITUIIMHUHT KaMHJIa UKKUTa cabadu 0op.
bupunuunan, “Horuponnap  XyKykjiapu
Tyrpucumarn  KoHBeHIMA”  HOTHUPOHIUTH  OyiraH
maxcjiap y4dyH SHTM HWHCOH XYKYyKJIapH €KH Maxcyc
XYKyKJIapHU
XyKyKJIapuHU Xap Oup ab30 AaBiaTia YMyMHH axoiu
OujaH TEHr paBHIIJA TabMMHJIANI Makcaa KWwino

SIPaTMAacCIIUTY, Ganku YJIapHUHT

OJIMHTaH.

NxkuHYMAAaH, KAMCUTHILITA UYJT KyHMacIuK Ba
IpTHOOpP KapaTWil THOOWA MOJeNaaH
WKTUMOUNA ~ Mojenra  YTUIIHU  akc
Horuponmukay WXTuMouni Xxoauca cudaTHIa TaH OJIHIL,
VHHUHT VOKTUMOWHN MIAKIUIAHWIIATA XHCCa KYIIaguraH
oMIWUIapra  YBTHOOPHH Kamcurum,

TCHI'JIMKKa
ITTHUPAIU.

Kapartaju.
mybxacus, 0y 6opagaru acocuit OMUIIIapAaH OUPUIHD.

“HorupoHmnap XyKyKJIapu
KouBennus” ¢QakarrnHa KaMCHUTMAacMK Ba TEHIIIHK

TYFpucCUiaru

TaMOHWITAPHHA KaOyJl KWJIWII Ba yJIAPHH HOTHPOHIIHK
KOHTEKCTUTA MOCTAIITUPHIN OMJIaH YeKITaHUO KOJIMAJIH.
Y WHCOH XYKyKJIapu Oyinda XalKkapo XyKyKKa SHTH
TEHIJIMK Ba KaMCHUTMAacCIMK TYIIYHUYaJApUHU XamJa
KAMCUTHIITHHHT SIHTH TabpUPUHU KUPUTAH. ByHIaH
TallKapy, TEHIVIMK Ba KamMcuUTHII MyKaiaaumana ([12],
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npeamby.ia, mapa. (a), (), (), (h) (), (¥), (p), (r) Ba (i),
KonBennussauar ymymuii npuaiumiapuga ([13], Apr. 3
(6), (3) Ba (1)) Ba Tappudmam monnmacuna ([14], Apt.
Kounsenmusama nyn
KyHMaciIuKKa KyWwId YypFy OCpHIHIINHUHT KaMHZa
cababm Oop. “Hormpommap XyKyKiIapu
Tyrpucunary  KoHBeHUMs”  HOTHUPOHJIMTH  OYyiraH
miaxciap y4yH SHTCHM WHCOH XYyKyKiapu €KH Maxcyc
XYKyKJIapHH  sSpaTMaciurd KEpakJIUIH  TYFpUCHIA
KOHCEHCYC MaB)XyJl 511 Ba IIYHHHT Y4yH Xap Oup an30
JlaBiaTia HOTHPOHJIMTU OYNraH HIaXxCIapHUHT HWHCOH

TCHI'JIUK Ba KaMCHTHIITa

HKKHTa

XYKYKIapUHH YMYMHH axoinu OWiIaH TEHr paBUIIga
TabMUHJIAII MaKCaau dIH.

YunHungaH, JTUCKpUMUHAtSisTa nyn
KyHMaciuK Ba TEHTJUKKA YTHII THOOWH MOJETHUHT
WKTUMOUM MOJENAAH YCTYHJIUTMHU aKC 3TTHUPaJH.
HorvpoHnukHn WXTUMOMH Ty3wiMa cudaruna TaH
OJUIIl  OU3HHUHT

NYHEMU3AArd  HOTMPOHIMKHHUHT

OKTUMOUH Ty3WUJIMIIUra Xucca

3IeMEHTIapra dpTHO0p KapaTaau. JuckpumuHatsisa Oy

Kyllaguras

Oopamaru acocuii oMuiiapjaH OupH, anbarra. BUpoOK,
“Horuponnap Xykyknapu Tyrpucunaru KonBeHuus”
KaMCHTMAC/IMK Ba TEHIVIMK TaMOWWIIApHHH KaOyIn
KWINII Ba YJIApHA HOTHPOHJINK OWiaH OOFiam OwiaH
YEeKJIaHNO KOJIMaIH.

XVJIOCA

BMTuunr “Horuponmnap XYKyKJIapu
Tyrpucuaarn KoHBEHI ’CH HOTHUPOHJIMKKA HHUCOATaH
aHpaHaBUI THOOWH EHAamTyBOaH BO3 Ke4nO, HHCOH
XyKyKJIapura acocjaHTraH SHIH XalKapo XyKyKui
CTaHJapTHH INaKIIaHTHPAU. KOHBEHINA 12 HOTUPOHIINK
KAMUATIAard XyKyKMH Ba WXTHUMOMH Oapbepiap
HaTwkacu cudaTHaa TaJKUH KWIMHUO, JaBiariap
3UMMacura KaMCUTHIIHU OapTapad STHII, TEHT XyKYK Ba
UMKOHUSATIAp SPATHUIL, WHKIIO3UB CHECAT IOPHUTHII,
yYHUBEpcal JAu3ailH Ba OKWJIOHA MOCTAIITHPUIIHH
TabMHUHJIAII ~ MaxOypusith  fokinaHau. KoHBeHIwA
HOTHUPOH TIAXCIApHU TYJAKOHIH XYKYKHH CyOBEKT
cudarnaa TaH om0, yIApHUHT TABJIAM, MEXHAT, CHECHIA
HIITHPOK, MPKTUMOWH XMMOSI Ba IIAXCHI MyCTaKWIIIHKKa
oA XyKyKIapuHH XaJKapo CTaHAapT Japa’kacuaa
kadonatnaiinu. Tabkumiam xousku, “Horupowmap
XyKyKjaapu Tyrpucunaru KouseHnus” HadakaT XyKyKUit
0ajnku JaBjiaT CUECATHUHH,

XyXKoKar, KOHYHYUJINK

THU3UMHWHHU Ba VOKTUMOUH
KOJTUP

YHUBEPCAT MCXaHU3M CI/I(l)aTI/IZ[a axaMusAaT Kacoh o9Taau.

MyHOca0aTIapHu

y3rapTupuiira amManu€rra MyHaNTUpPWITaH
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“MAPOKAIIIJIA HOTUPOHJIUTHU BYJITAH UMMMI PAHTJIAP: PABOT IIIAXPU BA
BUJIOSTH MUCOJIMJIA” HOMJIA ACAPTA AUPUM UM3TUJIAP

HNCOKOB JlykmonxxoH Xo0s100eBuY,

Visbexucmon Pecny6nuxacu XykyKuu mMyxoghaza Kunuu akaoemuscu
Xanxapo XyKyK 6a uHCOH XYKYKAapuHu XUMosi Kuiuwi kageopacu bownusu,
opuouk garnaap doxkmopu, npogeccop

AHHOTANUS:
Ymoly makona Xagumga DaManMagHAHT Mapokamigard HOTHPOHJIMTH OYNraH MMMHTPAHTIAp XaKUIard
WIMHH WIIMHT 9yKyp TaxJIuI Kuaagd, PaboT maxpy Ba MUHTaKacH MHECOJIHIa MUTPAIs Ba HOTUPOHIIMK YpTacHIaru
¥3apo OormuKIMKHA EpuTann. Myammd onuMa OMIaH MaxCHil TAHUITYBIAH KeIUO YMKHO, YHUHT XalIKapo XyKyK,
MHCOH XyKyKJIap! Ba MUTPAIMs COXaCHIArH XUCCACHHU TabKUIaian. TagKUKOT SMIMPHUK MabIyMOTaap (cyposiap,
MHTEPBBIONIAp, Jajla MIUIApH) acOCH1a HOTHPOHJIUTH OYIIraH MUTPaHTIAPHUHT WKTUMOMH, UKTHCOIUN Ba XYKyKHH
MyaMMOJIapUHH, IIyHUHTIEK, CUECUIT TaBCUsIIApHH KYpHO YnKaau. Acocuii 9bTHOODP KYIIaIoK 3an(IInK, HHTETPaLHs
TYCHKJIapU Ba UHKJIIO3UB CUECAT 3apypaTUra KapaTUiraH.
Kanur cy3nap: HOrupoHINK, MUTpaLUsl, UMMUTPaHTIIap, Mapokani, PaboT MUHTaKacH, MHCOH XyKyKJIapH,
MKTUMOUM UHTErpanys, XyKyKUi XUMOs1, SMIIUPUK TaAKUKOT, CUECUI TaBCUsLIIAp.

HECKOJIBKO CTPOK O PABOTE «MMMHUI'PAHTBI C UTHBAJIMJHOCTBIO B MAPOKKO:
HA MTPUMEPE I'OPOJA PABAT U EI'O PETHOHA»

HNCOKOB Jlyxmon:xkoH X0,100eBuUY,

Hauanvhuk kagedpor mescoynapoonoeo npasa u 3auumsl npas 4eiosexkd
Ilpasooxpanumenvroii akademuu Pecnybnuku Y3bexucman,

O0OKMOp 1pUOUdecKux HayK, npogeccop

AHHOTAILIUS:
Ora cTaths TiayOOKO aHAmU3UpyeT HayuyHyro pabotry Xamumku DibMaaMaZ O HMMHIPAaHTaxX C
HMHBAJIUIHOCTHIO B Mapokko, Ha mpuMepe ropoaa Padar u ero pernoHa, ocBeias B3auMOCBA3b MEK/Y MUTPaLUCH 1
HHBAJIUIHOCTBIO. ABTOP, UCXOJs M3 JINYHOTO 3HAKOMCTBA C YUYCHOM, MOMAYCPKUBACT €€ BKJIAI B MEKIYHAPOIHOE
MpaBo, IpaBa YelOBeKa W MUrpainuio. MccieqoBaHne Ha OCHOBE DMIMPHYCCKHX MAHHBIX (OMPOCHI, MHTEPBBIO,
MoJIeBble  pabOTHI) pacCMaTPUBACT COLMAIBHBIC, SKOHOMHUYECKHE M IPABOBBIC MPOOJIEMbI MHUTPAHTOB C
MHBAJIHHOCTBIO, a TAKXKE MOJUTHYECKUE pekomeHaanuu. OCHOBHOEC BHUMAaHHE YJENSACTCS ABOMHOU YSI3BHUMOCTH,
GapbepaM MHTErpaluu U He0OXOUMOCTH HHKITIO3UBHOM MOJIUTHKH.
KaroueBble cj10Ba: MHBAIUIHOCTh, MUTpAIlHs, IMMUTPaHTbI, Mapokko, peruoH Pabar, mpaBa denoBeka,
COLMAIbHASI HHTETPALUS, TIPABOBAsl 3alINUTA, IMIUPHUIECKOE UCCIICIOBAHUE, TOIUTHISCKUE PEKOMEHIAIIH.

SOME LINES ON THE WORK “IMMIGRANTS WITH DISABILITIES IN MOROCCO: THE
CASE OF THE CITY OF RABAT AND ITS REGION”

ISOKOV Lukhmonjon Kholboevich,

Head of the Department of International Law and Human Rights Protection,
Law Enforcement Academy of the Republic of Uzbekistan,

Doctor of Law, Professor

ANNOTATION:
This article provides a deep analysis of Khadija Elmadmad's scholarly work on disabled immigrants in
Morocco, using the case of Rabat city and its region to explore the intersection of migration and disability. Drawing
from the author's personal encounter with the scholar, it highlights her contributions to international law, human rights,
and migration. The study, based on empirical data (surveys, interviews, field research), examines the social, economic,
and legal challenges faced by disabled migrants, along with policy recommendations. Key focus is on double
vulnerability, integration barriers, and the need for inclusive policies.
Keywords: disability, migration, immigrants, Morocco, Rabat region, human rights, social integration, legal
protection, empirical research, policy recommendations.

V36exucron Pecny6nnkacu XYKyKHA ~ XYKYKHMHUHT acocHwiapuuaH Owpu Xaawmda DamaaMai

Myxoda3za KHIMII aKaJAeMUsiCh TOMOHHJAH YTKa3wiraH  OMJIaH IIaXxcaH TaHHUIIHIIra Mysiccap OYIIIuM.
XalKapo WIMHi-amMaauidi  KoHQepeHIMsaa KaMuHa Xanuua OnMagmaj Xalkapo XyKyK, WHCOH
TaHUKIM  onuma, FapOuii  EBpomama, XycycaH, XyKyKnapu, MHUIpaHmIap Ba KOYKMHJIAD XYKYKH
¢pankooH MamiakaTiapa 3aMOHaBMH MHrpanys  coXacuJa MYyTaxacCHCIMKKAa 0dra, KEHI  XaJlkapo
Takpubara sra akaJeMHMK Ba XyKyKIIyHOC OYyim0, ¥3
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WIMHH Ba aMaIii (aousATH OPKald MUTPALHs Ba HHCOH
XYKyKJIapUHH XUMOSI KWIHII, XaMAa THHWINK Ba
My30Kapa YCYJUIAPHHH PHBOXKIAHTHPHINZA XaJIKapo
Japakaja KaTTa Xpcca KyIITaH IIaxc XHCOOIaHaau.
YHuHT GaoauaTH TabanuM, WiM-(aH, XyKyKai Maciaaxar,
XaJKapo Ba MHHTAKABUI TAIIKWIOTIApAa SKCHEPTIHK
XaMia MeIuanus Ba THHWINK jkapaéHiaapuaa UIITHPOK
STHII Kabu OUp KaTop HyHAINIIIApHU KaMpad oJau.
XycycaH, OnamaaMaIHUHT (baonusaTn
KOUKMHIAp XyKykH, aén Ba Oomnamap
XYKyKJIap{, WHCOH XYyKYKJIapH, XaJIkapo TI'yMaHUTap
XYKYK, MaJaHuil Ba TPAaHCMWUIMM TaxJuuiap, WIMHHA
TaJKAKOT YCyJUIapy XaMmJa MeAWanus COXaJapuHH
OmprmamTupu®, yJIapHH XaM Hasapui, XaMm aMalui
KUXATAAH PHUBOXKIAHTHPHIITA
WIMHH HIUIApHU, HAIIPIAPH Ba XAJIKAPO XaMKOPJIHKIAPH

Murpanus,

KapaTuJiraH. VYHuar

MUrpanuss  Ba  MHCOH  XYKyKIapu  coxacuua
KOHYHUYUJIMKHU TaKOMUJUIAIITUPUILL, XYKYKUH
MaJaHUSITHU OILMPUILL Ba KOYKUHIIAp Ba
MUTPAaHTJIADHUHT  XYKyKJIapUHU  caMapald  XHUMOS

KWINILTA XU3MaT KUJIau.

[Ty 6mman Oupra, yHHHT (paoIUATH 3aMOHABHI
XaJIKapo CTaHJapTiap Ba MIUIIMH XyKyKHH MakMyaiap
opacuia WHTETpalusHH TabMUHIAM, aéuap Ba 3aud
TYpyXJiap XyKyKJIapHHH XHMOS KWIHII Ba MaIaHUH
MyHOCa0aTIapHUHT TypJIN XUXATIAPUHHE XUCOOTa OJIraH
Xojija  XYKyKui Ba
PHBOXJIAHTHPHUIITA KapaTHITAHIMIMHU KypcaTa/iu.

Menuanus  aMalHuEéTHHU

[Mpodeccop Dnmaaman KaMUHAHMHT alpUM
WIMMA  UIUIAPUMHH,
XyKyKU#
MaKOJIAMHHHU WHIVIM3 THJIMTA Tap>KUMa KHJIHII OpKaIv
TAaHUIITAHIMTHHA Ommmo, QaxpmanauMm. DypcaTman
(olimanaHraH XoJiAa, ONMMA Y3WHUHT SIHTM YHKKaH
TaJKNKOT HATIDKIAPUHM Y3MHUHT JAacTXaTH OwWiaH
Tyxpa Kwian. YmOy WIMAR W3MAHUOUIAD OriaH
SKAHAAQH  TaHUIIUO Kyinnarn  Qukp-
MyJIoXa3aJlapuM OMJIaH YPTOKJIALIMIITa Kapop KUILIKM.

Xaauua TaJKUKOTH?
Mapoxkamigaru

Kymimamgad, “Mwurpanus Ba

991

HOTUPOHJIUKHUHT HHCOATU HOMJIM

YUKHO,

DaMagMaIHAHT

HOTMPOHJIMTH ~ OYJIraH MHIpaHTIAp
MacalaCMHM aHWK Ba TH3MMJIM Tap3[a YpraHuiira
Oarvnuianran OynamO, TAaIKUKOTZA acoCHH 3BTHOOD
Pabot mraxpu Ba yHUHr aTpod Xyay/ulapuzaa SIIOBYH
HOTHPOHJIMTH OYJIraH MUTPaHTIIap aXBOJIMTa KapaTHiraH
6yim6, wmyaumd Oy QoipanaHyBUM T'ypyXHHHT
WKTUMOUHN, HMKTUCOOUN Ba XyKyKWMH ILIApOUTIAPUHU
TaJKUKOT 00BeKT cudaruma Oenrumaiinu. TamkukoT
Jom3apOsmrn Mapokariia MATparus xKapaéHu Huimgan-
imira ycub Oopaétran Oump maiTaa, HOTHPOHIHTH
OynraH  maxCIapHWHT

HUHTErpanusd mMacajaajiapu

! Ucoxos JL.X. Murpanus Ba HOTUPOHIMKHHUHT XyKyKHid HUcOaTu //
FOpuct ax6oporHoMacu — Bectauk ropucrta — Lawyer herald. Ne 2
(2024). — 92-101-6etnap.

KYMUMIMK WIMHMH TaJKUKOTIapjia HazapJaH dYer/a
KOJIa€TraHyInry OMIaH M30XJIaHAIN.

Yoy TaJKUKOT MKTUMOUN-XYKYKHI
XycycusaTra sra 0ynuo, miMuii anabuérna HucOaTaH Kam
épuTiiraH  MaB3ynup. YmOy Tomda MUTpaHTIApH
WIMHA TagKUKOTIApHUHT «yHUTHIITAHJIApu» cudarnaa
OaxoylaHagy, aWpuM MabHOJApla 3ca MHIpalus Ba
COFJIMKHU Cakjallira JOWp aMayldil cuécariapna 4eria
konpupwiran («left behind») rypyxmap kartopura
KHUPajaH.

Ma3skyp TaIKUKOTHHHI Makcaiad HOTUPOHJIHMIH
O0ynran MurpanTiIapaHuHr Pabdat Ba atpod Xymymiapaaru
TYpMyII INAPOUTHHHU AHUKJIAII, YIAPHUHT MKTHMOUH
XU3MaTIapra, épnam Ba
MMKOHUSATIApUAaH (oifanaHa ONUIUIAPUHHA TaXJINI
KWIAII XaMJa MaBXyZ [aBiaT Ba MaxaUIMd CHECHH

THOOUI TabJIAM

MexaHu3MIIapHU Oaxoiam xucoOiananu. IllyHuHraek,
Myaund — TaIKUKOTAA CTaTUCTUK
MabIyMOTIap  acocuua

MUTPAaHTJIAD OPACHJArd WKTUMOMUM TEHICU3IUK Ba

KEeITHPWITaH

HOTUPOHJIUTU O6ynran
KOHYHHUI XUMOSHHUHT €TUIIMACIUTY MacaJJaCUHU MIMHH
KUXaTIaH 090 Oepaim.

TagkukoT mpeaMern cudarnaa Myamuud
HOTHPOHJIMK  XOJAaTH  Ba  MHIpamds  XOJaTHHH
Oupranukna ypraaau, Oy 3ca TAIKUKOTHUHT Ha3apHui Ba
aMaIni axaMISITHHY onpaan. Makonana KenTHpHUIraH
pakamwiap, Macanad, PaboT maxpumard HOTHPOHJIMTH
OynraH MUTpPaHTIAP COHH Ba YJIAPHUHT MKTHMOUI
xu3MaTinapaaH Qoiiganan oiMIl UMKOHHATIAPU OuilaH
OOFIIMK CTAaTHUCTHKA TAJAKUKOTHHHI SMIHUPUK ACOCHHH
tamwkua staad. Iy opkanu myamiud HOTHPOHIHTH
OyiraH  IIAXCIApHUHT  JKaMUATIArd  MHTETpaIys
Japakacn Ba Typiau Tou(anarn WKTUMOMH XaBduap
opacuzaru OOFIMKIMKHY KypcaTay.

Masbnymku, Pabor-Cane-Kenutpa MuHTaKacu
Mapoxkamgard WKKHHYH HHPHUK arjoMepanus Oyiuo,
Kacabnankanan KeWHMHTH YpUHHH Jramiaigun. Y yura
npedexTypa Ba TYpTTa NPOBUHIMAJAH TALIKMJI TONTaH
(Pabot mpedexrypacu, Cane mpedexrypacu, Cxupatu-
Temapa mnpedexrypacu, Cugm Kacem npoBHHIUSACH,
Cumu Cnmmane mpoBuHIMsICH, KeHHTpa MpoOBHHIUACH
Ba XeMHCcCeT IPOBUHIIMSICH).

Corynk OnnaH OOFJIIMK MyaMMoJlap MHIPaHT
[IaXCIAPHUHT 3au(IMTMHA KECKMH OIIMpaand Ba
yJIApHUHT XYKYKHH Xamza WXTUMOMH XHUMOSICH YYyH
KUAIUNA KUMUHUWIMKIAP TyFOUpagd. ARHUKCA, Ma3Kyp
maxcjiap HOTUPOHJIMK XoJlaTuaa Oyicamap, ymoy
MyaMMoJIap sHaa KyJasiiu.

MyammubHUHT TabKuAJamuga, Murpantiap
TypJu Toudanapra OyaIuHaaAu Ba ylap Typiauda XyKyKHid
Makomra ara. JXKymuanas:

2 Elmadmad, K. (2024). Les immigrés en situation de handicap au
Maroc : le cas de la ville de Rabat et sa région. Dans S. lorio & M.
Tofani (dir.), Ethique globale : collaboration pour la santé et les
réfugiés a travers la Méditerranée (pp. 35-76).



¥3 BaTaHWAard XyOyOHH TapK  OTYBYH
SMMHTPAHTIIAP;
(hyxapomuru Oynmaran MaMJIaKaT/aa

JKOMIIAIyBYl KIMMUTPAHTIIAD;

¥3 XoxWmM OwnaH BaTaHWHU TapK OSTYBUH
UXTUEPUI MUTPAHTIIAP;

MaKOypuil paBMIIga Y3 XYOyAUHH EKH
MaMJIaKaTHHU TapK STyBYM Ba OONIKa epla XHUMOs Ba
MaHOX M3JI0BYM MaXOypuii MUTpaHTIIap;

XaJIKapo yerapajiapHH XyxoKkariap OuiiaH kecuo
YTyBUM KOHYHHI MaKOMJIaru MUTPaHTJIap;

XYXOKaTCH3 éxn COXTaJIAIITUPUIITaH
XyXoKaTinap OWiIaH XapakaTiIaHyBIM KOHYHHUH MaKOMCH3
MUTPAHTIAp Ba X.K.

l'eocTpaternk xoimamryBu, spHH AdpuKa,
EBpoma Ba Apab myHécm doppaxacuima KOHIAIITaHH
Tyhaitnm,
JKapaCHIapUHUHT

Mapokamr xap JAOUM Typild MHUIpanus
Oapua Tomdanaru
MUTPaHTIAPHUHT MaH3UIM Oynub kxenrad. Mapokamina

MapKasd Ba

HOTHPOHJIMTH OyiraH maxciap pacMan 6% JaH OPTHK

ne6 Oaxomanaan. AmmMo Oomka MaHOamap Oy
KypcaTKkuaHu 9,5% ned Oenrmmainn.

Mapokariars MArpanus xapaéHu BakT Y THIIH
OWJaH pUBOXKIAHWO, MaMmilaKaT TapUXH JIaBOMHIA
y3rapub OGopraH. X03WpPrd KyHZa  Mamiakaria
MCTUKOMAT KUJIAETraH MUTPAHTIAPHUHT aHUK CTATHCTHK
Bupox

MabIyMoTiapra kypa, Mapokamina 2013-2014 Ba 2016—

KypcaTKHUJIapyd MaBxXyJ dMac. UIIOHYWIN
2017 ¥nnnapia amanra OMUPWITaH KOHYHUIIAIITHPHUIIT
KaMIIaHUAJIapu Joupacuaa TaxmuHaH 50 MuHr Hadap
HOKOHYHUH Makomja OyJiraH MUTpaHT pacMHUil Tap3ia
pyiixaTaan VYTKa3WIraH. Yoy KaMIIaHusiap
Mapokamauar  « MDA - MUTpanus  Ba  OOIIMIaHa
cuécatn» (NPMIA) kaOyn KMIMHTaHUAAaH CYHT TallKAT
STHIITaH.

Horupownnuru 6§nran Murpasmiap HKKd Kappa
éxu Kymanok xaBd ocrunma 0yaub, ynap xaMm MUTpPaHT,
XaM HOTHPOHJIMTH OynraH maxcaup. Ymap Maxcyc
XUMOSI YopalapuiaH Jespau GoialanMaiii Ba «xed
KAMHHUHT 3bpTHOOpHAa OynMaran» Toudara ainaHud
KOJIMOKJajap. YIap y4yH Maxcyc Hmniad YHKWIraH
JacTypiiap aMallii KHXaT/AaH MaBXyJl 3Mac, XOJOyKH
ynapaa Oomikanapra HUcOaTaH ajoxuga XyKyKiap
Oyymmm kepak. Horuponnuru 6ynraH MUTrpaHTIapHUHT
XYKyKJIapyd HWHCOH XYKYKJIAQpPUHMHT OHp  KHCMH
xucoOmanagn. MHCOH  XyKyKjiapura  acocllaHraH
Kypa, MapokaluHuHr
MaXOypusTIapura MyBOQHK,

€HJlanryBra XaJIKapo
XyLyanaa

SIIIOBYM Xap KaHJal n1axc, YHUHT XyKyKUi MakoMU KU

MaMJiakaTt

MabMypui XonaTujaH KaThu Hazap (Ppykapo, der 31
dbykapocu €xu pykaponuru OyiMaraH maxc, KOHyHUH
€K HOKOHYHMIH MWIpAaHT), Mya#ssH acoCHH XyKyKJap
OwJiaH TAbPMUHJIAHUIIY [IAPT.

COFJIMKHH CaKJIAIll Ba3UPJIMTCH MUTPAHTIAPHH
THOOUI Xu3MaTianaaH (oimanaH OMUII UMKOHHATHHHU

SHTWIIAIITHPUIL Ba yjlapra TYCKUHJIUK KUIaéTra
acoCHil TYCHKIapHH aHHUKJAIITa KapaTHiraH Oup KaTop
JacTypiapHH amMaira omupu0 kemmoxma. 2021-2025
Hmutapra Mymmkaniganrad «CaloMamInK Ba MHUTPAIs
MUJUIMA ~ CTpaTerusacu MUTpauus
coXacugard CHECaTHHHM, XaJKapo MaxOypHATIapHHA Ba
MUTPaHTIIap COFJIMFUHU MyX0(a3a KHIHIIra KapaTHirad
amaiuii nactypiaapau 6aradeun épurann. BUpok Maskyp
4yopa-Tanbupiiap yMyMHd Xycycusrra ora 0yamo,
HOTUPOH MUTpaHTIapra Maxcyc paBuIa
HyHanTupwiIrad €Ky yjapra Xoc OyiraH n1actypllapHH ¥3

MaMJIaKaTHHUHT

HMYHTa OJIMaiIH.
Hly Owmman Ompra, TagKUKOT Y30K MYIAATIN
cuécnii Ba WKTUMOUH pekalamTHpUIaa (GpoiigaTanu
MyMKHH OYJTraH aHWK Ba aMalldil TaBCHUSUIAPHH XaM Y3
puura onaad. YmoOy WIMHA HITHUHT axaMuATH IOy
OuaH U30XJIAHAAWKH, Y HOTHPOHIIUTHY OYJITaH maxciap
XYKYKIapHHH XUMOS KWIHIL, MOKTUMOUN XU3MAaTIapHU
TaKOMMWJUIAIITUPHUII Ba MUTpanus cuécaTua HHKIIO3HS
OPUHIUIJIADUHA ~ JKOpUHl  KWIMIIra  KapaTWiraH
TaJKUKOTJIAp Opacuia yCTyBOp YPHUH 3rajuiaiiin.
Xanuua DIMagMagHUHT TaJIKUKOTH
Mapokamgary ~HOTHPOHJIMTH ~ OYJIraH ~ MHUTpaHTIap
MacaJacMHM YpraHuuiia WIMHKA-Ha3zapuil ycysulapaaH
KkeHr (¢oiimanaHanu. Myawmnd OupuHUM HaBOaToa
HOTHPOHJIMK Ba MUTpalys TyLIyHYaJapuHU Oenruial,
yJIapHUHT  ¥3apo
ypuHrad. by

MYHOCA0aTHHU  TYIIyHTHPHIITA
6opamgaru éuanryBiap

HOTHPOHJIMIH OYJraH Imaxciap XaéTuaard WXKTUMOU,

Hazapui

WKTHCOJINN Ba XYKYKHI MEXaHU3MJIAPHU TaXJIWJI KIIUII
yuyH QyHIameHT Basudacuuu Oaxapaau.
OnMaJMaJHUHT TaJIKUKOTHAAa Mapokamjaaru
MUTpaHTIap, alfHUKCa HOTHPOHJIMTH OYJiraH MIaxcliap
xa€T Xakugaru WiIMHR €3yBiap Ba
TaXJIIJUIAp aTOXUIa aXaMHATra 3ra. Makoaaa MyaTud
Mapoxamgari TaIKUKOTIIap qoupacuaa Pabort Ba yHHHT
atpod Xyayaiapumaru
TaKIdM dTaaH, UIYHUHIJIEK,

CTaTUCTHK

SMIMPHK  MabJIyMOTJIApHHU
HOTHPOHJMTH OYynran
MUTPAHTIAPHUHT IDKTUMOHMM HHTETpanus Japaxkacu Ba
MaBXyJ JAaBiaT NacTypjlapyd OpacHuIaru OOFINKIHMKHH
aHUKJIau. Makonaia KeNTHPUWITaH pakamiap Ba aHUK
(dakmiap, mMacaraH, HOTHPOHJIMTH OYJITaH MHTpPaHTIAp
opacusia THOOMIi Epaamra Ba TabJIMM UMKOHUATIApHIAH
¢dolimanaH onMm Japaxkacu TaJKUKOTHUHI Ha3apHui
6azacHHU MycTaxKaMJIanaH.

[y 6wian Oupra, MyauTiud TaAKHKOTAA HIMHA
a1a0METHU CHHTE3 KWJINII OPKAJIM HOTUPOHIUTH OYITranH
MUIPaHTIAp  Xa€THJArd  W)KTUMOMM  TEHICU3JIUK
MacaJlaCHHH XaM KEHI KaMpPOBIHM TaXJIMJ KIJIaJIH.
OnMmaaMagHUHT  (QUKpHUYA, TaJIKUKOTIIap

KYIHHYa HOTUPOHJIUTH OYJraH maxCIapHUHT MUAT AU

MaBxKy [l

XKapa€HUJaru MyaMMOJIApMHH YeKinad KypcaTaad Ba
yJIApHUHT HMHTErpanus >kapaéHuJaru TYCHUKIApHHU
TyuK Epurmaiinu. lly 6ouc, myamummduuHr nmm daxar
SMIIMPUK MabJIyMOTIap OWJaH ueKIaHMad, OaJKu
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Ha3apuil XMXATAaH XaM SHrY EHIALIyBJIApHU TakIug
STaju.

MyammbHIHT Hazapuid EHIAITyBH acocaH
MKKH{ YCTyBOp HyHaIHIITa TasHraH: OMpHHYM HaBOaTaa,
HOTHPOHJIMTH OYNTaH IIaxXCIapHUHT MKTUMOWUN XUMOS
Ba XyKyKMH MEXaHHM3MIIAp OpKaJd HHTETPALUSCHHH
TaxJIWJI KWIMII; MKKHMHYM HaOaTaa, Mapoxamgaru
MaxaJulnil Ba MIIJIMK CHECHUI acTypiiap OmiaH OOFIHK
Gapua MexaHM3MIapHu YpraHum. by énpamrys
TaJIKUKOTIa aManneT OniaH y3BUi OOFIMKINK Ba WIMHUHA
ACOCIIWIMKHYU TaAbMUHJIAWIN.

Oly rapuka, DOIMagMagHUHT  TaJKUKOT
WIOUJATd TeopHs Ba anabuér ImapxW HOTUPOHIHIH
6y1raH MUTpaHTIAp MAaCaJIACHHH KEHT KAMPOBIIH TaXJINII
KWIHII YYYH acoc OYIu0 XW3Mar Kwiagu. Yoy KUCM
TQAKUKOTHUHI WIMHH SHTWIMK JapakKaCHHU XaMJa
Mapokanigard HOTHPOHJIMIH OYiraH MHTPaHTIap
Xa€TUHU TYUIYHHUI Y4yH 3apyp Ha3apuil BOCUTaJIapHU
TaKJIuUM 3TaJU.

Xaguya DnMaaMaz TaIKUKOTHAA METOOJI0T K
EHmanlyB aHWK Ba TYIMK OaéH KWIMHraH OYau0, y
SMIMPUK  Ba  CHUPATIM  TaxJIWia  yCyJUIApUHH
YUFYHIAIITUPHUII OpKalu Mapokamjgarn HOTMPOHIHTH
OyiraH MUTpaHTIap XAaETHMHU KEHI KaMpOBJIM TaXJIWII
KM Gepanmy. Makonana

TabKUAJIaHUIINYA, TaAKUKOT aCOCaH PaGor Ba YHUHT

HNMKOHHHHU

aTpo¢ Xyayuiapuia amaira OIMpHIraH SMIHPHK CYPOB
Ba Ky3aTyBJapra TasiHaau. by sxoiylapiaru HOrupOHINIU
OynraH MUTpaHTJIADHUHT WKTHUMOHMH HHTETpanus Ba
XyKyKHi
TaJKUKOTHUHT aCOCHI MaKcaau OujiaH y3BUil OOFIaHTaH.

UMKOHHUATIAPH TaXJIUII KUJIHHHUIIN

Myamm¢ SMIMPUK MabIyMOTIApHNA WHFUIIAA
aHKeTaJlap, MHTEPBBIONAD Ba Jaja TaJKUKOTIAPUHHHT
6omka ycymurapuaan Qoiigananran. AHKeTanap OpKajiu
HOTHPOHJINTH OYJraH MHTPaHTIAPHHHT coxa Oyinda
XYKYKU,  HMKTHCOOMM  Ba X0JIaTH
aHHKJIaHA/IH,

VOKTUMOUI
HMHTEPBBIOJAP 3Ca YJIApHUHI IIaXCUH
Taxpubanapy Ba HHTErpauus xKapa€HUIaru TYCUKIApHH

TyKYPPOK Hana
TaAKUKOTH 3ca 6or1a0,

UMKOHUHHU  Oepajm.

KOHTCKCTTa

TYIIYHHUIIT
TaJIKHKOTHHU
SMIUPUK MABIYMOTJIAPHUHT aHUK Ba  HUIIOHWIN
OYMUINMHN TaBMUHIANIH.

MacanaH, TagKUKOTHHHI MIK Oockuuu 2023
fina 11 deBpanib KyHM MUTpaHTIIAp CAJIOMATIINTH Oyitnda
YTKa3MIraH xabapIOpJIMK CEMHHApUAA HINITHPOK ATHII
Owmnan Oonutanmu. Yoy cemunap «Kaummm nuabeT Ba
IOpak-KOH

OOFITUKIIAK)

TOMHP KacaJTHKIIapH Yypracumaru
MaB3ycura OarunuiaHran Oymm0, yHU
Pabotmarm KoHrommk MwurpaHTiIap accommaiusicu —
DICOMA Ttamkmun straH. CemmHap Mapoxkampaaru
MUTpaHTIap  Owian «Orient-Occident»
JKaMFapMacu — OMHONapuaa  yTKaswiau. Mapkasuii
Mabpy3aun — Paboraa ¢aonusar 10pUTYBUN KOHTOJIHK
kapauonor naokrop JKosed Tmmenma O0ynau. Cemunap

SKyHHJa MUIpaHTiap ypracuiaa auaber Oyitnua

HUIIJIIOBYH

CKPUHMHI XaM YyTKazwiraH. YmoOy Ttanoup Pabor Ba
MHHTaKa MUTPAHTIApH OWIaH TAHUIINII, YyJIapHUHT
XYKYKUM MakOMH, WKTUMOUN Ba UKTHUCOIAUI XOJAaTUHU
Ownnin, IOyHWHIAEK MHUTpanys Ba  HOTHUPOHIIHK
Macananapu OwmnaH myryuranyBun HHT Ba xamkapo
TAIIKWIOTIAp OWIaH ajoKa YPHATHII YYyH MYyXUM
uMKOHUAT Oynau. LlyHuHrnex, HOTMpOHJIMTH OYiraH
Oup Katop cyOcaxpo MUTpaHTIapu OwjaH BammHTrTOH
TYPyXH CaBOJIHOMAcH acocujia cyx0atiiap yTKa3uiIraH.
Kymnanan, Bammnarron TYpyXu
caBoJlHOMacuaaH (olpanaHraH Xojja OHp KaTop
HOTHPOHJIUTH OYJIraH MUTPaHTIap OWIaH WHTEPBBIOIAP
VTKa3mmuo, ymapHuHT akcapmath Kamepyn, Kor-
1’ Usyap, Konro-bpa3zzasuis, Konro-Kunniaca,
Kubytn, Mapkasuit Appuka Pecrrydnmkacu, Hurepus,
Ceneran, Cynan Ba Cypus kabu maBnaTiapaad Oyiras.
VYnapauHr karta KucMu (67%) ¥3 MamiakaTiapuaart
MOXapoyiap Ba 3ypaBoHJMKIap Tydaiianm Mapokaira
KeNraH KOUYKUHJIap Ba Oolimnana u3nosumiapaup. Konran
(33%) Mapoxkamra
Mapoxkamiga éku EBponana sxmupox Xaét u3nab keiaran

KUCMHU TaxCWJl ~ OJMII  €KHU
MuUrpaHTaapaup. Em Tomdacu 14 émpam 64 émraua.
VYnap opacuna 60% spxaxnap Ba 40% aénmapaup.
MeTtonomoruk DrMagMagHUHT
TaJKUKOTH cudaTtin Ba MHKIOPUH MabIyMOTJIApHH

yWFYHIAIITHpHINTa  acociaHagun. by  EéHpamnys

JKMXaTHaH,

HOTHPOHJMTH OYIraH MHTpaHTiIap XaéTHHM Hadaxar

CTAaTHCTUK pakamyiap OpKaiw, Oanku

WOKTUMOUM Ba IAXCUM XOJAaTIapuHM XaM TYILIYHHII

YJIapHUHT

uMKoHuHU Oepanu. lllyHuHraek, tankukoraa okyc-
rypxJiap OpKaJii aHUKJIaHTaH MyaMMoJIap Ba HHTETpaIust
TYCHUKJIApU TaxJIMJI KWINHAIH, Oy 3ca TaJKUKOTHHHT
WIMHH aCOCIMIMTHHN MyCTaXKaMJIaiIH.

Bynnan Ttamxkapu, aémiap, alfHUKCa, HOTHPOH
Murpast aémiap (aén cudaTtuma, MUTpaHT cudaTHIa Ba
HOTHUPOH TIaxc cudartuma) y4 kKappa 3aud ToudaHu
TalIKWI 3Taaud. KaMepyHJIMK HOTMPOH MHIPaHT aéi
CanppuaHuHT KeHuTpamaru xonaT# HOTMPOH MUTPaHT
aéllapHUHT Kail Japaxkajia Ofup IIApOMTIA SIIAINWHU
SAKKOJ Kypcatanu. Y 41 €mma, yd Gap3aHIHUHT OHACH,
HOrMpoHJMKKa 3ca JKazoup-Mapokain uerapacuHH
HOKOHYHMH KeCHO Y THII ITalTHIA SJIEKTP TOKUTAa yPUHNO
KOJITa4, MKKH OSFMHUHI OJII KUCMJIAPH Ba MKKH KYJIH
OGapMoKylapu KecuO TamuiaHraH. Y OKyJda KHHHMH
XapakaTiaHagy, KaWdyBUWJIMK Ba 0ab3aH  XaTTo
(oXMIIANUK OpKAIM TUPUKYWIMK KWINIITa Makoyp. Y

V3UHUHT ~ MAapOKalUIMK  KAIIIOK  KYIIHWJIAPUHUHT
CaxXWHUJINT UHH, KaMepYHHIIUK MHTpaHTIIap Ba
MAapOKAaIlJIUK Xaupusuunap épraMiapuHu

MUHHATAOPIUK OWiIaH THira ojanu. PaboT sKuHUAAru
Temapa maxpupa SIIOBYM HOTHPOHJIWTH Oyiran
CYypHsUIMK OOJIaHMHT XOJIATH XaM yTa y3ura XOCIHp.
VYHUHT OoTa-oHacu Mapokamjga KOYKHH MaKOMHIa dra.
OtacHMHUHI MabiyM KWIMIIM4a, Ooja yH mIapouTnaa

Oytymnaii EmoH axBonaa smaigu, owia BMTHuHr
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Kouxkunmap ~ Omnuit
¢doifmanananu, ammo Oy Epmam erapmu 5Mac. Oma
EBpomnara éxu Kanagara xaifra sxoitmamrupum O0yiinda
apm3a 6epraH Ba KaBOOHH KyTMOK/A.

Iy TapuKa, METOJI0JIOTUSA
TaJAKAKOTHUHT  SMIMPUK Ba  Ha3apuu
YHFYHIAIITHPUO, HOTUPOHJIMIH OYiaraH MUTpaHTIap
Xa€TUHU KEHI KaMpoOBJa Ba aHUK KOHTEKCTJA TaXJIMJI
KWINII UMKOHMHHU Oepaiu. YOy KUCM TaJKUKOTHHHT
WIMHH JKMXaTIAaH WIIOHYIM Ba aMallMi axaMusTra sra
OYNMUIIMHY TAbMHUHIANRIN.

Xammua  DnMmanmMax  ¥3  TaAKUKOTHHHHT
XyJocacuga Mapokamgard —HOTHPOHIWTH — OyiraH
MHUTPaHTIAP XOJIATHHUHT KOMIIIEKC Ba
KYIKUPPATMMIUTAHA  TabKumIaian.  MyammdHUHT
(huKprYa, HOTUPOHJIMK Ba MUTPALUSTHUHT ¥3ap0 TAbCUPH

Komuccapnuru épramuan

KHACMH
aCOCHHU

WKTUMOUM TEHICHU3JIMK Ba XyKyKHM YeKJIOBIapHU
Ky4alTUpajH.

Myamnug mry Ounan Oupra Maxaniuid XyKymar
Ba HOJABIAT TAIIKWIOTIAp HOTHPOHIIUIK OYiraH
MUTPaHTIAp  Y4yH Kyn1a0-KyBBaTIall
XU3MATIapuHU  PHUBOXIAHTHPHIUIADH  3apypJIUTHHU
TapKUATaiau. By TaBcusnap nuuaa XyKyKdid Macliaxar,
THOMIT Maxcyc Xu3MaTiap, TabJIuM Ba kKacOra Taiépiamn
Kypcaapu, VWOKTUMOMH  MHTETPalMsSHU
parOaTIaHTHPYBUYM AACTypiap aJoXUIa axaMHusITra sra.

Maxcyc

ITYHUHTICK,

DnMaJMaIHUHT Haszapusicura kypa, Oy xabu dvopamap
HOTHPOHJIMTH OYJITaH MUTPaHTIIAPHUHT Y3 XyKyKJIapH Ba
GoiifanaHUITHHA

MMKOHUSTIapUIaH TYIUK

TabMUHJIAWIU  XaMJa  YJApHUHI  WKTUMOMHM  Ba
UKTUCOIMU XaéTJa TEHI UIITUPOKUHU MyCTaXKaMJIaiI1.
Iy Owman Owpra, MyaIud TagKUKOT

HaTWXXaJlapu acocuja IDKTUMONM  cHuécar coxacuaa

Kapop Ka6yn KWwivimaa OSMIMPUK MabJlyMoOTiiapra

TassHTaH CHJANIyB  MYyXUMIUTHHA — TabKUUIAHIN.
Makonaza nioBa KWINHTaH pakamiiap, HHTEPBBIOIap Ba
CYpPOB HaTIDKAIapH HOTHUPOHIUTH OYJiraH MHTpaHTIAp
XaéTHHUHT peajl MyaMMOJIapy Ba SXTHEXKIIAPUHU 0Yn0
Oepumm OmimaH axaMusATIUAAp. by aca daxar wmimmii
TaxJIMJI y4yH sMac, Oanku cuécaT Ba KOHYHUMIMKHH
TaKOMWUIAIITHPUII Y4YyH XaM acOCUM HyHanuuuiap
TaKIUM KA.

Xammua OnmanmanuuHr «Les immigrés en
situation de handicap au Maroc: Le cas de la ville de
Rabat et sa région» HOMIM MaKoJaCH HOTHPOHIIUTH
OynraH MUTpaHTIAp MacajacWHU WIMHHA Ba aMallii
KHUXATAAH 9yKyp TaXJIHI KWINIIIA MyXUM aXaMUsIT Kacoh
sTtaau. Makona XO3Upru WKTUMOUA Ba XyKyKui
KOHTEKCTJ]a HOTHUPOHJMK Ba MUIpalys ypTacuiart
¥3apo OOFNMMKIMKHE 04MO OepyBUM WIMUH TaJKUKOT
cudaruaa JUKKaTra casoBop.

Xynoca kuiau6 aiTranna, Xaauda DiaMaaMan
MaKoJIacu HOTUPOHJIUTHA Oyaran MUrpaHTjiap
MacaJlaCHHH HJIMUMI acoclia TaxJij KuWiviarja MyXuM
axamusTra sra. Makosa ¢akat Mapokam Muconu Ouinan
yerapagaHn® KoJIMai,

HOTHPOHJIMTH OYJIraH MUTPAHTIAPHUHT  KTHMOUH

Ganku KCHI'POK MMHUHTAKada

WHTETPAlMACH Ba XYKYKHH MyXodaszacu MacaracHHH
Vypraumpga XaM KAMMAaTIH WIMHA MaHOa cudaruma
XU3MaT Kwiagu. MyalmuGHUHT SMIUPUK TaXJIWIH,
XYKyKHH Ba MKTUMOUH TaBCUsJIApU MaXaJUIMil CUECATHU
Oynran

TaKOMWTAIOTUPU LT Ba HOTHUPOHJIUTU

MUTPAHTJIAPHUHT  Xa€TUHU  AXIIWIAIla  aMallui

HyHamMIuapHu OeNruiIany.

doiiganaHwiIrad agaduéraap

1. Ucokos JI.X. Murpanus Ba HOTUPOHJIUKHUHT XyKykuii HucOaTh // FOpuct ax6opoTHOMacu — BecTHUK

topucta — Lawyer herald. Ne 2 (2024). — 92-101-6etunap.

2. EImadmad, K. (2024). Les immigrés en situation de handicap au Maroc : le cas de la ville de Rabat et sa
région. Dans S. Torio & M. Tofani (dir.), Ethique globale : collaboration pour la santé et les réfugiés a travers la

Méditerranée (pp. 35-76).
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BARQAROR RIVOJLANISH MAQSADLARIGA ERISHISHDA NOGIRONLIGI BO‘'LGAN SHAXSLAR
HUQUQLARI HIMOYASI

Mirodiljon Xomudjonovich Baratov,
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ANNOTATSIYA
Ushbu magqolada Barqaror rivojlanish magsadlariga erishishda nogironligi bo‘lgan shaxslar huquqlarini
himoya qilishning o‘rni va ahamiyati tahlil qilingan. Tadqiqotda nogironligi bo‘lgan shaxslar huquqlarini ta’minlash
sohasidagi xalgaro- huquqiy asoslar, xususan, Birlashgan Millatlar Tashkilotining “Nogironlar huquglari
to‘g‘risida”gi Konvensiyasi hamda O‘zbekiston Respublikasida qabul gilingan milliy normativ-huqugiy hujjatlar
o‘rganilgan. Maqolada O‘zbekistonning ijtimoiy siyosatida nogironligi bo‘lgan shaxslar uchun teng imkoniyatlar
yaratish, ularning ta’lim, mehnat, sog‘ligni saqlash va ijtimoiy himoya tizimlarida to‘liq ishtirokini ta’minlash
yo‘nalishida amalga oshirilayotgan islohotlar yoritib berilgan. Shuningdek, nogironligi bo‘lgan shaxslarni jamiyat
hayotiga integratsiya qilishda duch kelinayotgan muammolar va ularni bartaraf etish bo‘yicha takliflar ilgari surilgan.
Tadqiqot natijalari nogironligi bo‘lgan shaxslar huquqlarini himoya qilish orqali inklyuziv jamiyatni shakllantirish,
barqaror ijtimoiy rivojlanishga erishish va inson salohiyatidan to‘liq foydalanishni ta’minlash zarurligini ko‘rsatadi.
Kalit so‘zlar: Barqaror rivojlanish magsadlari, nogironligi bo‘lgan shaxslar, inson huquqlari, inklyuziya,

ijtimoiy himoya, O‘zbekiston.

3ALLIUTA IIPAB JIUL C UHBAJIMJHOCTBIO B JOCTUKEHUHU LIEJIE YCTONYUBOIO
PA3BUTHS

AHHOTALIUA
B nanHO# cTaThe MpoaHaIM3upOBaHa POJIb U 3HAYEHHUE 3aIUTHI NIPaB JIUL C HHBAJIIMJHOCTBIO B JOCTHKEHUH
Hemeit ycroitumBoro pa3BuTHs. B mccrnemoBaHUM paccMOTPEHBI MEXKIYHApOIHO-IIPABOBBIE OCHOBBI OOECIICYCHUS
MpaB MHBaJIHUIOB, B yacTHOCTH KouBeHmms Opranmsanmu OObenuHEHHBIX Harmii o mpaBax MHBAUIOB, a TaKkKe
HaIlMOHAJIbHBIC HOPMATHBHO-TIPABOBBIC aKThI, NMpWHATEIE B PecrmyOnmke VY30ekucran. B crathe ocBemarotcs
pepOpMEL, IPOBOMMEIC B COIIMANEHOM TOUTHKE Y 30eKUCTaHa, HATPABIICHHBIE HA CO3/IaHUE PABHBIX BO3ZMOKHOCTEH
JUISL JIUIl C WHBAJIMIHOCTBIO M OOecmeueHHWe HX IMOJIHOTO YYacTHs B CHCTeMax oOpa3oBaHHs, 3aHATOCTH,
3/IpaBOOXPAHEHUS U COIMATILHOM 3amuThl. Kpome TOro, BEISIBIEHBI POOJIEMBI, BOSHUKAIOIINE TIPH HHTETPALIUN JIHI]
C WHBAIUIHOCTHIO B OOIIECTBEHHYIO JKU3Hb, W TPENIOKEHBI MyTH WX pelleHus. Pe3ynbTaThl HCCIEOBaHUS
MOKAa3bIBAIOT, YTO 3aIIKTA MPAB HHBAJIK/IOB SBIISCTCS BaXKHBIM YCIOBHEM (POPMUPOBAHKS HHKIFO3UBHOIO OOIIIECTRA,
JIOCTHXKEHUS] YCTOMYMBOTO COLMATBHOTO PA3BUTHS U MOJIHOTO PACKPHITHS YEIOBEUECKOTO MOTSHIIMANA.
KuioueBble ciaoBa: Llenn ycToMUMBOTO pa3BUTHS, JIMIIA C MHBAJIUIHOCTHIO, MIpaBa YeOBEKa, WHKITIO3US,
conMalibHas 3aInTa, Y30eKUCcTaH.
PROTECTING THE RIGHTS OF PERSONS WITH DISABILITIES IN ACHIEVING THE
SUSTAINABLE DEVELOPMENT GOALS

ANNOTATION
This article analyzes the role and significance of protecting the rights of persons with disabilities in achieving
the Sustainable Development Goals. The study examines the international legal framework for ensuring the rights of
persons with disabilities, particularly the United Nations Convention on the Rights of Persons with Disabilities, as
well as national legislative and regulatory acts adopted in the Republic of Uzbekistan. The article highlights the
reforms implemented in Uzbekistan’s social policy aimed at creating equal opportunities for persons with disabilities
and ensuring their full participation in the systems of education, employment, healthcare, and social protection.
Furthermore, the challenges faced in integrating persons with disabilities into public life are identified, and practical
recommendations for overcoming them are proposed. The research findings emphasize that protecting the rights of
persons with disabilities is essential for building an inclusive society, achieving sustainable social development, and
fully realizing human potential.
Keywords: Sustainable Development Goals, persons with disabilities, human rights, inclusion, social
protection, Uzbekistan.
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Bugungi kunda va istigbolda Bargaror
rivojlanish magsadlari (BRM) global kun tartibining
markazida turibdi va 2030-yilga gadar hech bir inson
e’tibordan chetda qolmasligi tamoyiliga asoslanadi.
Nogironligi bo‘lgan shaxslar (NBS) ushbu umumiy
magsadlarga erishishda ajralmas gqismidir. Ularning
ijtimoiy, iqtisodiy va siyosiy hayotda to‘liq ishtirok
etishini ta’minlash inklyuziv jamiyat qurishning asosiy
shartidir. Ushbu magola BRM doirasida nogironligi
bo‘lgan shaxslarning huquqlarini himoya qilishning
nazariy va amaliy jihatlarini tahlil giladi.

Oc‘zbekiston Respublikasi BMTning Nogironlar
(2020)

ratifikatsiya qilishi bilan nogironligi bo‘lgan shaxslar

huquqlari  to‘g‘risidagi  konvensiyasini
huquglarini himoya gilishda yangi bosgichga gadam
qo‘ydi. BRM kontekstida O°zbekiston 0°z zimmasiga
Kambag‘allikka barham berish (BRM-1), Sifatli ta’lim
(BRM-4), Munosib ish va igtisodiy o‘sish (BRM-8) kabi
bir gator magsadlarga erishish majburiyatini olgan.
Nogironligi  bo‘lgan  shaxslarning  teng
imkoniyatlardan foydalana olishi ushbu magsadlarga
erishishning asosiy katalizatori hisoblanadi. Mamlakatda
“Inson qadri uchun” tamoyili amalga oshirilayotgan bir
sharoitda, nogironligi bo‘lgan shaxslarning ijtimoiy
himoyasidan faol ishtirokchiga aylanishini ta’minlash
ustuvor vazifadir. Ularning ta’lim, bandlik va sog‘ligni
saqlash sohalarida to‘siqlarga duch kelishi ijtimoiy
kuchaytirib, BRMga erishish

sekinlashtiradi. Shu bois, mavzuning dolzarbligi huqugiy

tengsizlikni sur’atini

islohotlarni amaliy inklyuziya mexanizmlari bilan
bog‘lash zarurati bilan belgilanadi.
A.Sen 0z tadqiqotlarida inson-ning

imkoniyatlari yondashuvi (The capabilities approach)
nogironlik va adolat masalalarini chuqur tahlil giladi.
Uning fikricha, nogironligi bo‘lgan shaxslarning
farovonligi — ularning amalga oshirish imkoniyatlari
bilan belgilanadi [1]. “Egalik”’dan — “amalga oshirish
imkoniyati”ga o‘tish: A.Sen tovarlar va resurslarga
(masalan, pul yoki yordamchi uskunaga) egalik
qilishning o‘zini farovonlik, deb bilmaydi. Aksincha,
ushbu resurslar yordamida inson hayotida nimalarni gila

olishi (funksiyalar) va u o‘zi uchun qadrli bo‘lgan

hayotni ganday yashay olishi (imkoniyatlar) muhim. Bu
nogironligi bo‘lgan shaxslar uchun nihoyatda muhim.
Chunki oddiy shaxsga berilgan bir xil migdordagi pul
yoki o‘quv materiallari nogironligi bo‘lgan shaxs uchun
aynan o‘sha natijaga erishish imkoniyatini bermasligi
mumkin (masalan, zinapoyali binoga kirish uchun ko‘p
pul ham, oddiy eshik ham yetmaydi, pandus kerak).
A.Sen nogironligi bo‘lgan shaxslar ko‘pincha shaxsiy
xususiyatlari (nogironlik turi) va jamiyatdagi to‘siqlar
tufayli, resurslarni farovonlikka aylantirishda katta
qgiyinchiliklarga duch kelishini ko‘rsatadi. Uning fikri
bizni shunchaki “yordam” berishdan, balki nogironligi
bo‘lgan shaxslarning teng darajada “faoliyat yuritishi”
uchun to‘siqlarni (jismoniy, ijtimoiy, institutsional) olib
Ushbu

rivojlanish magsadlari (BRM) falsafasining markazida

tashlashga undaydi. yondashuv  Bargaror
turadi: agar biz hech kim e’tibordan chetda qolmasin
desak, nogironligi bo‘lgan shaxslarning BRMni oz
hayotlarida to‘liq amalga oshirish imkoniyatini
yaratishimiz shart. Ya’ni, ta’lim, bandlik va sog‘ligni
saglashga rasmiy ruxsat berish emas, balki ularning bu
imkoniyatlardan samarali foydalana olishini ta’minlash
lozim.

R.Rieser integratsiyadan inklyuzi-yaga o‘tishda
jamiyatning  nogironlikka  bo‘lgan  munosabatini
o‘zgartirish zarur-ligini ta’kidlaydi. U nogironlikning
ijti-moiy modelini BRM uchun asos qilib oladi [2].
Integratsiya va inklyuziya fargi — R.Rieser aynan mana
shu farqni ajratib ko‘rsatgani muhim. Integratsiyada

nogironligi bo‘lgan shaxs mavjud tizimga moslashishga

majbur bo‘ladi (ya’ni, maktabga kirishi uchun
go‘shimcha xizmatlar topishga harakat giladi). Bu
nogironlikning  tibbiy = modeliga  yagin turadi.

Inklyuziyada esa, tizimning o°zi shaxsning ehtiyojiga
mos ravishda o‘zgaradi (ya’ni, maktab o‘quvchi gabul
gilingandan keyin pandus o‘rnatadi, o‘quv dasturini
moslashtiradi). Bu nogironlikning ijtimoiy modeliga
asoslanadi.  R.Rieserning
BRM uchun

yondashuvdir. ljtimoiy model nogironlikning sababini

nogironlikning  ijtimoiy

modelini asos qilib olishi to‘g‘ri

shaxsning kasalligida emas, balki jamiyat tomonidan

yaratilgan to‘siglarda (masalan, zinapoyalar,
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moslashmagan ta’lim usullari, kamsituvchi qonunlar)
ko‘radi. BRMning magsadi tenglik va barqarorlik
bo‘lgani uchun, muammoni nogironligi bo‘lgan
shaxsdan olib, jamiyatning tuzilishiga yuklash (ijtimoiy
model) BRM ruhiga to‘lig mos keladi. O‘zbekiston kabi
BRMni joriy gilayotgan mamlakatlarda R.Rieserning bu
chaqirig‘i juda dolzarb. Nogironligi bo‘lgan shaxslarni
shunchaki ijtimoiy himoya obyekti deb bilishdan voz
kechib,

ishtirokchisi sifatida gabul gilish lozim. Bu nafagat

ularni  jamiyatning faol, teng huquqli

qonunlarni o‘zgartirish, balki mahalliy darajadagi
munosabatni, stereotiplarni va garashlarni tubdan isloh
qgilishni talab giladi.

T.Shakespeare nogironlik nazariyasiga doir
tangidiy yondashuvni rivojlantirib, huguglar himoyasini
kuchaytirishda o‘z-0‘zini himoya qilish harakatlarining
rolini muhim, deb biladi[3]. T.Shakespeare nogironligi
bo‘lgan shaxslarni passiv yordam oluvchilar yoki
fagatgina davlat himoyasiga muhtoj shaxslar sifatida
ko‘rishdan voz kechishni talab giladi. Aksincha, ularni
0‘z hayotiy qarorlarini qabul qiluvchi, o‘z huquqlari
uchun kurashuvchi subyektlar (agentlar) sifatida tan olish
kerak. Bu Bargaror rivojlanish magsadlari (BRM)ning
ishtirokchilik va egalik tamoyiliga to‘liq mos keladi.
Siyosatning legitimligi: o‘z-o‘zini himoya qilish
harakatlari ganchalik kuchli bo‘lsa, davlat tomonidan
gabul qilinayotgan qonun va siyosatning nogironligi
bo‘lgan shaxslarning haqiqiy ehtiyojlariga mos kelishi
shunchalik ta’minlanadi. Agar siyosat faqat tepadan
ishlab chigilsa, u odatda amalda samarasiz bo‘lib qoladi.
Shuning uchun, O‘zbekistonda nogironligi bo‘lgan
shaxslarning nodavlat tashkilotlari (NNT) va jamoat
birlashmalarini qo‘llab-quvvatlash huqugiy himoyani
kuchaytirishning asosiy strategiyasi hisoblanadi.

Harakatning transformatsion kuchi: o0‘z-o‘zini
himoya qilish nogironligi bo‘lgan shaxslarning o‘ziga
bo‘lgan ishonchini oshiradi va ularga oz qadr-gimmatini
anglashga yordam beradi. Bu esa, ularning jamiyatda
to‘liq va samarali ishtirok etishi uchun zarur bo‘lgan
psixologik ~ va  ijtimoiy  kapitalni  yaratadi.
T.Shakespearening fikri huqugiy himoyani shunchaki

gonunlarni qabul qilish bilan cheklamasdan, balki

nogironligi bo‘lgan shaxslarning o‘z ovoziga ega bo‘lishi
va o‘z taqdirlarini o‘zlari belgilash kuchini ta’minlash
orgali demokratik inklyuziyani chuqurlashtirishga
chagiradi. BRM tasnifida bu huqugiy islohotlarning
barqaror va amaliy bo‘lishining kalitidir.

S.Mitra BRM va nogironlik o'rtasidagi
bog‘liqlikni tahlil qilib, nogironligi bo‘lgan shaxslarni
igtisodiy rivojlanish jarayonlariga jalb gilish muhimligini
ko‘rsatadi [4]. Shahra Mitraning bu tahlili BRMga
erishishning nafagat ijtimoiy, balki igtisodiy zaruriyat
ekanini ta’kidlashi bilan juda muhim. U nogironlik
masalasini xayriya yoki ijtimoiy himoya doirasidan olib
chiqib, milliy iqtisodiy strategiya darajasiga ko‘taradi.
Igtisodiy mantigiy asos: S.Mitra asosan shuni
ko‘rsatadiki, nogironligi bo‘lgan shaxslarni iqtisodiy
jarayonlardan chetda goldirish nafagat adolatsizlik, balki
ichki mahsulot (YalM) uchun Kkatta

yo‘qotishdir. Ular ish bilan band bo‘lsa, iste’molchi

milliy yalpi

bo‘ladi, soliq to‘laydi va iqtisodiy yuk bo‘lish o‘rniga,
iqtisodiy faollikka hissa qo‘shadi. O‘zbekiston uchun bu,
aynigsa, BRM-8 (Munosib ish va iqtisodiy o°sish)
magsadiga erishishda markaziy yondashuv bo‘lishi
kerak. BRMning to‘liq imkoniyati: BRM “hech kimni
e’tibordan chetda qoldirmaslik”ka asoslangan. Agar
nogironligi bo‘lgan shaxslar iqtisodiy rivojlanish
jarayoniga faol jalb etilsa, bu kambag‘allikni qisqartirish
(BRM-1) va kamaytirish (BRM-10)

magqsadlariga erishishni keskin tezlashtiradi. Nogironligi

tengsizlikni

bo‘lgan shaxslar va wularning oilalari ko‘pincha
gashshoqglik darajasida yashaydi, ularning ish bilan
ta’minlanishi  butun oilaning iqtisodiy  holatini
o‘zgartiradi. Inklyuzivlikka investitsiya: S.Mitraning ishi
bizni inklyuziv ta’lim, qulay infratuzilma va moslashgan
ish joylariga gilingan investitsiyalar shunchaki xarajat
emas, balki yugori daromad keltiruvchi sarmoya ekaniga
ishontiradi. Chunki bu sarmoya jamiyatning to‘liq
salohiyatidan foydalanish imkonini beradi. Xulosa:
S.Mitraning yondashuvi nogironlikni inson huquglari

nugtai nazaridan himoya qilish bilan birga, igtisodiy

foydalilik nugtai nazaridan ham muhim ekanini
isbotlaydi. O‘zbekistonning iqtisodiy strategiyasida
nogironligi bo‘lgan shaxslarning iqtisodiy
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integratsiyasini ustuvor yo‘nalishga aylantirish BRMga
erishishning samarali va barqaror yo‘li hisoblanadi.
A.Kanter BMT Konvensiyasini amalga oshirish
jarayonida milliy qonunchilik va amaliyotlarni
uyg‘unlashtirishning ahamiyatiga urg‘u beradi [5].
Kanterning bu fikri, ayniqsa, O‘zbekiston kabi xalqaro
shartnomalarni nisbatan yaqginda ratifikatsiya gilgan
mamlakatlar uchun katta amaliy ahamiyatga ega. U
huquqiy islohotlarning samaradorligini ta’minlashning
asosiy shartini ko‘rsatib beradi. Huquqiy bo‘shliglarni
to‘ldirish: Normativ-huqugiy kafolatlar tizimi kompleksi
(NHKTK) global minimal standartlarni belgilaydi, biroq
uni har bir mamlakatning o°ziga xos ijtimoiy-igtisodiy
sharoitlariga moslashtirish talab etiladi. Agar milliy
gonunchilik, masalan, nogironlikning tibbiy modeliga
asoslanishda davom etsa, Konvensiyaning ijtimoiy
modelga asoslangan ruhi amalda ro‘yobga chigmaydi.
A.Kanterning urg‘usi aynan mana shu konseptual
uyg‘unlikni ta’minlashga qaratilgan. Amaliyotning
muhimligi: Qonunlarni gabul gilish bir masala, lekin
ularni amalda bajarish — butunlay boshga masala.
Muallif, ehtimol, ko‘pgina rivojlanayotgan
mamlakatlarda qonunlar mavjud bo‘lsa-da, amaliyotda
byurokratik to‘siqlar, mablag® yetishmasligi yoki
xabardorlikning pastligi sababli ularning ishlamasligini
nazarda tutgandir. O°zbekiston sharoitida inklyuziv
ta’lim, qulay infratuzilma va bandlik kvotalari kabi
masalalarda qonunlar qabul gilinganidan keyin, ijro
mexanizmlari va monitoring kuchaytirilishi kerak. BRM
bilan aloqa: BRMga erishish uchun bu uyg‘unlik hal
giluvchi ahamiyatga ega. Milliy gonunchilik Konvensiya
tamoyillariga to‘liq mos bo‘lsa, BRM-10 (Tengsizlikni
kamaytirish) va BRM-16 (Adolat va tinchlik) kabi
magsadlar uchun mustahkam asos yaratiladi. Qonunlar,
amaliyot va BRM magqsadlari o‘rtasidagi uyg‘unlik
davlat siyosatining izchilligini ta’minlaydi. Xulosa:
A.Kanterning fikri shunchaki huquqiy bo‘lish bilan
kifoyalanmasdan, balki siyosatni amaliy, izchil va
Konvensiya ruhiga mos tarzda amalga oshirishga da’vat
etadi. O°‘zbekistonda BRM doirasida nogironligi bo‘lgan

shaxslar huquglarini himoya qgilishda bu — qog‘ozdagi

islohotlardan real ijtimoiy o‘zgarishlarga o‘tishning
asosiy shartidir.

N.Groce sog‘ligni saqlash sohasida nogironligi
bo‘lgan shaxslarning cheklovlarga uchrashi BRM-3
(Yaxshi sog'liq)ga
isbotlaydi[6]. N.Grocening ishi BRMning muhim, ammo

erishishga to‘sqinlik qilishini
ko‘pincha e’tibordan chetda qoladigan jihatiga -
sog‘ligni saqlashda tengsizlik masalasiga urg‘u beradi.
Uning xulosasi nogironlikni ijtimoiy himoya doirasidan
olib chiqib, umumiy sog‘liqni saqlash siyosati markaziga
qo‘yish zarurligini ko‘rsatadi. BRM-3ning inklyuzivligi:
BRM-3 magqsadida “barcha yoshdagi barcha odamlar
uchun sog‘lom turmush tarzini ta’minlash va
farovonlikni rag‘batlantirish” nazarda tutilgan. N.Groce
nogironligi bo‘lgan shaxslar tibbiy xizmatlardan
foydalanishda jismoniy (qulaylik), moliyaviy (arzonlik)
va munosabatga oid (diskriminatsiya) to‘siqlarga duch
kelishi sababli, bu maqgsadga to‘liq erishib bo‘Imasligini
isbotlaydi. Kaskadli ta’sir (Cascade Effect): Nogironligi
bo‘lgan  shaxslarning  sifatli  sog‘ligni  saqlash
xizmatlariga cheklangan kirishi ularning hayotiga salbiy
ta’sir ko‘rsatadi. Sog‘ligning yomonlashuvi ta’lim olish
(BRM-4), ish bilan bandlik (BRM-8) va kambag‘allikdan
chigish (BRM-1) imkoniyatlarini pasaytiradi. Shu tariga,
N.Groce BRM-3 muvaffagiyatsizligi boshga barcha
BRMlarga xavf solishini ko‘rsatadi. O‘zbekiston
O‘zbekistonda
qulayligi, tibbiyot xodimlarining nogironlik masalalarida

ko‘nikmalari

sharoiti: tibbiyot muassasalarining

inklyuziv  bilim va hamda dori
vositalarining arzonligi masalalarida to‘siglar mavjud.
N.Groce O‘zbekistonda

nogironlikka sezgir tahlil asosida isloh qilish zarurligini

sog‘ligni saqlash tizimini
jiddiy dalillaydi. Tibbiy xizmatlar fagat davolashga
emas, balki reabilitatsiya va yordamchi texnologiyalarni
0o‘z ichiga olgan keng qamrovli xizmatlarga
yo‘naltirilishi lozim. Xulosa: N.Grocening tahlili shuni
ko‘rsatadiki, BRM-3ga erishishning yagona yo‘li —
nogironligi  bo‘lgan shaxslarning sog‘liqni saqlash
huqugqlarini ustuvor va majburiy, deb bilishdir. Sog‘ligni
saglash tizimini inklyuziv qilish butun jamiyatning

farovonligiga xizmat giladi.
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A.X.Saidov Oc‘zbekistonda inson huquqlari
sohasidagi islohotlar va BMT Konvensiyasining milliy
masalalarini
O‘zbekistonda
NHKTKning ratifikatsiya qilinishi bilan boshlangan

gonunchilikka implementatsiyasi

yoritadi[7]. A.X.Saidovning ishi
huquqiy o‘zgarishlar davrining asosiy xususiyatlarini
nazariy jihatdan asoslab beradi. Bu ish BRM kesimida
mamlakatdagi o‘zgarishlarni tushunish uchun nihoyatda
muhim.  Huquqiy transformatsiyaning  e’tirofi:
A.X.Saidov O‘zbekistonda “Inson qadri uchun” degan
ustuvor tamoyil amalga oshirilayotgan bir sharoitda,
NHKTK ratifikatsiyasi milliy gonunchilikni tibbiy
modeldan ijtimoiy modelga o‘tkazish uchun huquqiy
zamin yaratganini ta’kidlaydi. Bu shuni anglatadiki,
nogironlik masalasi endi shunchaki ijtimoiy nafaga
to‘lash emas, balki to‘liq huquqiy tenglikni ta’minlash
masalasiga aylandi. Implementatsiyaning murakkabligi:
Uning

ishida Konvensiyani milliy gonunchilikka

implementatsiya (joriy etish) masalalari yoritilishi
dolzarbdir. Chunki xalgaro shartnomani ratifikatsiya
qilishning o‘zi yetarli emas. Eng katta qiyinchilik
amaldagi kodekslar, gonunosti hujjatlar va jamoat
amaliyotini Konvensiya ruhiga mos ravishda to‘liq qayta
ta’lim, mehnat,

ko‘rib chigishda yotadi. Aynigsa,

sog‘ligni saqlash va sud-huquq sohalarida aniq
mexanizmlar va javobgarlikni belgilash talab etiladi.
BRM uchun A.X.Saidovning ishi
BRMning

10-magsadi (Tengsizlikni kamaytirish) va 16-magsadi

nazariy asos:

(Adolatli institutlar) uchun O°‘zbekistonda yaratilgan

Huqugiy
mustahkam bo‘lsa, inklyuziv ta’lim (BRM-4) yoki

nazariy  asosdir. islohotlar  ganchalik
munosib ish (BRM-8) kabi ijtimoiy magsadlarga erishish
shunchalik osonlashadi. Xulosa: A.X.Saidovning tahlili
shuni ko‘rsatadiki, O‘zbekiston nogironligi bo‘lgan
shaxslar huquglarini himoya gilishda siyosiy iroda va
huqugiy bazaga ega. Endilikda ustuvor vazifa huqugiy
uyg‘unlikni amaliyotga

to‘liq tatbiq etish, ya’ni

gonunlarni kundalik ijtimoiy va iqtisodiy hayotga
singdirish hisoblanadi.
LA Karimov nogironligi bo‘lgan shaxslarni

kasbga yo‘naltirish va bandligini ta’minlashning

ijtimoiy-igtisodiy mexanizmlarini tahlil qgilgan [8].
I.A.Karimovning ushbu mavzuni tahlil gilishi BRM
yo‘nalishida, xususan, BRM-8 (Munosib ish va igtisodiy
o‘sish) magsadiga erishish uchun juda asosiy va amaliy
ahamiyatga ega. U nogironligi bo‘lgan shaxslarni
nafagaxo‘r emas, balki iqtisodiy resurs sifatida ko‘rish
ko‘rsatadi.

muhimligini Ijtimoiy-igtisodiy

yondashuvning muhimligi: muallifning yondashuvi

masalani fagatgina ijtimoiy himoya yoki xayriya
doirasida cheklamasdan, balki uni mehnat bozori va
iqtisodiy samaradorlik bilan bog‘laydi. Nogironligi
bo‘lgan shaxslarni ish bilan ta’minlash nafagat ularning
balki

sarflanadigan

shaxsiy gadr-gimmatini oshiradi, davlatning

ijtimoiy  yordamga xarajatlarini
kamaytiradi va soliq tushumlarini ko‘paytiradi. Bu
S.Mitraning igtisodiy inklyuziya haqgidagi fikrlariga
to‘liq mos keladi [4]. Mexanizmlarning dolzarbligi:
I.A.Karimov aynan mexanizmlarni tahlil gilgani amaliy
jihatdan foydali. O°zbekiston sharoitida bu mexanizmlar
quyidagilarni o‘z ichiga olishi kerak:

Kasbga moslashtirilgan ta’lim: nogironlik turiga
va zamonaviy bozor talablariga mos kasb-hunar
o‘rgatish.
moslashtirish

Ish  joylarini (reasonable

accommodation): ish beruvchilar uchun moliyaviy
rag‘batlar yaratish.

I.LA.Karimovning tahlili BRMga erishishda
nogironligi bo‘lgan shaxslarning ijtimoiy va iqtisodiy
hayotga to‘liq integratsiyasini ta’minlash eng samarali
yo‘l ekanini ko‘rsatadi. Bu O‘zbekiston uchun nafaqat
ijtimoiy siyosat, balki strategik iqtisodiy rivojlanish
masalasidir.

G.N.Yusupova inklyuziv ta’limning
O‘zbekiston maktablaridagi holati va uni rivojlantirish
yo‘llarini o‘rgangan. Ta’limda qulay mubhit yaratish
zarurligini ilgari suradi[9]. Uning ishi BRM doirasida
BRM-4 (Sifatli ta’lim) maqsadiga erishish uchun
O‘zbekistonda inklyuzivlikni ta’minlashda amaliy asos
yaratadi. U ta’limda qulay muhit yaratish zarurligini
ilgari surishi mutlaqo to‘g‘ri yondashuvdir.

BRM-4  bajarilishidagi

markaziy  nuqta:

Inklyuziv ta’lim BRMning asosiy shartlaridan biridir.
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Biroq ta’lim tizimini inklyuziv qilish fagat nogironligi
bo‘lgan bolalarni umumiy maktablarga qabul qilish bilan
cheklanmaydi. G.N.Yusupova ta’kidlaganidek, qulay
mubhit yaratilmas ekan, ta’lim sifatli va teng bo‘lolmaydi.
Qulay muhit deyilganda, fagat pandus va liftlar emas,

balki o‘quv materiallarining moslashtirilishi,

o‘qituvchilarning bilim darajasi va ijtimoiy munosabatlar
ham tushuniladi.

Sh.R.Tursunov  O‘zbekistonda nogironligi

bo‘lgan shaxslarning ijtimoiy xizmatlardan
foydalanishdagi muammolar va ularning yechimlariga
bag‘ishlangan ilmiy ishni amalga oshirgan[10].

Sh.R.Tursunovning tadqiqoti to‘g‘ridan-to‘g‘ri Bargaror
Rivojlanish ~ Magsadlari  (BRM)ning  inklyuzivlik
tamoyilini amalda qo‘llash masalasini ko‘taradi. Ijtimoiy
xizmatlardan foydalanishdagi muammolarni tahlil gilish,
nogironligi sifatini

bo‘lgan  shaxslarning hayot

yaxshilash uchun eng zarur amaliy gadamlarni

aniglashga yordam beradi. Muammoning hagiqiy

ko‘lami: ijtimoiy xizmatlar, masalan: protezlash,
reabilitatsiya, yordamchi uskunalar bilan ta’minlash yoki
uyda parvarishlash xizmatlari nogironligi bo‘lgan
shaxslarning mustaqil hayot kechirishi uchun asosiy
shart hisoblanadi. Agar Sh.R.Tursunov ta’kidlaganidek,
ushbu xizmatlardan foydalanishda byurokratik to‘siqlar,
sifatsizlik yoki yetishmovchilik mavjud bo‘lsa, bu BMT
Konvensiyasining (Konvensiyaning
19-moddasi — mustaqil yashash va jamiyatga qo‘shilish)
buzilishiga olib keladi. BRMga Ta’siri:

xizmatlarga cheklangan kirish BRM-1 (Kambag‘allikka

[jtimoiy

barham berish) va BRM-3 (Yaxshi sog‘liq) magsadlariga
erishishni qiyinlashtiradi. Nogironligi bo‘lgan shaxslar
xizmatlarga o‘z vaqtida ega bo‘lmasa, ularning sog‘ligi
yomonlashadi va ish qobiliyati pasayadi, bu esa oilani
gashshoglikka olib kelishi mumkin.

A.M.Rasulov nogironlikning huqugiy asoslarini
tahlil qilib, amaliyotda uchraydigan byurokratik
to‘siqlarni bartaraf etish bo‘yicha takliflar bergan[11].
U huqugiy siyosatning eng muhim jihati — nazariyani
amaliyot bilan bog‘lash zaruratiga urg‘u beradi. Uning
tahlili shuni ko‘rsatadiki, qonunlar ganchalik mukammal

bo‘lmasin, agar ijro jarayonida byurokratik to‘siqlar

mavjud bo‘lsa, huquqiy himoya o°‘z kuchini yo‘qotadi.
Huqugiy himoyaning obyekti: gonunchilikda nogironligi
bo‘lgan shaxslar uchun yaratilgan imtiyoz va huquqlar
bilan real hayotda ulardan foydalanish jarayoni
o‘rtasidagi tafovutni ko‘rsatadi. Nogironligi bo‘lgan
shaxslar ko‘pincha yordam yoki xizmat olish uchun uzoq
navbatlar, ortiqcha hujjatlar yig‘ish, turli organlar oralab
yurish kabi giyinchiliklarga duch kelishadi. Bu BRM-16
(Adolatli institutlar) magqsadiga erishishga to‘sqinlik
giladi. Byurokratiya — inklyuziyaning dushmani:
Byurokratik to‘siqlar nafaqat vaqt va resurslarni isrof
qiladi, balki nogironligi bo‘lgan shaxslarning qadr-
gimmatiga ziyon yetkazadi hamda ularning o‘ziga
Misol

nogironlikni tasdiglash uchun tez-tez tibbiy ko‘riklardan

bo‘lgan  ishonchini  pasaytiradi. uchun,
o‘tish zaruriyati tibbiy modelning qoldig‘i bo‘lib, bu
BMT Konvensiyasining (NHKTK) ruhiyatiga zid.
Taklif-tavsiyalar

O‘zbekistonda nogironligi bo‘lgan shaxslarning
huquglarini himoya gilish va ularning hayot darajasini
yaxshilash magsadida BRMga erishish uchun quyidagi
tavsiyalar bildiriladi:

Inklyuziv budjetlash tizimini joriy etish: davlat
budjetlarini  (markaziy va

mahalliy  darajada)

shakllantirish jarayonida ta’lim, sog‘ligni saqlash,
transport va boshqa ijtimoiy yo‘nalishlardagi xarajatlar
nogironligi bo‘lgan shaxslarning ehtiyojlarini inobatga
tahlil

rejalashtirilishi zarur. Bunday yondashuv nogironlar

olgan, vya’ni nogironlikka sezgir asosida

uchun teng imkoniyatlar yaratish, infratuzilma va
xizmatlardan foydalanish imkoniyatlarini kengaytirishga
xizmat giladi. S.Mitra[4] va Jahon banki [12] tadgiqotlari
shuni ko‘rsatadiki, nogironlikka sezgir siyosat va
budjetlash mexanizmlarini qo‘llash nafaqat ijtimoiy

inklyuziyani ta’minlaydi, balki iqtisodiy samaradorlikni

ham oshiradi.
Kompleks reabilitatsiya markazlarini
rivojlantirish:  nogironligi  bo‘lgan  shaxslarning

individual ehtiyojlarini hisobga olgan holda, kasbiy
tayyorgarlik, ijtimoiy moslashuv va psixologik qo‘llab-
quvvatlashni o‘z ichiga olgan “bir darcha” tamoyiliga

asoslangan reabilitatsiya markazlarini har bir viloyatda
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tashkil etish zarur. Bunday yondashuv nogiron
shaxslarning sog‘lig‘i va ijtimoiy hayotdagi ishtiroki
o‘rtasidagi o‘zaro bog‘liglikni ta’minlaydi. N.Groce
tomonidan ilgari surilgan nazariyaga ko‘ra, sog‘ligni
saglash va ijtimoiy xizmatlarning integratsiyalashuvi
inklyuziv jamiyat barpo etishning asosiy shartlaridan
biridir[6].

Bandlik kvota tizimini kuchaytirish: davlat va
xususiy sektor korxonalarida nogironligi bo‘lgan
shaxslar uchun ajratiladigan ish o‘rinlari kvotasini
oshirish hamda ushbu kvotaga rioya gilmagan
subyektlarga soliq imtiyozlari o‘rniga jarima va
kompensatsion to‘lovlar tizimini joriy etish zarur.
Bunday yondashuv nogiron shaxslarning mehnat
bozoriga integratsiyasini rag‘batlantiradi va ularning
igtisodiy faolligini oshiradi. 1.A.Karimov[8] hamda
C.Barnes va G.Mercer[13] tomonidan olib borilgan
tadgigotlar bandlikning nafagat igtisodiy, balki ijtimoiy
integratsiya va inson qadr-qimmatini ta’minlashdagi
muhim rolini asoslab beradi.

O‘z-0°zini himoya qilish harakatlarini qo‘llab-
quvvatlash: nogironligi bo‘lgan shaxslarning jamoat
birlashmalari va nodavlat notijorat tashkilotlarini davlat
grantlari va xalqaro donorlik mablag‘lari orqali
moliyaviy qo‘llab-quvvatlash, ularning huqugiy bilimini
oshirish hamda o‘z huquglarini  himoya qilish
salohiyatini mustahkamlash zarur. Bunday yondashuv
nogiron shaxslarning jamiyatdagi faolligini kuchaytiradi,
ularni ijtimoiy-siyosiy jarayonlarning teng huquqli
ishtirokchisiga aylantiradi hamda inklyuziv boshgaruv
tizimini rivojlantirishga xizmat giladi.

Xulosa. Nogironligi bo‘lgan shaxslarning
huquglarini  himoya qilish BRMga erishishning
shunchaki ijtimoiy vazifasi emas, balki igtisodiy va
huquqiy zaruratidir. O‘zbekistonning BMT
Konvensiyasini ratifikatsiya gilishi kuchli huqugiy asos
yaratdi. Endilikda ustuvor vazifa statistik tahlil[14]
asosida aniglangan kamchiliklarni  bartaraf etish,
inklyuziv siyosatni moliyalashtirish va nogironligi
bo‘lgan shaxslarning jamiyatdagi faol ishtirokini

ta’minlashdan iborat. Faqatgina shu yo‘l bilan “Hech kim

e’tibordan chetda qolmaydi” degan BRM shiorini amalda

ro‘yobga chiqarish mumkin.
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ANNOTATSIYA

Magqolada nogironligi bo‘lgan shaxslarning mehnat faoliyatida kamsitilmaslik masalalari yoritilgan. Muallif
milliy va xalgaro huqugiy manbalar asosida kamsitish tushunchasini tahlil gilib, amaliy muammolarni, jumladan ish
joylarida zarur sharoitlarning yaratilmasligini ko‘rsatadi. Esonova Nargiza Nuriddinovnaning misolida nogironligi
bo‘lgan xodimlarning duch kelayotgan kamsitish holatlari tahlil gilingan. Magolada mehnat kodeksiga alohida modda
kiritish, ma’muriy va jinoyat javobgarligini belgilash, sudga murojaat qilish uchun zarur sharoitlar yaratish,
monitoring tizimini kuchaytirish hamda nogironligi bo‘lgan shaxslar va ularning jamoat birlashmalarining faol
ishtirokini ta’minlash bo‘yicha takliflar ilgari surilgan. Tadqiqot inklyuziv mehnat muhitini shakllantirishga
garatilgan.

Kalit so‘zlar: nogironligi bo‘lgan shaxslar, mehnat huquqlari, kamsitish, inklyuziv mehnat, Mehnat kodeksi,
sudga murojaat, ijtimoiy himoya, ish beruvchi, bandlik, BMT konvensiyasi.

AHHOTAIUS

B crathe paccMaTpHBarOTCSA BOMPOCHI HEAOMYIICHHS TUCKPUMHUHALIMYU JIMIl C WHBAJIMIAHOCTBIO B cdepe
TPYJIOBOH JEATEAbHOCTH. ABTOp, ONMPAasCh HA HALMOHAIBHBIE W MEXIYHapOOHbIE INPABOBbIE HCTOYHUKH,
aHANTM3UPYeT TIOHATHE MAWCKPUMHHAIIMM ¥ BEBIABISICT TPAKTHYCCKHE MPOOJIEMBI, B YACTHOCTH OTCYTCTBHE
HEOOXOIMMBIX YCIIOBHH Ha pabounx mectax. Ha mpumepe DcanoBoit Haprussl HypunanHOBHEI poaHATH3APOBAHBI
CIIydau TUCKPUMHUHALINH, C KOTOPBIMHU CTAJIKHBAIOTCS paOOTHHUKY C HHBAIMIHOCTHIO. B cTaThe mpemaraeTcss BHECTH
OTIEJIbHYIO CTaThiO B TPyAOBOM KOAEKC, YCTAHOBUTh aJIMUHUCTPATUBHYIO U YTOJOBHYIO OTBETCTBEHHOCTh, CO3AATh
HEOOXOMUMBIE YCIIOBHA JJIs OOpalleHus B Cy[, YCHIUTh CHCTEMY MOHHTOPHHTA, a TakKe OOECICUYHUTh aKTUBHOE
y4acTHe JIMI] C HHBAJIUJIHOCTHIO U UX OOIIECTBECHHBIX 00beIuHEeHUH. MccneoBanue HapaBiIeHO Ha (GOpMUpPOBaHKE
WHKJIFO3UBHOU TPYJOBOM Cpe/bl.

KiiioueBble cjloBa: WA C OTPAaHUYCHHBIMH BO3MOXKHOCTSIMH, TPYJOBBIE MpaBa, JUCKPUMHHAIINS,
WHKITIO3UBHBIA TPYJ, TPYAOBOW KOJeKC, oOpallieHue B Cy[A, COIMaibHas 3amluTa, pabdoToaarenb, 3aHSITOCTD,
Konseniust OOH.

ANNOTATION

The article examines issues related to preventing discrimination against persons with disabilities in the field
of employment. Relying on national and international legal sources, the author analyzes the concept of discrimination
and identifies practical problems, particularly the lack of necessary working conditions in workplaces. Using the
example of Nargiza Nuriddinovna Esanova, cases of discrimination faced by employees with disabilities are analyzed.
The article proposes introducing a separate article into the Labor Code, establishing administrative and criminal
liability, creating the necessary conditions for access to justice, strengthening the monitoring system, and ensuring the
active participation of persons with disabilities and their public associations. The study is aimed at fostering an
inclusive working environment.

Keywords: persons with disabilities, labor rights, discrimination, inclusive labor, Labor Code, appeal to the
court, social protection, employer, employment, UN Convention.
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Nogironligi bo‘lgan shaxslarni mehnat

mashg‘ulotlarida kamsitish nima?

Mehnat mashg’ulotlarida kamsitish O‘zbekiston
Respublikasi  Mehnat  kodeksining  4-moddasida
quyidagicha aks ettirilgan[2]: Mehnat va mashg ‘ulotlar
sohasida kamsitish tagiglanadi. Jinsi, yoshi, irgi, millati,
tili,  ijtimoiy  kelib  chigishi,  garindoshlarida
sudlanganlikning mavjudligi, mulkiy holati va mansab
mavqeyi, yashash joyi, dinga bo‘lgan munosabati,
e’tigodi,  jamoat  birlashmalariga mansubligi,
shuningdek, xodimlarning ishchanlik sifatlari va mehnati
natijalari bilan bog‘liq bo ‘Imagan boshqa jihatlariga
qgarab mehnat va mashg ‘ulotlar sohasida biror-bir
to ‘g ridan-to ‘g‘ri yoki bilvosita chekloviar belgilash,
xuddi shuningdek, biror-bir to‘g‘ridan-to‘g‘ri yoki
bilvosita imtiyozlar berish kamsitishdir.

O’z navbatida, nogironligi bo‘lgan shaxslarni
mehnat mashg’ulotlarida kamsitish yoki nogironlik

belgisi bo’yicha diskriminatsiya qilish masalalari
BMTning Nogironlar huqugqlari to’g’risidagi
Konvensiyasida alohida aks ettirilgan[1].

Konvensiyaning
2-moddasida “nogironlik belgisi bo‘yicha kamsitish” —
magsadi yoki natijasi siyosiy, igtisodiy, ijtimoiy,
madaniy, fugaro yoki har ganday boshga sohada
boshgalar bilan teng holda insonning barcha huquglari va
asosiy erkinliklarining e’tirof etilishi yoki amalga
oshirilishini kamsitadigan yoki rad etadigan har ganday
tafovut, istisno yoki cheklashni anglatadi. U
kamsitishning barcha shakllarini, shu jumladan ogilona
moslashtirishdan voz kechishni gamrab oladi.
Shuningdek, Konvensiyaning
27-moddasida: a) bandlikning barcha shakllarida, shu
jumladan ishga gabul gilish, yollash va bandlik, ish joyini
saqlab qolish, xizmat lavozimida ko‘tarilish, xavfsiz va
sog‘lom mehnat sharoitlariga taallugli masalalarda
nogironlik belgisi bo‘yicha kamsitishni man etish
belgilangan [1; 7].
O‘zbekiston Respublikasining “Nogironligi bo‘lgan
shaxslarning huquqlari to’g’risida”gi Qonunida ham
nogironlik belgisi bo’yicha kamsitishga yo’l qo’ymaslik
bo’yicha alohida normalar mavjud[3]. Masalan, bundan
bir necha yil oldin | guruh nogironlikka ega shaxslarning
nogironligini tasdiglovchi hujjatlarida mehnat tavsiyalari
bo‘limida “ishga layoqatsiz” deb yozilar edi[5].
Nogironlarni ish bilan ta’minlashning asosiy
to‘siglaridan biri — Tibbiy-mehnat ekspert komissiyalari
(TIEK) tomonidan berilgan nogironlik to‘g‘risidagi
guvohnomadagi «mehnatga yaroqsiz», «nogiron» yoki
«maxsus yaratilgan sharoitlarda mehnatga yaroqli» deb
yozilgan  kamsituvchi  xulosalardir, -  deyiladi
Gazeta.uzda chop etilgan magolada.  Tabiyki,
nogironlikni tasdiglovchi hujjatda bu kabi tavsiyalarning
qayd etilishi nogironligi bo‘lgan shaxslarni mehnat

mashg’ulotlarida kamsitish, ularning mehnat huquqlarini
cheklash hisoblanadi. Amaliyotda mazkur hujjat ortidan
ish topishda qiyinchiliklarga uchragan nogironligi
bo‘lgan shaxslar mavjud.

Bu holat ayniqsa nogironligi bo‘lgan shaxslar
ish so’rab bandlik organlariga murojaat qilganlarida,
bandlik xodimlari nogironligi bo‘lgan ish izlovchilarga
hujjatdagi yozuvni o’zgartirish yoki hujjatga qaysi
ishlarni shaxs bajara olishi to’g’risida qo’shimcha
ma’lumotni Tibbiy-ijtimoiy ekspert komissiyalaridan
olish talabini qo’yganlar. Bundan tashqari, mustaqil
ishga joylashmoqchi bo‘lgan nogironligi bo‘lgan
shaxslar ham hujjatida “ishga layoqatsiz” yozuvi
mavjudligi sababli ish beruvchi tomonidan rad javobini
olgan. Bu holat nogironligi bo‘lgan shaxslarning
konstitutsiyaviy huquglarining buzilishi hisoblanar edi.

Bugungi kunda ham mehnat bozorida ish
beruvchilar tomonidan shaxsning nogironligi mavjudligi
sababli ishga qabul qilishni rad etish, nogironligi bo‘lgan
xodim uchun qulay mehnat sharoitlarini yaratmaslik,
nogironligi  bo‘lgan  xodimlar  uchun  mehnat
gonunchiligida belgilangan huguglarni cheklash kabi bir
gancha kamsituvchi holatlar mavjud[6]. Nogironligi
bo‘lgan  shaxslarning  mehnat  mashg’ulotlarida
kamsitishga uchrashi aslida tizimli muammao hisoblanib,
mazkur holatlarning oldini olishga nafagat ish
beruvchilar balki butun jamiyat masul hisoblanadi.
Ko‘plab holatlarda nogironligi bo‘lgan shaxslarning
uyidan ish  joyigacha mustaqil  harakatlanish
imkoniyatlari  ham  cheklanmogda  shuningdek,
nogironligi bo‘lgan shaxslar mehnat mashg’ulotlarini
amalga oshirish jarayonida ish joyida mustaqil
harakatlanish, ish beruvchi bilan o’ziga qulay shaklda
kommunikatsiyaga Kkirishish, va to’laqonli mehnat
huquglarini amalga oshirishda sharoitlarning
yaratilmasligi ham kamsitish hisoblanadi. Nogironligi
bo‘lgan xodim uchun mehnat sharoitlarini yaratish ko‘p
jihatdan ish beruvchi tashkilotga bog‘liq. Masalan
Toshkent Shahar SHAROIT PLUS nogironlar jamoat
birlashmasi Tomonidan 2021-yildan hozirgi kungacha
www/ishplus.uz maxsus rekruting veb portali orqali
ochiq mehnat bozorida nogironligi bo‘lgan shaxslarning
bandligini ta’minlash loyihasini amalga oshirish
jarayonida ish beruvchi nogironligi bo‘lgan xodimi
uchun mehnat sharoitlarini yaratmaganligi natijasida
xodimning ishdan ketishi holatlari kuzatilgan. Masalan,
Esonova Nargiza Nuriddinovna—2-guruh nogironligi
bo‘lgan fuqarolardan biri. U kasbi bo‘yicha tikuvchi.
2022-yil 7-noyabrdan boshlab www.ishplus.uz loyihasi
doirasida “GLOBAL TEXTILE GROUP” MChlda
mehnat faoliyatini boshlagan. Biroq, 2022-yil 21-
noyabrda o‘z xohishiga ko‘ra ishdan bo‘shagan.
Nargizaning so‘zlariga ko‘ra, ish joyi yaxshi tashkil
etilgan bo‘lib, barcha zarur sharoitlar mavjud edi. Ammo
ayrim hollarda tayyor mahsulotlarni ko‘tarish talab
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gilinardi. Mazkur ishlarni bajarish Nargizaga ish
beruvchi tomonidan xodimining nogironlik holatidan
kelib chigib zarur sharoitlarni yaratmaganligi natijasida
giyinchiliklar yuzaga keltirdi. Buning natijasida xodim
0‘z Xohishiga ko‘ra ish joyidan bo’shagan. Ish
beruvchining ta’kidlashicha, Nargiza ish jarayonida bir
qo‘li bilan tikish jarayonida qiynalgan va aynigsa qalin
matodan tayyorlanadigan kiyimlarni tikishda yordamchi
so‘ragan. Biroq korxona tomonidan unga yordamchi
ajratilmagan. Mazkur holatni ham nogironligi bo‘lgan
xodimni mehnat mashg’ulotlarida kamsitishga uchragan
deb hisoblash mumkin. Bu holatda ish beruvchi
muammoni nogironligi bo‘lgan xodimdan deb bilmogqda.
Asosiy muammo esa ish joyida zarur sharoitlarning
yaratilmaganligi bilan bog’liq. Shu o’rinda etiboringizni
BMT ning nogironlar huquqlari to’g’risidagi
konvensiyasida aks ettirilgan nogironlik tushunchasiga
garatmogchimiz e) nogironlik — bu tadrijiy rivojlanib
boruvchi tushuncha, nogironlik buzilgan salomatlik
hamda munosabat va muhit to‘siqlari
munosabatlari natijasi bo‘lib, va bu ularning jamiyat
hayotida boshgalar bilan teng va samarali ishtirok
etishiga xalagit berishini tan olib[1] Konvensiya ham
nogironligi bo‘lgan shaxslar uchun to’siqlar mavjudligi
natijasida nogironlik holati yuzaga kelishini qgayd
etmoqda.

Bir  jihatni

o‘zaro

alohida ta’kidlash  kerakki,
nogironligi bo‘lgan shaxslar uchun qonunchilikda
nazarda tutilgan alohida g’amxo’rlik kamsitish
hisoblanmaydi. Bu jihat O‘zbekiston Respublikasining
Mehnat kodeksida: Mehnat va mashg ‘ulotlar sohasida
xodimlarning huquglarini mehnatning muayyan turiga
xos bo‘lgan talablar yoki yuqoriroq ijtimoiy himoyaga
muhtoj bo ‘Igan shaxslar (oilaviy vazifalarni bajarish
bilan band bo‘lgan shaxslar, voyaga yetmaganlar,
nogironligi bo‘lgan shaxslar, homilador ayollar va
boshqalar) to‘grisidagi alohida g ‘amxo rlik bilan
bog ‘liq holda asoslangan tarzda farqlash, istisno etish,
ularga afzallik berish, shuningdek ularni cheklash
kamsitish deb hisoblanmaydi, [2] deb belgilangan.

Mehnat  mashg’ulotlarida  kamsitishga
uchragan nogironligi  bo‘lgan shaxslarning
huquglarini ta’minlash bilan bog’liq muammolar

Afsuski, mehnat mashg’ulotlarida nogironlik
belgisi bo’yicha kamsitmaslik qonunchilikda aks
ettirilgan bo‘lsa-da, bu sohada kamsitilgan nogironligi
bo‘lgan shaxslarning huquqlarini tiklash bilan bog’liq
muammolar mavjud.

Mehnat kodeksining
4-moddasida: Mehnat va (yoki) mashg ‘ulotlar sohasida
o ‘zini kamsitilgan deb hisoblagan shaxs kamsitilish fakti
ustidan belgilangan tartibda shikoyat gilishi, shu
jumladan kamsitishni bartaraf etish hamda o ‘ziga
vetkazilgan moddiy zararning o‘rnini qoplash va
ma ‘naviy ziyonning kompensatsiya qilinishi to ‘g risidagi

ariza bilan sudga murojaat qilishi mumkin [2]:deb
belgilangan.

Ammo nogironligi bo‘lgan
mashg’ulotlari sohasida kamsitilganda, ma’muriy
javobgarlikning gaysi moddasi asosida kvalifikatsiya
gilinishi hagida noanigliklar mavjud. Shu kunga gadar
tajribamizda o’zini mehnat mashg’ulotlarida nogironlik
belgisi bo’yicha kamsitilgan deb hisoblagan nogironligi
bo‘lgan shaxs sudga murojaat qilib, 0’z huquqlarini
tiklaganligini bilmaymiz.

O‘zbekiston
javobgarlik  to’g‘risidagi

shaxs mehnat

Respublikasining ~ Ma’ muriy
kodeksining  51'-moddasi
“Nogironligi bo‘lgan shaxslarning huqugqlari
to‘g‘risidagi qonunchilikni buzish” deb nomlanib,
quyidagicha ifodalangan [4]. Nogironligi bo ‘Igan
shaxslarga binolardan, inshootlardan, transportdan,
axborotdan va aloga vositalaridan, shu jumladan
axborot-kommunikatsiya texnologiyalari va tizimlaridan
moneliksiz foydalanish uchun shart-sharoitlar yaratish,
shuningdek, mehmonxonalarning mulkdorlari
tomonidan umumiy xonalar fondining kamida bitta
o rindigli ~ aravachadan foydalanadigan
nogironligi  bo‘lgan shaxslar uchun qulay tarzda
Jihozlash  bo‘yicha talablarni  bajarmaganlik  —
mansabdor shaxslarga bazaviy hisoblash migdorining
o‘n baravaridan o‘n besh baravarigacha migdorda
jarima  solishga sabab bo‘ladi. Xuddi shunday
huqugbuzarlik ma ' muriy jazo chorasi qo ‘llanilganidan

xonasini

keyin bir yil davomida takror sodir etilgan bolsa,
mansabdor shaxslarga bazaviy hisoblash migdorining
o‘n besh baravaridan o‘ttiz baravarigacha miqdorda
Jarima solishga sabab bo ‘ladi.

Ushbu choralar, tabiiyki, nogironligi bo‘lgan
shaxslarning ko’rsatilgan huquqlari cheklanganida o’z
huquglarini tiklash imkoniyatlarini yaratadi, ammo
nogironligi bo‘lgan shaxslarning mehnat
mashg‘ulotlarida kamsitilganlik holatlarini oldini olishga
imkon bermaydi.

Mehnat kodeksida mehnat va mashg’ulotlar
sohasida kamsitish tushunchasi to’liq ochib berilgan
bo‘lsa-da, aynan nogironlik belgisi sababli mehnat va
mashg’ulotlar sohasida kamsitilish jihatlariga alohida
e’tibor berilmagan. Shu o’rinda savol paydo bo‘ladi:
nogironlik belgisi sababli mehnat mashg’ulotlarida
kamsitishning aniq holatlari ganday? Bu jihat ham milliy
gonunchilikda tartibga solinmagan.

Bu holat aynan nogironlik belgisi bo‘yicha
mehnat mashg‘ulotlarida kamsitilishga duch kelgan
shaxslarning sudga ganday tartibda asoslantirilgan holda
murojaat gilishlarini savol ostida goldirmoqda. Bundan

tashgari, mehnat va mashg‘ulotlarda kamsitilish
darajalari ishlab chigilmagan.
Masalan, ayollarning nogironligi bo‘lgan

taqdirda, ular oila a’zolari yoki vasiylari tomonidan

jismoniy yoki jinsiy zo‘ravonlikka mnogironligi
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bo‘lmagan ayollarga qaraganda 1,5 — 10 baravar ko‘proq
duch keladilar. Nogironligi bo‘lgan ayollar orasida
bandlik darajasi atigi 19,6 foizni tashkil etadi [8],
nogironligi bo‘lgan erkaklar orasida esa bu ko‘rsatkich
52,8 foizga yetadi, nogironligi bo‘lmagan ayollar orasida
esa 29,9 foizni tashkil etadi.

Mazkur statistika aynan nogironligi bo‘lgan
ayollarning  mehnat  mashg‘ulotlarida  ko‘prog
kamsitilishi holatlarini tagdim gilmasa ham, jamiyatda
ularning to‘lagonli huquqlarini ta’minlash borasida qator
muammolar borligini ko‘rsatmoqda. Shu ma’noda,
mehnat mashg‘ulotlarida kamsitish holatlarini bartaraf
etish va nogironligi bo‘lgan shaxslarning mehnat
mashg‘ulotlarida kamsitilganlik darajalarini yuqoridagi
omillardan kelib chigib belgilash magsadga muvofiq
bo‘lar edi. Kamsitilish darajalarini qonunchilikda
belgilash muhim ahamiyatga ega. Kamsitilish ogibatlari
ham nogironlik holatidan shaxsning ijtimoiy himoyaga
muhtojlik darajasidan kelib chiqib belgilanishi kerak.

Nogironligi bo‘lgan shaxslarni mehnat
mashg‘ulotlarida kamsitilmaslik choralarini ishlab
chiqish bo‘yicha takliflar

1. O‘zbekiston Respublikasining Mehnat
kodeksida nogironligi bo‘lgan shaxslarni mehnat
mashg’ulotlarida kamsitilmaslik tushunchasini ochib
beruvchi alohida modda Kiritilishi kerak. Ushbu
moddada nogironligi bo‘lgan shaxslarni mehnat
mashg’ulotlarida kamsitilish tushunchasi, kamsitilish
turlari, kamsitilish darajalari hamda kamsitilish holatlari
tushunchalari ochib berilishi va javobgarlik belgilanishi
kerak.

2. O‘zbekiston  Respublikasining =~ Ma’muriy
javobgarlik to’g’risidagi kodeksi hamda O°‘zbekiston
Respublikasining Jinoyat javobgarligi to’g’risidagi
kodeksida nogironligi bo‘lgan shaxslarning mehnat
mashg’ulotlarida kamsitilish darajalari, sabab va
ogibatlarini hisobga olgan holda javobgarlikni belgilash.

3. O’zini mehnat mashg’ulotlarida kamsitilgan
deb hisoblagan shaxs mustagil ravishda sudga yoki
hugugni muhofaza giluvchi organlarga murojaat gilish
tartiblarini belgilash va murojaat gilish uchun zarur shart-
sharoitlarni ta’minlash.

4. Nogironligi bo‘lgan shaxslarning mehnat
mashg’ulotlarida  kamsitilishining  oldini  olish
magsadida, Oc‘zbekiston Respublikasi Prezidenti
huzuridagi Ijtimoiy himoya milliy agentligi tarkibiga
kiruvchi ljtimoiy inspeksiya tomonidan nogironligi
bo‘lgan shaxslar ishlovchi korxona va tashkilotlarda
doimiy monitoringlarni tashkil etish choralarini ko’rish.

5. Nogironlik belgisi bo’yicha mehnat va
mashg’ulotlar sohasida kamsitishni oldini olishga
garatilgan barcha chora-tadbirlarni amalga oshirishda
nogironligi bo‘lgan shaxslar va ularning jamoat
birlashmalarining ishtirokini ta’minlash.
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ANNOTATSIYA
Mazkur magolada voyaga yetmaganlarning oilaviy-hugqugiy magomi, ularning huguglari va manfaatlarini
himoya qilish mexanizmlari nazariy hamda amaliy jihatdan vyoritilgan. Oilaviy-huqugiy munosabatlarda
sub’yektlarning huquqiy layoqati, huquq va majburiyatlarning kelib chiqishi, shuningdek, davlat tomonidan taqdim
etiladigan kafolatlarning ahamiyati tahlil gilinadi. Tadgigot davomida voyaga yetmaganlarning oilada yashash va
tarbiyalanish huqugi, ota-ona mas’uliyati, vasiylik va homiylik institutlari, shuningdek, surrogat onalik va reproduktiv
texnologiyalar bilan bog‘liq huquqiy muammolar ko‘rib chiqgilgan. Amaldagi qonunchilikning ayrim bo‘shliglari
hamda ularni takomillashtirish yo‘nalishlari asoslab berilgan. Muallifning fikricha, voyaga yetmaganlarning
huqugqlarini samarali himoya qilish uchun milliy qonunchilikni xalgaro normalarga uyg‘unlashtirish, oilaviy-huqugiy
munosabatlarda zaif qatlamlarga alohida e’tibor garatish zarur. Ushbu maqgola oila institutini mustahkamlash va
jamiyat barqarorligini ta’minlashga xizmat qiladi.
Kalit so‘zlar: voyaga yetmaganlar, oilaviy-huqugiy munosabatlar, huquqgiy layoqgat, ota-ona mas’uliyati,
vasiylik va homiylik, surrogat onalik, huquglarni himoya gilish, gonunchilikni takomillashtirish, oilaviy huquglar,
ijtimoiy himoya.

ITPABOBBIE TAPAHTHUMU 3AIIUTHI ITIPAB HECOBEPIIEHHOJIETHUX

Ymupa lllapaxmeroBa

IIpodeccop kadheapsl rpaxIaHCKOTO MPaBa,

TalKeHTCKUI rocyAapCTBEHHBIN IOPUANYECKUNA YHUBEPCUTET
JoxTop ropuanueckux Hayk

E-mail: Sharahmetova74@list.ru

AHHOTAIUA
B nanHOH cTaTbe paccMaTpHBAIOTCA CEMEHHO-NPAaBOBOM CTAaTyC HECOBEPLIEHHOJNETHHX, UX MpaBa U
MEXaHN3MBI 3aIIUThl HHTEPECOB B TEOPETUUECKOM M ITPAKTUUECKOM acHeKTaX. AHAIM3UPYETCsl IPaBOCYObEKTHOCTh
YYaCTHHKOB C€MEHHO-TIPaBOBBIX OTHOIICHHUH, BOSHUKHOBEHHUE TIpaB M O0S3aHHOCTEH, a TakKe 3HAUCHHE TapaHTHH,
IIPEIOCTABIIIEMBIX T'OCYIapCcTBOM. B Xozxe uccienoBaHMsl PacKpbIThl BOIPOCH! IIPaBa HECOBEPUICHHOJIETHUX Ha
IIPOKUBAaHUE M BOCIUTAHME B CEMbE, OTBETCTBEHHOCTb DPOJUTENEH, [EATEIBHOCTh MHCTUTYTOB ONEKU M
MOTNIEYMTENILCTBA, & TAKXKE MPABOBBIC MPOOJIEMBI, CBSI3aHHBIE C CyppOraTHHIM MAaTEPUHCTBOM U PENPOAYKTHBHBIMH
TexHosorusiMi. OOOCHOBaHBI OTHAENbHBIE NPOOENbl JEHCTBYIOMETO 3aKOHONATENBCTBA W HAINPABICHHA UX
coBepiieHCTBOBaHM. Ilo MHeHHIO aBTOpa, UId A(PQPEKTUBHOMN 3alIUTHI MIPAaB HECOBEPIICHHOJIETHUX HEOO0XOANMO
TapMOHHU3UPOBATh HAIIMOHAJIBHOE 3aKOHOJATEIBCTBO C MEXIyHAapOAHBIMH HOPMaMH, YAEIHTH 0co00e BHHMaHHE
ySI3BUMBIM KaTETOPHSIM B CEMEMHO-NIPABOBBIX OTHONIEHUsX. Hacrosias cTaTbs HampaBlIeHa Ha YyKpeIIEHUE
MHCTHTYTa CEMBU 1 o0eclieueHne cTabMIbHOCTH 00IIecTBa.
KnioueBble cioBa: HECOBEPIICHHOJETHHE, CEMEHHO-IIPAaBOBbIE OTHOLIEHHUS, IPaBOCIIOCOOHOCTb,
OTBETCTBEHHOCTb  pOJUTENEH, ONeKa U MONEYUTENIbCTBO, CyppOraTHOE MATEpUHCTBO, 3alllUTa IIpPas,
COBEpILEHCTBOBAaHHUE 3aKOHOAATENbCTBA, CEMEMHBIE PaBa, COLIMANbHAS 3allUTa.
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ANNOTATION

This article examines the family-legal status of minors, their rights, and mechanisms for protecting their
interests from both theoretical and practical perspectives. The analysis focuses on the legal capacity of participants in

26


mailto:Sharahmetova74@list.ru

family-legal relations, the emergence of rights and obligations, as well as the significance of state-provided guarantees.
The study highlights the right of minors to live and be raised in a family, parental responsibilities, the role of
guardianship and custody institutions, as well as legal issues related to surrogacy and reproductive technologies.
Certain gaps in the current legislation and directions for its improvement are substantiated. According to the author,
in order to ensure effective protection of minors’ rights, it is necessary to harmonize national legislation with
international norms and pay special attention to vulnerable groups within family-legal relations. This article aims to
strengthen the institution of the family and ensure social stability.

Keywords: minors, family-legal relations, legal capacity, parental responsibility, guardianship and custody,
surrogacy, protection of rights, legislative improvement, family rights, social protection.

O‘zbekistonning oilaviy-huquqiy siyosatida
oilani mustahkamlashga, er-xotin va ota-ona huquqiy
munosabatlarini  rivojlantirishga qaratilgan davlat-
huquqiy ta’sirning ijobiy dinamikasi kuzatilmoqda, bu
esa fuqarolarga oilada o‘z ehtiyojlarini qondirish va
avlodni davom ettirish imkonini beradi. Davlat
tomonidan huquqlarni amalga oshirish va ta’minlash
uchun zarur shart-sharoitlarni yaratishga yo‘naltirilgan
tashkiliy-huquqiy kafolatlar ushbu masalalarni qayta
ko‘rib chiqish orqali mazmun bilan to‘ldirilmoqda.

Oilaviy-huquqiy munosabatlarning sub’yektlari
bo‘lib, er-xotinlar, (ularning  o‘rnidagi
shaxslar), oilaning boshqa a’zolari hisoblanadilar. Aynan
ushbu shaxslar oila gonunchiligida belgilangan huquq va
majburiyatlar bilan o‘zaro bog‘liq hisoblanadilar va oila
a’zolaridan birining huquqi ikkinchisi uchun majburiyat
o‘taydi. Yu.l.Grevsovning ta’kidlashicha,
“huquqiy munosabatlar o‘z-o°‘zidan paydo bo‘lmaydi, ...
ammo xulg-atvori qonun ustuvorligi ta’sirida bo‘lgan
shaxslarning faoliyati bilan shakllanadi®”. Shunday gilib,
subyektlarning o‘zlari muayyan harakatlarni amalga
oshirish orgali huqugiy munosabatlarni yaratadilar,
masalan, nikohga kirish orgali erkak va ayol oilaviy
huquq va majburiyatlarga ega bo‘ladilar, maxsus mulk
rejimini yaratadilar. Oilaviy huqugiy munosabatlarning
shundaki, oilaviy-huqugiy
munosabatlarning sub’yektlari faqat fuqarolar bo‘ladi:
mehnatga layoqgatsiz  (voyaga yetmagan bolalar),
nogironlar (alimentga muhtoj, ota-onalar, aka-uka, opa-
singillar, homilador xotin va boshgalar) va alohida
parvarishga muhtoj bo‘lgan boshqa shaxslar. Oila
gonunchiligida (oila hugug va muomala layoqgatining
ta’rifi keltirilmagan.

Shu munosabat bilan, ba’zi olimlar fuqarolik
huquq layoqati bilan bog‘liq holda, uning inson
hayotining turli davrlarida turlicha hajmi hagida fikr
yuritishadi. V.A.Belovning fikricha, ba’zi huquqlarga
ega bo‘lish va ba’zi majburiyatlarni bajarish layoqati

ota-onalar

vazifasini

o‘ziga Xxos xususiyati

fuqaro uchun ma’lum yoshga yetishi bilan yuzaga keladi
va ma’lum yoshga kirishi bilan, huquq layoqatning
ayrim gismlari to‘xtaydi®.

® Tpepuos IO.W. TlpoGremMbl TEOpHH TNPABOBOrO OTHONIEHHS. —
Jlenunrpan: JII'Y, 1981. — C.52.

4 Beno B.A. I'paxnanckoe npaso. T.2. O6mas yacte. Jluna, Onara,
¢axtel. — M., 2012. — C.83-85.

® Manankosa P.I1. [IpaBoBOii CTaTyc 4ICHOB CEMbH MO COBETCKOMY
3aKOHOAATENbCTBY. — Tomck, 1991. — C.54-65.

Shuningdek, oila huqugida umumiy fugarolik
gonunchiligidan tashqari, shaxsning ma’lum bir oila
a’zosi sifatida alohida huquq layoqati ham mavjud
bo‘lgan yondashuv mavjud bo‘lib, bu bunday sub’yektga
oldindan belgilangan shaxslarga nisbatan muayyan
huqugily = munosabatlarning  ishtirokchisi ~ bo‘lish
imkoniyatini beradi, shaxs qonunda belgilangan asoslar
bo‘yicha (nikoh, tug‘ilish, otalikni belgilash va hokazo)
ma’lum bir oilaga “qo‘shilgan” paytdan boshlab kelib
chigadi)®. Ko‘rinib turibdiki, oila huqugida huqug
layogati doirasi turlicha. Demak, insonning huqug
layogatning elementi sifatida oilada yashash va
tarbiyalash huquqi tug‘ilgan paytdan boshlab paydo
bo‘ladi va bola 18 yoshga to‘lganida tugaydi, shaxsning
o°z fikrini bildirish huquqi 10 yoshda paydo bo‘ladi va
14 yoshgacha mavjud bo‘lib uning rozilik berish huquqi
bilan almashadi va hokazo. Shuni ta’kidlash kerakki, biz
muomala layoqati emas, shaxsning ma’lum yoshga
yetgandan so‘ng mustaqil xarakatlarni amalga
oshishirish imkoniyatining vujudga kelishi bilan, oilada
yashash va tarbiyalanish huqugining tugashi, balki huqug

layoqatining paydo bo‘lishi vaqtlariga e’tibor
garatmoqdamiz.
Oilaviy huqugiy munosabatlarda ishtirok

etuvchi shaxslarning o‘ziga xos xususiyatlari, ularning
o‘ziga xos ehtiyojlari tufayli oilaviy munosabatlarni
huquqiy tartibga solish aniq ijtimoiy yo‘nalishga ega
bo‘ladi, bu yerda davlatning magsadi kam himoyalangan
subyektlarga zarur yordam ko‘rsatishdir. Bundan
tashqari, so‘nggi paytlarda yordamchi reproduktiv
texnologiyalar institutlari tobora rivojlanib bormogda.
Ushbu institutni joriy etish bo‘yicha mutlago qarama-
garshi  pozisiyalar bildirildi, ammo A.A.Flyagin
ta’kidlaganidek, “agar ijtimoiy hayot hodisasi paydo
bo‘lgan va kengayib borayotgan bo‘lsa,
hugugshunoslarning uni  huqugiy tartibga solish
mexanizmlarini tadqgiq etib, joriy qilishdan boshqga iloji
yo‘q, xususan, ijtimoiy ahamiyatga ega bo‘lgan huquqiy
tartibga solishning eng samarali usullarini taklif gilishdan
o‘zga chora yo‘q”®. Demak, oilaviy huqugiy
munosabatlarni hisobga olgan holda, surrogat ona va
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donor-ota kabi sub’yektlarga e’tibor qaratish lozim.
Rossiya Federatsiyasida “Fuqarolarning sog‘lig‘ini
saqlash asoslari to‘g‘risida”gi Qonuni’da surrogat onalik
shartnomasi bo‘yicha bir taraf surrogat ona, ikkinchi
taraf genetik ota-ona, uchinchi taraf sifatida tibbiyot
tashkiloti o‘rtasida genetik ota-ona urug‘idan sog‘lom
farzandni surrogat onaning tanasi a’zosida yetishtirib,
dunyoga keltirishga qaratilgan kelishuvga aytiladi.
Shunday qilib, surrogatlik shartnomaga asoslanadi.
O‘zbeksiton Respublikasining “Fuqarolar sog‘lig‘ini
saqlash to‘g‘risida”gi va “Fuqarolarning reproduktiv
salomatligini saqlash to‘g‘risida Qonunlarida surrogat
ona tushunchasi  keltirilmagan. OKning 207-
moddasining oltinchi gismida nikohda bo‘lgan va sun’iy
homila hosil qilish yoki embrionni ko‘chirishga yozma
rozilik bergan qo‘llashi
natijasida bola tug‘ilsa, tug‘ilish to‘g‘risidagi yozuvlar
daftariga ular shu bolaning ota-onasi deb yoziladi. O‘zaro
nikohda bo‘lgan va boshga ayolga homilani rivojlantirish
magsadida embrionni ko‘chirishga yozma rozilik bergan
shaxslar bolani tuggan ayolning (qondosh onaning)
roziligi bilangina bolaning ota-onasi deb yozilishi
mumkinligi mustahkamlangan xolos. Shu bilan birga,
surrogatlik munosabatlarini huquqiy tartibga solishning
yo‘qligi sababli, bunday munosabatlarni tartibga solish
oila huqugi va individual sharthomaviy tartibga solish
tamoyillariga asoslanishi  kerak. Oilaviy huqugiy
munosabatlarda ob’yektlar oilaviy munosabatlar nimaga
qaratilgan bo‘lsa ushbu ne’matlar ob’yekt hisoblanadi.
Oilaviy-huquqiy = munosabatlarning  ob’yektlariga
nomoddiy ne’matlar:  er-xotin  va  bolalarning
familiyalari, onalik, otalik, er-xotinlik, garindoshlik va
shu kabi shaxsdan begonalashtirilmaydigan nomoddiy
ne’matlar kiradi .

shaxslarda shu usullarni

Fugarolik munosabatlari obyektlaridan fargli
o‘laroq, aksariyat hollarda pul ko‘rinishida ifodalanishi
(baholanishi), almashtirilishi va yo‘qotilgan taqdirda —
pul (zarar) summasini to‘lash yo‘li bilan qoplanishi, ota
onaning majburiyatini  bajarmasligi: ~ g‘amxo‘rlik
gilmasligi, bolani  tarbiyalamaslik; hurmat va
muhabbatning yo‘qligi baholanmaydi, kompensatsiya
gilinmaydi.

Obyektlarning bunday xususiyatlari oilaviy
munosabatlarni huqugiy tartibga solish mazmuniga,
gonunda belgilangan oilaviy huquglarini himoya gilish
usullariga va oila huquqgida qo‘llaniladigan huquqiy
javobgarlik choralariga sezilarli ta’sir ko‘rsatadi. Oilaviy
huquq va majburiyatlarning vujudga kelishi bo‘lishi,
o‘zgarishi va bekor qilinishi bilan bog‘liq yuridik faktlar,
xususan, yuridik faktlar-hodisalar (tug‘ilish, o‘lim,

" ®enepanbubiii 3akoH «O6 OCHOBAX OXpPaHBI 370POBbsS TPAKIAH B
Poccuiickoit @eneparun» ot 21.11.2011 N 323-03.

homiladorlik), shuningdek yuridik faktlar-holatlar
(voyaga yetmaganlik, mehnatga layoqatsizlik, nikohda
bo‘lishlik, qarindoshlik, qaramog‘ida bo‘lishlik va
boshqalar) ahamiyatga ega.

Huqugiy munosabatlarni vujudga keltirish,
o‘zgartirish va bekor qilishga qaratilgan holatlar yuridik
fakt hisoblar ekan, oilaviy huqugiy munosabatlar
sub’yektlarining subektiv huquqi va majburiyatlarining
uzoq vaqt davomida vujudga kelishi, o‘zgarishi va
to‘xtashi, oilaviy huqugiy —munosabatlar, goida
tarigasida, uzluksizligi, ularning mazmuni muayyan
holatlarning boshlanishi tufayli turli xil hayot davrlarida
o‘zgarib turishi bilan bog‘liq.Bunga misol tariqasida er
va xotinning nikoh munosabatlarida bo‘lishligini
keltirish mumkin. Nikoh munosabatlarida vaqtning har
bir dagigasida er-xotinning vazifalari mazmuni
o‘zgarishi mumkin, masalan, er va xotin mehnatga
gobiliyatli bo‘lsa, bir biriga ta’minot berish majburiyati
vujudga kelmaydi yoki xotin homilador bo‘lib qolsa,
yoyinki xotin homiladorlik davrida va o‘rtada bola
tug‘ilgan kundan e’tiboran uch yil davomida, o‘rtadagi
nogironligi bo‘lgan bolani u o‘n sakkiz yoshga to‘lguniga
gadar parvarishlashni yoki bolalikdan I guruh nogironligi
bo‘lgan  o‘rtadagi parvarishlashni  amalga
oshirgan, yordamga muhtoj bo‘lgan er (xotin) yordam
berishga qodir bo‘lgan xotindan (erdan) ta’monot olish
huqugi vujudga keladi.

bolani

Bu holat fugarolik-huqugiy munosabatlar uchun
xos emas, chunki fugarolik huqugiy munosabatlarning
aksariyat gismida qoida tariqasida, subyektlar o‘z
xohish-irodasi va erkiga ko‘ra huquq va majburiyatlarga
ega bo‘ladilar. Oilaviy huquqiy munosabatlarning qayd
etilgan xususiyatlariga qaramay, adabiyotda ta’kidlangan
oilaviy huqugiy munosabatlarning individual belgilarini
tangidiy baholash mumkin. L.M.Pchelinsevaning
fikricha, oilaviy huquqiy munosabatlarning o‘ziga xos
xususiyati ishtirokchilarni qat’iy individuallashtirish va
ularning boshga shaxslar tomonidan almashtirib
bo‘Imasligidir®. Nazarimizda, har ganday nisbiy huqugiy
munosabatlarning sub’yektlari individual ravishda
belgilanadi va bu ushbu munosabatlarning oilaviy-
huquqiy tabiati bilan bog‘liq emas, shu bilan birga,
oilaviy = huquqgiy = munosabatlar  sub’yektlarining
almashtirib bo‘lmaydiganligi qo‘shimcha asoslashga
muhtoj.

Demak, o‘z majburiyatlarini lozim darajada
bajarmagan vasiy almashtirilishi, farzandlikka olish
bekor gilinishi va ota-onalik huqugidan mahrum qilish
amalga oshirilishi  mumkin. Farzandlikka olish
institutining o‘zi ota-ona huqugiy munosabatlarida ota-

8 Muenunnena JLM. Cemeiinoe npaso Poccun. — 3-¢ usn., nepepa6. u
nomn. — M., Hopma, 2003.
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onaning funksiyalarini almashtirishni nazarda tutadi.
Demak, oilaviy huqugiy munosabatlar tushunchasi

umumiy nazariy ta’rifga asoslanadi. Fikrimizcha,
huqugiy munosabatlar gonundagi haqiqgiy
munosabatlarning aksidir. Oilaviy huqugiy
munosabatlarning  mustaqil ~ turini  ajratish  oila

huquqining tarmoq sifatida mustaqilligi bilan bog‘liq.
Oilaviy huquqiy munosabatlar sub’yektlar o‘rtasidagi
yagin munosabatlar, oilaviy alogalar bilan tavsiflanadi.

Oilaviy huqugiy munosabatlarda obyektlar
oilaviy munosabatlar nimaga qaratilgan bo‘lsa ushbu
ne’matlar  obyekt  hisoblanadi.  Oilaviy-huqugiy
munosabatlarning obyektlariga nomoddiy ne’matlar: er-
xotin va bolalarning familiyalari, onalik, otalik, er-
xotinlik, garindoshlik va shu kabi shaxsdan
begonalashtirilmaydigan nomoddiy ne’matlar kiradi.

Fuqarolik munosabatlari ob’yektlaridan farqli
o‘laroq, aksariyat hollarda pul ko‘rinishida ifodalanishi
(baholanishi), almashtirilishi va yo‘qotilgan taqdirda —
pul (zarar) summasini to‘lash yo‘li bilan qoplanishi, ota
onaning majburiyatini  bajarmasligi:  g‘amxo‘rlik
gilmasligi, bolani  tarbiyalamaslik; hurmat va
muhabbatning yo‘qligi baholanmaydi, kompensatsiya
gilinmaydi.

Obyektlarning bunday xususiyatlari oilaviy
munosabatlarni huqugiy tartibga solish mazmuniga,
gonunda belgilangan oilaviy huquglarini himoya qilish
usullariga va oila huquqgida qo‘llaniladigan huquqiy
javobgarlik choralariga sezilarli ta’sir ko‘rsatadi. Oilaviy
huquq va majburiyatlarning vujudga kelishi bo‘lishi,
o‘zgarishi va bekor qilinishi bilan bog‘liq yuridik faktlar,
xususan, yuridik faktlar-hodisalar (tug‘ilish, o‘lim,
homiladorlik), shuningdek yuridik faktlar-holatlar
(voyaga yetmaganlik, mehnatga layoqgatsizlik, nikohda
bo‘lishlik, qarindoshlik, qaramog‘ida bo‘lishlik va
boshgalar.) ahamiyatga ega.

Huqugiy munosabatlarni vujudga Kkeltirish,
o‘zgartirish va bekor qilishga qaratilgan holatlar yuridik
fakt hisoblar ekan, oilaviy huqugiy munosabatlar
subyektlarining subektiv huqugi va majburiyatlarining
uzoq vaqt davomida vujudga kelishi, o‘zgarishi va
to‘xtashi, oilaviy huquqiy munosabatlar, qoida
tarigasida, uzluksizligi, ularning mazmuni muayyan
holatlarning boshlanishi tufayli turli xil hayot davrlarida
o‘zgarib turishi bilan bog‘liq.Bunga misol tariqasida er
va xotinning nikoh munosabatlarida bo‘lishligini
keltirish mumkin. Nikoh munosabatlarida vagtning har
bir dagigasida er-xotinning vazifalari mazmuni
o‘zgarishi mumkin, masalan, er va xotin mehnatga
gobiliyatli bo‘lsa, bir biriga ta’minot berish majburiyati
vujudga kelmaydi yoki xotin homilador bo‘lib qolsa,

° Muenunnesa JLM. Cemeiinoe npaso Poccun. — 3-¢ usn., nepepa6. u
nom. — M., Hopma, 2003.

yoyinki xotin homiladorlik davrida va o‘rtada bola
tug‘ilgan kundan e’tiboran uch yil davomida, o‘rtadagi
nogironligi bo‘lgan bolani u o‘n sakkiz yoshga to‘lguniga
gadar parvarishlashni yoki bolalikdan I guruh nogironligi
bo‘lgan o‘rtadagi bolani parvarishlashni amalga
oshirgan, yordamga muhtoj bo‘lgan er (xotin) yordam
berishga qodir bo‘lgan xotindan (erdan) ta’monot olish
huqugi vujudga keladi.

Bu holat fugarolik-hugugiy munosabatlar uchun
xos emas, chunki fugarolik huqugiy munosabatlarning
aksariyat gismida qoida tariqasida, sub’yektlar o‘z
xohish-irodasi va erkiga ko‘ra huquq va majburiyatlarga
ega bo‘ladilar. Oilaviy huquqiy munosabatlarning qayd
etilgan xususiyatlariga qaramay, adabiyotda ta’kidlangan
oilaviy huqugiy munosabatlarning individual belgilarini
tangidiy baholash mumkin. L.M.Pchelinsevaning
fikricha, oilaviy huquqiy munosabatlarning o‘ziga xos
xususiyati ishtirokchilarni qat’iy individuallashtirish va
ularning boshga shaxslar tomonidan almashtirib
bo‘Imasligidir®.Nazarimizda, har ganday nishiy huqugiy
munosabatlarning sub’yektlari individual ravishda
belgilanadi va bu ushbu munosabatlarning oilaviy-
huquqiy tabiati bilan bog‘liq emas, shu bilan birga
oilaviy = huquqgiy = munosabatlar  sub’yektlarining
almashtirib bo‘lmaydiganligi qo‘shimcha asoslashga
muhtoj.

Oila gonunchiligini takomillashtirish borasida
er-xotinning oilani ta’minlash majburiyati, nikohdan
ajralishda  bolaning manfaatlarini  hisobga olish,
vasiylikdagi bolalar huquglarini batafsil tartibga solish
kabi masalalarni gonunchilikda yanada anigroq belgilash
magsadga muvofig. Bu esa oila huquglarini himoya
gilish mexanizmining samaradorligini oshirishga xizmat
giladi. Oila gonunchiligini takomillashtirish borasidagi
takliflar oila huquglarini himoya gilish mexanizmining
huquqgiy asoslarini mustahkamlashga, oila a’zolarining
hugug va manfaatlarini yanada samaraliroq himoya
qilishga va oila institutining barqarorligini ta’minlashga
garatilgan.

Oila huquqlarining shaxs bilan uzviy bog‘liqligi
va ularning boshga shaxsga o‘tkazilishi mumkin emasligi
prinsipi oila huqugining asosiy tamoyillaridan biri
sifatida belgilanishi kerak. Aynigsa, muomala layoqati
cheklangan shaxslar va bolalarning huquglarini amalga
oshirish mexanizmini aniq belgilash, bunda ota-onalar,
vasiylar va homiylarning roli va mas’uliyatini aniq
ko‘rsatib o‘tish zarur. Bu esa 0‘z navbatida zaif tomonlar
huquqglarining himoyasini ta’minlashga xizmat qiladi.

Ota-onalar va bolalar o‘rtasidagi munosabatlar
huquqiy mazmun kasb etadi, agar bolalarning kelib
chigishi qonun bilan belgilangan tartibda tasdiglangan
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bo‘lsa (OKning 11-bobi), shu jumladan prezumpsiya
asosida. Ota-onalik masalasi otadan biologik kelib
chiqishga asoslangan holda (o‘z xohishi bilan yoki sud
tartibida) yoki ota emasligi aniq bo‘lgan shaxsning ota-
onalik huquqlari va majburiyatlarini ixtiyoriy ravishda
qabul qilish yo‘li bilan belgilanadi. Ayolga nisbatan esa
bolani tuqgan ayolning huquqlariga ustuvorlik beriladi
(bu tibbiy hujjatlar, guvohlarning ko‘rsatmalari yoki
boshqa dalillar bilan tasdiqlanadi). Agar boshqa tibbiy
shartnomalar mavjud bo‘lsa va uning roziligi bilan,
boshqa ayol ota-ona sifatida yozilishi mumkin (bunday
holat OKning 207-moddasi beshinchi qismiga ko‘ra
ruxsat etiladi).

Shu sababli, reproduktiv  texnologiyalar
yordamida tug‘ilgan bolalarning kelib chiqishi masalasi
bahslidir. Qonun chiqaruvchi er-xotinlar tomonidan
tuzilgan tibbiy shartnoma va tug‘ilgan bola o‘rtasida
biologik qarindoshlik bo‘lishi shartmi yoki yo‘qligi
haqida aniq ko‘rsatma bermagan, biroq bu muhim
holatdir'® va biologik ota-onalik munosabatlarini
tarbiyaga olish uchun bolani topshirishga asoslangan
“ijtimoiy ota-onalik” munosabatlaridan farqini belgilash
mezonidir, deb o‘ylaymiz.

Yevropa amaliyoti reproduktiv
texnologiyalar yordamida tug‘ilgan bolalarning kelib
chiqishi tabiati to‘g‘risidagi bunday tushunchani
tasdiglaydi®'. Masalan, Italiyada bir-biridan kelib chiqish
aniq bo‘lmagan hollarda farzandlikka olish instituti
goidalarini qo‘llash mumkin.

sud

Ilmiy  va qizigishni
gonunchilikda belgilangan holatlarda va doiralarda

amaliy oilaviy
boshqa qarindoshlar hamda boshqa shaxslarni oila
a’zolariga kiritish masalalari keltirib chiqaradi. OKga
ko‘ra, “oddiy” oilaga kiruvchi a’zolardan ko‘ra kengroq
doiradagi shaxslarning huquq va majburiyatlari amalga
oshirilishi hamda himoya qilinishi nazarda tutilgan.
OKda “buvi”, “bobo” (124-modda), ‘“aka-uka vaa opa
singillar” (125-modda), “o‘gay ota va o‘gay ona” (127-
modda) “o‘gay o°g‘il va o‘gay qiz” (128-modda), “faktik
tarbiyachilar” (126-modda) kabi subyektlarning huquq
va majburiyatlari belgilangan. Mazkur qoidalarda oilaviy
huquq va majburiyatlarga ega bo‘lgan shaxslar doirasi
aniq qilib ko‘rsatilgan.

OKning 66-moddasiga ko‘ra, qarindoshlar
qatoridan buvilar va bobolar, aka-ukalar hamda opa-
singillar va davlat tomonidan tan olingan, bir-biridan
kelib chiqishni tasdiqlovchi yuridik faktlarga asoslangan
qarindoshlik munosabatiga ega bo‘lgan boshqa shaxslar
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OHAIMKHKM XyKyKHH TapTuOra comumr: opua. (aH. OOK. OuC... —
Tomxent: 2024. 145-6.

1 Tlocranosiaenue ECITY ot 24.01.2017 mo neny «llapamgmzo u
Kammanemmu (Paradiso and Campanelli) nmpotus Uramum» (kamoda Ne
25358 /12) // llpeuenentsr ECITY. 2017. Nell.

12 Andpeposa O. C. [IpaBoBoe mosioskeHHe (HaKTUIECKUX BOCTIUTATENEH
/I Cemeiinoe mpaBo Ha pybexe XX-XXI Bexos: k 20-metuto

kiritiladi. Ular bolaga nisbatan shaxsiy nomoddiy hamda

oilaviy huquqiy munosabatlarga tegishli moddiy
huquglarga ega.

Qonun chiqaruvchi “boshqa” degan
tushunchaga nisbatan oila huquqi qoidalarida aniqlik
kiritmagan. = Boshqa  shaxslar  qatoriga  faktik

tarbiyachilar, o‘gay o‘g‘il va qizlar, o‘gay ona va otalar
kiritilishi mumkin, chunki qonun chiqaruvchi ularning
huquglarini mustahkamlagan.

Faktik tarbiyachilar — bu bola bilan oilaviy
munosabatlar o‘rnatilgan shaxslardir. Bir tomondan,
ilmiy adabiyotida ta’kidlanganidek,
“huquqiy munosabatlarning paydo bo‘lishining asosi
harakatlardir...”. Boshqa tomondan, bolani amalda
tarbiyalovchi va ta’minlovchi shaxslar vasiylik va
homiylik organiga xabar berishi va “tarbiyalanuvchi
bilan huquqgiy munosabatlarni rasmiylashtirishlari”
kerak. Faktik tarbiyalash va ta’minlash holati — bu
ko‘proq tegishli vasiylik va homiylik organlarining
e’tiborsizligidan kelib chiqadi'?.

Bu turli sabablarga ko‘ra sodir bo‘lmaydi,

sovet avval

jumladan qarindoshlarning biologik ota-onani, bola
tarbiyasi va g‘amxo‘rligi bo‘yicha o‘z majburiyatlarini
lozim darajada bajarmayotgan bo‘lsa ham, ijtimoiy
imtiyozlardan —  nafaqalar, imtiyozlardan va
hokazolardan mahrum qilishni istamasligi tufayli,
ba’zida esa shunchaki u bilan shaxsiy munosabatlarni
buzmaslik istagi tufayli, bu esa faktik tarbiyalash kabi
hodisaga olib keladi.

Faktik tarbiyalashning huquqiy oqibatlari faqat
faktik tarbiyachi vasiylik va homiylik organlariga
murojaat qilganida yoki keyinchalik fakt sud tartibida
aniqlanganda (masalan, o0‘z mehnatga layoqatli
tarbiyalanuvchilaridan ta’minot berish to‘g‘risidagi sud
qarori)'® yuzaga keladi.

Aks holda zamonaviy bolaning
huquqlarini amalga oshirish, sog‘ligni saqlash, ta’lim
sohasida, uning mulkiy huquqlarida manfaatlarini
ifodalash mumkin emas. Qonun chigaruvchi OKning 5-

sharoitda

moddasida o‘gay o‘g‘il, o‘gay qiz, o‘gay ona va o‘gay
ota kabi subyektlarni ko‘rsatmaydi, lekin ularga oilaviy
huquqglar beradi, shuning uchun wularni aniqlash
muhimdir. Bu tushunchalarning leksik talginidan kelib
chiqib, o‘gay ota — bu ona bolalarining oldingi nikohidan
uning yangi eri; o‘gay ona — bu otaning oldingi nikohidan
uning bolalariga nisbatan yangi xotini.

O‘gay qiz, o‘gay o‘g‘il — mos ravishda er-
xotindan birining tug‘ishgan bo‘lmagan qizi va o‘g‘lidir.

Konennmu OOH o mnpaBax pebenka: Marepuansl MexmyHap.
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Binobarin, huquq yaratuvchi yelement ota-ona va boshqa

shaxs  ofrtasidagi nikoh  huquqiy = munosabati
mavjudligidir.
Mantigan, bola ota-onasi bilan nikohni

ro‘yxatdan o‘tkazmasdan birga yashaydigan shaxs —
“boshqga shaxs” yoki faktik tarbiyachi hisoblanmaydi. U
bola bilan birga yashagan va uning tarbiyasida ishtirok
etgan bo‘lsa ham, bunday deb tan olinishi mumkin emas,
chunki bola qonuniy vakili — ota-onasiga ega bo‘lgan
hisoblanadi*.

Fikrimizcha, fugaro oilaviy-huquqiy
munosabatda “boshqa shaxs” bo‘lib faqat sud qarori yoki
davlat organlarining boshqa hujjati chiqarilgandan keyin,
natijada oilaviy huquqlarning vujudga kelishi, o‘zgarishi,
bekor bo‘lishi yuz bergandan so‘ng bo‘lishi mumkin.

Taqdim etilgan yondashuv Inson huquqlari
bo‘yicha Yevropa sudining sud amaliyotida o‘z aksini
topgan. Bir ishda biologik otaga bolani uning asosiy
yashash davlatiga qaytarish va unga nisbatan vasiylik
huqugi va muloqot huquqini o‘rnatish to‘g‘risidagi
talabini qondirish rad etilgan. Buning sababi ota bola
onasi va bola bilan oila bo‘lib yashagan besh yildan ortiq
vaqt davomida bola bilan o‘rnatilgan huquqiy aloganing
yo‘qligi bo‘ldi. Sud biologik ota bola bilan birgalikda
yashash paytida o‘ziga oilaviy huquq va majburiyatlarni
yuklamaganligini aniqladi. Uning haqiqiy
namoyon bo‘lishi — 0‘zi uchun huquq va majburiyatlar
vujudga keltirmaslikdir. Bu bir necha yil davomida uning
harakatsizligida namoyon bo‘ldi. Bola bilan muloqotning
yo‘qligi biror-bir ne’mat sifatida
qaralmaganligi sababli u o‘z huquqi buzilgan deb

irodasi

0‘zi  uchun
hisobladi. Birgalikda yashash paytida ona yolg‘iz ona
sifatida nafaqa olgan, bu esa huquqni himoya qilish
uchun murojaat qilgan otaning mas’uliyatli xulq-
atvoridan dalolat bermaydi.

Voyaga yetgan bolalarning ota-onalari bilan
vaziyat qizigarli. OK mehnatga layoqatsiz muhtoj ota-
onalarning huquqlarini himoya qiladi, ularga mehnatga
layoqatli voyaga yetgan bolalardan sud tartibida aliment
undirish huquqini ta’minlaydi. Mehnatga layoqatsiz va
muhtoj bo‘lganlarga nisbatan aliment majburiyati
konsepsiyasi inqilobdan keyin vujudga kelgan.

Konstitutsiyasining yangi tahriri 76-moddasida
belgilangan yondashuvni kengaytirdi, ota-onalar haqida
g‘amxo‘rlik qilish majburiyatini mustahkamlab, bu
nafagat moddiy, balki boshqa turdagi g‘amxo‘rlikni ham
oz ichiga oladi, shuningdek ota-onalar doirasini OKning
122-moddasida ko‘rsatilgan shaxslar bilan
cheklamanmaydi. Ushbu yondashuv an’anaviy oila
konsepsiyasi bilan muvofiq keladi va huquqiy oqibatlarni

4 Illynra yxmam, ammo aiiHan OUp Xun GYIMaraH MO3UILHUS
E.A.TatapunneBanuHr umuaa akc d>Trupwirad. Ouxkpummsga, 6oma
oTa-oHacH OWJIaH OWpra smaifurad Xap KaHjaai maxc cya TapTuouna
(axTuk TapOusaM 1ed TaH ONMHHINN MyMKHH dMac // TatapuHneBa
E.A. CyObexkTHBI COCTaB MPAaBOOTHOLICHHWIH IO (HaKTHIECKOMY

aniqlash zarurati paydo bo‘ladi. Xususan, voyaga yetgan
bolalar tomonidan ota-onalarga beriladigan ta’minot
bo‘yicha kelishuvlar va oila a’zolari o‘rtasidagi boshqa
kelishuvlar doirasini  kengaytirish ~mumbkin,
shaxsning bankrotligida talablar reyestriga kiritiladi.
Shunday qilib, oilaviy huquqlarni oila-huqugiy
tartibga solish bilan nazarda tutilgan huquqlarga ega
bo‘lgan, o‘rtasida qarindoshlik aloqasi, umumiy ajdod
yoki davlat tomonidan (kamida bir sub’yektning) ongli
irodasini bildirish asosida tan olingan qarindoshlik
munosabatlari mavjud shaxslar amalga oshiradilar. Bu
huquglar huquqiy oqibatlarni keltirib chiqaradi va
ularning himoyasi davlat tomonidan kafolatlanadi.
Yugqoridagi tahlillardan kelib chiqib, ta’kidlash
o‘rinliki, amaldagi OK oilaviy huquqlarni amalga
oshirish va majburiyatlar bajarishga oid aniq normalarni
belgilamaydi. OKdagi huquglarni amalga oshirish va
majburiyatlarni amalga oshirish masalalari o‘ta umumiy
tarzda ifodalangan. Bundan farqli ravishda bir qator
mamlakatlarda (masalan, Ukraina OKning 2-bobi 14-20-
moddalari) “Oila huquqlarini amalga oshirish va oilaviy

ular

majburiyatlarni bajarish. Oilaviy huquqlarni himoya
qilish” alohida qoidalarda nazarda tutilgan. Bu o‘z
navbatida oilaviy huquqlarni amalga oshirishning o‘ziga
xosligi hamda ularni himoya qilishning xususiyatlaridan
kelib chiqadi. Fikrimizcha, OKning 2-bobini “Oila
huqugqlarini amalga oshirish va oilaviy majburiyatlarni
bajarish. Oilaviy huquqlarni himoya qilish” deb nomlash
va unda “Oila huquqlarini amalga oshirish”, “Oilaviy
majburiyatlarni  bajarish”, “Voyaga yetmagan ota-
onalarga ota-onalik huquqlarini amalga oshirish va ota-
onalik majburiyatlarini bajarishda yordam ko‘rsatish”,
“Vasiylik va homiylik organining shaxslarga oilaviy
huquqlarini amalga oshirish va oilaviy majburiyatlarini
bajarishda yordam ko‘rsatishi”, “Oila huquqglari va
manfaatlarini himoya qilish”, “Vasiylik va homiylik
organining oila huquqlari va manfaatlarini himoya
qilishda ishtirok etishi”, “Vasiylik va homiylik
organining shaxslarga oilaviy huquglarini amalga
oshirish va oilaviy majburiyatlarini bajarishda
yordam Kko‘rsatishi” nomli moddalar kiritilishi taklif
etilmoqda.

Vasiylik va homiylik organi shaxsga o‘z oilaviy
huquglarini amalga oshirish va oilaviy majburiyatlarini
bajarishda ushbu Kodeks hamda boshga normativ-
hugugiy hujjatlarda belgilangan hajmda va tartibda
yordam ko‘rsatadi.

Vasiylik va homiylik organlarining fugarolarga
oilaviy huquglarini amalga oshirishda yordam ko‘rsatish
vakolatining gonuniy mustahkamlanishi fugarolarning

BOCIIUTAaHHIO pPeOCHKa B CBeTe TPEeOOBAaHMI MEXKIyHAPOIHBIX
cranaaprtoB // CemeliHoe u xuuiiHoe mpaBo. 2017. — Ne3. — C.18-22.
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oilaviy huquglarini himoya qilish mexanizmini
takomillashtiradi. Bu esa ijtimoiy himoyaga muhtoj
oilalar, nogironligi bo‘lgan shaxslar, keksa yoshdagi
fugarolar va boshqa zaif gatlam vakillarining huguglarini
samarali ta’minlash imkonini beradi. Shuningdek, bu
norma davlatning ijtimoiy siyosatini amalga oshirishda
muhim ahamiyat kasb etadi.

Mazkur norma vasiylik va homiylik
organlarining faoliyat doirasini aniq belgilab beradi va
ularning mas’uliyatini oshiradi. Bu esa o‘z navbatida
fuqarolarning oilaviy huquqlarini ta’minlashda davlat
organlarining ishtirokini kengaytiradi va ularning

faoliyatini tizimli ravishda tashkil etish imkonini beradi.
Natijada fugarolarning oilaviy huquglarini himoya qilish
mexanizmi yanada takomillashadi va bu sohadagi davlat
xizmatlari sifati oshadi.

Normaning qonunchilikka Kkiritilishi xalgaro
huquq normalariga muvofiq bo‘lib, rivojlangan davlatlar
tajribasida 0‘z samarasini ko‘rsatgan. Bu orqali
fugarolarning oilaviy huquqlarini ta’minlashda davlat
kafolatlari kuchayadi va ijtimoiy adolat tamoyili yanada
mustahkamlanadi. Shu bilan birga, ushbu norma oila
institutini mustahkamlashga va jamiyatda sog‘lom
muhitni shakllantirishga xizmat giladi.
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CMEIIAHHOE OBYUYEHME JJIs1 BCEX: TEXHOJIOI'MA B UHKJIIO3UBHOM OBPA3OBAHUN
Kaouposa 3apuda MykagnamoBHa,
[penonasatens kadenper OOIIas Megaroruka
YupuyuKCcKuii TOCyJapCTBEHHBIN NIEAAroruueckKuii yHUBEpCUTET
+9989 99 316 30 77

AHHOTALMUS
HaCTOﬂH.Iaﬂ CTaThsA UCCIEAYET NOTECHI A CMEIIaHHOT O 06yqu1/1;1 B KaUYE€CTBE CTPATETUICCKOI0 MEXaHU3Ma
obecrieueHnsT paBHON JOCTYITHOCTH H TIIyOOKOH MHIMBUIYaJIH3aIMA 00pa30BaTEIEHBIX TPASKTOPHHA I CTYICHTOB
¢ 0coOBIMU 00pa3oBaTeIbHBIMH MOTPEOHOCTAMH. [IpoBOAHTCS aHAII3 B3aNMOCBSI3M MEKAY HHTETpanueil OHIaliH- 1
ayIUTOPHBIX METOJOB IPENOAaBaHUs U (PyHIAMEHTAIEHBIMH MIPUHITUIIAMA Y HUBEPCAIBHOTO AW3aliHa Il O0y4ICeHUS
(UDL). Ocoboe BHMMaHHUE ynenseTcsi TOMy, Kak coBpeMeHHble BL-TexHo0rHY, BKIIIOYas aJlaiTUBHbEIE LIU(POBHIC
wiaTGopMbl, CIIOCOOCTBYIOT YCTPaHEHHMIO TPaJUIMOHHBIX Y4eOHBIX OapbepoB. IlpencraBieHbl NPAKTHKO-
OPHUCHTHPOBAHHLIC PCKOMCHAAIIUKN MO BHEAPCHUIO, YUHUTBIBAIOIINUEC HaHI/IOHaHLHLIﬁ 06pa30BaTeJ'H>HI>II71 KOHTEKCT U
HCCHeZ{OBaTeJ‘ILCKI/Iﬁ BKJIaJ I1e1aroroB PeCHyGHI/IKI/I V36ekucras.
KimroueBble ciaoBa: CMmemanHoe 06yqu1/Ie, WHKJIFO3UBHOE 06pa30BaHHe, YHuBepcanbHbI AW3aWH AJId
06yqu1/1;1, alalITUBHBIC TEXHOJIOTUH, UHAUBUAYAJIU3allnA.
ABSTRACT
This paper investigates the potential of Blended Learning (BL) as a strategic mechanism to ensure equitable
accessibility and profound individualization of educational paths for students with special educational needs. It
analyzes the correlation between the integration of online and in-person teaching methods and the core tenets of
Universal Design for Learning (UDL). Special focus is placed on how modern BL technologies, including adaptive
digital platforms, contribute to the dismantling of traditional learning barriers. Practical implementation
recommendations are provided, taking into account the national educational context and the research contributions of
educators from the Republic of Uzbekistan.
Keywords: Blended Learning (BL), inclusive education, Universal Design for Learning, adaptive
technologies, individualization.
ANNOTATSIYA
Ushbu magola aralash o'gitish (BL) ning maxsus ta'lim ehtiyojlari bo'lgan talabalar uchun ta'lim
yo'nalishlarining teng qulayligi va chuqur individuallashtirilishini ta'minlovchi strategik mexanizm sifatidagi
salohiyatini o'rganadi. Unda onlayn va auditoriya o'qitish usullarini integratsiyalashuvi hamda Ta'lim uchun Universal
Dizayn (UDL) ning asosiy tamoyillari o'rtasidagi o'zaro bog'liglik tahlil gilinadi. Moslashuvchan ragamli
platformalarni 0'z ichiga olgan zamonaviy BL-texnologiyalarining an‘anaviy o'quv to'siglarini bartaraf etishga qanday
hissa qo'shishi alohida ta'kidlangan. O'zbekiston Respublikasining milliy ta'lim konteksti va pedagog olimlarning
ilmiy hissasi inobatga olingan holda amaliyotga yo'naltirilgan tavsiyalar taqdim etilgan.
Kalit so‘zlar: Aralash ta’lim, inklyuziv ta'lim, Ta'lim uchun Universal Dizayn, moslashuvchan
texnologiyalar, individuallashtirish.
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COBpeMeHHaﬂ ncgarornycckas CUCTCMaA,

BKJIFOYast IPHOPHUTETHI, 0003HAYEHHbIE B HAILICH cTpaHe,
yueOHBIX

Tpebyer OT 3aBECHUN  PEUIUTEIHLHOTO

nepexoaa K HWHKJIIO3UBHOMY noaxonay,

rapaHTHPYIOIIEMY BCEM yUaruMest OeCTIpErsITCTBCHHBIH
JOCTYI K 006pa3oBaTesHBIM pecypcaM. TpaTuiinoHHas
CHCTEMa 3aYacTyl0 CTAIKHBACTCS C HETPEOIOTHMBIMU
TPYJHOCTSIMH TIPH HEOOXOMUMOCTH THOKO# amanTai K
0COOBIX

MHOT'000pa3uto 00pa3oBaTeIbHBIX

HOTpe6HO0TeI7L B 1aHHOM KOHTEKCTE CMeEIIaHHOE

oOydeHue, mpeAcTaBismoniee Cco00i  MpoayMaHHbINH

BapHaHT NPSMOr0 ayAUTOPHOTO B3aMMOJEHCTBUA H
BO3MOXKHOCTEH IM(GPOBOH cpensl, BBICTYNAEeT Kak

nepe1oBOM IUIAKTUYECKUN UHCTPYMEHT. Ora

ruOpuIHAS MOJIENTb mpeiaraet JIECTBEHHBIE
MeXaHU3MBI [UIS MTePCOHATM3AMN YIeOHOTO TpoIiecca,
YTO COCTaBJISIET

OCHOBY YCHEIIHOW MHTErpaluu.

OddekTuBHOE NPUMEHEHHE CMemaHHOTO (opMmaTa
00yueHH B YCIOBUSAX MHKITIO3UH JJODKHO ONUPATHCS Ha
KOHLICTIIINIO YHHUBEPCAIBHOIO Au3aiiHa Al 00yueHHs
(ubL). ubL -

MnpeanurchiBaronias MpOCKTUPOBAHUC 06pa30BaTeJ’IBHOI7[

9TO MCTOJ0JOrn4eCkass OCHOBaA,

Cpeanbl C y4ueTomM MAaKCHUMAaJIbHOT'O Juara3oHa

CIOCOOHOCTEH yJanuxcsi, MUHUMH3HPYS IOTPEOHOCTH B
HNOCJIEAYIOIENR TO4YeuyHON Koppekuuu. TexHonoruu

CMEUIaHHOTO  OOy4YeHHs ~ OPraHW4HO  PEAIU3YIOT

Tpuenunblil npuniun UDL.

CwmemanHoe 0OOydYeHHE TIO3BOJSIET YUHTEISIM
a/lalTUPOBATh COJEPKAHME M METOJbl OOyUeHHS IO
YHHUKQJIBHBIE ~ MOTPEOHOCTH  KaXIOT0  y4YCHHKA.
Hcnonp3oBanue pa3inuHbIX (OPMATOB HPE/ICTABICHUS
MaTepHuaia (Bunzeo, TEKCTOBEIC JOKYMEHTHI,
WHTEPAKTUBHBIC 331aHMUS) Ja€T BO3SMOXXHOCTD YUAITIMCS
BEIOMpaTh Hamboyiee MOAXOMSIINN CHOCOO YCBOEHUS
nHpopmanuu. Bo3aMoxHOCTE 00y4aThes B 1I000€ BpeMs
U B J000M MeCTe JeJlaeT CMEIIaHHOE OOydeHHe
0CcOo0EHHO 0co0BIMHI

LOEHHbBIM  JJId  YYCHHUKOB C

HOTpe6HOCTHMI/I. DTO TO3BOJISIET UM YUUTBCA B

KOM(pOPTHOHW 00CTaHOBKE, YTO MOXKET CHH3HUTH YPOBCHb
CcTpecca u IIOBBICUTH MOTHUBAIUIO. BHereHHe
TEXHOJIOTHI B 00pa30BaTeNbHBIN MPOIECC CITIOCOOCTBYET

bopMHpOBaHWIO Y YYaIIMXCS HABBIKOB pPabOTHI C

U(pPOBBIMU MHCTPYMEHTAMHU, YTO SIBIISICTCS BasKHBIM
ACleKTOM HMX TMOATOTOBKM K OyAaymied »Ku3HH H
podecCHOHANBHON  JiesITeNbHOCThI0.  [lmardopmer
CMEIIAHHOTO 00YYEHHS YaCTO BKIIFOYAIOT QYHKIIMH s
COBMECTHOI paboTsl, 9TO CIOCOOCTBYET
B3aUMOJICHCTBUIO MEXAy Y4YCHHKaMH. OITO CO3/aeT
WHKIIIO3UBHYIO atmocdepy, TIe ydaliuecs MOTyT
O0OMEHHMBATBHCS OIBITOM M IOJJICPKHUBATh JIPYr Ipyra.
VYuurenst IOAy4aroT 0CTYI K Pa3HOOOPa3HBIM pecypcam
JUTSL OIIEHKH MPOTrpecca yYCHHKOB, YTO MO3BOJISCT UM
6oee A3PPEKTUBHO OTCIICIKUBATH TOCTHIKCHUS KaXKIOTO
pe6eHKa " aJalnTupoBaTh CBOU MCTOJbI MPECTIOJaBaHUsA.
Kparkue BHACOPOJIMKA ¥ WHTEPAKTUBHBIC 3a/IaHUs
MOTYT OBITh HCIOJB30BaHbI Il OOBSICHEHUS CIOXKHBIX
KOHLENIUI. YYSHUKH MOTYT U3y4aTh MaTepual B CBOEM
TEMIIE, YTO IMO3BOJIIET MM BO3BPAIIAThCS K TPYIHBIM
TeMaM 10 Mepe HeobxomammoctH. Ilmatdopmbr st
coBMecTHOro o0yuenus (Hanpumep, Google Classroom,
Moodle) TO3BOJSIFOT  OPraHMW3OBHIBATH  T'PYIIOBHIC
IMPOCKTHI U 3aJlaHuA, I'AC Ka)K}IbeI YUCHUK MOKET BHCCTU
CBOM BKJIJi B 3aBHCUMOCTU OT CBOMX BO3MOXHOCTECH.
obecrieucHHe c

HpOl"paMMHOC aJallTUBHBIM

nHTEep(deiicoM MOXET TOACTpauBaThCS 110 YpPOBEHb

3HaHMII W  HAaBBIKOB  ydYaIlerocs,  Mpejaras
MEepCOHANM3UPOBAHHBIC 3a/IaHUS U TECTHI.
OmnnaiH-cocTaBIsIOIIAs CMEIIaHHOTO

o0y4eHHMs TIO3BOJIET TMPENoAaBaTeNl0 ONEepUpPOBATh
MHOT000pa3ueM croco00B ITPEACTaBICHNS] KOHTEHTA: OT
TEKCTOBBIX JIOKYMEHTOB M BHIEO C CyOTHUTpaMu [0
WHTEPAaKTUBHBIX CUMYJLIIUI. DTO HUBEIUPYET Oapbephl
Uil o0ydaroluxcs C  PasiMYHBIMA ~ CEHCOPHBIMU
orpaHuueHMsIMA. B To e Bpems, IUQPOBBIE CpencTBa

00y4YeHHs pacCHIMPSIIOT BO3MOXKHOCTH JIJIsI MHOTOOOPa3Hst

CIOCOOOB  BBIP@KEHUS 3HAHWH, CTYICHTBI MOTYT
MPEACTaBIATh  pe3yiabTaTl  00ydeHWs B BHIAC
MyJIbTUMEIUMHBIX  MPE3CHTAlUi, TMOAKACTOB WU
rpaduIecKux paoor, HE OrpaHUYUBAsACH

HUCKIIIOYUTCIBbHO ITHCbMCHHBIMU q)OpMaMI/I. HaKOHeII,

ruOKocTh, Tpucymas cmemanaeiM-mozaensam  (Flex,

Individual Rotation), obOecrneunBaeT MHOTrOOOpasue

BOBJICUCHUA, TII03BOJIAA YYallUMCA CaMOCTOATCIBHO

peryimpoBaTth CKOPOCTh OCBOGHHMSI MaTepuana |
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[IOCJIEI0OBATEILHOCT  BBIIOJHEHHS — 3aJaHHii, 4TO
KPUTHYCCKH BAaXXHO JIIs TOBBINICHHUS BHYTPCHHCH
MOTHUBAI[MM W ABTOHOMHOCTH JIAI[ C OrPaHHYCHHBIMU
BO3MOXHOCTSIMH  37I0pOBbsi. CMemaHHOoe 0OyucHHe
MPEIOCTABISCT MEeIarorHIeckuM paboTHUKAM OOTaThIid
MHCTPYMEHTapuil [uisl TyOOKOW WHAMBHIYyaln3allid U
TTOBBIIIEHUS

CyII€CTBEHHOT' O JOCTYITHOCTH

00pa3oBaTeNbHBIX MaTepHanoB. KiroueBsIMH 37€Ch
SBJISIIOTCSL  JanTUBHBIE NU(POBBIE IUIATPOPMBI U
cucreMbl ynpasieHusi oOyueHueM (LMS). Onu He
TOJIBKO YMPOIIAIOT BEICHHE MHIUBHUIYaJIbHBIX IUIAHOB
CIIOCOOHBI

pa3BUTHA, HO u AaBTOMAaTHYCCKU

muddepeHINpPOBaTE ypOBEHb CIOXKHOCTH 3a/laHUH,
obecrieunBas JUHAMHYECKOE COOTBETCTBHE KOHTEHTA

TEKyIIEMY Iporpeccy 00yJaroImerocs.

bonee  Toro, mudpoBast apXUTEKTypa
CMEILIEHHOTO o0yueHus CIOCOOCTBYET
GecIpensaTCTBeHHOM UHTETpaLuu aCCUCTHUBHBIX
TEXHOJIOTHH. IIporpammsl peueBoro BBOJA,

SJEKTPOHHBIE YCTpPOMCTBAa /JIi UTEHUS C DKpaHa,

CIEUAJIU3UPOBAHHbIE  aJbTEPHATUBHBIE  CPEICTBA
KOMMYHHMKAIMM JIETKO HWHTETPUPYIOTCS B OHJIANH-
mwiatpopmbl.  Takum  00pa3oMm, TeXHOJOTHYECKAs
COCTAaBIISIFOIIASl CMEIIAHHOTO OOYYEHHs BBICTYHAeT HE
MIPOCTO KaK BCIIOMOTaTeJIbHBIN 3JIEMEHT, a KaK aKTUBHBIH
MIPOBOTHHK, TTOIICPKUBAFOIIHUI TOCTYT K 00YUYCHHUIO TSI
y4aluxcs ¢ OrpaHUYeHUIMHY MOTOPUKH UJIU CEHCOPHOMU
chepbl, YTO TpeAcTaBiseT Cco0O 3HAYUTENHEHOE
MPEUMYIIECTBO Mepe] TPATUIIHOHHEIM (HOpMaTOM.
Vdensle-iegarory, B

J.M.S5Iky6os,

YHuCJIC KOTOPbIX

H.O.MycaumoB  u HEOJHOKPAaTHO
aKIEHTHPOBAIM BHHMAaHHE Ha TOM, YTO IPUMEHEHHE
MHPOPMAIMOHHO-KOMMYHHUKAIIHOHHBIX TEXHOJIOTHI1
(VKT) sBnseTcs KIIIOYEBBIM YCIOBUEM JUIS JOCTHKEHHS
BapUATHBHOCTH W  HEOOXOIWMOW  THOKOCTH B
npenojgaBaHuu. J{J1s yCclenHoro BHEAPEHUS TEXHOIOT UM
CMEUIaHHOTO 00yUYeHNsI HEOOX0ANMO PEIINTh KOMITIEKC

CHUCTCMHBIX 3aJa4. BO-HepBBIX, MPUOPUTETOM ABJIACTCSA

MOBBINICHHE  KBaJH()HWKAMK  IEAaroroB  IyTeM
pa3paboOTKM  TporpaMM,  OPHUEHTUPOBAHHBIX  HA
MPaKTUYECKOe OCBOEHHE UDL-npuanumnos u

3¢ (deKTHBHBIX MoJeNeil cMemaHHoro oOydeHus. Bo-

BTOPbLIX, Tpe6yeTCH o0ecreunTh HaACXKHOCTb

TEXHUYECKOU TMOBCEMECTHBIN

UH(PacCTPpyKTypsl |

A0CTYyII K  HUHTCPHETY, 4TOOBl  MCKIIOYUTH PUCK

IU(ppPOBOrO0 HEpPABCHCTBA. B-TpeThUX, HEOOXOAUMO
WHBECTHPOBaTh B CO3JaHHE BBICOKOKAYECTBEHHOTO,
JIOKaJIM30BaHHOTO ¥  HMHKIIO3WBHO-aIalTHPOBAHHOTO

m(poBOro KOHTEHTAa Ha TOCYAApCTBEHHBIX S3bIKaXx,

TTOJTHOCTBIO OTBEYAOIIETO COBpPEMEHHBIM
00pa30BaTeIBHBIM CTAHAAPTAM.
3akJiouenue. CMmeranHoe oOyueHue

npeAcTaBisieT co00H He KOHBIOHKTYPHYIO TEHICHIIHIO, a
CTpaTernuyeckd OOOCHOBaHHYIO HEOOXOIUMOCTh ISt
JOCTIDKCHUS MPOPHIBA B HWHKIIIO3MBHOM OOpa30BaHMU.
Ono Npeasaraer

TCXHOJOTHYCCKHUEC peuicHus,

obecreunBarmue THOKOCTh, IUPPEPEHINANNI0 U
OeCTpensTCTBEHHbIH JOCTYIl K 3HAHUSAM, BOILUIOIIAS B
sku3Hp npuHuunsl UDL. Tonbko maHOMepHas
peanu3aiys 3TOW MOJEINH, TOAKPEIUIEHHAs CUCTEMHOM
HOAJEPKKOM M aKTUBHBIM YYacTHEM HAI[MOHAIBHOTO
HAYYHOTO COOOIIECTBA, MO3BOJIMT B HAllleH pecyOnnke
chopMHIpOBaTH MI0-HACTOSIIEMY 3¢ dexTHBHYIO,
CpaBeVIUBYI0 M PABHOMPABHYIO 00pa30BaTEIbHYIO
cpely JUIs KaXJIOro CBOEro TrpakAaHuHA.  Takxke
CMelIaHHOE 00yUeHHE OTKPHIBAET HOBBIE TOPH30HTHI JIsI
WHKJTIO3UBHOTO o0pazoBaHusl, npearas
WHJMBH/YQJIU3UPOBAHHBIA TOAX0A K OOy4YeHHIO ¢
co3faBas Oojiee THOKYHO 00pa3oBaTeNbHYIO Cpeny.
BaxHo, 4TOOBI  00pa3oBaTeNbHBIE  YUPEHKIACHUS
MPOJIOJDKAIIA  BHEJPATh WHHOBAI[MOHHBIE METO/BI U
TEXHOJIOTHH, 00ecIevYrBasi JOCTYIMHOCTh 00pa30BaHUsI
UL BceX ydamuxcs. TakuMm o0pa3oM, CMeNIaHHOe
o0ydeHHe HE TONBKO CIOCOOCTBYET YIyYIICHHIO
KadyecTBa 00Opa30BaHUs, HO U MOJICPIKHBACT HICAIbI
WHKITIO3WH, CO3/1aBast YCJIOBUS JJIsl YCIIEIIHOTO 00y YeH s

KaXJ0T0 peOeHKa.
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PERSONS WITH DISABILITIES: RIGHTS, SOCIAL-PHILOSOPHICAL ASPECTS, AND INCLUSIVE
EDUCATION

Professor in Kimyo International University in Tashkent
Doctor of Science, Utegenov O. D

ANNOTATSIYA

Ushbu magqolada nogironligi bo‘lgan shaxslarning huquq va qonuniy manfaatlari, nogironlik masalasining
ijtimoiy-falsafiy kontekstlari hamda inklyuziv ta’limga oid muammolar va yechimlar tahlil gilinadi. Mavzuning
dolzarbligi ta’kidlanib, nogironligi bo‘lgan odamlarning huquglarini muhofaza giluvchi xalgaro konvensiyalar
(xususan, BMTning nogironlar huquqlari to‘g‘risidagi konvensiyasi) va milliy qonunchilik tahlil gilinadi. Inklyuziv
ta’lim konsepsiyasi, uning magqsadlari va foydalari ko‘rib chiqilib, mavjud muammolar va ularni yechish yo‘llari
ko‘rsatib o‘tiladi. Maqola zamonaviy ilmiy manbalar asosida yozilgan, muammolarga yechimlar va yangi g‘oyalarni
taklif etadi.

Kalit so‘zlar: nogironligi bo‘lgan shaxslar; huquq; qonuniy manfaatlar; inklyuziv ta’lim; nogironlik ijtimoiy
modeli.
AHHOTALMS

B nmanHO# cTaThe paccMaTpPHBAIOTCS MpaBa M 3aKOHHBIE MHTEPECHI JIUI C WHBAJIHIHOCTHIO, COLHAIBHO-
¢unocockue acmekTsl NPOOJEMBl W HMHKIIO3MBHOE oOpasoBaHue. [loguepkuBaeTcsi aKTyalnbHOCTh TEMBL,
AHATM3UPYIOTCS MEKIyHAapOAHO-TIPABOBBIC OCHOBBI IpaB WHBanuaoB (B yactHoctH, Kousenmuss OOH) u
HallMOHAJIbHOE 3aKOHOJATENbCTBO. VcchaemyoTes KOHIENINA HMHKIIO3UBHOTO 00pa30BaHMS, NMPHUBOIATCS JaHHBIC
IOHECKO o macmrabax mpo0OiaeMbl U BRITOAAX HHKIIO3UU. [IpeacTaBieHsl OCHOBHBIE MPOOIeMbl HHKIIIO3HBHOTO
00pa30BaHMs U MPEAIaraloTCcsl BO3MOXKHBIE IyTH UX PELICHUS C OIOPOil Ha HayYHbIe HCTOUHHKH.

KnroueBble ci10Ba: nMIja ¢ MHBAJUIHOCTBIO; IIPaBa; 3aKOHHbIE MHTEPECH; HHKIIO3MBHOE 00pa3OBaHME;
ColManbHasi MOJEIb HHBAIHTHOCTH.

ANNOTATION

This article examines the rights and legal interests of persons with disabilities, the socio-philosophical aspects
of disability, and the topic of inclusive education. The relevance of the issue is emphasized, and international legal
frameworks (notably the UN Convention on the Rights of Persons with Disabilities) and national laws protecting the
rights of persons with disabilities are reviewed. The concept and objectives of inclusive education are analyzed,
including UNESCO data on its necessity. Key challenges in implementing inclusive education are identified, and
potential solutions are proposed based on current research. The article draws on contemporary literature, offers
original insights, and presents a comprehensive analysis.

Keywords: persons with disabilities; rights; legal interests; inclusive education; social model of disability.
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Introduction

Global attention to disability rights has grown
significantly in recent decades. Persons with disabilities
(PWDs) constitute a substantial portion of any
population, and their full inclusion in society is a matter
of human rights and social justice. For example,
UNESCO reports that “nearly 240 million children in the
world have some form of disability”, yet alarmingly
“around 40% of countries do not provide teacher
training on inclusion” [1]. In this context, inclusive
UNESCO

emphasizes that “inclusive education works to identify

education is recognized as essential:
all barriers to education and remove them” [2]. This
reflects the principle that every learner has value and
should not be excluded due to disability or other factors.
like the UN

Sustainable Development Goals (especially SDG 4 on

Consequently, international agendas
education) and UNESCO’s policy frameworks stress
equity and inclusion as foundations of quality education
[2][3].

Inclusive education is therefore not only a
practical concern but a moral imperative. As the 2020
UNESCO Global Education Monitoring report declares,
“Inclusion is a moral imperative. Debating the benefits
of inclusive education is akin to debating the benefits of
human rights” [3]. The report further notes that inclusion
provides “a systematic framework for removing
barriers” and upholds the principle that “every learner
matters and matters equally” [3]. These guiding ideals
underscore the urgency of addressing the rights of PWDs.
In Uzbekistan, for example, the government ratified the
UN Convention on the Rights of Persons with
Disabilities (CRPD) in 2021 and quickly moved to
develop implementation plans [4]. This created “a
remarkable opportunity for mainstreaming disability
rights into national policies” [4], indicating strong
official commitment to enhancing PWDs’ rights.

Social-Philosophical
Disability

Perspectives on

Understanding disability involves more than
medical or technical considerations; it is also a socio-

philosophical issue. Traditional (medical) views consider

disability as an individual deficit or impairment. In
contrast, the social model of disability argues that
structures and attitudes

society’s create disabling

barriers. According to this model, “systemic barriers,

»

derogatory attitudes, and social exclusion” in society
make it “difficult or impossible” for disabled people to
participate fully [5]. Thus disability is not solely an
individual trait but a reflection of how environments fail
to accommodate diverse needs. The social model
emphasizes that society should change (for example, by
providing ramps instead of forcing individuals to climb
stairs [6]) rather than forcing persons with disabilities to
adapt to an inaccessible world.

This perspective has important philosophical
implications. It highlights values of equality, dignity, and
diversity. Disability is seen as one expression of human
diversity, and respecting disabled people is tied to
respecting human rights. The disability rights movement
has long adopted the motto “Nothing About Us Without
Us”, encapsulating the principle that disabled persons
must have a voice in decisions affecting them. As noted
in disability theory, “Equal rights are said to empower
people with the ‘ability’ to make decisions and the
opportunity to live life to the fullest. A related phrase
often used by disability rights activists ...
About Us Without Us’” [7].
participation and self-determination of PWDs are

is ‘Nothing
In other words, equal

fundamental.

According to proponents of the social model,
the struggle for disability rights parallels other civil rights
movements: it is about eliminating prejudice and
ensuring equal opportunities [7]. This philosophy
motivates inclusive policies: rather than segregating or
pitying disabled individuals, society must remove
physical, communicative, and attitudinal barriers. For
example, providing sign language interpretation or
braille materials and designing classrooms with
wheelchair access are not charitable extras but basic
rights under this view [5][6].

philosophical principles helps shape laws and attitudes: it

Recognizing these

shifts the goal to full social inclusion, dignity, and

empowerment of PWDs.
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Rights and Legal Framework

Internationally, persons with disabilities are
explicitly guaranteed the same human rights and
fundamental freedoms as others. The landmark UN
Convention on the Rights of Persons with Disabilities
(CRPD) (adopted 2006) declares in Article 1 that PWDs
“have the same general human rights and fundamental
freedoms” as everyone else. In particular, Article 24 of
the CRPD enshrines the right to inclusive education. It
states that “States Parties recognize the right of persons
with disabilities to education. ... States Parties shall
ensure an inclusive education system at all levels and
lifelong learning” [8]. The Convention further requires
that persons with disabilities not be excluded from
general education on the basis of disability, and that they
have “access [to] an inclusive, quality and free”
education on an equal basis with others [9]. Crucially, it
obliges States to provide reasonable accommodation and
individualized support to facilitate learning.

In short, international law clearly affirms that
non-discrimination and inclusion are legal entitlements.
The CRPD’s guiding principles include respect for
dignity and autonomy, non-discrimination, and full
participation in society. Complementary documents
(such as General Comment No. 4 on inclusive education)
emphasize that inclusive education is a right and a
measure of equality [8][10]. The UN’s Sustainable
Development Goals also reinforce that “no one is left
behind”, explicitly referencing persons with disabilities
in the pledge to achieve inclusive, equitable education. In
sum, from the social-philosophical standpoint of
equality, these rights rest on the idea that excluding
disabled individuals would violate basic human rights
values.

Nationally, many countries have been reforming
laws to align with these standards. Uzbekistan, for
example, passed a new Law “On the Rights of Persons
with Disabilities ” in 2021, replacing outdated provisions.
The World Bank notes that following the country’s
ratification of the CRPD in 2021, Uzbekistan “swifily

embarked on devising a plan for its implementation”,

integrating disability rights into national policy [4].

Government workshops and strategies are focusing on

education, employment, and accessibility. This
demonstrates a legal commitment to translate the
Convention’s principles into practice. In practical terms,
legal interests of PWDs include not only access to
education and work, but also voting rights, health care,
and freedom from exploitation. Though this article
focuses on education, it should be noted that inclusive
education is part of a broader rights-based approach: an
accessible society and economy hinge on first ensuring
equal opportunity in learning.

Inclusive Education for Persons with
Disabilities

Inclusive education is both a right and a goal. It
means that students with disabilities learn “within the
general education system...with the necessary support”,
rather than in isolated special schools [9][10]. According
to UNESCO, the Salamanca Statement (1994) and CRPD
(2006) established the principle that disabled children
“should be at the school that would be attended if the
child did not have a disability ”[10][8]. This approach
aims to develop each person’s potential and dignity.
Article 24 of the CRPD explicitly connects education
with full personal development, stating that inclusive
education should lead to “the full development of human
potential and sense of dignity” [8].

As an approach, inclusive education is broad. It
involves adapting curricula, teaching methods, and
physical environments to meet diverse needs. It also
implies training teachers to recognize and address
different UNESCO explains that

inclusive education requires identifying “all barriers to

learning needs.

5

education and remove them,” covering curriculum
design, pedagogy, and school culture [2]. In practice, this
might include using assistive technologies, differentiated
instruction, and fostering positive peer relationships.
The benefits of inclusive education are well-
documented. Research and international reports highlight
that when carefully implemented, inclusive classrooms
“can deliver improvement in academic achievement,

social and emotional development, self-esteem and peer

acceptance” [11]. Inclusion tends to reduce stigma and
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prejudice: a mixed classroom prevents “stigma,
stereotyping, discrimination and alienation” that may
arise when disabled students are segregated [11].
Moreover, inclusion can have systemic benefits:
eliminating parallel special-school systems may use
resources more efficiently in the long run. Importantly,
UNESCO concludes that inclusive education is not
merely a tactic but a moral imperative. As stated,
inclusion is foundational to a “democracy based on
fairness, justice and equity” [3]. It embodies the principle
that all learners deserve dignity and the opportunity to
learn together, reinforcing that “every learner matters
and matters equally” [3].

Inclusive classrooms exemplify the goal of
inclusion: all students learn together. According to
UNESCO, inclusive education “works to identify all
barriers to education and remove them” [2]. In other
words, the responsibility lies with schools and
policymakers to adapt, so that factors like disability do
not become a barrier to learning. The CRPD’s detailed
provisions (such as providing Braille, sign language,
individualized support and qualified teachers) are
concrete expressions of this responsibility [8][9].

Challenges and Solutions

Despite clear principles and legal mandates,
implementing  inclusive education faces many
challenges. Key problems include:

¢ Inadequate teacher training: Many educators
lack preparation or confidence to teach students with
diverse needs. UNESCO notes that in about 40 % of
countries, teacher training on inclusion is absent [1].
Without proper training, teachers may inadvertently
exclude or neglect students with disabilities.

e Insufficient

resources and accessibility:

Schools often lack physical accessibility (ramps,

elevators, adapted desks) and necessary learning
materials (e.g. braille books, sign language interpreters).
This can make classrooms effectively inaccessible. As
one study in Uzbekistan found, if children with
disabilities attend regular schools, the government must
“ensure that these children are fully supported and have

equitable access to the curriculum through adapted

technologies, well trained teachers and accessible
schools and classrooms” [12]. The absence of such
support is a major barrier.

o Negative attitudes and stigma: Social and
cultural stereotypes can lead to low expectations or
bullying. If classmates and staff hold misconceptions
(viewing disability as inability), this can exclude students
informally even if not by law. The Global Report notes
that inclusive education directly counters stigma and that
careful inclusion “can prevent stigma, stereotyping,
discrimination and alienation” [11], implying that
without it, these problems grow.

¢ Policy gaps and inconsistent implementation:
Even where inclusive laws exist, enforcement can be
weak. Schools may be legally required to include
disabled students but lack monitoring or accountability.
The GEM report observes that many countries have
paper, yet

“governments often do not ensure implementation”.

policies for inclusive education on

Inconsistent funding or low prioritization hinders
progress.

To address these issues, several solutions are
advocated:

e Enhanced training and capacity-building:
Governments and education authorities should ensure
that all teacher education programs include content on
inclusive pedagogy. Ongoing professional development
can equip teachers with strategies to support diverse
learners. Given the UNESCO finding of widespread
training gaps [1],
fundamental.

investing in teacher skills is

o Universal accessibility and support services:
Schools must be physically and pedagogically accessible.
This means installing ramps and lifts; providing materials
in Braille or audio; and employing sign-language
interpreters or aides as needed. As the UNICEF
Uzbekistan report emphasizes,

providing “adapted

technologies, well-trained teachers and accessible

schools” is vital to equitable education [12].
Governments can require and fund infrastructure

upgrades to remove physical barriers.
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e Inclusive policies and monitoring: Legislation
should explicitly mandate inclusion (as Uzbekistan’s
new law does) and allocate budgets accordingly.
Establishing clear inclusion standards, national action
plans, and oversight bodies can help ensure that laws are
followed. For example, Uzbekistan’s National Strategy
and Action Plan, aligned with the CRPD, include
disability-specific indicators to track progress [4]. Other
countries can similarly develop metrics and reporting.

e Community  awareness and  student
engagement: To change attitudes, public awareness
campaigns and school programs can highlight the value
of diversity. Programs that involve students with and
without disabilities together (in sports, arts, group
projects) promote mutual understanding. The principle
“Nothing About Us Without Us” implies involving
PWDs and their families in planning — their input helps
shape education to be truly inclusive.

e Individualized support measures: Inclusion
does not mean uniform teaching. Schools should use
flexible teaching methods (Universal Design for
Learning) and provide individualized support (e.g.
tutoring, counseling). This may include special education
services brought into mainstream classrooms, rather than
segregating students. The CRPD specifically calls for
“individualized support measures ... in environments
that maximize academic and social development” [13].
Implementing such supports helps students succeed on
equal terms.

By combining these approaches, the cycle of
exclusion can be broken. Each solution targets the root of
a problem: training addresses skills gaps, accessibility
upgrades remove physical barriers, policies ensure
commitment,
UNESCO notes,

acknowledge the barriers and dismantle them” [14]. This

and awareness tackles stigma. As
“the only way forward is to
from all stakeholders -

requires commitment

governments, educators, communities, and students
themselves — to realize the rights affirmed in law.
Conclusion
In conclusion, persons with disabilities must

enjoy full human rights and be included in all spheres of

life. The social-philosophical shift towards viewing
disability through the lens of social justice underscores
that exclusion is a societal failing, not an individual
inevitability [5][7]. Legally, international conventions
and national laws firmly establish the rights of PWDs to
education, participation, and equality[8][4]. Inclusive
education is a central arena for realizing these rights. It
promises wide-reaching benefits — for disabled students
and society at large — by dismantling prejudice and
harnessing diverse talents.

Addressing the challenges requires concrete
action: educators must be trained, schools must be made
accessible, and policies must be enforced. Uzbekistan’s
recent reforms demonstrate how countries can reform
laws and plans in line with global norms [4]. Ultimately,
following the principle “every learner matters and
matters equally” [3], inclusive education and disability
rights should be at the core of sustainable development.
Future research and policy work should continue to
highlight successful inclusive practices and advocate for
systemic change. Only by fully embedding the rights and
interests of persons with disabilities in our laws,
philosophies, and education systems can true inclusion be

achieved.
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THE WORK PRODUCTIVITY AND ACTIVITY IMPAIRMENT (WPAI) INSTRUMENT AND
EMPLOYEES WITH DISABILITIES: ASYSTEMATIC LITERATURE REVIEW
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PhD in Human Development, Bukhara State University, Uzbekistan

ABSTRACT

The Work Productivity and Activity Impairment (WPAI) questionnaire is the most widely used instrument to
quantify workplace absenteeism, presenteeism, overall productivity loss, and activity impairment outside of work
among employees with disabilities. The objectives of this study are: 1) to perform a systematic review of the papers in
which the WPAI questionnaire was utilised among disabled employees and caregivers; 2) to investigate whether the
instrument justifies its validity and reliability among employees with other types of disabilities, except for
gastroesophageal reflux, irritable bowel syndrome, asthma, dermatitis, and allergies. A total of 10 articles were
identified for a systematic review. The WPAI questionnaire justifies its validity and reliability among employees with
arthritis (rheumatoid arthritis, osteoarthritis, psoriatic arthritis), migraine and other headache disorders, cancer, and
nocturia. It approves its validity and reliability even among caregivers looking after their spouses, siblings, and children

with a schizophrenia diagnosis.

Keywords: work productivity (WP), workplace absenteeism (WA), workplace presenteeism (WP),
productivity loss (PL), employees with disabilities, the Work Productivity and Activity Impairment (WPAI)

questionnaire
Introduction

In the social and behavioural sciences, several
research instruments are available to measure workplace
productivity-related matters, including absenteeism,
presenteeism, job performance, and productivity loss.
For instance, the Quality and Quantity questionnaire
(Q&Q), the Productivity and Disease questionnaire
(PRODISQ), the Work Productivity and Activity
Impairment (WPAI) questionnaire, the Valuation of Lost
Productivity questionnaire (VOLP), the Stanford
Presenteeism Scale (SPS), the Work Limitation
questionnaire (WLQ), the Health and Labour
questionnaire (HLQ), the Endicott Work Productivity
Scale (EWPS), the Work Productivity Short Inventory
(WPSI), the World Health Organisation Health and
Work Performance questionnaire (WHO HPQ), the
health-related Productivity questionnaire Dairy (HRPQ-
D), the Well-Being Assessment for Productivity (WBA-
P), and the Health and Work questionnaire (HWQ) are
the widespread research instruments (Noben et al.,
2014). However, most of them do not target measuring
workplace  productivity-related  matters  among
employees with disabilities.

The Work Productivity and Activity Impairment
(WPAI) questionnaire is the most used tool to measure
workplace absenteeism, workplace presenteeism, overall
lost productivity (encompassing both absenteeism and
presenteeism), and activity impairment outside of work
due to poor health conditions. It consists of six items. The
first item is whether a respondent is currently employed;
the second one is the number of nonworking hours/days
due to weak health condition; the next item is the number
of nonworking hours/days due to other reasons (except
health condition); the fourth item is the number of hours

in which a respondent worked; the fifth one is the effect
of a respondent’s health condition on work productivity
while working; and the last item is effect the respondent’s
daily activities. It is essential to note that the validity and
reliability of the WPAI questionnaire have already been
justified among employees with gastroesophageal reflux,
irritable bowel syndrome, asthma, dermatitis, and
allergies (Ciconelli et al., 2006).

As mentioned above, the main domains of the
Work Productivity and Activity Impairment (WPAI)
instrument are absenteeism and presenteeism. Both
absenteeism and presenteeism are regarded as workplace
productivity-related issues, and poor health conditions
often cause both. In presenteeism, an employee is
physically at work, but he/she is not able to perform
his/her tasks at a required/expected level; in turn, in
absenteeism, an employee is out of work (at home, at the
hospital or other places), hence, no doubt, he/she cannot
perform his/her job at any levels if he/she works on a non-
flexible working arrangement basis.

Thus, workplace absenteeism is associated with
missed working hours/days/time due to health problems
or illness (Behrens et al., 2020; Ciconelli et al., 2006;
Domingues et al., 2020; Nakata et al., 2018; Smith et al.,
2021; Sruamsiri et al., 2018; Wong et al., 2020). In
addition to missed working time, workplace absenteeism
is also associated with sick leave (Sruamsiri et al., 2018).

In turn, workplace presenteeism is associated
with impairment (Behrens et al., 2020; Ciconelli et al.,
2006; Domingues et al., 2020; Nakata et al., 2018;
Sruamsiri et al., 2018; Wong et al., 2020), reduction of
effectiveness (Ciconelli et al., 2006), productivity loss
(Nakata et al., 2018; Rotaru et al., 2021; Shimizu et al.,
2021; Wong et al., 2020), reduced work performance
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(Sruamsiri et al., 2018), reduced productivity (Behrens et
al., 2020; Shimizu et al., 2021), not fully functional (Smith
etal., 2021), changes in work quality compared with usual
work quality (Smith et al., 2021), and more lost work than
absenteeism (Shimizu et al., 2021) at work/workplace due
to health issues. Gulyamova et al. (2023) pointed out that
“today’s presenteeism is the consequence of tomorrow's
absenteeism”. In other words, unresolved workplace
presenteeism issues can lead to increased absenteeism due
to poor health conditions among employees. Both lead to
the loss of workplace productivity, which negatively
impacts the prosperity of an enterprise/organisation and
the employee himself/herself.

The objectives of this study are 1) to perform a
systematic literature review in which the Work
Productivity and  Activity Impairment (WPAI)
questionnaire was employed as the primary measurement
tool among employees with disabilities and caregivers; 2)
to investigate whether the instrument justifies its validity
and reliability among employees with other types of
disabilities, except for gastroesophageal reflux, irritable
bowel syndrome, asthma, dermatitis, and allergies.
Methodology
Searching strategy

E-databases such as Scopus and Web of Science were
selected from the Universiti Kebangsaan Malaysia
(UKM) e-library website to search for studies that utilised
the Work Productivity and Activity Impairment (WPAI)
questionnaire as a measurement tool to evaluate
productivity-related matters among employees with
disabilities and caregivers. There were a total of 429 and
129 articles in Scopus and Web of Science e-databases,
respectively. “Productivity and disabled employees,”
“employee  productivity,” “productivity and
impairment” were the keywords used to find related
studies.

Eligibility criteria

and

Study selection was based on the following eligibility
criteria: (1) Original (research) studies in which the WPAI
questionnaire was employed as one of the principal
research instruments; (l1) Full papers; (111) English-
language publications; (IVV) Open-access articles; (V)
Non-duplicate publications; (VI) Studies published
between 2005 and 2022. In other words, opinion papers,
theoretical research articles, scoping reviews, literature
reviews, reports, reviews based on claim databases, future
articles, systematic literature reviews, reviews based on
national surveys, narrative reviews, and study protocols
were excluded. In addition, presentations, paper abstracts,
posters, and abstracts in conference materials were also
excluded.

Results
Study selection

There were 558 articles from Scopus (n=429) and Web of
Science (n=128) e-databases that evaluated work
productivity and productivity loss among employees with
disabilities. Based on the second filter, a total of 214
articles out of 558 were identified; 52.9% were non-open-
access articles (n=182), 20.6% - duplicate publications
(n=71), 10.4% - non-original studies (n=36), 9.8% - non-
English language articles (n=34), and the remaining 6.1%
- not full papers (n=21). In total, 344 publications were
excluded. After the final selection criterion, only 10 studies
out of 214 were included since in 95.3% of the studies, the
Work Productivity and Activity Impairment (WPAI)
questionnaire was not used as a measurement tool or was
not the main instrument to evaluate work productivity-
related matters among employees with disabilities and
caregivers (n=204) (Figure 1).
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Figure-1. PRISMA flowchart

General description of the selected studies

Finally, this study included 10 original articles evaluating
the Work Productivity and Activity Impairment (WPAI)
questionnaire  (Table 1 presents the detailed
characteristics/features of the 10 studies).

Interest in using the WPAI questionnaire to
measure workplace productivity and productivity loss
among employees with disabilities has increased since the
pre-pandemic period. Although most (70%) of the WPAI
questionnaire-focused articles were published between
2020 and 2021 (Behrens et al., 2020; Domingues et al.,
2020; Hafner et al., 2020; Rotaru et al., 2021; Shimizu et
al., 2021; Smith et al., 2021; Wong et al., 2020), the
instrument was tested by 2020.

To measure productivity loss, the WPAI
questionnaire was utilised as one of the main instruments
among employees with arthritis (Behrens et al., 2020;
Nakata et al., 2018; Rotaru et al., 2021), migraine and
other headache disorders (Domingues et al., 2020;
Shimizu et al., 2021; Wong et al., 2020), cancer (Smith et

al., 2021), musculoskeletal disease (Ciconelli et al., 2006),
and nocturia (Hafner et al., 2020). It is important to
mention that the WPAI questionnaire was also used to
evaluate work productivity and productivity loss among
caregivers with schizophrenia patients (spouses, parents,
siblings) (Sruamsiri et al., 2018).

In terms of location and research design, the
research was conducted in Japan (Nakata et al., 2018;
Shimizu et al., 2021; Sruamsiri et al., 2018), Brazil
(Ciconelli et al., 2006; Domingues et al., 2020), Malaysia
(Hafner et al., 2020; Wong et al., 2020), the USA (Smith
et al., 2021), Moldova (Rotaru et al., 2021), Germany
(Behrens et al., 2020), Singapore (Hafner et al., 2020), the
UK (Hafner et al., 2020), Sri Lanka (Hafner et al., 2020),
Australia (Hafner et al., 2020), Thailand (Hafner et al.,
2020), and Hong Kong (Hafner et al., 2020). The majority
(80%) of studies were carried out based on a cross-
sectional research design (Behrens et al., 2020; Ciconelli
et al., 2006; Hafner et al., 2020; Nakata et al., 2018;
Rotaru et al., 2021; Shimizu et al., 2021; Sruamsiri et al.,
2018; Wong et al., 2020) (Figure 2).
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Figure-2. Studies: year. disease, location, and research design

Along with the WPAI questionnaire, several
other instruments were used to measure work
productivity-related matters among employees with
various disabilities. These tools comprised the Rankin's
scale (Rotaru et al., 2021), the migraine disability
assessment score (MIDAS) questionnaire (Shimizu et al.,
2021; Wong et al, 2020), the Patient Health
Questionnaire-9 (PHQ-9) (Nakata et al., 2018), the Short
Form-8 (SF-8) (Rotaru et al., 2021), the International
Physical Activity Questionnaire (IPAQ) (Wong et al.,
2020), the Short form-12 second edition (SF-12x2)
(Shimizu et al., 2021), the Kessler Psychological Distress
Scale (Hafner et al., 2020), the Short form-36 (SF-36)
(Ciconelli et al., 2006; Nakata et al., 2018), the Disease
Activity Score in Psoriatic Arthritis (DAPSA) (Rotaru et
al.,, 2021), the “ID-Migraine” migraine screener
(Domingues et al., 2020; Wong et al., 2020), the Headache
Impact Test (HIT-6) (Domingues et al., 2020), the Utrecht
Work Engagement Scale (UWES-9) (Hafner et al., 2020),
the Disease Activity Scale (DAS28) (Behrens et al.,
2020), the Health Assessment Questionnaire-Disability
Index (HAQ-DI) (Behrens et al., 2020; Rotaru et al.,
2021), the Pittsburgh Sleep Quality Index (PSQI) (Hafner
et al., 2020), the International Classification of Headache
Disorders (ICHD-3 beta) (Shimizu et al., 2021), and the
Patient Global Assessment (PGA) (Rotaru et al., 2021).

Work productivity and productivity loss in the
past week (seven days) among employees with arthritis,
migraine and other headache disorders, cancer, and
nocturia were measured in half of the studies (Behrens et
al., 2020; Ciconelli et al., 2006; Nakata et al., 2018; Smith

et al., 2021; Sruamsiri et al., 2018). In a total of 10% of
the studies, the past four weeks (28 days) were considered
to measure/quantify productivity-based workplace issues
among employees with the above-mentioned health issues
(Wong et al., 2020). In the rest of the selected studies, the
productivity measurement interval was not mentioned
(Domingues et al., 2020; Hafner et al., 2020; Rotaru et al.,
2021; Shimizu et al., 2021).
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Study

Ciconelli
et al.
(2006)

Nakata et
al. (2018)

Sruamsiri
et al.
(2018)

Country /
Conducted
research date

Brazil

N. A.

Japan

2014

Japan

July-August &
November-
December 2016

The objective of the
research

To translate, culturally
adapt and evaluate the
workplace performance
of the psychometric
properties of WPAI-G

To examine work
impairment and
osteoarthritis (OA)
among employees,
particularly the
relationship with health
status and health-related
quality of life (HRQoL)

To assess the loss of
workplace productivity
among caregivers of
schizophrenia patients.

Table-1. The primary features of the selected studies

Design / Sample /
Mean age / Percentage
in sex / Software

A cross-sectional study

100 patients with
musculoskeletal disease

39.2 years
82% - female

SPSS (version 11.0)

A cross-sectional study

233 employees with an
osteoarthritis diagnosis

N.A. in total
N.A. in total

SPSS (version 22.0)

A cross-sectional study

171 caregivers of
children, siblings, or
spouses

47.8 years
71% - male

N. A.

Additional
instruments that were
used along with the
WPAI questionnaire

Short Form-36 (SF-36)
generic quality of life
evaluation questionnaire

36-item Short Form
Survey Instrument (SF-
36v2)

SF-6D

The Patient Health
Questionnaire-9 (PHQ-
9)

Key Findings / Conclusions

The validity and reliability
of the Brazilian Portuguese

version of the WPAI-GH are

tested as an instrument.

There is the possibility to
quantify/measure the
influence of health-related
productivity on employees

Workplace absenteeism is
much less common in
comparison to workplace
presenteeism among
employees with an

osteoarthritis (OA) diagnosis

To warrant support
programmes to maintain
mental and physical health,
as well as careers, the
burden on caregivers is too
much. Those support
programmes provide
adequate care for patients
with a schizophrenia
diagnosis, and work

Limitations of the study

The number of school-
level participants was high

Self-reported
questionnaire/data

A cross-sectional study
design

Small sample size

A cross-sectional study
design

Self-reported
questionnaire/data

A lack of control for
potential confounders of
long-acting injectables
usage
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Domingue
setal.
(2020)

Behrens et
al. (2020)

Brazil

N. A.

Germany

N. A.

To examine the work
impact of migraine using
the Brazilian Portuguese

version of the WPAI

questionnaire with the
aid of a smartphone app,
“Dr Cefaleia”

To evaluate the long-
term impact of
adalimumab therapy on
work-related outcomes

A cross-sectional study

305 employees with
headaches and
migraines

N. A
N. A,

N. A

A longitudinal study

783 employees with
rheumatoid arthritis

47.9 years

“ID-Migraine” migraine
screener

Headache Impact Test
(HIT-6)

Disease Activity Scale
(DAS28)

The Health Assessment
Questionnaire-

productivity is increased as
an outcome.

To assess migraine-related
work impact, the Brazilian-
Portuguese version of the
WPALI is regarded as
efficient

This instrument enables us
to understand the nature of
disease burden at a more
comprehensive level

During rheumatoid arthritis
(RA) treatment, workplace

absenteeism does not appear
to be the work outcome most

resistant to improvement. It

As the survey was
conducted online, patients
who had no access to the
internet did not participate

in the study

Many participants were
caregivers who looked
after their partners
(husbands/wives)

A cross-sectional study
design

A large and representative
section of the population
was not included in the
study

Self-reported
guestionnaire/data in
diagnosis

The clinical assessment did
not confirm the
questionnaire

Psychiatric comorbidities,
sleep disorders, and
medical comorbidities as
main factors were not
under control

Self-reported
questionnaire/data in work
outcomes
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The UK (UK's
Britain's Health
Workplace
(BHW) Survey)

Hafner et
al. (2020)

Hong Kong,
Malaysia,

Thailand, Sri
Lanka,
Singapore, &

Australia

(AIA’s Asian
Healthiest
Workplace
(AHW) Survey)

2017-2018.

Wong et Malaysia

al. (2020
( ) Between April

and July 2019

among employees with
rheumatoid arthritis (RA)

To assess the burden of
nocturia by investigating
associations between
nocturia and workplace
productivity, subjective
well-being (SWB), and
work engagement

To determine the

influence of migraines on

monetary loss and

workplace productivity
among banking sector

employees

72.3% - female.

A cross-sectional study

92,129 subjects

35 years (AHW)

39 years (BHW)
60% - female (AHW)
50% - female (BHW)

Stata, version 16

A cross-sectional study

598 employees from
multinational banks

N. A. in total

71.9% - female

Disability Index (HAQ-
DI)

Utrecht Work
Engagement Sale
(UWES-9)

Kessler Psychological
Distress Scale

The Pittsburgh Sleep
Quality Index (PSQI)

The International
Physical Activity
Questionnaire (IPAQ)

“ID-Migraine” migraine
screener

appears in workplace
presenteeism

Workplace absenteeism and
presenteeism are the primary
reasons for high work
impairment among
employees with nocturnal
issues

Workplace absenteeism is
less prevalent compared to
workplace presenteeism

Self-reported
questionnaire/data

Health professionals did
not clinically diagnose
nocturia

Health professionals did
not use bladder dairy to
diagnose nocturia

A single question was
employed to
measure/quantify
subjective well-being

In comparison to the
previous studies, in this
study (in both surveys),

participants/patients were
young people and much
more tech-savvy

The sleep quality was
unreliable

A cross-sectional study
design

Causal conclusions were
not reached

Self-reported
questionnaire/data
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Smith et The USA
al. (2021)
Between 2014
and 2018
Shimizu et Japan
al. (2021)

Between May
and September
2018

To compare productivity
and work outcomes,
prospectively and
longitudinally measured
by the validated WPAI
instrument in patients
with oropharyngeal
cancer (OPC) who
received either Intensity-
Modulated Proton
Therapy (IMPT) or
Intensity-Modulated
Photon Therapy (IMRT)

To assess the impact of
migraine and other
headache disorders, the
cost and workplace
productivity losses

SPSS, version 20.0

A longitudinal study

147 employees with
oropharyngeal cancer

59 years
88% - male

SAS Enterprise Guide,
version 7.11

A cross-sectional study

2458 employees of IT
companies with
migraine (M), tension-
type headache (TTH),
migraine and tension-
type headache
(M/TTH), a group that
does not meet the
diagnostic criteria for
M/TTH (HA), and a
group that does not have
a headache (NHA)

N. A. in total

N. A. in total

The Migraine Disability
Assessment Score
(MIDAS) questionnaire

The International
Classification of
Headache Disorders
(ICHD-3 beta)

The 12-item short-form
health survey, second
edition (SF-12x2)
Japanese version

The Migraine Disability
Assessment Score
(MIDAS) questionnaire

It is demonstrated raising
workplace and work
productivity recovery trends
among patients/participants
randomised to IMPT with

OPC receiving curative CRT

Employer cost losses and
substantial productivity are
the basic causes of a high
prevalence and disease
burden among employees
with migraines

Retrospective recall
responses

Small sample size

There was not detailed
data about the primary
causes for what study
participants did (did not)
return to work

Patients in a single
organisation/centre
participated in the study
Human papillomavirus

(HPV) was the main cause

Headache-free employees

were much more interested

in participating in this
study because there were
items for measuring the
daily quality of life

Migraine was not
confirmed as a diagnosis
by a physician

50



Rotaru et The Republic of  To determine the social
al. (2021) Moldova and medical status of
patients with psoriatic
January 2016 to arthritis (PsA), optimise
December 2019

the management of these
patients and raise their
QoL

Stata, version 15
A cross-sectional study

92 patients with
psoriatic arthritis (PsA)

48.5 years
52.1% - male.

MedCalc, version 1.2 &
Excel program

The Rankin's scale

Health Assessment
Questionnaire (HAQ)

Short Form 8 (SF-8)

Disease Activity Score
in Psoriatic Arthritis
(DAPSA)

Patient Global
Assessment (PGA)

Psychological problems and
low physical functionality
are the basic reasons for
medium/low medical and
social status among
patients/participants with
PsA

N. A.
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Discussion & Key Findings

This paper systematically reviews the literature on the
Work Productivity and Activity Impairment (WPAI)
questionnaire as the main tool to measure/quantify
workplace absenteeism, workplace presenteeism, overall
productivity loss, and activity impairment outside of work
among employees with rheumatoid arthritis (RA),
osteoarthritis (OA), psoriatic arthritis (PsA), migraine and
other headache disorders, cancer, and nocturia as well as
among caregivers of schizophrenia patients. This study
also examines whether the instrument is valid and reliable
among the abovementioned employees.

Employees with arthritis (rheumatoid arthritis,
osteoarthritis, psoriatic arthritis): The evidence from
Japan, Germany, and Moldova

The rate of workplace presenteeism was greater than
absenteeism among Japanese employees  with
osteoarthritis (OA) (Nakata et al., 2018), German
employees with rheumatoid arthritis (RA) (Behrens et al.,
2020), and Moldavian employees with psoriatic arthritis
(PsA) (Rotaru et al., 2021). The level of presenteeism
was 71%, almost 50%, and 37.57427.31% while the
absenteeism rate was 11%, 19%, and 9.39+11.79%
among Japanese (Nakata et al., 2018), German (Behrens
et al., 2020), and Moldavian employees (Rotaru et al.,
2021) with different types of arthritis, respectively.

In terms of age, high rates of both absenteeism
and presenteeism were observed among young Japanese
employees with osteoarthritis. The presenteeism rate was
lower among married employees than among single ones.
In terms of health conditions, the absenteeism rate was
greater among employees with comorbid conditions. The
presenteeism rate was greater among employees who
regularly apply pills to relieve pain, considering the daily
usage of medications. In turn, the absenteeism rate was
higher among employees who often face arthritis-related
issues. Regarding psychological conditions, depression
was higher while health-related quality of life was lower
among employees with presenteeism (Nakata et al., 2018).

In terms of the duration of sick leave, both
absenteeism and presenteeism rates were higher among
German employees who had more than five sick leave
days than among those with fewer than five sick leave
days. The absence hours and presenteeism hours in the last
seven days were 21.6 and 24.2 hours, respectively, among
employees with less than five sick leave days; in contrast,
they were 42.3 and 25.3 hours, respectively, among
employees with more than five sick leave days. To point
out, pain and fatigue were the primary reasons for
workplace presenteeism among German employees with
rheumatoid arthritis (Behrens et al., 2020). In all the
above-mentioned studies, the p-value was considered

statistically significant (Behrens et al., 2020; Nakata et al.,
2018; Rotaru et al., 2021).

Employees with migraine and other headache
disorders: The studies from Brazil, Malaysia, and
Japan

Workplace presenteeism among Malaysian bank
employees with migraines was approximately 20 times
greater than the absenteeism rate. In turn, presenteeism-
related costs were also higher; it was 3.5-fold greater
than absenteeism-related costs (Wong et al., 2020).
Regarding gender, the absenteeism rate was significantly
greater among Brazilian female employees with
migraine; however, the presenteeism rate was equal
among males and females (Domingues et al., 2020). In
terms of the severity/level of migraine, the rate of
absenteeism was 1.5 times higher among Malaysian
bank employees with more than three days of migraine
effects per month compared to employees with 0-3 days
of migraine (Wong et al., 2020). In Japan, the economic
loss due to workplace presenteeism was US$2,217 per
year for each person. Additionally, the cost of
productivity loss associated with presenteeism was
estimated at US$21.3 billion per year, primarily due to
migraines (Shimizu et al., 2021). Moreover, the
percentage of overall productivity loss and activity
impairment outside of work among Malaysian
employees was equal: 40% and 39%, respectively
(Wong et al., 2020).

In turn, the p-value was =0.0038, <0.001,
<0.001, and <0.001 among Brazilian employees with
migraine for absenteeism, presenteeism, overall
productivity loss, and activity impairment outside of
work (Domingues et al., 2020). Malaysian and Japanese
studies also found a statistically significant association;
the p-value was <0.05 in these studies (Shimizu et al.,
2021; Wong et al., 2020).

Employees with cancer: The evidence from the USA

The rate of workplace absenteeism and presenteeism was
higher among employees with oropharyngeal cancer
during their treatment. The mean of absenteeism was -19,
+11, +38, and +41, and the mean of work impairment was
-22, +9, +38, and +40 in the pre-CRT, at the end of CRT,
after six months, after a year, and after two years among
employees with intensity-modulated proton therapy
(IMPT). In turn, the mean of absenteeism was -19, +19,
+21, and +21, the mean of work impairment was -23,
+16, +23, and +20 in the pre-CRT, at the end of CRT,
after six months, after a year, and after two years among
employees with intensity-modulated photon therapy
(IMRT). Essentially, to note that the p-value was
considered statistically significant (p<0.05) (Smith et al.,
2021).
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Employees with nocturia: The study from the UK,
Hong Kong, Malaysia, Thailand, Sri Lanka,
Singapore, and Australia

Productivity loss was greater due to workplace
absenteeism and presenteeism, while work engagement
and well-being were lower among employees with
nocturia in the UK, Hong Kong, Malaysia, Thailand, Sri
Lanka, Singapore, and Australia. Full-time employees
lost an average of 0.6 working hours a week due to
nocturia. In other words, the total loss of productivity was
higher among employees with nocturia in comparison to
employees without this health issue; poor sleep and/or
sleep disturbance due to nocturia negatively impacted
employees' productivity. Regarding age, the relative
magnitude of the effect was smaller among older
employees than younger ones with nocturia. Overall
productivity loss was higher among older employees
with nocturia compared to those without nocturia. The p-
value was <.001 for both absenteeism and presenteeism
among the pooled sample, Britain's Healthiest Workplace
Survey (BHW) sample, and Asia’s Healthiest Workplace
Survey (AHW) sample. In turn, the mean values for
absenteeism/presenteeism were 1.1/4.7, 0.9/4.7, and
1.3/4.2 among the pooled, BHW, and AHW samples,
respectively (Hafner et al., 2020).

Employees with musculoskeletal disease: The
evidence from Brazil

The average number of absence days was 1.44, with 16
employees out of 100 missing work in the last seven days.
The means were 8.40, 43.30, 47.16, and 49.70, and the
standard deviation (SD) was 15.33, 27.01, 27.34, and 31.28
for workplace absenteeism, presenteeism, overall
productivity loss, and activity impairment outside of work
due to health conditions among Brazilian employees with
musculoskeletal disorders.

In this study, Pearson's correlation coefficient
was used to assess validity, and the interclass correlation
coefficient and Cronbach's alpha were utilised to
evaluate reliability and internal consistency of the
instrument. Pearson’s correlation coefficient was
statistically ~significant. The interclass correlation
coefficient was 0.78 (good correlation), 0.89 (excellent
correlation), 0.90 (excellent correlation), and 0.81
(excellent correlation) and Cronbach’s alpha was 0.80
(excellent correlation), 0.89 (excellent correlation), 0.90
(excellent correlation), and 0.81 (excellent correlation)
for absenteeism, presenteeism, overall productivity loss,
and activity impairment outside of work, respectively.

There were no findings of weak correlation and/or
satisfactory (Ciconelli et al., 2006).

Caregivers of schizophrenia patients: The study
from Japan

Workplace presenteeism was 5-fold higher in
comparison to absenteeism among Japanese caregivers of
schizophrenia patients; absenteeism and presenteeism
rates were 5% and approximately 25%, respectively.
However, productivity loss was much greater due to
absenteeism than presenteeism. The standard deviation
(SD) of annual productivity loss was 447.275 due to
absenteeism and 3.56 due to presenteeism. The total
annual productivity loss was 2.42 million Japanese Yen;
1.33 million Japanese Yen of this amount was attributed
to caregivers with a schizophrenia diagnosis quitting
their jobs (Sruamsiri et al., 2018). In terms of
productivity loss, the p-values were 0.529 and 0.059 for
absenteeism and presenteeism, respectively. Regarding
annual productivity loss, the p-values were 0.548, 0.458,
and 0.430 for absenteeism, presenteeism, and total
productivity loss per year, respectively (Sruamsiri et al.,
2018).

Conclusion

In social and behavioural sciences, employees
productivity is usually measured based on workplace
absenteeism,  workplace  presenteeism and  job
performance. Overall productivity loss is the sum of
absenteeism and presenteeism, whereas real productivity
is the outcome of employees' good job performance. It is
remarkable to note that poor health issues are a
consequence of high rates of absenteeism and
presenteeism, as well as low job performance rates.

The Work Productivity and Activity Impairment
(WPAI) questionnaire is a widely used measurement
instrument that researchers frequently employ to quantify
workplace productivity-related issues among employees
with various disabilities. The WPAI questionnaire
confirms its validity and reliability when evaluating the
influence of arthritis (rheumatoid arthritis, osteoarthritis,
psoriatic arthritis), migraine and other headache disorders,
cancer, and nocturia on an employee's work productivity.
In aword, the WPALI instrument is a reliable and valid tool
to measure absenteeism, presenteeism, overall
productivity loss, and activity impairment outside of work
among employees with arthritis, migraine and other
headache disorders, cancer, musculoskeletal disease,
nocturia except for gastroesophageal reflux, irritable
bowel syndrome, asthma, dermatitis, and allergies.
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HOTI'MPOHJIUTHU BYJITAH IIAXCJIAP XYKYKJAPUHHU XUMOS KWIHIIJIA IPOKYPOP
HA3OPATU: MUJLJIM AMAJIMET BA XOPUKUI TAJKPUBA

XHUKMATOB lyxpar lllaéanosuy,
V36exucmon Pecnybauxacu
XyKyKHu Myxoghaza Kuauus axademusacu MyCmaxul Usiany8uucu

AHHOTADUSA

Ma3kyp Maxonana HOTHPOHJIMTH OYiraH Imaxciap XyKyKIapuHM TabMHHJIAIl Ba XWUMOS KHJIHIIZA
MPOKypaTypa OpraHIapUHUHT POJIM, BaKOJATIapU XaMa XaJlKapo Ba MIJUIMH XyKyKHH acociapy TaXJIMI KUIMHTaH.
Tankukorna bupnamran Mumnatnap TamxwiotuHuHr “Hormponmap XyKyKiIapu TYFpUCHJaru KOHBEHLHUACH,
EBpona Kenrammu TtaBcusimapu Ba @panuus, ['epmanns, Mcnanus, Benrpus, fnonus, bpasunus xamaa Xuton
TIPOKYpaTypa TH3MMJIAPMHIHT TaKpHOacH Kuécuit ypranunran. [llysnunraek, Y36eKkucTonnarn XyKyKHii HCIOXOTIap
Ba MIPOKYpaTypa OpraHIapUHUHT HOTUPOHJIMIH OYJraH Iaxciap XyKyKJIapuHH TabMUHJIAIAATH (aodusaTd TaxJIui
KwinHrad. Myammd Muianii KOHyHYHIMKHA XalKapo CTaHZapTiIapra MOCTAIITHPHUII Ba MPOKYPAaTypaHH MHCOH
XYKYKJIapHUHN XUMOSI KHITyBYH HHCTUTYIIMOHAN KadoiaT cudartuia MycTaxKaMiIall 3apypiIuriHN WIMHAH acociaraH.

Kanur cy3nap: Horuporauru 6yiraH maxciap, poKypop Ha30paTH, HHCOH XyKYKIIapH, XalKapo XyKYK,
EBporma taxxpnbacu, KOHYH YCTyBODPJIMIH, HXKTUMOUH anoat, ¥ 30€KUCTOH.

HPOKYPOPCKHUI HAJI30OP B 3AILUTE ITPAB JIMI C UHBAJIMJHOCTHIO:
HAIIMOHAJIBHASI IPAKTUKA U 3APYBEKHBIN OITBIT

XUKMATOB Ilyxpar Illa6anoBuy,
CamocmosamenvHhblil couckameinb
Ilpasooxpanumenvrnou axademuu Pecnybauka Y30exucman

AHHOTANIMAS
B crathe packpbIBacTCs poJib U 3HAYCHHUE OPTaHOB MPOKYPATyphl B OOCCICUCHUU U 3alMTE MpPaB JIUI[ C
WHBAJUIHOCTbIO. ABTOP PacCMaTpUBAET MEXAYHApOAHO-IPaBOBbIE OCHOBBI, BKItouasd Konsenuuio OOH o mpaBax
WHBaJINI0B U pekoMeHanu Coetra EBporibl, a Takke aHAIM3UPYET OMBIT IPOKYPATyp TaKUX CTpaH, Kak Dpanims,
I'epmanus, Wcnanumsi, Benrpus, bpaswnus, Smonus wu Kurait. Ocoboe BHHMaHUE YIEsIeTCS Pa3BUTHIO
HAIIMOHAIFHOTO 3aKOHOIaTENIECTBA Y 30eKUCTaHA M PACIIUPEHHIO TOJTHOMOYHIA MPOKYpaTyphl B chepe 3aluThI IpaB
VS3BUMBIX TPYI HaceleHus. [lemaercs BBIBOJ O HEOOXOMMMOCTH HWHTETPAIMH MEXIyHApPOIHBIX CTAaHAapTOB B
HallMOHAJIbHYIO MPABOBYIO CUCTEMY U YKPEILJIEHUS MHCTUTYIIMOHAJIbHOW POJIM IPOKYpPaTypbl KaK rapaHTa 3aKOHHOCTH
Y COLMAJIbHON CIPaBeJIMBOCTH.
KuiroueBble cjIoBa: juia ¢ MHBAJUIHOCTBIO, MPOKYPOPCKUHA HAA30p, MpaBa YeJIOBEKa, MEXIYHApOJHOE
MPaBo, EBPOIEHCKUI OTIBIT, BEpXOBEHCTBO 3aKOHA, COIIMANIbHAS CIIPABEIMBOCTh, ¥ 30€KUCTaH.

PROSECUTORIAL OVERSIGHT IN PROTECTING THE RIGHTS OF PERSONS WITH
DISABILITIES: NATIONAL PRACTICE AND INTERNATIONAL EXPERIENCE

KHIKMATOV Shukhrat Shabanovich,
Independent researcher of the Law Enforcement Academy
of the Republic of Uzbekistan

ANNOTATION

This article analyzes the role and significance of prosecutorial authorities in ensuring and protecting the rights

of persons with disabilities within international and national legal frameworks. It examines key instruments such as

the UN Convention on the Rights of Persons with Disabilities and the Council of Europe’s recommendations,

alongside a comparative study of prosecutorial systems in France, Germany, Spain, Hungary, Brazil, Japan, and China.

The paper also explores the legal reforms in Uzbekistan and the expanding mandate of the prosecution service in

protecting the rights of vulnerable groups. The author concludes that aligning national legislation with international

standards and strengthening the institutional role of the prosecutor as a guarantor of legality and social justice are
essential for effective human rights protection.

Keywords: persons with disabilities, prosecutorial oversight, human rights, international law, European
experience, rule of law, social justice, Uzbekistan.

ByryHru xkyH7a ®axoH XaMKaMUATHIA Xap Oup  kapaHna HMHCOH  XYKYK Ba  OPKHHJIHMKIAPUHU
JaBIAT Y3WHUHT MWUIAH MaH(paaTIapuHH Xalkapo  TabMHHIAII MacajacH YCTYBOp axaMHAT KacO 3TMOKIA.
MaliloHga MycTaxkamjlamra WHTWIap OJKaH, Oy  XycycaH, HOTHPOHJIWTH OYiTaH MIaXxCIapHUHT XyKYK Ba
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KOHYHUII MaH(paaTIapuHU XUMOs KWJIHIN, YJIapHH
WKTUMOMK  XaéTHMHr Oapua kaOxamapuaa TEHT
WIITUPOKUHU TabMUHJIAIl 3aMOHABUM JIEMOKpaTHK
JKaMUATHUHT MyXHUM Oelrmiapunad Oupy XucoOiaHau.
Horuponnurun  Oynran  maxciap — XyKyKJIapuHH
TabMUHIIANI COXAaCHJAru XajaKapo XyKyKuil acociap
kymiacura 2006 ¥mnma kaOyn KwimHTaH bupmamran
Munnatnap Tamxunorunusar “Horuponnap XyKykiaapu
TYFpUCHAArM  KOHBEHIMSCH  KUpagu.  Maskyp
KOHBCHIMS  HOTHPOHJHMIH  OYITaH  [IaXCIApHUHT
JKAMUATAATM TYIUK Ba TEHI XYKYKIM HIUTUPOKHHU
KadomaTiaml, KaMCHTUIIHUHT Oapua IIaKUIapura
Oapxam Oepumr Xama YJIapHHHT MYyCTakWiI Xa€T
KEUUPHUII HMKOHUSTIADUHU KEHTaWTUPUILHU Ky3[a
TyTagu. ByryHru KyHAa Kymnab paBiatiap yuioy
XaJKapo XyXoKaT TajaOllapuHH MWUIMH KOHYHYMIIMK
TU3UMHUTa WHTETpalysi KIIUII OpKajdh coxa Oyitmua
WIFOP TaXXpUOATapHH amMalTra OIINPMOK/IA.

V36eKncToH XaM Xalkapo MyHOcaGaTIapHHHT
TEHI XyKYKJIH CyOBeKTH cudartnga Y3 MHIUHH
MaH(paaTIapiHA MyCTaxKamJlall >KapaéHUAa MasKyp
Macainara HKUJUIUH 3BTHOOP KapaTMOK/a.
MawmsakaTuMu3ia HOTUPOHJIUTH OYNraH MIaxclapHUHT
XYKyK Ba MaH(aaTIapUHH XUMOS KWIHIIra JOUp
XYKyKdil 0a3a uW34miI TakoMIUIammb OopMOKIa.
Xycycan, “Horuponnawrud OynraH  maxciapHHHT
XyKyKiaapu Tyrpucuna’th KoHyH KaOyndl KWIMHUIIH,
LIYHUHIIEK, V36ekncron PecnyOimkacu
[Tpe3auieHTHHUHT HOTHPOHJIMTK OYyNraH IIaxcilapHH
WKTUMOUM Xa€Tra WHTEerpauus KWIMIIra KapaTuiraH
Kapop Ba (apMoHIapu ymi0y HyHAIUIIOard MyXuM
KagamiapaaH xucobmanamu. Illy Ommam Oupra, mirop
XOPIDK TaXpUOACHHH YpraHWIl Ba YHH MUJUTHHA
amamuérra TaTOWMK JTHII noi3ap0d Basuda cudaruma
HaMOEH OyIMoKIa. Macanan, CkaHauHaBusa
MaMJiaKaTiapuaa ;kopui dtuiarad “MHKII03UB KaMusiT”’
KOHICMIMsICH,  SINOHUSHUHT  peaOmiuTanus — Ba
peunTerpanus Mapkasnapu ¢aonmsatu, AKIL Ba EBpomna
WtTudoku naBnatiapuiard ajanrtalysulaHraH TabiIuM
TH3UMH Ba MeEXHAT 0030puaard KyJurab-KyBBaTiIall
MEXaHM3MIIApH Y30EKHCTOH YdyH VYpHAK OY/IMIIHN
MYMKHH.

ByHpait TaxpubamapHu WIMHA KUXaTAaH
TaJKUK OSTHILI, MaXalJIM{d IIapouTra MOC MHHOBALHOH
EHamyBIapHd WNDIA0 YHKHII HOTUPOHIUTH OyiraH
IIAXCIApPHUHT XYKyK Ba MaH(aaTIapuHH XHMOS
KWJIMIIIA caMapafopiIuKHI OIIMPHUINTa XU3MaT KHUJIaIH.
Ilynuarnex, Oy coxama  (QyKapoNMK  SKaMHUAITH
MHCTUTYTIApH, HOAABIAT HOTIXKOPAT TAIIKHWJIOTIAP Ba
Xycycuit CEKTOPHHUHT ¢daon WIITUPOKUHH
par0aTIaHTUPHUIIT XaM MYXHM aXaMUsTTa 3ra.

Byryarn riobamnamyB IIapoWTHIA WHCOH
XYKYKIapUHH XUMOS KWIMII Xap OWp JaBIaTHUHT
YCTYBOp Bazudanapuaan oupu xucobmanaau. XycycaH,
HOTHPOHJIMTH OyNraH INaXxCIapHUHT XYKyK Ba
MaHpaaTIapiHH TabMHHJIANIA JABIAaT OpraHjapH,
alfHUKCa TPOKYPOp HA30PATHHUHT YpHU Oekuécaup. Yer
MamJakaTiapAa MasKyp HMyHalIumaard —HOpoKypop
HA30paTH TH3MMH HOTHUPOHJIUTH OYyIraH maxciuap

XYKYKJapUHA ~ XUMOS ~ KWIMIIra  OWJ  KOHYH
XYXOKaTIapUHUHT  WOKPOCHHM TabMHHJIOBYM MYXUM
WHCTHUTYT cudatnaa HaMoE€H Oyamu.

[Ipokypop Ha30paTHHUHI acoCUil Makcagu —
HOTHPOHJIMTH  O¥yiraH mraxciap XyKyK  Ba
SPKUHIMKJIAPUHUHT  Q0JIaTiiM  TabMHHJIAHHUIINIA
SPUILIUII, YIAPHUHT XyKyKJIapy Oy3WIHIINHUHT OJIANHH
OJIMII XamJa KaMCHTHII XOJaTapura 4eKk KyHuIIgaH
nbopar. By »xapaénna mpokypop opraHiapu Hadaxat
KOHYH YCTYBOPJIUTHHI TAbMUHIAWIN, OaIKU HKTUMOUH
azioyaT Ba TCHI MMKOHUSTIAP NMPHHIUIUIAPHHU aMalra
OLIMpPHIIIA MyXuUM Kadui cudaTnaa GaosusT IOpUTaIH.

Xankapo amanmérra Hazap Tamniacak, Kymiad
PUBO>KJIAHTaH JaBlaTiapia IpOKypop Ha30paTH WHCOH
XYKYKJapUHA XUMOSI KWIHIIHWHT MYXHM XYyKYKHH
MeXaHW3MH  cudaruna  ImakuiaHrad.  MacanaH,
@paHImsga NPOKypaTypa HHCOH XyKYKIapH COXacuaaru
Maxcyc CyJ WIIIApHAa HIITHPOK 3THO, HOTHPOHIIHMIH
OynraH maxciapra HucOaTaH KaMCHTHUII XOJaTJIApUHH
aHuKIam Ba Oaprapad STHII OYinua KaBOOTapIHMKHH
TabMHUHJIAWAN, [epMaHuAna TPOKYpop OpraHiapu
MEXHAaT Ba TabJIMM TH3HMHUAA HOTHPOHJMIH OYJraH
miaxciapra HucOaTtaH TeHI MIMKOHUSTIapHH TabMHHJIAII
103aCHJIaH MyHTa3aM MOHHTOPUHT oiuO Oopanwy,
AKlIna Dxtuéxmana maxciap XyKyKIapuHU XHMOS
KWIHII MPOKypaTypaHuHT Maxcyc 0ymuamanapu — Civil
Rights Division opkamm amanra OIIUPWIAIH, YiIap
(GhyKapomuK XyKyKIapHUHH TabMHUHJIAM OYiinda Qenepar
KOHYHJIAPHHU IKPO STUIIMIINHY Ha30paT KUJIAIH.
EBpona Uttndoxu
MamJIakaTiapuaa HOTHPOHJIMTH OYiraH MIaxcIapHUHT
XYKyKIapHHH XUMOS KWIMII OYHnH4a MPOKYypop
Ha30paTH KyOo  XoUlapAa MWIMH — oMOyncMmaH
WHCTUTYTIAapH OMJIaH XaMKOPJIMK/Ia aMaJIra OIUpPHIIa/IH.
By Monmen WHCOH XyKyKJapUHH XUMOS  KHJIMII
COXacuaard BakKoJaTIapHH HWHCTUTYIHMOHAN JKUXATJaH
MyCTaxKaMIanau.

Jlapxakukar, Xalkapo TaKpuOa TaxJIWIN ITyHH
KypcaTaluKH, MPOKypaTypaHd HWHCOH XYKYyKJIapUHH
XMMOSI KWJIyBUM MYCTaKWJI oprad cugaruaa TacHudamn
MyMKuH. [apum xamkapo MuKECAa TpoOKyparypa
(aoNMATHHY TAlIKWII STUITHUHT yMyM3bTUPO(] STHITaH
CTaHAapTIIapy Xadu MaBxyn OynMaca-ma, Oup Katop
JaBiaTiap KOHYHYWiIMruaa Oy OpraHHUHT YMYMHH
XYKYKMH XyCycHSITIapH CakjiIaHHO KojiraH. YHra Xoc
acocuii  Bazudamap —  KOHYH  YCTYBOPJIMTHHH
TabMHUHJIALL, aloNIaTHU Kapop TONTHPHIIL,
(yKapoJapHUHT XyKyK Ba MaH(aaTIapuHH XHUMOS
KWIMII Xamjia JaBiaT opraHiapu (aojusTH ycTHIAH
Ha3opar ypHATUIIIaH HOOpaTIup.

V36eKuCTOH yuyH XaM MasKyp TaxphOanapHu
yprasum MYXHUM axaMUsIT Kaco STau.
MamJiakaTUMHU31a HOTUPOHJIMIH OYJIraH MaxclIapHUHT
XYKYKJapUHH TabMHHJIANI COXacHIa MpOKyparypa
OpTaHJIapMHUHT BaKoJaTJapu KeHranhub OopMoKna.
XycycaH, KOHYH XYXOKaTJIIAPUHHUHT MXKPOCH YCTHJIAH
Hazopar onu0  OOpHIN, HOTHPOHIWUTH  OyiraH
LIaXCIAPHUHT XYKYKJIapu Oy3WIMIIM XOJaTIapUHU
AHMKJIAlI Ba yJIapHM THKJIALI 103acHAaH Te3KOp dopanap

Illynunraex,
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KYpHII NPOKypaTypa (aoausTHHUHT aXpajIMac KHCMHUTa
allllaHraH.

XycycaH, EBpoma Mukécupa  mpoKypop
opraHgapuHUHT (aommatH  (pakaT KHUHOAT XyKyKH
coxacu OwWiaH 4YekJaHuO KoJMaciaH, >KaMHATHHHT
MHCOH XYKyKJIapu Ba kamoaT MaH(aaTIapuHu
TabMUHJIAIITa Oynran DXTHEKH Oomita” Xam
Oenrunananu. byrynrm kxynaa EBpomaHuHr Kymuiad
JlaBaTiapyuia NpoKypaTrypa TH3UMH XyKyKHH MyXodasa
KWIyBYM OpraH cudarnaa HadakaT KHHOAT HIUIAPUHA
Kypuo YUKUIIAA, Oanku (hyKapoIapHUHT
KOHCTUTYLUSBUM  XyKyK  Ba  JpKUHJIUKIApUHU
TabMUHJIAII, MAbBMYPHH COXaZa KOHYH YCTYyBOPJIHUTHHH
Ka(omaTiam Ba JaBJIaT OpraHiapu (aoiawiATH yCTHAAH
HA30paT YpHATUIIJA XaM MyXUM PO yHHaUIU.

EBpona Kenrammra ab30 JlaBiatiap
TOMOHHUJAH TacauKnaHrad “IIpokypaTypaHUHT >KHHOST
XYKYKH JOMpacuiaH TalKapHIard PoJN TYFpUCHIA TH
taBcua®®  xampa Espoma  Kenmramm — Basupnap
Kymuracunuar  “)KMHOST  CyAnoB  TU3UMHUAAH
TalIKapu/ia MPOKYPOPNAPHUHT DOJH TYFPUCHIA TH
TaBCHsIapU IIPOKypaTypa OpTaHIapUHUHT
BaKOJIATJIApDUHU KEHTalTUPUII Ba MHCOH XYyKyKJIapHUHH
XUMOS ~ KWINII ~ COXacwja  yJNapHUHT  YpHUHHU
Ky4aHTHpHILITa KapaTWIraH MyXUM XaJIKapo XyxoKaTiap
xucoOmanaau. Yoy XyxokaTiapia OeNlriIaHHIINya,
MPOKYpOp OpraHgapy KyWHaarn acocuid BasubalapHH
amaira OmMpyIIg J103uME;

KoHyH ycTyBOPIMTMHM TabMMHIIAII Ba JaBJIaT
OpraHiapu Xamjaa MaHcaOmop Imaxciap TOMOHHIAH
KOHYHOY3apiHK XOJaTiapura Wyn KYWHIMAaCIUTH
YCTHIaH Ha30pat oJaubd Oopwui,

WHCOH XyKyK Ba OSPKHHIMKIAPUHU XUMOS
KWINIL, XyCycaH, JXaMUSATHUHI 3au( Kamiamyiapu —
HOTHPOHJMTH OynraH Imaxciuap, Kekca (ykaposap,

Oomamap Ba  KaM  TabMHUHJIAHTaH  aXOJHHUHT
MaH(paaTIapuHu Myxo(haza ITHIL,

XKamoar MaH(aaTIapHHH TabMHHJIALI
MaKcaaMaa  CyAra  JabBO  KUPUTHIN,  JlaBJiaT

uopanapuHuHr GaonusaTuaa agonat Ba maddodaukan
TabMHHJIAI;

Mabmypuii Ba (yKapoJMK HWII OPUTHIIIA
WIITHPOK STHIN, KWHOAT HIUIAPUAAH TAIIKApHAa XaM
KOHYH OY3WINIIMHHWHT OJIMHU OJIMII YOpAJIApUHH
KYpHILL

EBpomna taxxpubacua mpoKypop Ha30paTHHUHT
ymly KEHraTHpWiATaH MOJENH IPOKYypaTypaHWHT
WHCOH XyKYKJIapHHU XMMOS KWINII OyHnda yHUBEpcal
WHCTUTYTra alJIaHWIINHA TabMHUHJIAMOKIa. MacaiaH,
O®panuusg Ba benbrusga npokypopiiap  MKTUMOUHI
aJlolaTHU  TabMUHJAam Oyiinya paaBiaT oOpraHiapu
(aonmmATHHN ~ KOHYHHUMIMK  HyKTaW  Ha3apuJaH
Gaxomaiam, Hunepnannusana MIpOKypaTypa
HOTHPOHJMTH OyNraH maxciap MaH(aaTiapura JOup

% Boumaps H.C., J[lxarapsu A.A. Koucrutynuonanusamms

MpOKypopckoro Hamzopa B Poccuiickoit ®enepauuu: mpoOiemMbl
TeopuHu U nmpakTuku // KonctuTyn. u MyHunumn. npaso. 2015. — Ne5. —
C.21.

JaBiIaT JAcTypJIapUHHMHI  O)KapWIMIIMHA  Hazopar
kwiagu, Wranusana sca mpokypopiap cyarada Oynran
0ocKMYa HMHCOH XYKYKJIapH Oy3WIHII XONATIapHHH
aHMKJIaII Ba Oaprapad >THII BakojaTHTa Jra.

by kabu xankapo TaBcusuiap Ba aMaiuériap
MPOKypaTypa (aoIMATHHUHT >KUHOSNT HIUIApU OwiaH

YeKJaHWO  KONIMaclaH, KEHI  MabHOJa  KOHYH
YCTYBOPJIMTUHM ~ TabMHHJIAIITa  HYHAITHPHITaHWHU
kypcaraau. llly Ownan Oupra, Oy Taxkpuba HHCOH
XyKyKJIapy  CcOXacuia  JaBlaT  MacbyJIHSTHHHHT

HHCTHTYLIMOHAJT KadonaTh cupaTuia NpoKypaTypaHHHT
POJIMHHM sSHaJa MyCTaxKaMIalau.

V36ekucton  yuym  Eppoma  Taxpubacu
Ypranumra — ap3uiAWTaH =~ WyHaNWOUIapAaH — OWpu
xucoOnaHaau. MamiakaTUMH3[a XaM  IPOKyparypa
opramjapu (pyKapoJapHHHT, XXyMJIaJaH HOTHUPOHIIUTH
OynraH MIaXCIApHUHT XYKYK Ba MaH(paaTIapHHU XHUMOS
Kumim Oopacuia (aoi WIITHPOK dTMOKIa. by Gopana

EBponma Kenramm TaBcusulapura MoOC — paBHIAa
TIPOKYpPOP Ha30PaTHHUHT TIPOQHUITAKTUK Ba
HMHCOHIIAPBapJIUK AYHAIUIIMHI Ky4JalTupui,

KOHYHYMJIMKHHU XaJKapo CTaHAapTiapra sKAHIAI THPHII
MYXHUM aXaMUsAT KacO aTaau.

[y ypuHma mpoKypaTypa HHCTUTYTHHH TYpPIIH
JaBjaTiap Taxpubacu acocujga TacHHIAIl Makcaara
MyBOGHUK, 1e0 xucobmaiiMu3. 3epo, Ma3Kyp coxaaa Oup
KaTop WIMHH-Ha3apuil EHOAIIyBIap MaBxKyn OYmimoO,
yJlap IPOKypaTypa OpraHJIApUHUHT XYKyKHH MaKOMH,
JnaBiaar  OOlIKapyBM — TU3UMUAArH  yYpHU  Ba
(GYHKUMSTIAPUHY aHIJIAIAA MyXUM aXaMusT KacO dTau.

Ommm E.I. KuszeBa ¢ukpura kypa, IyHE
MUKECHIa TPOKYpaTypa GaodusITHHH TAIIKII STUITHUHT
SArOHa, HAMYHAJIM TU3UMHU MaBKyJl dMac, YyHKU Xap Oup
JaBIATHUHT XyKYKMH TH3UMH, CHECHH Ty3yMH Ba
MabMypHi aHbaHaNaApH MIPOKYpaTypaHHHT
IaK/JIaHUIIMTa ~ OEBOCUTAa  TabcMp  Kypcarauu'’.
Bomrkaua kwimb aiftranma, mpokypaTrypa HHCTHTYTH
yHHUBepcal Mojenra sra OyiamacaaH, MHUIMH XyKyK
THU3UMH XYCYCHUSITIapUra MOC paBHI/a MIAKIAHAIH.

Nnmuit agabuérmapga  Ba  amManuéraa
MIPOKYpaTypa OpraHJIapuHM TacCHU(IIAITHUHT KyHHuaaru
Oemra acocuit Tonacu axpaTad KypcaTuiaam:

Bupurun tonda — AKII, Bemsrus, Mcpowm,
[ompmra, ®pannms Ba SnoHus kabu JaBIaTIaApHU
Kampab omagu. by Mammakartimapna Ipokypartypa
opranmapu AJmus BasUPIUTH TapkuOuaa GaoausT
IOPUTAU, STBHU WXKPO XOKUMHSATH THU3HUMHUTa KHPAIH.
[Ipoxypopiap ammmsi Ba3MpuUra HMTOAT 3Tagd Ba KYII
xoyapaa  cu€cuil  TaimHnanaau. by  Tu3umpa
MPOKYpaTypaHUHI  acoCHii  Bazudacu —  KUHOST
TabKUOWHM amalira OLIMPHII Ba CyJ WIIIapHJa JaBijatr
aitbnoBuHN HHoIa ITULTUP.

Wkkuaun Ttomda — bBonrapus, ['py3uss Ba
Wcnannsa xabu nmaBmatiap HpOKypaTypacHHH Kampad

16 Coopuuk zawmouenuii KCEII, Mapt, 2017. — C.23. Dnektpon
manb6a: agka.kz/cms/wpontent/uploads/2017/04/Zakliuchenia KSEP
No 1-10.pdf pdf (Mypoxaar Baktu: 15.09.2025).

17 Kuszesa E.I'. Tlpoxypopckuil Ham3op B 3apyOexHbix cTpaHax //
IOpucrs-npaBosens. 2009. — Nel. — C.98-101.
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onau. by MamiiakatTiiapaa npokyparypa cy 1 XOKUMHUSTH
TU3UMUHMHI ~ TapkuOWi  KMCMHM  XucoOJjaHamu.
IIpokypopiap cyapsiapra SKHH MakoMra sra Oymmo0,
yIapHUHT  (QaoNMATH MYCTaKWI Cyl  XOKUMHATH
NPUHLUILIApUTa acoclaHajy. by MoJenia
NpOKypaTypaHuHr Bazudacu (akaT >KUHOST TabKUOU
Onman YeKJIaHMaH, KOHYH YCTYBOPIMTHHHI
TabMUHJIAIIHU XaM 3 NUUra oJaiu.

VYunnun touda — Brernam, KyGa, Xuroii Ba
MAX masmatnapu (kyminazgaH, Poccus Ba Ko3orucron).
by Mmammakartmapia NpoKypaTypa MYCTaKwI JaBiat
opranu cudaruga GaoauaT ropuTagd. Y Xed Owup
XOKUMHAT TapMofura (opman paBuinga KupMaiiny,
JIEKWH KOHYH yCTYBOPJIMTHHH TabMHHIIAIIJA Ba JaBiaT
OoIIKapyBH YCTHAAH HAa30paTAa MapKa3uil YpUH TyTaId.
by Mozen coOMK COBET XyKyKHii TH3UMUHHHT TabCUPUAA
WAK/IaHTaH  OymuG, Y36eKHCTOHZArH HPOKyparypa
THU3UMH XaM Ma3Kyp MOJeNra SsKHHAND.

Typrunun Touda — byrok bpuranus muconuna
kypunanu. By Mammakarna mpokypaTypa HWHCTUTYTH
aHbaHABUI MabHOMA alOXUa OpraH cudaTHIa MABXKY.
9Mac, aMMO YHUHI Basudaiapu Typiud Haopanap
TOMOHUIAH Oaxkapuiany. Macayiat, )KHHOSIT TAbKUOWHU
amanra ommpum Crown Prosecution Service (CPS)
3UMMacura HOKJIaTWiIrad. byHzna acocuél TaMoumil —
JKMHOAT MIUIAPU/a MYCTaKWIUIMK Ba CYA XOKUMHSTH
OuiaH ¥3apo MyBO3aHATHU TabMHUHIIALIIHP.

Bemmaun  tomda — KamyOmii Awmepuka
JaBiaTiapy, aiHUKca bpasunus, ApreHTHHa Ba
Uunuparn Mmonennu udona stamu. by naenatnapna
MPOKypaTypa MHCTUTYTH apaall XyCcyCcHusTra sra 0yimo,
WKKH HyHanuma GpaonusT IpuTagu:

bupuHun HyHamMI — JKUHOAT TabKUOM Ba

TeproB (aoNMATHHU amaira OmMpHII (Macaiad,
I'epmanmsnaru kabn)®;
WKKkuHYM HyHanuIl — KOHYHUYWIHK HXPOCH

YCTH/IaH Ha30paT Ba MHCOH XYKYKJIapUHH XUMOST KVJTHIIL.

By Moznenna npokyparypa »KUHOST HIUIapUIaH
Talrkapuaa xaM (aos UIITHPOK ITHO, AaBJIaT OpraHiapH
(aonuATHA KOHYHMHIMK Ba af0JaTHH TabMUHJIAIIIA
MyXHUM ol YitHaiigu®®,

V36exncrommk  omumnap H.T.ABasos Ba
A.P.MatMypoTOB XaM TpOKypaTypa OpTraHjJapuHH
TAIIKWJI STHIIA aliHaH mry Oem toudann TacHUGHH
Ky/u1a0-KyBBaT/araH. Yjaap TabKHUIATaHUJEK, Oy
TU3UMHHHT Xap OMpH MabiIyM OWp CHECHI Ba XyKyKHH
anbaHanapra acocnanaau’’.

Iy Owman Owupra, y30eKk XyKyKUIyHOCIapH
opacuiaH O.M.Mawmananves MpoKyparypa
Bazudanapuaan Keanbd YuKuO YHW MKKH acOCHH Typra
axparazuu:

8 lmait B.B. 3apyGekHblii OMBIT OCYIIECTBIEHHS TPOKYPOPCKOTO
Hazxzopa B cdepe moanepkaHus 3aKOHHOCTH M IpaBomnopsaka // B
coopuuke: HAYUHAS CECCUS I'YAIL COOpHUK JOKIIAIO0B: B 3 4.
Cankr-IlerepOyprekuii roCyIapCTBEHHBIH YHHUBEPCHUTET
aspokocMudeckoro npubopoctpoerus. 2017. — C. 321-324.

1 Martymesckuii P.T', [Isarakos B.A. [IpokypaTypa 1 npoKypopcKuii
Haazop. — M., [Ipuop-un3par, 2005. — C.2.

2 Apazos H.T, Marmyporos A.P. Xopwxkuii MamiakaTIapHHHT
IpPOKypaTypa OpraHiapd (aolIusATHHH TapTHOTa COTyBYM HOPMATUB-

KoHyHiap wXpocu yCTHIaH Ha30paTHU amajra
OLIMPYBYH MPOKYpaTypa;

Kurosar TapKuOMHHA
npokypatypa?l,

By énnanrysau C.AGapaxmanopa Ba A.Kanatos
Kabu  omuMIIap  XaM KyI1a0-KyBBaTnab, 3
TaJKUKOTJIApUAa TNPOKypaTypa OpraHIapHHUHT 0ab3H
MamJjiakamiapja WKpo XOKUMHATH TH3UMHUA (MacaiaH,
AKIII, Dcronus Ba Oolkanap), OomKamapuma 3ca Cya
xoknmusta tisumuna (I'pysmsa, Mcmanus, JlatBus Ba
X0Ka30) (aonuAT IOPUTHUIIMHU Ha3apuil KUXaTaaH
acocnab 6epuiran??,

Myrnait kumnb, AyHE aMaauéTH MpoKyparypa
WHCTUTYTUHHHT SITOHA MOJENH MaBXyZ SMAaciIWTHHH,
Oanku Xxap Oup JaBiaTna YHUHT BaKoJIATJIApH,
Basudanapu Ba JaBiaT OOLIKAPYBUIATH YPHH MHJUIUH
XYKYK TU3UMHWHHUHT XyCyCHUSTIapura Kypa
OenrMIaHMIINHKM KypcaTagu. by Xxomar mpokypaTypa
GaonuATHHE  TaxXJIWI  KUJOMOIA KAECHH  XYKyKHH
EHJaNTyBHIHT MyXUMIIUTHHH STHa OMp OOp TacauKIai .

ly Tapuka, mpoKypaTypa OpraHJIapHHH
TacHU(Nam ro3acuiaH Typau WiIMud  Qukp Ba
éunanryBiap MaBxya 0ynub, Oy coxaga pUBOKIaHTaH
XOPIKUI MaMmakaTiaap TaKpHOACHHHU YpraHuIl XyZAa
MYXHUM axaMuar kacO 3Ttaau. XycycaH, HOTMPOHJIHIH
OyJraH MaxXCIapHUHT XYKYKJIapHHU XUMOS KHJIMII Ba
ylapHH WKTUMOWH JKMXaTHaH KYyJ1aO-KyBBaTjall
cOXacugard WIFOP XOPIKHHM TaXpuOalapHH TaX W
STHI, yJlapHH MUJUTAH KOHYHUYHJIMKHU
TAaKOMWJUIAIITHPHIIA TaTOMK OTHII MPOKYyparypa
(daommATH caMapaJoOpIIMTUHK  OLIMPHIIHUHT J1013ap0
HIapTH XUCOOIaHaIH.

by Gopana EBpomna MamJlakaTiiapu
KOHCTUTYLMSIBUA KOWJQIAPUHH TaxXJIWi KWINII aiHH
My1ao Oymu0, MpOKypaTypa OpraHjIapHHHHI HHCOH
XYKyK Ba OPKUHIUKIAQPUHH  XUMOS  KWIMIIJAr
KOHCTUTYLMSIBUIA MAaKOMHHH aHIJIall IMKOHUHH Oepaiu.
Kyiinna aiipuM Mamiakatiap MUCOJIMAA Ma3Kyp Macaia
Kypub YMKUIaIu.

Benrpust Koncrutynusicunuar 29-moamacuna
MIPOKypaTypa  OpraHjJapHHHHT  acocHi  Basudacu
cudaTnga OKUCMOHMH Ba IOPHIMK IIaXCIAPHHUHT
XYKYKIapHHA XUMOS KWiInII OenrmiaHrad. Maskyp
HOpMa MPOKypaTypaHuHT (pakaT KUHOSAT TAbKUOWUTa OUJL
smac, OaJlKM MHCOH XyKYKJIapHHU TabMHHIAIITA

amanra  OIIMPYBYH

HYyHaNTHpWIAT@H KEHT IDKTUMOMHM (yHKOMAra osra
sKamMruHu  Kypcaramu. Ily wMyHocabar Omman
Benrpusina  HormpoHiMrH  OyiraH  IIaxcIapHUHT

XYKYKJIapUHM XHMOSI KMJIMII COXACHJaru IpOKypop
HaszopaTtu BeHrpust npokypaTypa opraiiapu TOMOHUJIAH
TU3UMIIM PaBUILIA amanra owmupunanu. ITpoxypopnap

XYKYyKHH  XyX>OKQTIapUHUHT KHECHH TaxiIWiIM: WIMHH pHCONId. —
Tomkent: TAIOY, 2018. — 5.20-21.

2 Mamapanues O.M. TIpokypop Hazopatu. Japciuk. Maxcyc KHcM. —
Tomkent: TAIOU, 2012. — B.430.

2 A6npaxmanosa C., Kanato A. K Bompocam ompejieieHuss MecTa 1
pouu opraHoB Ipokypatypsl // Kyksik xkone memmeker. 2016. — Ned
(73). — C.26-31.
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HOTHPOHJMIH  OyiraH  IIaXCIapHUHT  XyKyKJIapH
Oyswmumy  Owian  OoFMK — Xosarinap — Oyiinua
TEKIIMPYBJIAp Ba CYPOB-TaXKUKOTJIAP YTKA3HII, aldoa0p
IIaXCIapHU KaBOOTapIIUKKa TOPTHUII Xamaa
KaOpiIaHyBYMIAPHUHT Oy3WJIraH XyKyKJIapHHU THKJIAII
Oyiinua cyara 1abBO KUPUTHII BAaKOJATUTA Brajupriap.
Bynnan Tamkapu, Berrpus npokypatypacu Gpykapoink
KAMUSTH ~ MHCTHTYTJIapu ~ OWilaH  XaMKOpJIMKIA
HOTHPOHJMTM  OyiraH  MIaXCIapHUHT  KOHYHHMH
MaH(}aaTIapuHA XUMOSI KHWJIMINTa KapaTWiraH Maxcyc
JacTypiap Ba JkaMoaT MOHHTOPUHTHHHM — aMaira
omwmpagu. by aca mpokyparypa  (aosUSTHHHHT
WHCOHIIAPBAPJINK Ba MKTUMOWH a0J1aT NPUHIHUILIAPUTa
ACOCIIAHTAHINTHHH KypcaTaiu.

Ucnanus Kupomnurunuuar 1978  imn 27
nekabpna kaOyn kwnudrad KoHctuTynusicuHuHT 124-
MOJJacuia TPOKypaTypa OpTaHJapHHUHT  acOCHH
Bazudacu cudaTuga KOHYHUIUINKHM  TabMHUHJIALI,
(yKaponapHUHT XYKyKJIapu Ba JKaMHUSATHUHT KOHYH
O6uan Myxo¢aza KHWIMHaIUraH MaH(paaTIapuHU XUMOS
KWINII, IIyHUHTAEK CyJ MYCTaKWUIUTHHU TabMHHIIAII
Ba CyJ KapaéHilapuza kaMusT MaHpaatinapuHu ndozaa
9Tl OeirunaHrad. Maskyp KOHCTUTYIHSIBHHA acocIaH
Kennb YUKKaH xonaa, Vicmanusia HOTHpOHINTH OYraH
maxcnap XyKyKIapuHH XUMOSL KWIHII — cOXacuzaa
npokypop Hazoparu [lamat mpokyparypacu (Fiscalia
General del Estado) Ba yHUHr Xynmynuit OynmHManapu
TOMOHHJIaH amMajra OHpHiIagn. by opraH HOrHpOHIUTH
OynraH maxciaap XyKyKJIapHHUHT Oy3wiuinu Oyitnua
KeNuO TyIIraH HIMKOSTIAPHU KYpUO YMKUIL, TEKIIHPYB
Ba TEProB MILIAPWHM O0MUO OOpHII, Xama CyJll OpKaH
aJIoJIaTHU  THKJAlml  Bakosiatura ora. Mcnanus
npokypatypacu ¢aonustuaa “TeHrluK, MHTerpanus Ba
HOTHPOHJINTH Oynran maxciuap XYKyKJIapu
tyrpucuna’tu Konyn (Ley de igualdad, integracion y
derechos de las personas con discapacidad) myxum
HOpPMaTHB acoc cudaruga Xu3Mmar Kwiaad. Maskyp
KOHyHHHHI  WDKPOCH  TIPOKypaTypa  OpTraHjapH
TOMOHHJAH JIOUMHUH HazopaT ocTtuaa Oynub, Oy
HOTHPOHJIMTH OYJraH IIaxCIApHUHT KaMUAT Xa€Tuia
TYIWK MIITHPOKMHU TabMHHJIAIIra KapaTWIraH JaBiatr
CHECATHHUHT XyKyKHH KadomaTuaup.

MonnoBa Pecnybnukacu KoHctuTynuscunga
XaM IIPOKypaTypa OpraHIapUHUHT HMHCOH XYyKyK Ba
SPKUHIIMKJIADUHE XUMOSI KWIMIIAATH YPHH alloXHia
BTUPO ITHITAH. YHra Kypa, IPoKypaTypa JaBIaTHUHT
KOHYHHUITMKHY TAbMHHJIOBYM OpPTraHu cHaTHIa )KUHOST
TabknOM Owmnan Oupra (QyKapolapHHHI XyKyK Ba
MaH(paaTIapHHUHT OY3WIHIIN X0JIaTIapHuTra KapIii 4opa
KYPHIL, HXPO XOKUMHSATH (PAONUIATHIA KOHYHUMITUKHA
TabMHUHJANI Ba CyJI OpPKIM aJO0JaTHH THKJIALI
Bazudanapuau Oaxapaaun. MomnoBa HpOKypaTypacH
Taxpubacua XxaM HOTUPOHJIMIH OYJraH maxclapHHHT
XYKYKJIQpUHA XUMOSI KHJIMII COXACH/a >KaMOATYHJIIMK
WIITHPOKUHM TabMHHJIAII Ba WHCOH XyKYKJIapHura ouj
XaJKapo IIApPTHOMAJAPHUHT MKPOCUHU MOHHTOPHHT
KWJIUII aMajau€TH KeHI KYJUIaHWIaaH.

EBporna mamiakatiapu TaxXpuOacw IIyHHU
KypcaTaiuky, MIPOKypaTypa OpraHJapyUHUHT

KOHCTUTYLMSIBUA MakOMHM MHCOH XyKYyKJIapHHU XUMOS
Kuwaum  OwnaH — yambapyac — OofnanraH. YOy
JaBlaTIapaa MpoKypaTypa Hadakar >XKHHOAT TabKUOH
Ownan, OaJKy WKTHMOHMH aJ0NaTHH Kapop TONTHPHIL,
TEHIVIMKHM ~ TabMHUHJAIl Ba  OJKAMUSTHUHT  3aud
KaTJlaMJIapMHK,  XyCyCaH, HOTHPOHJIUTM  Oyjiran
OIaXCIAPHA — XYKYKAH XAMOS KHWIHII OWJIaH XaM
LIyFyJJIaHa I}, V36ekucron y4yH MasKyp
TaKpuOanapHu ypranum KOHYHYMJINKHU
TaKOMMJUTAII THPHIIL, pOKyparypa OpTaHIapu
(GaoNMATHHN WHCOH XYKYKJIApUHH XHUMOS  KHJIWII
COXacHIard Xajakapo CTaHIapTiiapra SKUHJIAIITHPHII,
ITYHUHTACK HOTHPOHJINTH Oynran mraxcrap
MaH(paaTIapuHA TabMHHJIAIIA WHCTUTYIHOHA
UMKOHUSATIAPHU Ky4alTUPHUIIIA MyXUM aXxaMHsTIa ora.

Brernam Coumanuctuk PecrnyGnukacuHuHT
1992 70N 15 amnpenia KaOyn KWINHTaH
Koncturynmsicuanar 126-monmacura myBoduk, Ommit
Xank mpokyparypacu (Vién Kkiém sat nhan dan tdi
Cao)HHUHT acocuil Basudanmapu cudaTima COUATUCTUK
TYy3YMHH XUMOs KWIHII, KOHYHUIIMKHU TabMUHJIAII,
xama (yKapoJapHUHT XaéTH, SPKHHIINIHY, IIabHU Ba
Kaap-KHMMAaTHHU ~MyXodaza KIIUII OeJIruIaHTaH.
Maskyp KOHCTUTYIIUSBUHA acoc  TpOKypaTypa
OpraHjapyuHUHT (GaoNUATHHH (akaT >KUHOST HILIAPH
Ownan  derapama®  KyiimacnaH, OajJkd  HHCOH
XYKYKIAPUHUHT TYJIHK XAMOSCHHH TabMHUHIAIITa
Wynantupamu. BwerHampma “Horupommurum Oynran
IIaXCIapHA XUMOS KWIHII Ba  PUBOXKIAHTUPHUII
Tyrpucuna’tu  KoHyH kaOyn KuiuHran Oymimo0,
MPOKypaTypa OpTraHiapy YOy KOHYH Xy>KKaTIapHHUHT
WKPOCH,  HOTHUPOHJIMIH  OYnraH  HIaxXCIApHUHT
XYKYKJIapHHH TabMUHJIAII xamja YIapHUHT
XYKYKIapuHH Oy3raH MaHca0Iop Imaxciap YCTHIAH
HA30paTHH aMaira omwmpand. by opkamm BrperHam
MPOKypaTypacu [aBJIATHUHI MWXTUMOUM CHUECATUHHU
XYKYKAH TabMUHIAIIOAa MYyXUM OVFWH BasudacuHH
Oaxkapaiu.

I'Batemana PecmyOnukacuaunar 1956 i 2
¢despanna kaOyn kwiudrad KoHCTUTYyIUsICHHUHT 97-
Moajacuaa — TPOKypaTrypa  OpraHiapura  KOHYH
YCTYBOPJIMTHHU TabMHUHJAII Ba JKAMHAT XaMJa
WKTUMONK MaH(paaTIapHH XUMOS KWINII Basudacu
IOKJIaTWIIraH. ['BareManajga HOTHPOHJIWIH — OyiraH
maxcjaap XyKyKJIapu YCTHIaH HPOKypop Ha3opaTH
WHCOH XyKyKTapwmHH XHMOS KWIHII TPOKYypaTypacw
(Procuraduria de los Derechos Humanos) Tomonmnngan
amajira oImMpHiIaad. YHUHT acoCHil Ba3u(acH — HHCOH
XYKYKJIapH, *KyMiIaJaH, HOTUPOHJIUTH OYITaH miaxciap
XyKyKIapura Ouj  KOHYHUIJIMKHUHT  FDKPOCHHH
TabMHHJIAII, YyJIApHUHT MaH(paaTIapuHu CyJx Ba
MabMypHIi OpraHiap oJIuIa XUMos Kuimanp. byranan
tamkapu, [ Baremanana “Horuponnuru 6ynraH maxciap
y49yH TEHT WMKOHHMATIAp TyFpucuaa T KoHyH aman
Kwiagd. Maskyp KOHyH HOTMPOHJIMTH OYJraH Imaxcriap
ydyH TEeHI XyKyK Ba KadonariapHu Oenrnial,
MPOKypaTypa OpTraHiapura YHWHT M)KPOCHHH Ha3opar
K BasudacuHu Iokiaiau. By mpokypaTypaHuHT
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(haoNMATHHN MHCOH XYKYKJIApUHU XUMOS KMJIMIITHWHT
aCOCH{ MHCTUTYLIMOHAJI MEXaHU3MHTa aillaHTUpa/IH.
Bpasmmms @eneparus Pecrrybmmkacuamar 1988
it 5 okTaOpaa kabyn KunwHraH KOHCTUTYIUSACHHUHT
127-monmacu  mpokKypaTypa Opramiapura XyKyKHd
TapTHOOTHM TabMHHJIAII Ba KOHYHUH MaH]aaTiapHH
XUMOSI KWiINII BasudacuHN Oenrmiaian. bpaszmmms
npokypatypacu — Ministério Publico — Mmyctakun opran
O0ynu0, NaBIaTHUHT IDKPO XOKMMUSITUAAH aXpajra
xoina GaoiuAT IOpUTaAW. Y HOTHPOHJIWTH OynraH
maxcunap  XyKyKIapuHH ~ TabMHHJIAIl  COXacuzaa
“Horuponnux Tyrpucuna’tu KoHyH mxpocu ycTHIaH
Ha30paTHA amanra OIIMpaIH. ITpoxypopmaap
(ykapomapHUHT, JKyMmJjanaH, HOTHPOHJINTH OYyiran
MIaXCIapHUHT XYKYKJIapu Oy3wiraH xoJsaTiapaa cyara
Mypo)kaaT KWIHILI, JabBO KHPUTUII Ba  HXPO
WHTU30MHUHM  TabMHUHJANl  YOPAIAPUHHM  KypPHUII
BakojaTura sra. bpasmmms Taxpubacu mHpoKypaTypa
OpPTraHJIApMHUHT IDKTHMOUWE  ajonaT Ba TEHIVIMKHU
TabMHUHJIANIIATd MyXUM POJIMHU HAaMOEH 3TajIu.
SmoHnsna HOTHPOHJMTM OynraH maxciap
XYKYKJIapUHU ~ XUMOS ~KWIMIIra OWJA  WKTUMOMMH
MyHocabatinap “Horuponmuru OyiraH maxciapHHHT
tdapoBoryMTE  TyFpHCcHOAa’TH  Xamma  “‘Acocwuii
HOTHPOHJIMK TYFpHCHAA TH KOHyHJap OujiaH TapTuOra
comuHagy. [IpokypaTypa opramiapu MasKyp KOHYH
XYXOKaTIapUHUHT WKPOCH YCTHIAH HA30paTHH amajra
OmMpHO, HOTHPOHJIUTH OYiaraH maxciuap XyKyKIapH
Oy3wiraH xoJjarjiapja TEKIIMPYB Ba TEProB UIUIAPUHU
om0 Oopamgu. IIyHUHrIEK, MPOKypaTypa OpraHiapu
JaBlaT WAoOpalapd Ba MaxaJUIMH  TAIIKWIOTIAp
¢daonuaTMHM  XaM  Hazopar  Kwiagd.  SlnoHwus
KOHYHYMJIUTHJAa HOTHPOHJMIM OYJIraH LIaxclIapHUHT
MYCTAaKMIIJIMKKA SPHUIIHUIIN Ba XaMuAT Xaéruma ¢aoi
WIITUPOKMHH TAbMHHJIAII IPOKYpaTypa Ha30paTHHHHT
acocuil iyHanuuuiapunan Oupu 3THO Oenrunanra. by

MamJjlakataa HOTHUPOHJIMKHHHT
peabuiuTanysi  coxacuua  Xam
JacTypiapH aMajra OIINPHIIaIH.

Xurot Xank Pecmybmmkacuma HOTHPOHIUTH
OynraH maxcrnap XyKyKJIapHHH XUMOsl Kwinil 36 Ta
KOHYH Ba KYyIJ1ad MebEpHUil XysxoKaTiiap OninaH Taptudra
comuHagy. [IpoxypaTypa opraHmapu MasKyp KOHyHJIap
WOKPOCHHH TabMHHJIALI, HOTUPOHJINIH OYJraH maxciap
XYKyKJapy Oy3WJMIIM XOJIATJapUHU aHMKJIAIl XaM7a
YIAPHUHT WKTUMOUH XUMOSICUHH Kydaitupum Oyinda
yopamap Kypaau. XWTOWOa HOTUPOHIUTH Oynran
[1axcjap COHM Ba yJIapHHUHT MXKTUMOUH axBoyn Oyitnda
TYIUIAaHTaH CTaTHCTHK MabJIyMOTJIAp TpPOKypaTypa
GdaomuATH  caMapaJOpANTHMHM  OIIMPHIINA  MYXHUM
axamusTra sra. by MabiymMoTiap HOTMPOHJIMKHUHT
cababnapuHy TaxJIMi KWIMIN, YHHHT OJIAMHH OJIWII
qopalapuHH OeNrwiaml XaMaa OaBiaT OopKeTHAA
TETUIUIN XapakaTJapHH pPEXaJTATHPUII HMKOHHWHH
Oepau.

Iy Tapuka, TaxJIWyl KWIMHTAH [JaBiaTiap
TaXpuOacH MPOKypaTypa OpraHJIapHHUHT  HHCOH
XYKyKIapHHH, OJKyMJIaJaH  HOTHPOHJIMIH  Oyiran
maxcniap MaH(paaTIapuHu XUMOSI KWJIHIIA
KOHCTHUTYLIMSIBUA ~ Ba  HMHCTHTYLHOHAI  YPHHUHH
MycTaxkaM OSKaHMHM KypcaTaaud. by Mamiakariapaa
npokypatypa Hadakar > KUHOSIT TabKUOM  OuiaH
YeKJIaHMai, 0aIKy MKTUMOMH a10J1aT, TEHIJINK Ba HHCOH
Kaap-KIMMaTHHA XMMOSI KWJIUII KaOM KEeHI' KaMpOBIH
dyHKuMANapH Gaxapanu. Y3GeKHCTOH y4yH MasKyp
TaXpHOaNapHW YpraHUIIl IPOKypaTypa OpraHiapH

OJIAMHHU  OJIMII Ba
KOMIUJICKC  JdaBJiaT

(baomusTHHU XanKapo CcTaHJapTiiap acocuza
TaKOMWUIAIITUPUII, HOTHPOHIMUTH OYiraH maxciap
XYKYKJIapUHU XUMOS KUJIUIIJA XYKyKUi

MEXaHMU3MIIAPHHU KYYaWTHUPHII Ba WKTUMOWH aJ0JTaTHH
TabMUHJIAII HYIMa MyXUM WIMUN Ba aMaluidl aXaMusT
KacO 3Taju.
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WKTUMOW JABJIAT FOSICH XAMJIA HOTUPOHJIMTU BYJITAH IIAXCJIAP
XYKYKJAPUHUHT KA®OJIATJIAPH

TYJIAT'AHOB AoaymanHon A0ayxa00apoBu4

TYPCYHBOEB Capaop Mypox:xoH Yriau

VHI'BOEB Apcion Bepauép yran

Vi6exkucron Pecniybankacu ®aniaap akagemusicn Jlapaart Ba XyKyK HHCTHTYTH

AHHOTAIUA:
Ma3skyp Makojajga WXKTHUMOMH JaBlIaT KOHCENCHSCH JAoHpacujia HOTUPOHJIUTHM OyiraH maxciap
XYKYKJIApUHUHT XyKyKHH acoclapu, XanKapo Ba MWUIMH MEBEPHHA XyXoKaTiaap KOHTEKCTHAA TaXJIMJI STHIIAM.
Xycycan, BMTuuar Horuponmap Xykykiapu Tyepucuaarn Kompencusicn, Y36ekucTon —Pecry6mukacu
Koncrurynusicn, “Horuponnuru Oynran mraxciaapHUHT XyKyKiaapH TyFpucuaa ’th KoHyHM Ba OOIIKAa TETHIUIN
HOPMAaTHB XyXOKaTiap acocua HOTHPOHIMIHM OYIraH IIaXCIapHUHT TablIMM, COFIMKHU Cakiall, OaHIJINK,
uH(paTy3uIMara KHpHII HMKOHMATH Ba IDKTHMOWH WHTETpaTCHAiaru XyKykmapu Epurtmnanu. lllyHuHrOek,
MaKonmana Y36eKHCTOH TaxpHOacH Xalkapo CTaHAAPTIAp OMIAH COTHIITHPHING, MaBKy/l KAMUHMIMKIAP BA YIAPHH
Gaprapad sTuin Oyitnya Takiaud Ba TaBcHsUIap Wirapy cypuiaau. TaaKuKoTa HOTUPOHJIMIH OYJraH miaxciaapHUHT
XYKyKJIapyUHA caMapald XMMOs KWIMINAA JaBiaT CHECATHHUHT OapKapopyiurd Ba (QYKapoJHK JKaMHATH
MHCTUTYTIAPUHUHT PO MYXUMJIIUTH aCOCJIaHTaH.
Kanur cy3nap: KoHcTutynuwusi, WXTUMOMWH [aBiaT, HOTUPOHJIMK, HOTMPOHJMIH OYNraH MIaXCIapHUHT
XYKyKJIapy, UMIUIEMEHTALUs, KOAU(pUKANWsI, WHKIIO3UB >KaMHAT, KOHBEHIUS, TabINM Ba OaHUIMK, VKTHMOWH
TCHIJINK, MIJUINH KOHYHUYHIIHK.

HNIESA COIUAJIBHOI'O TOCYJAPCTBA U TAPAHTHUMU ITPAB JIMIL C THBAJIMJJHOCTBIO

TYJATAHOB Aoaymannon Aoayxa00apoBuy

TYPCYHBOEB Capaop Mypoa:koH yriu

YHI'BOEB Apciaon Bepauép yrim

HHcTuTyT rocyaapersa u npasa AxkaaemMuu Hayk Pecny6ianku Y30ekncrtan

AHHOTALUSL:
B naHHO# cTaTbe aHANM3MPYIOTCS TPABOBBIC OCHOBBI IPaB JIMII ¢ MHBAIWAHOCTHIO B paMKaX KOHIEIIINU
COLIMAIIBHOTO TOCYAapCcTBa, B KOHTEKCTE MEXKIYHAapOAHBIX W HAIlMOHAJBHBIX HOPMATHBHBIX JOKYMEHTOB. B
gacTHOCTH, paccMartpuBatotcs Konsenmms OOH o mpaBax wmHBanmmnoB, Konctutymus PecryOmmkum Y30exucraH,
3akoH “O mpaBax JIMIl C HHBAJIMIHOCTHIO” W JpyTHEe COOTBETCTBYIOIINE HOPMATHBHBIC aKThl, OCBEIIAONINE TpaBa
JMI ¢ MHBAIUHOCTBIO Ha 00pa3oBaHuUe, 3[paBOOXPAHEHHE, 3aHATOCTh, HOCTYI K MHYPACTPYKType U COLUAIBHYIO
uHTerpanuio. Takxe B CTaThe MPOBOIWTCS CPaBHEHHE OIBITA Y30EKHCTaHA ¢ MEXIyHAPOIHBIMM CTaHIapTaMH,
BBISBJIAIOTCS CYLIECTBYIOIME HEJOCTATKM M BBIABHUTAIOTCS MPEUIOKEHHUS M PEKOMEH/AINN 110 UX ycTpaHeHuro. B
WCCIIEZIOBaHUM OOOCHOBBIBACTCS BaXKHOCTh CTAOMIBHOCTH TOCYJApCTBEHHON NONMTHKM WM POJM HHCTHTYTOB
rpakIaHCKOro o0IecTBa B 3 (EKTUBHOI 3allMTe MpaB JIKI C UHBAJIHIHOCTHIO.
Karouesnie ciioBa: KoHCTUTYIMSA, COLMATIBHOE TOCYIAPCTBO, MHBAJIMIHOCTD, IPaBa JIUI] C MHBAINIHOCTBIO,
UMITIEMEHTAlNs, KoauduKanys, MHKIIO3UBHOE obOmiecTBo, KoHBeHIUs, 0Opa3oBaHWE M 3aHATOCTb, COIHAIBHOE
PaBEHCTBO, HALMOHATIBHOE 3aKOHOJATENLCTBO.

THE CONCEPT OF A SOCIAL STATE IN THE CONSTITUTION OF UZBEKISTAN AND
INTERNATIONAL AND NATIONAL GUARANTEES OF RIGHTS FOR PERSONS WITH DISABILITIES

TULAGANOV Abdumannop Abdujabbarovich

TURSUNBOYEYV Sardor Murodjon ugli

UNGBOEYV Arslon Berdiyor ugli

Institute of State and Law of the Academy of Sciences of the Republic of Uzbekistan

ABSTRACT:

This article analyzes the legal foundations of the rights of persons with disabilities within the framework of

the welfare state concept, in the context of international and national regulatory documents. In particular, it examines

the UN Convention on the Rights of Persons with Disabilities, the Constitution of the Republic of Uzbekistan, the

Law "On the Rights of Persons with Disabilities," and other relevant regulatory acts that address the rights of persons

with disabilities to education, healthcare, employment, access to infrastructure, and social integration. The article also

compares Uzbekistan's experience with international standards, identifies existing shortcomings, and puts forward

proposals and recommendations for their elimination. The study substantiates the importance of stability in state policy
and the role of civil society institutions in effectively protecting the rights of persons with disabilities.
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I'moGamanrys IapoOUTHAA 3aMOHAaBUHI
JEMOKpAaTUK KaMUSATIApHUHT acocuil Oenrmmapiaad
Oupn Oy — HHCOH XyKyKJapuHU Kadoyarinam Ba
VWOKTUMOWH  TEHIVIMKHU ~ TabMUHJAIUp. A¥HUKCa,
HOTHPOHJIWTH OyiraH IIaxXCIapHUHT XyKyK Ba
SPKUHIIMKJIAPUHA XMMOS KWIMII IKTUMOWH JlaBiiaT
TaMOMWJIADUHUHT  @XpajMac KHCMH XHCOOJaHaau.
“M>xtuMonii maBnat” TYNIYHYAcH, aBBAJIO, aXOJIHHUHT
3aud KarmamiapumgaH Oupu OYiaraH HOTHPOHIIHUTH
OyyiraH mIaxciapHM KyJ1a0-KyBBatTjall, yjapra TEHT
UMKOHHMATIIAp fApaTwil, XaéT cu(aTHHN OIIMpHUIITa
KapaTHira JlaBiat cuécaTuHH aHTJIATaaH.
IIpesunenTuMu3 TabOMPH Onnan aifTranna:
“UaxTumomii gaBaat Oy, IHI aBBaJO, HHCOH
CAJIOXMSITUHM  pyéOra YMKapuml y4YyH  TeHr
MMKOHMSATJIAP, 0JaMJIap MYHOCHO XaéT KeunpHIIUra
3apyp WApoWTJap fApaTHI, KaM0aFaJUIMKHH
KucKapTupuw, aemakaup”(1]. Byryuru kynma ayné
MHUKECHIA ~ HOTHPOHJIWTH  OynraH  [IaxcIapHWHT
XYKyKJIapyHU TabBMUHJIAII MacajlaCl MHCOH XyKyKJIapH
6yitmua  rioGan KyH TapTUOMHUHT MYyXHUM
HyHanummapuaan oupu 0yaub KOIMOKIA.

[yan  amoxppa  TabKUAJAIl  KEPaKKH,
HOTHPOHJIMK Oy3MIIraH caJOMaTINK XaMa MyHocabar Ba
MYXHMT TYCHKJIApH ¥3apo MyHocalOaTiaapy HaTH)KacH
0ynmuO, Oy HOTHPOHJIAPHH XKaMHAT XaéTHaa OoIKamap
OuyaH TEHT Ba caMapalM HIITHPOK ITHUIIUra XajJaKuT
Oepaau. Xaikapo XaMKamMHuaT OYHH XpcoOra oJrad
XOJIJIa, HOTHPOHJIAPHUHT ¥3HMra XOC XYCYCHSTIAPHHH
XypMaT KWIUIIl Ba OyHM MHCOHMH Typda XWUIMKHUHT
TapKuOM Ba MHCOHUATHHUHT Y3BUH akpaimac Oup KHUCMHU
cudarnga KaOys KWIMIN, YJIApHUHT >KAMHATHHHT
cuécHii, UKTHCOOUH, MOKTHMOMM Ba MaJaHUHM XaéTHaa
TYTaKOHIM HINTUPOK OATUINIAPUHU TabMHUHIAITHUHT
XYKYKHH acOCIapHHH spaTraH.

Xycycas, bupnamran Munnatnap
Tamkunoruauar bom AccambGunesicu TomoHugan 2006
i 13 nexadbpmaru 61/106-pe3ontorusicu ounan Kady
KuauHran “Horuponmap XyKykjnapu TYFpUCHAArU
KonBenuusn”’[2] xamaa “HorupoHnapHUHT XyKyKJIapH
tyrpucunaru Koupennusira ®akynpratus npotokon’[3]
aHa [y XaJKapo XYXOKaTJapHUHT — acoCHHIapH
xucoOyaHaau. Yiapia HOTHUPOHJIAPHUHT XYKYKJapH,
SPKHUHJIMKIApH Ba KaJp-KUMMAaTIapuHA
parOaTIaHTUPHIN Ba XMMOS KHJIWII, IIAXCHH, CHUECHH,
UKTUCOIHH, IDKTHMOWH Ba MaJJaHUH XyKyKJIApUHU Ba Oy
XyKyKinapaan Oomkamap OwjiaH TEHT  paBUIIIa
thoitmananmm UMKOHHUSATIAPUHI KadomaTan
Tamoitiitapu 6enruiab kyiunran[4. C—5]. V3bexucron
Pecmybmkacu xaM Ma3Kyp KOHBEHCHSHH paTH(OUKATCHS
KAIN0, MAJUTMH KOHYHYMIIMK Ba aMaiETIa HOTUPOHIIAp
XYKYKIapUHH ~XHMOS KWIMII ~ Oopachia MyXHUM
UCIIOXOTJIAPHH aMalra OLIMPMOK/IA.

XycycaH, V36exucron Pecrrybnmukacu
“Horuponnuru OynraH IMIAXCIAPHUHT  XyKyKJIapu
TYFpucnaa” KOHyHHA TabKHUUIaHTaHU/IEK, Oy IIaxciap
Xed KaHjal KaMCUTWIMIITA Yy4paMmaclluKiapH, Y3

maxcuil XaéTiiapy, oujia Ba yi-Kounapu JaxJICU3IUTHHA
XMMOS KWINIITAPK Ba TEHT XyKyKJIapra 3ra OyIuIiapu
Kepak. Yap TabJIUM OJIHII, UIITa XOMIaumja, kacora
Talépiall Ba KalTa Tal€praliga, COFIUMKHU CaKIall
XM3MaTIapuIad  TeHr  QoijamaHumga  XyKyKka
sraaupiap. W OepyBumnap HOTMPOHJIUTH Oyiran
miaxcjapra MexHarT (QYHKIMSUIApUHU Oakapuil Y4yH
3apyp  IDApT-IIApOWTIAPHU  SIpaTHIIH,  yJapHH
KaMCHTMAaCIHKIapH Tanad dTunagn. MexHaT XaKKu, W
BakTH Ba JiaM OJHMII BakTH KaOum MexHar ImapT-
[IapOUTIAPH HOTHPOHJIUTH OYIraH maxciap ydyH Xam
a/10JIaTIIN Ba KOHYHUMIMKTa MyBO(HK OYIIMIIN IIapT.

Horuponnuru OynraH maxcnap XyKyKJIapH
Mypakka®d XyKyKuil Macayia, UYyHKH TYpJIH XU
WXTUMOUN-CUECHI, MaJaHUI Ba XyKyKUI LIapouTiapaa
HOTHPOHJIMTH  OynraH  [IaxCIapHUHT  XyKyKJIapH
Oy3wnamu. Mucon Tapukacuia IIyHA aWTHIINMU3
MYMKUKH, Horuponmurm OynraH Imaxcmap Iyd
KeNaguraH yMyMHMHA TYCUKJAap HIITa >KOMJIAIIMII,
WKTUMOUN OOBEKTIap Ba »XKaMoaT TpaHCHOPTIapuaa
SPKHH XapaKaTJaHHUII XaMJa TabJIUM OJHII OuiIaH
OormuK xucoOmaHamu. XycycaH, HII OepyBUYHIIAp
KYNMHYa HOTMPOHJIUIH OYJiraH IIaXCIApHUHT MEXHaT
GYHKUMSATIAPUHU camMapajid OakapullIapu Y4yH 3apyp
IapT-IIApOUTIapHA SAPATUIIHKM XoXJaMalaunap EKu
TapMuHIall onManiamnap. Iy cabGabim, HOrHPOHIHTH
00op IIaXxcirapHH KYJUTa0-KyBBaT/Iall Ba  YJIAPHHUHT
KaMUAT XaéTuaa UINTUPOK 3TULIMIA KapaTHIraH cabli-
xapakamiap Oy XWIMa-XWUIMKHMA TYIIYHWII Ba YHTa
UHINBUAyal EHIAUIYBHH TabMHHIAINTA KapaTHIHIIH
JIO3UM.

Takummam  xom3kd, Oy Oopama  sSBHHU
HOTMPOHJIMTH OynraH Imaxciap y4yH Oup Kartop
UMKOHMAT spaTuil Oopacuia cabii-xapakaTtiap oiuo
OGopmiMokaa. XycycaH ynap y4yH KyJad IIapouT —
MHKJIIO3UB JKaMHAT KypHIIra KapaTWira KaTop dopa-
Taa0UpIap aMaira OMMPHIMOKIA. ByHra SKKoJI MHCOT
TapuKacuJa UIYHH aWTUIl MUyMKUHKH, IIpesupeHt
[IlaBkaT Mup3uéeB TamadOycu OwnaH, (yKapoIuk
KAMUSATHHM ~ PHUBOMNJIAHTHPHII ~ COXacHaa  amaira
omMpmiIaéTrad McIoxXoTinap HaTwkacuna 2018 fmnma
V36eKHCTOH HOMMPOHIAP YIOMIMACH TAUIKKII STHIIH. Y
OyTryHI'M KyHJa HOTMPOHJIMI'H OYJTraH IIaxclapHUHT 35
Ta HOJABJIAT HOTMHXKOPAT TAIIKWIOTHHH OUPIAIITHPAIH.
ByHpait xamoar TamKWIOTIAPUHU OWpJIAIITHPUIIIAH
acocuil Makcayy BbMTuunr Horuponnap Xykykiapu
TYFPUCUATH KOHBEHIMSICHHU PaTH(HUKAIW KWINII Ba
amanra OIMMPHII KapaCHIApUHM WITapH  CYpPHII,
LTYHUHTAEK, HHKIIO3UB KaMUST KypHIIra KyMaKJIaInI
9au Ba OyHra spuman. SvHn Maskyp KonBenius
V36exucron Pecniyonmukacuaunr 2021 w7 wroHmaru
VPK-695-conmn  Konyuu  Guian  patudukamnus
KWIMHTaH[5].

V36ekucTonma KaOy KAJIMHTaH
taxpupaara KoHCTHTY IS “WKTHMOUH JaBiaT’ FOSICHHU
JaBiIaT TY3yMHHHHI acoCMd ycTyHM cudaruaa
oenrmwramu[6].  VMokTuMowmii  maBiaT  —  HHCOH

SHTH
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MaH(paaTIapuHU, YHUHI XyKYK Ba JPKHHJINKIAPUHU
Ka(oJIaTIu XUMOSI KWJIAJIUraH, MKTUMOUH TEHIJIMK Ba
UMKOHHMATIIAp 0apoOapiWrHHN TAbMHHJIAIIHE [aBlaT
CUECATUHMHI y3arura KysaIuraH XyKYKUM MOZAEIIup.
Cy3uMu3 uCOOTH YIapoK, IIYHH TabKUIJIAIl KEPaKKH,
sHru Taxpupaaru Koucrurynusaunr 1, 20, 22, 52, 57 Ba
aifaukca 47-mMonnanapua NABIaTHUHT HHCOHIIAPBAp,
MKTUMOUM WYHAJITUPUITaH CUECATHU aMajra OLIMPHUIIL
Ma)KOypHsITH aHUK Oenrwiad KyWuiraH. YHra kypa:

— JaBnaT (GYKapoJApHHHT MYHOCHO TYpPMYyII
JlapakaCWHHM TabMHUHIIAMI,

— KaMCUTHUIIITra iy KyHMacIuK,

— WKTUMOMH XUMOS TU3UMUHH KadoraTia,

— MMKOHUSITH YEKJIaHTaH IIaxCJIapHHU KYIiao-
KyBBaTJIalll

— Kabu BazudanapHu ¥3 3MMMacura oJiay.

Kouctutyuusnunr  47-moanacupa  “JlaBiat
HOTHPOHJWTH OYJIraH IIaxciuap Yy4yH Kylaid MyXHT
SApaTUIl Ba YNApHUHT JKaMHUATAA TyNa HIITHPOKUHU
TapMHUHIAdon® ned Oenrmmabd kyimnran. By Hopma
WKTUMOUM JaBJIaTHUHI KOHKpeT Tap3aa BbMTuuHr
Hormponnap XyKykjaapu TYFpUCHAArM KOHBEHLUSACH
MPUHIUITIAPUHY aMaJira OLIUPUIINHY aHTTIaTa i,

BMTuunr Horuponnap XYKYyKJIapu
TYFpUCHIAry KOHBEHLUSICH HOTUPOHJINKHU THOOUH EKu
NIAXCHHA HYKCOH 3Mac, OaJKd MKaMHUATIAArCH TYCHKIAp
HaTIKacuia o3ara KemyBYM IDKTUMOMH (peHOMEeH
cupatuga  Oaxomaiimu.  JlemMak,  HOTHPOHJIMKHH
KaMaWTHUPYBUYU aCOCUI OMUJ — KUCMOHUI HYKCOH 3Mac,
6ayKy MyXUTHHU MOCITAIITUPHII, XyKYKHU TABMHUHJIAII Ba
VOKTUMOWH XM3MaTIapHU KydalTupui xucobaananu. by
EHMaIIyBHU YyKyp aHIJIaraH XOJIIM FDKTUMOMI JaBiat
KOHIICMIMSICH HWILIa0 YMKWIAM 11y Owian Oupra
JKaMUSITHUHT aCOCHH FosicMra ainaTupum Oopacuia
capii-xapakamiap onud Oopmimokna. Tom MabHOMA Oy
FOSTHMHT 3aMupuaa Gpaos MKTUMOMMN aBiat, IPEBEHTUB,
MHKJIIO3UB XamJa (yKapoJapHUHT HMKOHHUSTIAPHHH
pean OapoOapralITHPyBUM JIaBiaT KypHIIl MacajlacH
étunTH necak myOosara OyimManu.

Horuponnuru 6ynras maxciapHUHT )KaMHUSATIA
TYNAaKOHIM HINTUPOKHMHHM TabMHUHJAIIAA TabIMM Ba
OaHIIMK JaBIATHUHT OKTUMOWH CHECATHHMHT ¥3apo
OoFmMK Ba OWp-OMpHMHU  TYNIUPYBUM  TapKHUOMA
kucminapugangup. bBMTaunr Horuponnap Xykykiapu
Tyrpucugary  KoHBeHcuscM  Maskyp — coxazapia
JABJIATHUHT (haod MaXOypUSATIApUHU aHUK Oenrnial,
HOTHPOH  IIaXCIAPHUHT  KaMCHUTHIMACIaH,  TEHT
MMKOHMATIIAp/Ja TAabJIMM OJIMIIM Ba MEXHAT 0030pHia
KaTHAIIUIIN YYyH XYKyKHH MIapOWTIAPHH SPATHIIHH
Tanab Kunaad. Y3GEKMCTOHHMHT SIHTM TaxXpUpaar
Koncrurynusacuna sca MWXTHUMOUM JaBnaT TaMONWIIH,
MHCOH KaJpUHHUHT yCTYBOPJIUTH Ba TEHI UMKOHHUSTIAP
CcHECaTUHM amajra OLIMPHUII HaBIATHUHT COXABHH
(haonuATH ydyH acocuii Me30H cudaThaa OeNruiIanraHu
TabJIMM Ba OaHUIMK COXaJapHard MacalajapHH sSHaja
Jom3ap6 axamMuAT KacO STUIMHYN KypcaTtaan. MHKITI031UB
TAQBJIMMHHUHT WOKTHMOMH JaBIaT KOHLENLMACHIATH
aXaMMATH INYHIAKH, JaBJaT TabIMMHH (akaT OMIMM
Ocpumr skapaéHu ne0 9mac, Oamkud IKaMUSTHHUHT

WOKTUMOMH Ty3WJIMacHUHH TEHI HWMKOHUSTIAp acocuia
LIAKJUTAHTUPYBYH CTPATErMK MHCTUTYT cudaThaa Kady

kwiagy. Wnamuil  taxyduiap  WyHM  KypcaTaguku,
WHKTIO3UB ~ TabJIUMIa WHBECTUINS KWIHII  y30K
MyJAjaataa HOTHUPOH IaxCclIapHUHT OaHINK

MMKOHHATIAPUHU OIIUPAIX, YOKTUMOUHN amanTanus Ba
MYyCTaKWIUINK JapakaCHHH KyTapuO, KaMOaralJuK
xaBpuHM KamadTupaau. Terunum wHDpaTy3UIMa,
METOJUK KYJUIOB, KOPPEKIMOH-NIEJAroruk €paaM Ba
TabIIUM MYacCAaCATaPHHUHT apPXUTEKTYP MOCIAIIYBH
WXTUMOUN JaBJIaTHUHT ¢daon MKTUMOUI
¢dyHKuMsIapuaan oupu cudarnaa HaMoEH Oyaau.

TabnuM Ba OaHUIMK YpTacwmaru MycTaxKaM
OOFIMKJIMK WIIMHH JKUXAaTAaH XaM, XyKyKdH >KHXaTIaH
XaM acociaHrad. VHKIIO3UB TablIMM HOTHPOHIIUIH
OyiraH  IIAXCIAPHUHT  MajaKacMHU  OLIMPaJH,
KTAMOUHN KYHUKMAaJapUHI PUBOKITaHTHPAIH,
OaHmImMKka Tan€prnaiimu. baHmmmk sca ¥3 HaBOaTuma
yJIApHHUHT JKaMUATIAa MYCTakwil cyObekTH cudaruia
¢aon  WINTHPOKWHW  TAabMUHIANAN,  MOKTUMOMMA
M30JIUSHA KaMalTHpany, HWHCOH KaJIpUHU
IOKCANTUPUO, WKTUMOUN JaBiaT FOSCUHUHT amaluid
HaTWKaJlapUHU HAMOEH 3Talld.

WoxTuMoull TEHINMHMK TaMOWWIM 3aMOHaBUI
JEMOKpaTUK XyKyMmariap (aoJNHATHHUHT  YCTYBOD
HyHanuiuiapuaan oupu 6yiauo, y pykaposapHHUHT KeJIuo
YUKUION, JKACMOHUHM €KUM pyXuil HMKOHUATIAPHUIAH
KaThbM Ha3ap, TEHI XyKyK Ba WMKOHHSATIApra »sra
6ymmuman  kadonaraaiian.  Y36exkuctoHHHHr 2023
wunga  KaOyn  KWIMHTaH —— SHTM  TaXpHpAaru
Kouctutynuscuga “vXTUMOMM  n1aBnaT”  FOSICUHUHT
MyCTaXKaMJIAHUIIA Ym0y OPUHIUIHAHT — XYKyKHi
acoCJIapUHHU fHaJa MycTaxkamiaau. Mxtumounit nasnar
KOHIICTIIMSICHTa  Kypa, [HaBlaT axOJMHHUHT Oapda
KaTIaMJapuHHA, XyCycaH  HOTHPOHIUTH  OyiraH
HIAXCIapHU KYJU1a0-KyBBaTIalll, YJIAPHUHI HKTUMOHM
xaétaa (aoy MIITUPOKMHMA TABMUHIAII, TCHI XyKyK Ba

AMKOHHUATIAPHA  Kadonarmiam MaxOypHATHHH  ¥3
3MMMAacura oJaju.
BMTHuur Horuponnap XyKyKJIapu

Tyrpucumarn KoHBeHIMsACHAA XaM MKTUMOHN TEHTJIHK
MacallaCl aCOCHH YpHWHAA TypuO, 5-MoIana naBiatiap
Oapua  mIaxcmap — KOHYH — OJauAa  TCHIJIUTHHU
TabMHHJIAIIN IapTIUTA Oenruinad KYHuiraH.
KoHBeHIMsAgarn TEHMIMK TymyHYacH (akat Qopman
XYKYKH TEHIJIMK 3Mac, Oajdku peal HWMKOHUSATIAP
TEHTJIUTH, OOIIKa Cy3 OwiaH alTraHia, HOTHPOHJIMTH
OyNraH MAaxCIapHHUHT TYIUK WKTAMOWN WHTETPAIUSICH
V4yH 3apyp IIapOWTIapHUA Oapro OJTHITHU Hazapla
TyTagu. Maskyp €HAamnryB MKTUMOWH TEHITIMKHU (akaT
3ampeT Ba YEKJIOBJApHW Oaprapad STHII 3Mac, Oajku
aKTHB KYJ1a0-KyBBaTIaIl cuécaTtu OpKai
MyCTaxKaMJIaITHH Tainad KUIaIu.

V36exucronna 6y npuHmn KOHCTHTYHSHAHT
57-Moxnmacua HOTHPOHJIMTH OYNTraH [IaXCIAPHUHT
XYKYKJIapy JlaBjaT TOMOHHUJAH XUMOS KHJIWHUIIIH,
YITAPHUHT )KaMUAT XaETH 1A TYIUK UIITHPOK dTUIIH YIYH
3apyp MIapoWTIap SPATWIMNIA INAPTINCH  OPKAJH
mycraxkamianras. [y Ounan 6upra, KoHCTUTYIUSTHUHT
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WHCOH KaJpUHU OJIMH KaipusT cudarupa Oenruiara
14-moxmacu WOKTHMOWH TEHTJIMKHUHT OOII XyKYKHA
TasgHUn OYymmb xm3mar Kuiaagu. by  Hopmamap
HOTHPOHJIMTH OYITaH Iaxciap y4yH TablIuM, OaHIIIHK,
THOOMH XM3MaT, WKTUMOMN MH(ppaTy3WIMa Ba CHECHI-
VWOKTUMOMH (DAOJUTHK coxajlapujia TEHI HMKOHHSTIIAp
SIPATHIITHA Tajad Kuiai.

XyJioca
Wxtumonii JlaBiaT KOHLIEMIUACUHUHT
MaMJIakaT KOHCTHTYLIHOH acocnapuia

MYCTaxXKaMJIaHHUIIM Ba HOTHPOHJIUTH OYNraH mmaxcriap
XYKyKJIapuHU KadoJIaTIOBYM MWUIMH Xamaa XalKkapo
MeXaHH3MJIAPHUHT yHFYHIAITyBH Y36eKHCTOHIa HHCOH
XYKyKJIapUHA XUMOS KHJIHII COXacuia SHTH Owup
OOCKMYHM 103ara KeNTHpPAW. SIHrM  Taxpupaaru
KoHCTHTYILIMS MHCOH KaApHHU OJMH KaJpusT cudaruaa
9pTHPOd 3Tap OSKaH, (YKAPOJAPHUHT IKTUMOHMH
TEHIJIUTH, KaMCUTHUIIra Hya KyWMaciauK Ba MKTUMOUM
XMMOsl TU3UMHUHHUHT  0apKapop amMall KWIHIINHH
JaBIATHUHT TYFPUAAH-TYFpU MakOypusth cudatuga
Oenmrmramy. Ym0y TamMOHWLIAp HOTHPOHIUTH OYiraH
maxciap XyKyKIapuHHHT KOHYHYWIMK Ba aMalIMETaru
Ka(oJaTIapuHE TAKOMIWUIAIITHPUII YYyH MYCTaxKam
XYKYKHU# acoc 0Y1i0 Xu3Mat Kujau.

KoHBeHUMsAAarn  TEHIJIMK,  WHKIIIO3UBIIHK,
yHHMBeEpcal qu3aifH, ajeKkBaT MocallyB kKabu 3aMOHaBHI
XYKYKHH KaTeropHsUITapHHHI MWUINH XYKyK TH3UMHIa
KUPUTHIMIIA ~HOTHUPOHJIMIH OYiraH [IaxcIapHUHT
XyKYKHH MakoMura HHUCOaTaH WHCOH XyKyKJapura

acocllaHTaH SHIAITyBHUHT MIAKJUTAHUIITMHA
tesnamTupan. 2020  Hunmga  KaOynm  KWJIMHTaH
“Horuponnuru Oynra MIaXCIAPHUHT  XYKYKJIapu
Tyrpucupa’tu  KoHyH aca  ymOy  KOHBEHIMOH
HOpMallapHH  MIJUTHH ~ XYKYKHH  MeXaHH3Miapra

MMITIEMEHTAINS KWINIIAA Xal KWIYyBYH axaMHAT KacO
s1au. KoHyHHMHr KaOydl KWIMHHIOM HAaTH)Kacuaa
TabpIUM, OaHMIHNK, WHQpaTy3mwiMa, THOOHA-MKTUMOUH
XHM3MaTiiap, IaBjiaT OOIIKApyBH Ba 3JICKTPOH XHU3Matiap
coxajapujia UCI0X0Tap SHTU Ma3MyH KacO 3TIH.

Iy Omman Oupra, TagKUKOT HaTWXKalapu
IMIyHJaH Jajnojar OepAWKH, MIUIMH KOHYHYMINK
HOpMaJIapyu aManuérja Tyjla HOUlamM ydyH ¢akar
XYKyKuil 0a3aHd TaKOMHJUIAIITHPUIIHWHT Y3 €Tapiu

osMac. VDbkTtumoud pgaBnaT TaMoOMWILIapuHU - XagéTra
TaTOMK ATUII CaMapacH, aBBao, AaBjiaT OpraHIapUHUHT
WHCTUTYIMOHANl ~ CaJOXUATH, (yKapoiIMK  >KaMHATH
WHCTUTYTIAAPUHUHT  (aoIMrH  Ba  MKTUMOHH
nH}paTy3UIMaHIHT HHKJIIO3UBIIMK Aapa)kacura OOFIIHK.
Macanan, WHKJIIO3UB TablMMJa XaIH XaM IeJaror
KaZpiap  MajakacH, TabiIMM  MyaccacalapHHH
MOCJAIITHUPHIL, MaxcyC pecypc MapKasjlapy eTapiu
9MaciIuIu Kabu MyaMmmosap MaBxya. banmink coxacuaa
KBOTQJIAII TI3MMH KOHYHaH OenrwmiaHraH Oyica-na,
VHUHT aMajii wKpocu Oapda Xyayajapaa Oup Xui
Jlapakana TabMHHJIaHMaraH. Wndparysunmanu
MOCTAIITHPUII OoOpacuaa XaM Imaxap Ba TyMasjap
Y¥pracuna cesnmapiu papkiap caKIaHHO KOIMOKIA.

TagKUKOT IIYHW KypcaTaguKH, HOTHPOHIIHMIH
OynraH miaxcnap XyKyKJIapuHH TabMHHJIAIIAA OSHT
acocmii ~ MyamMMonapgaH = OuMpH  —  KaMUATAArH
CTEpPEOTHILIap Ba XyKYKHH MaJaHHSATHUHT €Tapin
Japaxkana SMaciauruaup. KoHBEHIMSIard MWKTUMOUM
MOJENb acoCHra Kypa, HOTHPOHJHMK INaXCHHHT
XYCYCHATH dMac, OaJIKil KaMUSITHUHT apXUTEKTYpaBUH,
ax0opoT Ba WKTUMOMH TYCHKJIapH OWJIaH OOFINK
skapaéuaup. Jlemak, XyKyKuil HOpMajapHH amaira
OIMPHII y4YyH (aKkaT [JaBIaTHHHT WHCTUTYIHOHAI
CaJIOXMATH 5Mac, OalKW axolyd OHrUJa WHKIIO3UB
TaQakKypHH IIAKIUIAHTHPHII XaM MYXHM  OMHII
XHUCOOIaHAMH.

Xymoca KAMHO aWTHII MYMKHUHKH, WKTHMOWN
JaBjIaT FosICM Ba HOTHPOHJIWrM OyiraH miaxciap
XYKYKJIQpUHH TabMMHJIAII MacajacH Y30eKHCTOHIa
KEHT KaMPOBJIN XYKyKHI, THCTUTYIMOHAJI B TDKTUMOUH
UCJIOXOTJIAPHU Tallad KWIaJIUTaH YCTYBOP HyHATHIIIND.
Magxya XyKyKuil acocinap xajakapo CTaHAapTIapra Moc
Oyica-na, yNapHUHT TYIHK amalra OMIMPWINIIN Y4yH
y3IIyKcu3 MOHHUTOPHHT, coxaBuit cuécatnap
UHTETrpalusicd Ba  (QyKapoJMK IKaMHsITH  OHJIaH
XaM)KHXATIMKAAa WII  IOPUTHIN  3apyp. VDhkTrmownit
TEHIJIMK Ba WHKIIO3MB XKaMUSTHH KypHWII JaBIaTHHHT
dakaT  XyKyKduil =~ MaxOypusiTH  3Mac, OanKu
MaMJIaKaTHUHT ~ 0apKapop  pHBOXJIAHHIIH, HWHCOH
KalUTaIM CAJIOXUATH Ba NUBWIM3ALMOH TapaKKUET
JapakacuHu Oenrmnad OepyBUM acochil oMmIUIapIaH
Oupy XHCOOIaHAIH.
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ANNOTATION
This article describes the documents adopted to promote, ensure, and protect the rights of persons with
disabilities, their content and significance, as well as which aspects of the rights of this category of persons they
regulate or what privileges they provide. In addition, the foundations for protecting the rights of persons with
disabilities, as set forth in our national legislation and the new edition of the Constitution of the Republic of
Uzbekistan, are presented.
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Ymly Mmakonaza HOTHPOHJIHMTH OYiraH MIaXCIapHUHT XyKYKIapHHHA ParOaTIAHTHPHII, TabMHUHJIAII Ba

XMMOS KHITUII Oopacuia KaOyJr KWIMHTaH Xy>KKaTiaap Ba yIApHUHT Ma3MyH-MOXasTH XaM/ia aXaMHsTH, ITyHUHTICK,

ymOy TonGagaru maxciapHUHT XyKyKJIapUHUHT KaiCH JKUXATIApUHU TapTHOra ColvO TypHIUIMTH €KU KaHaan

uMTUE3NMap Oepuiy kabunap €putud OepuiraH. byHaaH Tamkapu, MUUTHNH KOHYHYHMIUTUMHU3 Ba OO KOMYCHMU3

V36exucron Pecniy6mukacu STuru taxpupaark KOHCTHTYIMSCHA KYPCATHIITAH HOTMPOHINTH OYIraH MaXcIapHHHT
XYKYJTapHH{ XUMOS KWIHITHUHT aCOCTapH KEJITUPUIITaH.
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SXTUEKMAH Touda, peecTp, “VIMkoHMATIap Mapka3u”, “pro bono”.

During the years of independence, large-scale
efforts have been undertaken in the Republic to establish
an effective system of state support for socially
vulnerable groups of the population. A number of state
programs have been adopted with the aim of improving
the living standards and quality of life of the elderly and
persons with disabilities, enhancing the pension system
and social assistance mechanisms, organizing systematic
healthcare and expanding access to modern methods of
treatment.

National legal norms occupy one of the most
important places in the protection of the rights of persons
with disabilities. A number of regulatory legal acts aimed
at ensuring, protecting, and promoting the rights of this
category of persons have been duly adopted in
Uzbekistan. Among them is the Law of the Republic of
Uzbekistan “On Social Protection of Persons with
Disabilities in the Republic of Uzbekistan” (No. 422-XII
of November 18, 1991, subsequently adopted in a new
edition), which enshrines provisions related to the social
protection of the rights of persons with disabilities.
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Article 1 of this Law provided, for the first time in
national legislation, a legal definition of the term
“disability.” In addition, the article established that the
recognition of a person as disabled shall be carried out in
accordance with the procedure prescribed by the
Medical-Labor Expert Commission (MLEC) [1].

Subsequently, a number of resolutions of the
Cabinet of Ministers of the Republic of Uzbekistan
(under the President of the Republic of Uzbekistan) were
adopted. These resolutions determined, inter alia, the list
of data required for establishing disability, the procedure
for assigning and paying allowances to persons disabled
since childhood, the rules for assigning and paying
pensions to elderly persons and citizens incapable of
work who do not have the required work record, the State
Program on ‘“Maternal and Child Screening” aimed at
early detection of congenital and other pathologies in
newborns and pregnant women, the Program of measures
to strengthen social protection of persons with disabilities
in Uzbekistan, as well as the Regulation on the individual
rehabilitation program for a disabled person. These
documents also established supervision over training
personnel among persons with disabilities and creating
workplaces for them, while providing a number of
additional benefits. The key resolutions include:

- Resolution No. 328 of the Cabinet of
Ministers of July 17, 1992 “On Issues of Social
Protection of Persons with Disabilities in the Republic of
Uzbekistan” (invalid as of 01.09.2024) [2].

- Resolution No. 319 of the Cabinet of
Ministers of June 24, 1994 “On the Procedure for
Assigning and Paying Allowances to Persons Disabled
Since Childhood, the Elderly, and Citizens Incapable of
Work” (invalid as of 07.04.2011) [3].

- Resolution No. 433 of the Cabinet of
Ministers of November 11, 1995 “On the State Program
of the Republic of Uzbekistan for the Rehabilitation of
Persons with Disabilities for 1996-2000” (invalid as of
22.02.2021).

- Resolution No. 140 of the Cabinet of
Ministers of April 1, 1998 “On the Establishment of the
State System of ‘Maternal and Child Screening’ for Early
Detection of Congenital and Other Pathologies in
Newborns and Pregnant Women in order to Prevent the
Birth of Children with Disabilities” (invalid as of
22.07.2022) [4].

- Resolution No. 520 of the Cabinet of
Ministers of December 7, 1999 “On the Program of
Measures to Strengthen Social Protection of Lonely
Elderly Persons, Pensioners, and Persons with
Disabilities for 20002005 (invalid as of 22.02.2021)
[5].

- Resolution No. 106 of the Cabinet of
Ministers of March 29, 2002 “On Strengthening Social
Assistance for Lonely Elderly Persons, Pensioners, and

Persons with Disabilities in Need of Care” (invalid as of
18.12.2023) [6].

- Resolution No. 89 of the Cabinet of
Ministers of May 17, 2006 “On the Establishment of the
National Center for Rehabilitation and Prosthetics of
Persons with Disabilities” [7].

- Resolution No. 75 of the Cabinet of
Ministers of March 18, 2009 “On the Approval of the
Regulation on the Individual Rehabilitation Program for
a Disabled Person” (invalid as of 23.12.2010) [8].

On September 7, 2006, the President of the
Republic of Uzbekistan adopted Resolution No. 459 “On
the Program of Measures to Further Strengthen the
Targeted Social Protection and Social Services for
Lonely Elderly Persons, Pensioners, and Persons with
Disabilities for 2007—2010” (invalid as of 28.09.2020).
Based on this Resolution, measures were envisaged to
expand access of lonely elderly persons, pensioners, and
persons with disabilities to treatment and preventive care,
improve the quality of assistance provided as well as their
housing and living conditions, strengthen the material
and technical base of the “Sakhovat” and “Muruvvat”
homes and sanatoriums, and introduce new forms,
methods, and technologies of social services.

On July 11, 2008, the Law of the Republic of
Uzbekistan “On Amendments and Additions to the Law
of the Republic of Uzbekistan ‘On Social Protection of
Persons with Disabilities in the Republic of Uzbekistan’”’
(Law No. 162) was adopted, introducing a new version
of the Law “On Social Protection of Persons with
Disabilities in the Republic of Uzbekistan™ [9].

On May 30, 2011, the President of the Republic
of Uzbekistan adopted Resolution No. 1542 “On
Additional Measures to Further Strengthen the Social
Protection of Lonely Elderly Persons, Pensioners, and
Persons with Disabilities for 2011-2015” (invalid as of
28.09.2020) [10]. This Resolution provided for
additional measures such as improving the regulatory and
legal framework of social services for lonely elderly
persons, pensioners, and persons with disabilities,
enhancing the system of social services, expanding and
improving the quality of social service types, and
strengthening the material and technical base of medical
and social institutions.

On December 26, 2016, the Law of the Republic
of Uzbekistan “On Social Services for the Elderly,
Persons with Disabilities, and Other Socially Vulnerable
Categories of the Population” (Law No. 415) [11] was
adopted. This Law defined the types and principles of
services, the main directions of state policy, the
categories of vulnerable persons, the authorities and
organizations involved and their powers, forms and types
of services, as well as provisions on monitoring,
evaluation, state and public oversight, and other related
issues.
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On December 28, 2016, the President of the
Republic of Uzbekistan adopted Resolution No. 2705
“On Additional Measures to Further Improve the State
Support System for the Elderly and Persons with
Disabilities” [12]. This Resolution envisaged
strengthening targeted social protection for persons with
disabilities, expanding material assistance aimed at
improving their housing and living conditions, providing
for their treatment, organizing systematic rehabilitation,
expanding preventive measures, and strengthening the
material and technical base of medical and social
institutions.

On August 1, 2017, the President of the
Republic of Uzbekistan issued Decree No. 5006 “On
Measures to Further Improve the State Support System
for Persons with Disabilities” [13]. The purpose of this
Decree was to strengthen state support for persons with
disabilities, further improve the system of medical and
social assistance, enhance their quality of life, and
provide comprehensive assistance in obtaining education
and employment.

On December 1, 2017, the President of the
Republic of Uzbekistan adopted Decree No. 5270 “On
measures to radically improve the system of state support
for persons with disabilities” [ 14]. Within the framework
of this Decree, proposals were approved concerning the
drafting of the Law of the Republic of Uzbekistan “On
the Rights of Persons with Disabilities” and the adoption
of practical measures in preparation for the ratification of
the United Nations Convention on the Rights of Persons
with Disabilities.

Pursuant to the Decree, the purchase of urban
passenger transport vehicles that are not adapted for
persons with disabilities was prohibited. In addition,
relevant agencies were recommended to organize
training for persons with disabilities in operating
passenger cars and to establish the production of vehicles
adapted with special control devices (such as manual
clutch, fuel supply controls, etc.) for their use.

From the 2018/2019 academic year, a new
procedure for admission to higher education institutions
came into force. According to this procedure, in addition
to the general quota of student admissions, an additional
two percent of state grant quotas were allocated for
persons with disabilities. The distribution of these quotas
among higher education institutions was formed by the
relevant ministries and agencies under which such
institutions operate, and within two weeks after the
adoption of the Presidential Decree on admission to
higher education institutions, these quotas were
submitted to the State Commission on Coordination of
the Admission Process to State Higher Education
Institutions.

Starting from June 1, 2018, a Unified Electronic
Register of Persons with Disabilities was introduced,

which contains comprehensive information about such
persons, including the amounts and types of allocated
cash payments, rehabilitation technical aids, prosthetic
and orthopedic products, medicines, as well as the social
services and benefits provided. The new format of the
register also allows for obtaining up-to-date information
on the state of affairs in this field, facilitating data
exchange among government agencies, and preventing
the misuse and misappropriation of budget funds.

In 2018, a Fund for the Support of Persons with
Disabilities was established under the Ministry of Health.

On March 28, 2018, the Cabinet of Ministers of
the Republic of Uzbekistan adopted Resolution No. 247
“On approval of the state program for promoting the
employment of persons with disabilities for 2018-2019”
[15]. In accordance with this Resolution, a program of
measures to promote the employment of persons with
disabilities for 2018-2019 and a regional working group
were approved, and their main tasks were defined.

In order to improve the situation of persons with
disabilities in Uzbekistan at the legislative level, the Law
“On the Rights of Persons with Disabilities” [16] and the
Law of the Republic of Uzbekistan “On Ratification of
the Convention on the Rights of Persons with
Disabilities” [17] were adopted, thereby ratifying the
Convention. On this basis, responses to the requests of
persons with disabilities were reflected in the Presidential
Decree of the Republic of Uzbekistan dated January 28,
2022, “On the Development Strategy of New Uzbekistan
for 2022-2026” and other normative legal acts.

The adoption of the Law on the Rights of
Persons with Disabilities opened up a new social
approach to the rights of this category of persons in
Uzbekistan. In addition to incorporating provisions
consistent with the Convention on the Rights of Persons
with Disabilities, the Law also introduced norms that
further deepen their rights. The Law provides definitions
for such concepts as “communication,” “discrimination
on the grounds of disability,” “child with disabilities,”
“person with disabilities,” “social protection of persons
with disabilities,” “public associations of persons with
prosthetic

ERINNT3 EEINT3

reasonable accommodation,
” “sign language interpretation,”
social

disabilities,
and orthopedic devices,
“assistive listening devices,” “medical and
examination,” “assistive technologies for the visually
impaired,” and “limitation of a person’s life activity.”
The Law also sets forth the fundamental
principles of ensuring the rights of persons with
disabilities, namely: respect for their dignity,
independence, and freedom of choice; prohibition of
discrimination based on disability; equality of
opportunities in the exercise of human rights and
freedoms; respect for the evolving capacities and the
right to preserve individuality of children with
disabilities; accessibility of facilities and services; and
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involvement of persons with disabilities in the life of
society and the state. In addition, the Law defines the
main directions of state policy in ensuring the rights of
persons with disabilities, the powers of the government,
executive authorities, and local state bodies in this field,
as well as the roles of interdepartmental councils, self-
governing bodies of citizens, non-governmental non-
profit organizations, and public associations.

Furthermore, the Law enumerates specific rights
of persons with disabilities, including:

The right to equality and non-discrimination;

The right to privacy;

The right to family and family environment;

The right to citizenship and freedom of
movement;

The right to housing;

The right to access information;

The right to participate in cultural
recreation, and sports;

The right to petition;

The right to access to justice;

The right to participation in socio-political life;

The right to education;

The right to work, among others.

In addition, the Law establishes provisions on
recognizing a citizen as a person with disabilities,
rehabilitation and habilitation of persons with
disabilities, medical and social examination, healthcare
and social assistance, vocational training, retraining and
skills development, employment and labor activity, as
well as liability for violation of the legislation in this area.

In 2021, the Medical and Social Examination
Inspectorate of the Republic of Uzbekistan and an
Interdepartmental Council on the Affairs of Persons with
Disabilities were established.

On June 7, 2021, by the adoption of the Law of
the Republic of Uzbekistan No. 695 “On the Ratification
of the Convention on the Rights of Persons with
Disabilities (New York, December 13, 2006)” [18], the
Convention was ratified.

On November 27, 2021, the President of the
Republic of Uzbekistan adopted Resolution No. 22 “On
measures to further improve the activities of the medical
and social examination service and the system of
establishing disability in children” [19], which
introduced the new “Medical and Social Examination”
electronic information system for the registration and
examination of persons with disabilities in medical and
social expert commissions.

On December 21, 2021, the President of the
Republic of Uzbekistan adopted Resolution No. 57 “On
additional measures for comprehensive support of
persons with disabilities, promoting their employment,
and further enhancing their social activity” [20]. This
Resolution, in line with the United Nations Sustainable

life,

Development Goals, provided for the formation of an
effective system of support for persons with disabilities,
broad involvement in labor activity, improvement of their
quality of life, and creation of new jobs for them.
Beginning January 1, 2022, subsidies from the State
Employment Promotion Fund are granted to employers
who hire persons with disabilities, income tax benefits
for persons with disabilities since childhood and for
persons with disabilities of Groups | and Il are increased,
and employers are fully reimbursed from the State
Budget for the amount of social tax paid for employees
with disabilities. Additional responsibilities were also
assigned to the Interdepartmental Council to promote the
employment of persons with disabilities.

From 2022 onwards, a system was introduced to
allocate annual subsidies for up to 500 young people with
disabilities to receive vocational training and engage in
entrepreneurial activities.

Measures were also introduced to bring the
education of blind and visually impaired persons to a
qualitatively new level, as well as to expand the database
of books, journals, and other printed materials (texts,
musical notations, illustrative materials, books in Braille,
and audiobooks) available to persons with disabilities.

On August 31, 2022, the Cabinet of Ministers of
the Republic of Uzbekistan adopted Resolution No. 486
“On measures to create favorable conditions for the
employment of persons with disabilities” [21], which
approved the Model List (Classifier) of recommended
professions and service positions for persons with
disabilities, recommendations on adapting workplaces
and professions to the needs of persons with disabilities,
a list of professions and positions in which persons with
disabilities may engage, as well as recommendations
regarding labor conditions.

On October 12, 2022, the President of the
Republic of Uzbekistan adopted Resolution No. 390 “On
additional measures to support organizations of societies
of persons with disabilities and to promote the
employment of persons with disabilities” [22].
According to this resolution, on a pilot basis in
designated regions, “Opportunity Centers” were to be
established to facilitate the employment of persons with
disabilities, provide them with vocational training, and
support their interests in culture, arts, and sports.

On February 27, 2023, the President of the
Republic of Uzbekistan adopted Resolution No. 74 “On
additional measures to improve the system of support for
persons with disabilities” [23]. This resolution provided
for supplying persons with disabilities in need with
modern  prosthetic  and  orthopedic  devices,
modernization of equipment in rehabilitation institutions,
granting privileges for priority access to public services
provided by state agencies and organizations,
strengthening their legal guarantees, and improving the
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system of legal assistance. Additionally, in order to
promote voluntary free legal assistance (pro bono) for
persons with disabilities, it was decided to create a
special section for their applications within the “Legal
Aid” information system, open for use by bar
associations and lawyers.

As noted by the President of Uzbekistan,
Shavkat Mirziyoyev: “Our country is entering an entirely
new era of development. By adopting our renewed
Constitution, we have created the legal foundation for the
Third Renaissance. Today, every compatriot who wishes
to contribute worthily to the realization of this great goal
that our people aspire to must act relying primarily on this
foundation. In particular, in fulfilling the dreams and
aspirations of our younger generation and in preparing a
solid ground for their future, our Basic Law opens up
unprecedented opportunities for them” [24].

In Uzbekistan, ensuring that persons with
disabilities enjoy equal opportunities alongside all other
individuals and are entitled to civil, personal, economic,
social, political, and other rights and freedoms as
enshrined in our Constitution — consistent with
universally recognized international norms and
principles, as well as international treaties ratified by our
country — remains one of the priority directions of state
policy in the field of protecting the rights of persons with
disabilities.

The introduction of specific articles for the first
time in the newly revised Constitution guaranteeing the
rights of persons with disabilities, as well as the inclusion
of provisions dedicated to their rights, demonstrates that
this Constitution reflects a social approach towards
persons with disabilities. This is evident in the
obligations undertaken by the state to create the
necessary conditions for ensuring and realizing all their
rights [25]. In particular, Articles 50, 57, 70, and 115 of
the Constitution directly address the rights of persons
with disabilities, which constitutes clear evidence that the
rights of this category of citizens are protected under the
fundamental law of the state.

On December 27, 2023, the President of the
Republic of Uzbekistan adopted Resolution No. 410 “On
measures to improve the system of social services and
assistance to elderly persons in need of care and persons
with disabilities” [26]. This resolution envisaged
optimizing and digitizing the procedures for identifying
elderly persons living alone and persons with disabilities
in need of care. At the same time, numerous tasks were
assigned to the “Inson” (Human) Social Service Centers,
and it was decided to rename the “Sakhovat” Boarding
Homes for the Elderly and Persons with Disabilities and
the Republican Boarding House for Veterans of War and
Labor as Social Support Centers.

On July 16, 2024, the President of the Republic
of Uzbekistan adopted Resolution No. 257 “On

additional measures to improve the system of disability
determination” [27]. This resolution introduced a new
procedure for disability determination, aimed at
implementing effective mechanisms for establishing
disability, improving the system of medical and social
expertise services, and creating the necessary conditions
for the participation of persons with disabilities in social
life. A plan of measures in this field was also approved.

On July 18, 2024, the President of the Republic
of Uzbekistan adopted Resolution No. 266 “On
additional measures to create a favorable and barrier-free
environment for persons with disabilities” [28]. In order
to create a safe and accessible environment for the free
movement of persons with disabilities and to introduce
new approaches in this area, the resolution provided for
the adaptation of construction, repair, equipment, streets,
and transport facilities for the needs of persons with
disabilities, the launch of an interactive map information
system, the expansion of the fleet of specially equipped
buses, and other measures. Furthermore, the resolution
approved the list of types of activities requiring the
creation of a barrier-free environment as a condition for
obtaining licenses, a model list of streets to be adapted
based on urban planning norms and requirements for the
safe and barrier-free movement of persons with
disabilities, and a program of measures to create a
barrier-free environment.

At the same time, the need arose to further
improve legislation on the rights of persons with
disabilities in order to create additional conditions
enabling them to enjoy human rights and freedoms on an
equal basis with other citizens. Specifically, it became
necessary to amend the Law of the Republic of
Uzbekistan “On the Rights of Persons with Disabilities”
to provide for the creation of additional conditions
ensuring the rights of persons with disabilities to access
justice, to vote and be elected, to participate in referenda,
and to receive education. In line with the UN Convention
on the Rights of Persons with Disabilities, the national
Law “On the Rights of Persons with Disabilities” also
needed to be supplemented with norms establishing
accessible forms of communication with persons with
disabilities and requiring the adaptation of social
infrastructure facilities to guarantee their unhindered
access. Taking into account that such measures would
serve to ensure the protection of the rights of persons with
disabilities through the implementation of universally
recognized international norms and standards in the field
of human rights and freedoms into national legislation,
on September 5, 2024, the Law of the Republic of
Uzbekistan “On introducing amendments and additions
to the Law of the Republic of Uzbekistan ‘On the Rights
of Persons with Disabilities’” No. 955 [29] was adopted.
This law introduced new amendments and additions, the
most notable of which were the inclusion of Article 30*
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“Right to Access to Justice” and Article 302
“Participation in Socio-Political Life.”

In conclusion, it can be stated that all the above-
mentioned legal documents are noteworthy in that they
embody norms aimed at ensuring, protecting, and
promoting the rights of persons with disabilities. It would
not be an exaggeration to say that they are sufficient for
the protection of the rights of persons with disabilities at
the level of international law, although some exceptions

may exist. Such exceptions are directly related to the
continuous development of society, meaning that new
social relations may require new normative-legal
foundations. Based on this, we can confidently state that
in Uzbekistan today the rights of persons with disabilities
have become a recognized direction of state policy,
which in turn creates the foundation for this category of
persons to fully exercise their rights in our country
without any obstacles or restrictions.
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ANNOTATSIYA

Magolada AQShda nogiron shaxslarning huquglarini himoya gilish borasidagi tajribasi yoritilgan. Unda
davlat idoralari va turli nodavlat tashkilotlarning faoliyati, nogironlar uchun yaratilayotgan imkoniyatlar hamda
ularning jamiyat hayotida faol ishtirok etishi masalalari ko‘rib chiqiladi. Shuningdek, ushbu tajriba boshqa davlatlar

uchun ham foydali bo‘lishi mumkinligi ta’kidlanadi.

Kalit so ‘zlar: Nogironlar huquglari, AQSh tajribasi, ijtimoiy himoya, nodavlat tashkilotlar, imkoniyatlar.

OIIBIT CIIIA B 3AILIUTE ITPAB UHBAJIM/IOB

AHHOTAIUA

B crarbe paccmatpuBaercs ombit CHIA B 3ammre mnpaB wuHBamuaoB. OcBemiaercsi AESITEILHOCTH
TOCYapCTBCHHBIX OPIaHOB M HENPABUTECIBCTBEHHBIX OpraHW3aldil, CO3AaBaeMble BO3MOXKHOCTH IS JIFOICH ¢
OTPaHNYCHHBIMH BO3MOYKHOCTSIMH M MX Y9acTHE B OOINECTBEHHOW XHM3HH. Takke OTMEYaeTcs, YTO NAHHBIH OIBIT

MO>KET OBITh MOJIE3€H AJISl APYTUX CTpaH.

Knioueswie cnosa: llpapa nuBamunos, onsiT CILIA, connanshas 3amura, HI1O, BO3MOXKHOCTH.

THE EXPERIENCE OF THE UNITED STATES IN PROTECTING THE RIGHTS OF PERSONS
WITH DISABILITIES

ANNOTATION

This article discusses the experience of the United States in protecting the rights of people with disabilities.
It highlights the role of government institutions and non-governmental organizations, opportunities created for persons
with disabilities, and their active participation in social life. The study also emphasizes that this experience can be

useful for other countries as well.

Keywords: Disability rights, U.S. experience, social protection, NGOs, opportunities.

Nogironlar huquglari inson hugquglarining
muhim jihatlaridan biridir. Qo‘llanilayotgan qonunlar,
ommaviy siyosat va fuqgarolik jamiyati tashabbuslari
orqali nogironligi bo‘lgan shaxslar teng huquqlarga ega
bo‘lishga harakat qgilinadi. Amerika Qo‘shma Shtatlari
(keyingi o‘rinlarda AQSH) nutq nuqtai nazaridan bu
sohada dunyoda yetakchi davlatlardan biridir. Ushbu
maqolada AQSHdagi asosiy gonunchilik, huquqiy
institutlar, tashkilotlar va amaliy muammolar tahlil
gilinadi.

Nogironlar  huquglarini  himoya qilishga
garatilgan dastlabki qonuniy tashabbuslar AQSHda
XIX-XX asrlarda shakllana boshlagan bo‘lsa-da,
ularning amaliy mazmuni ko‘pincha sog‘liqni saqlash,
ijtimoiy yordam va nafagaga oid chora-tadbirlar bilan
chegaralangan edi. O‘sha davrda nogironlik ko‘proq
“ijtimoly yordamga muhtojlik” sifatida ko‘rilgan, teng
huqugli fugarolik masalasi esa deyarli kun tartibiga
qo‘yilmagan.

Ammo XX asrning ikkinchi yarmi, xususan
1960-1970-yillar, AQSHda fugarolik huquglari harakati
avj olgan davr bilan chambarchas bog‘liq bo‘ldi. Irqiy
tenglik, ayollar huquqi, jamiyatdagi kamsitishlarga
garshi kurashish bilan bir gatorda nogiron shaxslarning

ham huquqglari tobora ko‘proq muhokama qilina
boshladi. Natijada, bu davr nogironlar huquglarini
huqugiy jihatdan mustahkamlash uchun burilish nugtasi
bo‘ldi.
1968-yilda gabul gilingan Architectural
Barriers Act — Arxitektura to‘siqlari to‘g‘risidagi
gonun (ABA) nogironlar uchun ijtimoiy muhitni
moslashtirish borasidagi ilk keng gamrovli qonun bo‘ldi
[1]. Unga ko‘ra, federal hukumat tomonidan
moliyalashtiriladigan barcha yangi yoki rekonstruksiya
gilinayotgan inshootlarda nogiron shaxslarning erkin
harakatlanishiga imkon beruvchi sharoitlar yaratilishi
majburiy etib belgilandi.
Bu gonun orgali quyidagi talablar kuchga kirdi:
o Binolarda kengrog eshiklar va moslashtirilgan
zinapoyalar qurilishi;
o Nogironlar uchun moslab qurilgan hojatxonalar
bo‘lishi;
o Lift va eshik tugmalarining balandligi nogiron
foydalanuvchilarga mos bo‘lishi;
o Federal idoralarda xizmat ko‘rsatishda jismoniy
to‘siglarning bartaraf etilishi [2].
ABAning ahamiyati shundaki, u nogironlar
masalasini faqgat ijtimoiy yordam emas, balki shaxsning
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erkin harakatlanishi va jamiyat hayotida to‘liq qatnashish
huquqi sifatida ko‘rsatib berdi. Bu o0°‘z-o‘zidan
keyinchalik gabul gilingan ADA (1990) gonunining
poydevorini tashkil etgan.

Nogironligi bo’lgan shaxslar huquqlari tarixida
yana bir muhim bosgich bu — “Rehabilitation Act of
1973” (Nogironlarni reabilitatsiya qilish to‘g‘risidagi
1973-yilgi qonun) Aynigsa, uning 504 bo’limi inqilobiy
o°zgarishlarga sabab bo‘ldi. Bu bo‘limda ilk bor “nogiron
shaxslarni  davlat  dasturlarida  yoki  federal
mablag‘oluvchi tashkilotlarda kamsitish taqiqlanadi”
degan norma aniq huquqiy kuchga ega bo‘ldi [3].

Ya’ni, agar biror ta’lim muassasasi, sog‘ligni
saglash tashkiloti yoki boshga bir davlat loyihasi federal
mablag‘dan foydalansa, u holda nogiron shaxslarga
garshi har ganday diskriminatsiya nogonuniy
hisoblanadi.

Bu tamoyil oz davri uchun yangilik edi, chunki
ilgari nogiron shaxslar ko‘proq “himoya qilinishi kerak
bo‘lgan guruh” sifatida ko‘rilgan bo‘lsa, endi ular teng
huqugli fugarolar sifatida tan olina boshladi.

Umuman olganda, ABA va Rehabilitation Act
nogironlar masalasini ijtimoiy muhofazadan huqugiy
kafolat darajasiga olib chigdi. Bu qonunlar inson
huquqlari nazariyasi rivojida “nogironlik masalasining
universallashuvi” jarayonini boshlab berdi.

Masalan, Section 504 bo’limni ba’zi
huqugshunoslar “nogironlar uchun fuqarolik huquqlari
harakatining konstitutsiyasi” deb atashadi. Chunki u ilk
bor nogiron shaxslarning huquglarini irqiy yoki jinsiy
tenglik singari fundamental inson huquglarining bir
gismi sifatida ko‘rsatdi [4].

Shuningdek, ABA ham jamiyatshunoslar
tomonidan “to‘siglarsiz jamiyat” konsepsiyasining
huqugiy asoschisi sifatida talgin gilinadi. Bu gonun
faqatgina binolarga moslashuv talablari qo‘ymagan,
balki nogiron shaxslarning ijtimoiy hayotga integratsiya
gilinishi uchun arxitektura va dizaynni ijtimoiy masala
sifatida ko‘rsatgan.

Shundan keyin, nogiron shaxslar huquglarini
ta’minlashda ta’lim, mehnat va ijtimoiy hayotning barcha
jabhalarida teng imkoniyat yaratish masalasi AQSHda
huqugiy tizimning asosiy yo‘nalishlaridan biriga aylandi.
Shu nuqtayi nazardan, “Individuals with Disabilities
Education Act” (Nogiron bolalar ta’limi to‘g‘risidagi
gonun) IDEA va “Americans with Disabilities Act”
(Nogiron amerikaliklar to‘g‘risidagi qonun) ADA Kkabi
gonunlar tarixiy burilish nuqtasi bo‘lib xizmat qildi [5].

Avvaliga “Education for All Handicapped
Children Act” nomi bilan 1975-yilda gabul gilingan
ushbu gonun keyinchalik 1990-yilda gayta nomlanib,
“Nogiron bolalar ta’limi to‘g‘risidagi qonun” (IDEA)
deb ataldi. Ushbu gonunning asosiy magsadi — nogiron
bolalarga bepul, sifatli va moslashtirilgan ta’lim olish

huquqini ta’minlashdir. Ushbu qonunni amaliyotga
tatbiq qilish orgali quyidagilarga erishildi:

e har bir nogiron bola uchun “Individual ta’lim
dasturi” (IEP) ishlab chiqiladi;

e maktablar va ta’lim muassasalari
moslashtirilgan ta’lim mubhitini yaratishga majbur
bo‘ladi;

e nogiron bholalarning jamiyat hayotida faol
ishtirok etishiga yo‘l ochiladi.

Shu tariqa, IDEA nafaqat ta’lim tizimida, balki
jamiyatning umumiy ijtimoiy yondashuvida ham
inklyuzivlik tamoyillarini shakllantirdi [6].

1990-yilda qabul qilingan “Americans with
Disabilities Act” (ADA) esa, AQSHda nogironlar
huquglarini keng gamrovli himoya gilishning eng muhim
huquqiy hujjati sifatida e’tirof etiladi. Bu qonun nogiron
shaxslarni:

e ishga joylashishda;

e ommaviy joylarda va transport vositalaridan
foydalanishda;

e davlat  xizmatlari  va
infratuzilmalardan foydalanganda;

e axborot texnologiyalari va kommunikatsiya
tizimlariga kirishda

kamsitilishdan himoya qiladi [7].

ADA ko‘pincha “nogironlar uchun huquqlar
deklaratsiyasi” sifatida tilga olinadi. Chunki u nafaqat

maxsus

turli xildagi

teng imkoniyatlarni  kafolatlaydi, balki jamiyat
infratuzilmasini  nogiron shaxslarning ehtiyojlariga
moslashtirishga majbur giladi. Masalan, jamoat

transportida panduslar, liftlar, Braill yozuvidagi belgilar,
eshitish apparatlari uchun moslashtirilgan qurilmalar
keng qo‘llanila boshlandi.
2008-yilda ADA’ning tahrirlangan yangi talqini
“ADA Amendments Act” (ADA’ga tuzatishlar
to‘g‘risidagi qonun) ADAAA qabul qilindi [8]. Bu
o‘zgarishlar qonunning amaliy qo‘llanish doirasini
yanada kengaytirdi. Avvalgi yillarda sudlar “nogironlik”
tushunchasini tor talgin gilgan bo‘lsa, yangi tahrirda bu
tushuncha ancha keng va inklyuziv bo‘ldi. Ushbu qonun
quyidagi jihatlari bilan muhim ahamiyatga ega:
e “substantial  limitation”  (jiddiy
talginini yumshatdi;
e vaqtinchalik yoki davriy sog‘liq muammolari
ham nogironlik mezoniga kirishi mumkinligi e’tirof
etildi;

cheklov)

o ish beruvchilar nogironlik darajasini tor doirada
talgin qilib, xodimlarni kamsitish imkoniyatidan mahrum
qilindi [9].

Natijada ADAAA nafagat nogironlarning
hugugiy magomini kengaytirdi, balki ularning jamiyat
hayotida faol gatnashishi uchun mustahkam huqugiy asos
yaratdi. Bu esa AQSH tajribasini nogironlar huquglarini
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himoya qilish bo‘yicha xalqaro miqyosda
namunalardan biriga aylantirdi.

Nogiron shaxslarning huquqlarini ta’minlash
fagatgina qonunlarni gabul qilish bilan cheklanib
golmagan. Ularni samarali amalga oshirish uchun
maxsus ijro etuvchi organlar, shuningdek, faoliyat
yurituvchi fugarolik jamiyati institutlari va nodavlat
tashkilotlari muhim ro’l o’ynagan. AQSH tajribasi shuni
ko‘rsatadiki, davlat va jamoatchilik hamkorligi
nogironlar huquglarini har tomonlama kafolatlashning
eng samarali yo‘lidir.

AQSHda nogironligi bo’lgan shaxslarning
huquqlarini kafolatlash va amalda ta’minlash jarayonida
davlat organlarining roli nihoyatda muhimdir. Xususan,
“U.S. Department of Justice” (Adliya departamenti)
tarkibidagi Fuqarolik huquglari bo‘limi, Nogironlar
huquqlari bo‘linmasi nogironlar huquqlarini himoya
giluvchi asosiy federal organlardan biri hisoblanadi.
Mazkur bo‘lim  yuqorida ko’rsatilgan  tegishli
gonunlarning ijrosini bevosita nazorat giladi. Adliya
departamentining asosiy faoliyati sudlarga da’vo
arizalari Kiritish, gonunbuzarliklarga huqugiy baho
berish, davlat idoralari hamda xususiy sektor uchun
amaliy qo‘llanmalar va yo‘l-yo‘riglar ishlab chiqish,
tekshiruvlar va monitoring o°tkazish, shuningdek,
nogiron shaxslarning shikoyatlarini ko‘rib chiqib
ularning buzilgan huquglarini tiklash choralarini
belgilashdan iboratdir [10].

Shuningdek, “Equal Employment Opportunity
Commission” (EEOC) ham nogiron shaxslarning
huquglarini himoya gilishda muhim rol o‘ynaydi. Ushbu
federal komissiya asosan ish va bandlik sohasida
kamsitish holatlarini ko‘rib chiqishga ixtisoslashgan
bo‘lib, ish beruvchilarning majburiyatlarini belgilaydi.
EEOC nogiron shaxslarning bandlik huquqgi buzilganda
arizalarni gabul giladi, ish beruvchilarga nisbatan
ogohlantirish, jarima va boshga majburlovchi choralarni
qgo‘llaydi, zarurat tug‘ilganda esa sud jarayonlarida
nogiron shaxslar manfaatini ifodalaydi [11].

Mazkur federal organlarning hamkorlikdagi
faoliyati nogiron shaxslarning gonunlarda belgilangan
huquqlari real hayotda ham to‘liq amalga oshishini
ta’minlaydi hamda ularning jamiyatdagi teng ishtirokini
kafolatlashga xizmat giladi.

AQSh tajribasida  nogiron  shaxslarning
huquglarini himoya qilish va ularni jamiyat hayotiga
to‘lagonli jalb etishda fuqarolik jamiyati institutlari va
nodavlat tashkilotlar beqgiyos ahamiyat kasb etadi. Bu
tashkilotlar nafagat qonunchilikni takomillashtirish,
balki ijtimoiy ongni o‘zgartirish, nogironlikka oid
stereotiplarni yo‘qotish va teng huquqli jamiyat qurishga
hissa qo‘shish bilan ham shug‘ullanadi. Quyida AQShda
faoliyat yuritayotgan eng nufuzli nodavlat tashkilotlar
misolida ularning faoliyati yoritib o‘tiladi:

ilg‘or

Nogironlar huquqlari bo‘yicha ta’lim va
himoya jamg‘armasi (DREDF) nogironlar huquglari
bo‘yicha yetakchi advokatsiya markazlaridan biridir. U
fugarolarga huquqiy maslahatlar berish, sud himoyasini
ta’minlash hamda qonunchilikni takomillashtirish
bo‘yicha siyosiy tashabbuslarni ilgari surishda faol
gatnashadi. Tashkilotning asosiy magsadi — nogironligi
bo’lgan shaxslarni jamiyatning teng huquqli a’zosi
sifatida qo‘llab-quvvatlash va ularning hayot sifatini
oshirishdir. Bu yo’lda tashkilot faol ishlar gilmoqda.
Yana shunday NNT dan biri Disabled in Action (DIA).
Bu tashkilot ko‘proq faol ijtimoiy harakatlari bilan
mashhur bo‘lib, nogiron shaxslar huquqlarini himoya
gilishda jamoaviy namoyishlar, yurishlar va fugarolik
faolligidan keng foydalanadi. Ushbu tashkilotning
faoliyati jamiyatdagi nogironlikka oid salbiy garashlarni
yengib o‘tish, kamsitishlarni bartaraf etish va ijtimoiy
adolatni garor toptirishda muhim o‘rin tutadi [12]. Xuddi
shunday faoliyat bilan “Respect Ability” tashkiloti ham
faoliyat yuritib kelmoqda. Respect Ability nogironlikka
oid ijtimoiy stigma va salbiy garashlarga garshi
kurashishga ixtisoslashgan tashkilotdir. U nogironligi
bo’lgan shaxslarning bandlik va ta’lim sohalaridagi
imkoniyatlarini kengaytirishga xizmat giluvchi turli
loyihalarni amalga oshiradi. Shuningdek, ommaviy
axborot vositalarida nogironlik masalasini to‘g‘ri yoritish
orgali jamoatchilik ongini shakllantirishda muhim rol
o‘ynaydi.

Xulosa qilib aytganda, Amerika Qo‘shma
Shtatlari nogironligi bo’lgan shaxslar huquglarini
himoya qilish sohasida dunyodagi eng ilg‘or
tajribalardan birini shakllantirgan mamlakatdir. XIX—XX
asrlardagi dastlabki tashabbuslardan boshlab, 1968-
yildagi Arxitektura to ‘siglari to ‘g ‘risidagi gonun (ABA),
1973-yildagi  Reabilitatsiya  to ‘g risidagi  qonun
(Rehabilitation Act), 1975-yildan boshlab Nogiron
bolalar ta’limi to ‘g ‘risidagi gonun (IDEA) hamda 1990-
yildagi tarixiy burilish bo‘lgan Nogiron amerikaliklar
to ‘g ‘risidagi gonun (ADA) va uning keyingi tuzatishlari
orgali huqugiy tizim izchil shakllantirildi. Bu gonunlar
nogironligi bo’lgan shaxslarning nafaqat ijtimoiy yordam
oluvchilar, balki teng huqugli fugarolar sifatida jamiyat
hayotida to‘laqonli ishtirok etishlarini ta’minlashga
garatildi.

Amaliy mexanizmlar ham mustahkam yo‘lga
qo‘yilgan: Adliya departamentining Fuqarolik huquqlari
bo‘limi, Nogironlar huquqlari bo‘linmasi hamda Teng
bandlik imkoniyatlari komissiyasi (EEOC) nogironlar
huquglarini bevosita himoya giluvchi asosiy federal
organlar sifatida faoliyat yuritadi. Ularning huquqiy
nazorat, monitoring, da’vo arizalari hamda bandlik
sohasidagi majburlovchi choralar orgali gilayotgan
ishlari gonunlarni real hayotga tatbiq etishda muhim
ahamiyat kasb etadi.
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Shu bilan birga, AQSh tajribasi shuni
ko‘rsatadiki, nogironligi bo’lgan shaxslar huquqlarini
to‘liq ro‘yobga chiqarish uchun davlatning o‘zi yetarli
emas. Bu jarayonda fuqarolik jamiyati institutlari va
nodavlat tashkilotlarning hissasi beqiyosdir. Nogironlar
huquglari bo‘yicha ta’lim va himoya jamg‘armasi
(DREDF), Disabled in Action (DIA), RespectAbility,
National Disability Rights Network (NDRN) va The Arc

advokatsiya, ijtimoiy ongni o‘zgartirish hamda inklyuziv
jamiyatni rivojlantirishda muhim rol o‘ynab kelmoqda.
Umuman olganda, AQSh tajribasi nogironligi
bo’lgan shaxslar huquqlarini himoya qilishni huquqiy,
institutsional va ijtimoiy asoslarda uyg‘unlashtirishning
samarali modelini taklif etadi. Ushbu model boshga
mamlakatlar uchun ham o‘rnak bo‘lib xizmat qilishi
mumkin.  Chunki nogiron shaxslar huquglarini

kabi tashkilotlar gonunchilikni  takomillashtirish,  ta’minlash — bu nafagat insonparvarlik masalasi, balki
demokratik jamiyatning poydevori hisoblanadi.
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UCCJIEJOBAHME PAJIMAIIMOHHOM CTOMKOCTH KPEMHUEBBIX ®OTO3JIEMEHTOB /1151
CUCTEM SHEPIOCHABXXEHUS MEJUIIMHCKOM SJEKTPOHUKHU JJI51 JIKOJIEN C
OI'PAHUYEHHBIMH BO3MOKHOCTSAMM B YCJIOBUAX BO3JIEMCTBUSA HOHU3UPYIOHIETO
N3JIYYEHUSA

AunmneB HopaT:kon XaTaMoBUY

Jupexrop HayuHo-mcciienoBaTe 1bCKOro HHCTHTYTA
«®U3NKH Pe30HAHCHBIX SATEPHBIX PeaKIMii»,
3acay:keHHsid npogeccop ITGA LLC u koHcopuuyma

CyaronoB HoMoH:KkOH
JokTop pusnko-mareMaTH4eCKUX HAYK, npogeccop

Kapumor Boxoaup XomumoBuy

Kanauaar pusuko-MmaTeMaTH4ecKUX HAyK, npodeccop Pepl'yY

Mup3a:koHoB 30KHP
Kanauaar ¢pusnko-MaTeMaTH4eCcKHUX HAYK, AOLEHT

Kapumos Illep3oa boxoauposu4

3amecTutedab qupexkTopa Hashim School, 3acay:kennplii npodeccop

AHHOTAIUS.

Hanexuoe 3Hepr00Ha6>1<eH1/1e SABIACTCA KPUTHYCCKUM Tpe60BaHI/IeM 1A MOPTAaTUBHBIX MCEIWUIHUHCKUX
YCTpOﬁCTB A BCIIOMOTATEIbHBIX TEXHOJOTHI (TaKI/IX KaK O3JICKTPOHHBIC MHIAJATOPBI, CIYXOBBIC aIlllaparhl,

KapJHOMOHHTOPBI, CTUMYJIATOPBHI),

HCIOJBb3YCMbIX TMAOHUCHTAMH

B YCIOBHAX BO3MOXKHOI'O BOBﬂeﬁCTBHH

HOHU3UPYIOUICTO U3ITYUCHUA (paHHOTepaHI/Iﬂ, JAUArHOCTUYCCKUC MPOUECAYPhI, CICHUAJIM3UPOBAHHBIC HpOI/I?;BO,Z[CTBa).
OOGecrieyeHUe UX aBTOHOMHOCTH U OTKaBOy(}TOI\/’I‘II/IBOCTI/I HAIllpsAMYIO BJIMACT Ha 0C30IMaCHOCTh M KA4eCTBO KU3HH
TIOACH. O]_IGHI/ITL YCTOI>'I‘IPIBOCTB COJIHCYHBIX 3JICMCHTOB HA OCHOBC KPHUCTAJIMYCCKOTO KPEMHUA K BOSﬂeﬁCTBHIO
IOTOKOB DJJICKTPOHOB W TraMMa-KBAaHTOB JIsI NOATBEPKIACHHUA HX MNPUMCEHUMOCTH B Ka4€CTB€ BCTPOCHHBIX WJIN
PE3EPBHBIX UCTOUYHUKOB MMATAHUA JIJI CHCHPIaJII/ISI/IpOBaHHOﬁ MEJIUIUHCKOM OJICKTPOHUKHU.

KaroueBrble ciioBa: 06nyquHe, YpaBHCHUC H,I[epHOﬁ peakuunu, COCTaB KOCMHUYCCKOTO U3JIyUCHU, KBAHT,

OHEPrus raMMa-KBaHTa.

BBenenue. PasBurne COBPEMEHHBIX
BCIIOMOTAaTENbHBIX  TEXHOJOTMH U NOPTAaTUBHOU
MEIULIMHCKON AJIEKTPOHUKH MPEAbSBIISET NOBBIIICHHbBIE
TpeOOBaHUS K HAOS)KHOCTH W aBTOHOMHOCTH WX
SHEPTOCHA0KECHHSL. YcrpoiicTBa, TaKue Kak
MPOrpaMMHUPYEMBIE  JT03aTOPHI  JIEKAPCTB, Hapy>KHbBIE
KapAUOCTUMYJISITOPBI, MOIIHbBIE CIYXOBBIE almapaThl U
CUCTEMBl KOMMYHHUKAlLlUM, BCE 4Yalle HCHOJIb3YITCS
MAIMeHTaMH B Pa3JIMYHBIX YCIOBUAX, BKIIOYAs CPENbl C
MOTEHLMAIbHBIM  BO3IACHCTBHEM  HOHHU3UPYIOLIETO
W3Ty4YeHUs  (Hampumep, BOJNM3M  METUIIMHCKOTO
JMarHOCTHYECKOTO 0o0opynoBaHus). Beixom w3 crtpost
WMCTOYHUKA MTUTAHHS B TAKHX YCTPOHUCTBAX MOXKET UMETh
KpuTHueckue nociueacTBusi. OIHUM U3 MEPCHEKTUBHBIX
HaNpaBJICHUH SBISETCS HWHTETPalldsl B KOPIYC TaKHX
YCTPOUCTB MAJIOMOIIHBIX COJIHEYHBIX JJIEMEHTOB IS
MOJ3apSAIKA BCTPOCHHBIX aKKyMYJATOPOB MM HX
pesepBHOro nutaHus. OgHaKo, BONPOC YCTOWYMBOCTHU
3TUX (DOTOIJIEMEHTOB K BO3MOXKHOMY PaIHallHOHHOMY
BO3JICHCTBUIO HM3Yy4YEeH HENOCTAaTO4YHO. B TO Bpems kak
BIIUSIHUE TSDKENBIX 3apsSOKEHHBIX YacTULl XOPOUIO
JIOKyMEHTHPOBAHO, BO3/ICHCTBHE TIOTOKOB JJIEKTPOHOB U
raMMa-KBaHTOB, KOTOpbIE€ TaKkXe IMPUCYTCTBYIOT B
CIIEKTpe  KOCMHUYECKOTO  M3JIY4YeHHs] M MOTYT

TEHEPUPOBAThCS  PSAAOM  MEJUIMHCKUX — Aammaparos,
TpeOyeT OTAENBHOTO TIIATEIBHOTO N3yYEHHS.

Takum 00pa3oM, akTyaIbHOH 3aqadeii ABsieTcs
HCCIIeIOBaHNE paananuoOHHON CTOMKOCTH
pacTpoCTpaHEHHBIX M SKOHOMHYHBIX KPEMHHEBBIX
(OTOAIIEMEHTOB K BO3ACHCTBUIO DJIEKTPOHOB M raMma-
Hensro JTaHHOU paboTh SIBJISIETCS
SKCHEPUMEHTANbHAS U TEOPETHUYECKasl OLEHKA CTEHNEHU
Jerpajallii UX IapamMeTpoB MOJ TaKUM BO3ICHCTBHEM
JUIS MOJTBEPAKIEHUS] BO3MOXKHOCTU UX NMPHMEHEHHS B
OTBETCTBEHHBIX MEIMLIUHCKUX M BCHOMOraTeIbHBIX
ycrpoiictBax.  Hampumep, oOcyxkIeHme  cocTaBa
KOCMHYECKOT0 M3JIy4YeHHs 1 METOJIOB €0 HCCIICTOBAHIS
CIy>)KUT aHAJOrOM M MOJENBI0 Ul U3y4YeHHs
pagvalMOHHON CTOMKOCTHM B NPUHLMIE, a JaHHBIE O
J103ax OOJTy4eHHUs MOTIEPKUBAIOT BAXKHOCTh ydeTa BCeX
BHJIOB pajHaluu.

KBaHTOB.

Kocmuueckoe u3iIyueHHe, COCTOSIEE W3
LIEJIOTO  CMEKTpa  pPAa3iM4YHBIX  COCTABISIONIMX, B
(¢oTOHHOM BHUJIE — U3 HWH(PaAKPacHOrO, BUANUMOTO,
yIIbTPauOIETOBOTO U3IYICHHS, B BOTHOBOM CIIEKTPE —
13 PEHTICHOBCKOTO H3Iy4eHHS M TaMMa-KBaHTOB C
Pa3IMYHBIMH PHEPTHSIMH U B KOPIYCKYJIIPHOM (hopmaTte
— U3 4aCTUI| Pa3JIMUHBIX TUIIOB: IPOTOHOB, JIEKTPOHOB,
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JICUTPOHOB, TPHUTOHOB, ajb(a-yacTuil, Ppa3IUYHBIX
MOHOB U JIPYTHX C Pa3INYHBIMH SHEPTUSMH, SIBIISIETCS Ha
CETONHAIIHUM NEHb OJHUM W3 BAXHBIX OOBEKTOB IUIA
nzydeHus [1, 3]. TIpoGmemMbl CTPYKTYpBI M COCTOSHHS
KOCMHUYECKHX JIydel UCCIEyeTcsi CO CTOPOHBI MHOTHX
Hay4HO-HMCCIICIOBATENICKMX ~ LEHTPOB, JJIsI  3TOTO
pa3paboTaHbl U pa3MeleHbl Ha KOCMHYECKHX OpOHTax
pa3iMyHbIe Hay4YHO-UCCIEA0BATENECKUE KOHCTPYKINH B
BUJIE CITyTHUKOB, KOCMUYECKON CTAHIIUH WIIU 30HTOB [2;
4-5].

B kaxnoMm u3 mnpencTaBiIeHHBIX KOHCTPYKLMM
UCIIONB3YIOTCS B KauecTBE HCTOYHUKA OHEPrUH
COJTHEUHbIE OaTaper Ha OCHOBE Pa3IMYHbIX TEXHOIOTHIL.
W3BeCTHO, 4TO COJTHEYHBIE HJIEMEHTHI H3TOTABIMBAIOTCS
B Pa3JINYHBIX TEXHOJIOTHSX, UX Pa3JeIISIOT 110 CTPYKTYpe
Ha COCTOSIIME M3 KPHCTAJUIMYECKOTO  KPEMHWUS,
amMop(hHOTO KPEMHUSI ¥ apCeHNAA rajuns. B ocCHOBHOM B
KOCMHYECKHUX KOHCTPYKIHUAX UCTIOJNIB3YIOTCS
KPEMHHCBLIC KPUCTATLIIMYCCKUC COJIHCUHBIC 3JICMCHTHI,
Tak KaKk WX S(PQPEKTUBHOCTH OoJiee BBICOKAs, 4eM Yy
OCTalmbHBIX  BapuaHTOB.  CONHEYHBIE  BJIEMEHTHI,
W3rOTOBJICHHBIE Ha OCHOBE apCeHUAa TaJLIHs, WMEIOT
Haubosee BBICOKYIO KIII, HO SIBIISTFOTCS
noporocrositmumu [3-5; 8-9; 12].

Ha ceromssmuuii  JeHb, HCCIIEIOBaHUS,
npoBeAEHHbIE HA OpOUTe, 1Ay He MaJIo MHPOPMAIIMHU O

BO3JICHCTBIH KOCMHYECKOTO W3ITyYeHUS K
UCIIONb3YEMBIM  KOHCTPYKIHsM. B 3Tux pabortax
OCYIIIECTBJICHbI ~ HMCCIICIOBAHUS 110  ONPE/ENICHHIO
CTENICHH OMACHOCTH KOCMHYECKOrO HU3JIyYeHHs JUIs
yemoBeueckoro opranmsma. [5-8; 10-11]. Taxke
HUMEIOTCS orpe/enéHHbIe UCCIIe0BaHUs no

BO3MOXHOMY OTPQ)XEHHUI0 KOCMHYECKOTO HW3ITydYeHUs,
co3/aBasi 3JCKTPOMAarHUTHBIE 3epKala MpPH ITOMOIIH
OTJENBFHOTO MOA00pa COOTBETCTBYIOIIECH KOHCTPYKITHH
[12; 17]. OnHako, coMHEeYHbIEC TIAHENHU MPHUCYTCTBYIOT B
KoCcMOce 0e3 JIOTONHUTEIbHBIX CHCTEM 3allUThl H
OTpaHUYHUTENCH, TOCKONBKY KaXAOE OTPaXKIACHUE WIH
3alUTa HE TOJBKO TPeOyeT JOMOJHUTEIHLHON dHEPTHH,
TaKke BO3ACUCTBYeT Ha 3()(EKTHUBHOCTH COJHEUHBIX
nanenei [13-15].

Jns1 cpaBHEHUs, MO pe3yJibTaTaM IPOBEAEHHOTO
nuccienoBanust 2011-2013 roma, 103a H3ITydeHUs,
HaOWpaeMasi 4eJIOBEKOM Ha MPOTSDKEHHH €ro TONéTa B
180 nHelt Ha Mapc, YTO SKCIEPUMEHTAJIbHO OBLIO
OTIpEJICIEHO  TIOCPEIICTBOM  HAmpaBleHWs  30HIA,
coctaBwio Kputuueckue 500 M3B, 4TO COMOCTABUMO C
500 guaMu npoxkuBaHua Ha Mapce. Ha xocmuueckoit
CTaHIMK, Ha TPOTSHKEHHH PaboOThl B 6 MECSIEB, YTO
Takke ObUIO YCTAaHOBJIEHO B XOJ€ ATOT'0 MCCIEAOBaHNUSA,
o0y4eHue cocTaBisieT 9yTh Oonbmie 90 M3B, 94TO IS
cpaBHeHHs B 4,5 pasa Ooublle, 4eM J103a U3IYyYCHUS,
moilydaeMasi ~ COTPYJIHUKaMH B DPaJUAIMOHHOMN
MPOMBIIIJIEHHOCTH, MMOCKOJIbKY OHa cocTaBisieT 20 M3B
[16; 19-22].

He manoBa)xHBIM SIBISIETCS H3YYEHHUE BOIIPOCaA O
CTETICHH OTPHULATEIBHOTO BIMAHHSA, HAHOCSIIASCS
Pa3IUYHBIM KOHCTPYKLIHSM, B TOM qyucle

SHEPreTUUECKUM yCTaHOBKaM co CTOPOHBI
KOCMHUECKOro u3nryueHus. OTpULATeNbHO BIUSHUE Ha
rapamMeTpel  COJIHEYHBIX IIaHENEH CO  CTOPOHBI
KOPIYCKYJISIPHOTO M3Iy4eHHS B JIHIE TSDKENBIX SOep —
MIPOTOHOB,  JIGUTPOHOB,  anb(a-4acTHL] M  HHBIX
YCTAaHOBJIEH TEOPETHYECKM U  JKCIEPUMEHTAJBHO.
[TockonbKy BEpOSTHOCTh Hadasla ¢ UX CTOPOHBI OJJHOTO
WM HECKONBKHMX KaHAIOB SJEPHONM peakIuH BecbMa
BEIHKH, YTO TaKXe JOKa3blBalOT OSKCIEPUMEHTHl Ha
YCKOPHUTEIISIX [5; 6-8]. JloTmoTHATE TEHBIM
MIOATBEPKACHUEM 3TOMY CIIyXaT PabOTHI, TOCBALIEHHbIC
BOIIPOCAM 3KpaHUPOBAHH KOCMUYECKHX anmnaparos [19;
22].

Ocraércss Ha JaHHBII MOMEHT OTKPBITBIM
BOIIPOC CTENEHH BO3JICWCTBHS Ha COJTHEYHbIE OaTtapeu U
9HEPreTUYecKUe YCTAaHOBKH  OBICTPBIX, a TaKKe
3aTOPMOKEHHBIX 3JIEKTPOHOB, raMma-KBaHTOB
Pa3INYHOM 3HEPTHH, B TOM 4HCIE (OTOHOB C MaJbIMU
SHEPrusAMHU Ha coyiHeuHble Oatapeu [3]. OmpeneneHue
CTENCHN WX BIMSHHS TO3BOJIUT W3YUYHUTH IPOLEHTHOE
COOTHOIIICHWE pPAa3JIMYHBIX THUIOB H3JIyYeHHs, IZE B
npeobnagaronieM OOJILIIMHCTBE  SIBJISIFOTCSI  TaMMa-
KBAaHTBl PA3JIUYHBIX 3HEPrHi, Hajee HUIYT NPOTOHEI,
3aTeM 3JIEKTPOHBI U 3aBEIIAIOT CTPYKTYPY B MaJIoi J03e,
JNCUTPOHBI, TPUTOHBI, HEHTPOHBI, aib(a-yacTULBl |
npoune  Tsokénele  HMoHBI  [23-24].  Hcxoms w3
MIPEACTaBICHHOTO, MOXHO CIETATh 3aKJII0UYECHHE O TOM,
YTO 3ajJada yCTaHOBJCHUS CTENEHH BO3JCHCTBUS B
OTIMYHE OT KOPIYCKYJSIPHOTO TSKEIOTO H3IIyUeHHs,
JJIEKTPOHOB | Pas3INIHBIMH
SHEPTHUSIMU SIBIISIETCS] AKTYATBHBIM.

MeTtoasl M MaTepHaabl HccjeaoBaHus. B
XO0Jle HCCIEIOBAHMS HCIONB30BAaH METOJ aHalIHu3a
JIUTEepaTyphl, aHAJM3a PE30HAHCHBIX SICPHBIX PEaKuni,
a TaKke METOJl aHalW3a B3aUMOJCHCTBUS TraMma-
KBaHTOB C MHUIIEHbI0. B KadecTBe MaTepHaloB
HCCIIEIOBAHMS MCIIOJIB30BaHbI OOIIEOCTYIIHBIC JaHHbIC
OTHOCHTEIILHO Mmacc HCIIOJIb30BAHHBIX BO
B3aUMOJEHCTBUM  4YaCTUL, OHEPruid, pe3yJIbTaTOB
SMIIUPUYECKUX UCCIIEOBAHUMN.

Hccnenosanme. VccienoBannsi OCHOBBIBAETCS
Ha  aHamu3e  OONMy4YeHHs  MHIIEHH  OBICTPHIMHU
JJIEKTpOHAMH M TamMMa-KBaHTamu. [loctaHoBKa 3amaum
3allycKaeTcss C  MEepBOHAYAIbHOTO  PacCMOTPEHHS
cuTyanus OOJNydeHUs TOTOKOM  3JIEKTPOHOB  C
Pa3NUYHBIMH SHEPTHSMH, B TOM YHCIIe TPUOTMKEHHBIMHI
K PE30HAHCHBIM, a MO3KE MHOXKECTBa raMMa-KBaHTOB
ITaCTUHBI U3 KPUCTAIUINYECKOTO KPEMHHUS.

raMMa-KBaHTOB C

1. O6ayueHue NY4YKOM
3J1eKTPOHOB KPHCTANIMYECKOI 0
KpeMHHus

Jis uccnenoBaHus, HEOOXOIMMO MPEIICTABUTH
dbopMmy BbIpakeHUs (KapTeka) SIEPHON peakKIuu
oburyyenus (1).
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SiZ8 + e,
Mgi; + pi
Mg:s + ey
Al3] +n}
Mgi$ + Hf
Mgi3 + H}
Na?} + Hes
Al3

W3 BRIpa)XeHUs HATISTHO BHTHO, YTO B PEAKIINN
y4acTBYIOT  siApa  KpeMHHii-28 ¢  Maccoili B
27,976926535055 a. e. M., Maruuii-27 ¢ aTOMHOI1 Maccoi
B 26,984340655 a. e. M., maruuii-28 B 27,983875432828
a. e. M., amoMuHun-27 — 26,98153841555 a. e. M.,
Margui-26 — 25,98259297333 a. e. m., marumi-25 —
24,98583697555 a. e. M., HaTpuii-24 -
23,9909630121818 a. e. M. W aIIOMHHMH-28 —
27,98191009888 a. e. m. Jlns mpomoOIDKEHUS aHaIU3a
MEPBOHAYAILHO HEOOXOMUMO OMpEICICHUE paanyca
aapa-MHUIIeHH (2), OTKyJa BO3MOXKHO BBIUHCIICHHUE
KYJIOHOBCKOro Oapeepa sapa (3) — MHUHHMAaIBHOU
SHEPIuu, HeOOXOoAMMAas IS 3aIyCKa SACPHON peaKIuu
BCEX KaHAJIOB OT BTOPOr0 HOMEpa, MO MPUYUHE, YTO
TIPBEI KaHAT — KaHAI paccessHus Pezepdopra.

SiZ8 + e, -

€Y

1
Rgi2s = 1.4 % 283 = 4.251224561 ¢m 2
qq;28]|q 0 2
e = |Sl“—e‘1 — x hc = 4.742643798 M3B (3)
RSi%,‘f hc

Hcxons u3 onpenenéHHBIX MapaMeTpoB CTalo
BO3MOXXHO BBIYHCIICHUE KPUTHYECKOW CKOPOCTH MMy4Ka
3JIEKTPOHOB (4), KOTOpasi AOCTATOYHO OJIN3KA K CKOPOCTH
cBeTa U cocTaBisieT 99,52272948% oT ckopocTH CBETa.

M
= 298361 636.97915 P 99,52272948% * c(4)

By

1+

meo c?

OJEeKTpOHBl €  YKa3aHHBIMH  JHEPIHsMH,
ABJIAOTCA HUACAJTBHBIM  JJId  IPOBCACHUA ﬂ)lepHOﬁ
peakiu BO Bcex KaHanmax. Cpein KaHaIOB HATJISIHO
HAOMIOMAaeTCs  aHAIM3UPYEMbId  KaHal  pacCesHus
Pesepdopna, YaCTHIIBI, KaK MPaBUIIO npu
060MOapaAUPOBKE IEHCTBYIOT MO HEMY C ONpEACAEHHOM
BEPOSITHOCTBIO, TO €CTh YaCTh IMyYKa paccerBaeTCs Ha
simpe. OcTranbHasi 4acTh YaCTHUIl MOTYT 3aIlyCTUTh OJIUH
W3 KaHAJIOB PEakIWh, JTH0O0 HECKONBKO KaHAJIOB, B
PEIIKOM cilydae, eCiiy My4YOK He MOJOMIEN HU K OJHOMY
W3 KaHAJIOB B OTJMYMe OT paccesHusi Pesepdopna, To
YCTaHABJIMBACTCA YTBECPKIACHUE, YTO IIYYOK ITPOXOIUT
[UIACTHHY HACKBO3b, 0€3 B3aUMOICUCTBHSI.

Ha naHHbIii MOMEHT, HEOOXOIUMO OIPEACIHUTh
BEPOSITHOCTH TIEPBOTO KaHaa — paccestaust Pesepdopa,
JUTSI 9€TO BBIYUCIIETCS €T0 siAepHOe TU(depeHITHATHEHOE
3¢ dextuBHOE ceueHue (5).
do <ZSi§§Ze9182)2 1
do 4T 0, sint (%)

14 * 1 * (4.808 x 10710)2 2 1
- <4 * 4742643798 * 10° % 1.6 * 10—12) - @) -

T
= 458844 = 10724 cM? = 4.588440713 61 (5)
OaHum u3 aCIeKTOB HEyNnpyroro

B3aHMOIL€ﬁCTBHH, KOTOPBIM  SABJISICTCA nemeﬁ KaHaJl

SIBJISIETCSL CTENEHb NPHUONIMDKEHMs IMydyka K sapy. s
BBIYHCIICHUS] PACCTOSHUS TPUOIMKEHHST OTpeessieTcs
KO3 puIreHT mpuoIImKkeHus (6), a IociIe MUHUMAaIbHAs
IOUCTAHIUS MEXIy IIy4KOM W SIOPOM Ha MOMEHT
JOCTIDKEHHS KpUTHUYecKol ckopocTH (7).

b= Zgo €? _ 1 % (4.808 * 10710)2 3
T,o, tan (g) 4742643798 x 106 x 1.6 + 10712 « tan (02;9)
= 6306549181 * 1014 6)
_ 2282162 + b —
Teo, cos (g)
_ 2%1%(4.808%10710)2 6306549181« 1071+
4.742643798 x 106 * 1.6 * 10~12 cos (%)
= 1309661858 + 10~2* m %)

W3 monmydeHHOTO 3HAa4YeHWs HAIJIAOHO BHIHO,
YTO KPUTHUYECKOTO MPHOIIKEHHUs TI0 KpaiiHeil Mepe 1o

pamuyca neifcTBus sanepHelx cun B 10° M He
Habmogaercsa.  JIas  BBIYMCIEHMS  HPOLEHTHOIO
COOTHOLIEHHSI ~ YacTHUl, JEHCTBYIOIIME  COTJIACHO

KYJIOHOBCKOMY pacCesHHsi MOTYT OBITh OIPEACICHBI
HCXOJISl U3 CBOMCTB IJIACTHHBI, & UMEHHO U3 IUIOTHOCTH
sIIep KPUCTAJUTHYECKOT0 KpeMHUS (8), @ TAKIKE TOJIIHHBI
acTuHsI (9).

2330
Nsizg = IT;ST = 2797692653505 + 166+ 1027~ 0017043084+ 10%(8)
dxgzs = 4.5+ 107" M 9)
3a,Z[aHHbIe napamMeTpbl CTAHOBATCS OCHOBHOM
I BBIYHCIICHHUA YKa3aHHOI'O IPOUCHTHOI'O
cooTHomeHus (10).
n=1-e "sit7sit

=1
—2.71828182 84—5.017043084*1028*4.588440713*10_28*4.5.*10_4

= 1.030571061% (10)

W3 Bcero KoJIMYECTBA HAIETAIOIIUX YaCTHII, BHE
3apucuMocTd oT Toka 1,030571061% moaBiacTHEI
paccesuuto Pesepdopma. Jlias paccMOTpeHHs KaHaua,
JNEHCTByIOIeE B  JAaHHOM  ClIy4ae, HEO0OXOIHMO
MPOBEICHUE aHAaJM3a BBIXOJa OTAEIHHO B3STOTO KaHajia

(11-17).
Q1 = (Mgzs + Moo, — My, 27 — Mp1)c? = —13,17524773 MaB(11)
Q= (Mg2s + Mo — My g2 — Mg )c? = —6,472898276 MaB(12)
Qs = (Mg2s + Mo — M2 — M1 )c? = —11,85043168 MaB (13)
Qs = (Mg + Moo, — My g2 — Myz)c? = —17,3787517 MaB (14)
Qs = (Mgi2s + Mo, — My 25 — Mys)c? = —22,22600032 MaB(15)
Qs = (Mgi2s + Mo, — Myo2s — My, )c? = —13,96567876 MaB(16)
Q7 = (Mgi2s + Moo, — My2s)c? = —4,129864703 MaB  (17)
Hcxoas u3 aHanu3a cTajio HarjIsigHoO BHAHO, YTO
HM B OJHOM M3 CJIy4yacB BbIJICTA IPOTOHA, IIO3UTPOHA,
HEWTpOHa, JAEHTpOHA, TPUTOHA W aib(a-4acTHIBI, a
TaKK€ B ClIyda€ CJIHMAHUA DJCKTpOHAa C SApOM
KPUCTAJUTMIECKOTO0 KPEeMHHS C 0O0Opa3oBaHHEM sjpa
aTIOMUHMA-28 HEC SIBJIIFOTCSA BO3MOX>XXHBIMHU u
L[eﬁCTBHTGHLHbI TOJIBKO B KPpUTUYCCKU MaJIoM
IPOOCHTHOM COOTHOIICHHUHW OTHOCUTCJIBHO CIIy4YacB

MPEOJIONIEHUsT Topora BbIXofa peaknuu. CrencTBueM
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TOTO, 4YTO KaXIbIH W3 KaHAJIOB SBISIETCS OJHIO-
JHEPreTUYCCKUM, a BEJIMYMHA KYJOHOBCKOTO Oapbepa
0oJpIIe BBIXOMA PEAKIMH 10 MOIYIIO TOJBKO B CIydae
BTOPOTO W  CEIbMOTO  KaHaja, MpPHUBOAAT K
OIPEJCIIEHHOMY 3aK/IFOUEHUIO.

Panee oroBapuBanoce, 4YTO B  cilyyae
HEBO3MOYKHOCTH MIPOBEICHU KaKOTo ObI TO HU OBLIO W3
KaHAJIOB PEaKIWi, My4OK HE BXOMUT HH B OJHY W3
peakuuit. [Ipy TOM, 4TO BEPOSITHOCTH PACCMOTPEHHE
WHBIX KAaHAJIOB pPEaKIUil ¢ BBIXOJOM OoJee THKEIBIX
HWOHOB SBISETCS HEIEJIeCOOOpasHbIM, II0 TIPHIMHE
YMEHBIICHUS BEPOATHOCTH MPOXOXKACHHUS KaHajga ¢
pocTOM Macchl BeuleTaromel yactTuubl. Mcexoas us storo,
MOXKHO ClIeJIaTh 3aKJIIOYCHHUE, YTO B3aUMOJICHCTBHUE CO
CTOPOHBI ITyYKa 3JIEKTPOHOB KOCMHUYECKOTO U3TYUYEHUS
OyJeT yMECTHBIM TOJBKO B Cllydyae pacCesHHs
Pesepdopma, Ttomeko it 1,030571061% gacrtum,
OCTaNbHBIE YACTHIE OYyAyT TMIpOJETaTb MHUIICHb
HACKBO3b.

2. OobsryyeHue raMmMa-KBaHTaMU

ITocraHOBKa 3aJaydl OTHOCHUTEILHO SIBICHUS
0o0nmyyeHUsT TOTOKOM TaMMa-KBaHTOB OCHOBaH Ha
OTIpEJICICHUH DHEPruil KOCMHUYECKOTO HW3ITydYeHus,
rpaHdyaiiue Mexay nokasareiasimu ot 10 MsB no 100
3B, uTo sBIAETCS SKBUBANECHTHBIM dacToTe oT 10?2 1o
10% I'n, a Taxxe aauHe BonHb! oT 1014 1 1071 M, ncxons

U3 DIIEMEHTapHOTO cOOTHOIIEHHS (18).

2414729852 % 1022 T'g
E € [10 M5B; 100 I'sB] => ={ -
[10 M5 OBl =>v =1, 414720852 « 10 Iy

= 1= {1.241515517 x*1071* M
1.241515517 * 1077 M
ITocne obmyueHnst raMmMa-KBaHTaMH, B CIydae

00pa3zoBaHust POTOIIECKTPUICCKON IMUCCHHU, KOKIBIN 13
9JIEKTPOHOB  MOJYYaeT ONPEAEIEHHOE KOJUYECTBO
SHEPruM, a CJEeJ0BaTENbHO, BEIMYMHY CKOpOCTH. [list
NPOJOKEHUsT  pacu€ra,  ONpenensierca  CpeaHss
CKOPOCTh ~OTHOCHUTEJIBHO BCEX TIaMMa-KBaHTOB C
4aCTOTAMHU oT 2,414729752%10% I'a 710
2,414729752*%10%° T'1y (19).

(18)

19

hv—A

=299792 440,731542%

mec?
IMomyyeHHAss CKOPOCTh IOCJC IOACTAHOBKU
HaéT 3HAYCHHUC HAIIPSXKCHHUA, DKBUBAJICHTHOC JHEPTHUHU
3JIeKTPOHOB B 3B (20).
—myc? |e=1505511114.98899B  (20)
Hcnonwiys MOJTy4YEHHBIE MapaMmeTpHl,
BBIYUCIISICTCS ~ MHTCHCHBHOCTH  IOTOKA  HM3ITyYCHHS
HETIOCPEACTBEHHO B3aHMOJICHCTBYIOIIICE B
(dboTornekTpudeckoM dPQEKTe, HCIONb3YS AaCIEKThI

NepBOHAYAILHOTO MyYKa M 00pa30BaHHBIX JIEKTPOHOB,
B TOM YHCJIE UX CpefHei ckopocTH (21).
hv hv
=

T

6.626 % 10734 x 2.414729852 * 10?2

2 % 3.14  2.414729852 * 1022 oV
( 299792440.731542 ¥ 0529177210 )

= 2.23307187 * 10720 (21)

VYuuTeIBas TaKKe BEITHMYMHY HHTCHCUBHOCTH U

WHBIC TapaMeTpbl, Ui BBIYHUCICHUS IPOLEHTHOTO
COOTHOIICHUS raMMma-KBaHTOB, BXOZSIINE B
(hoTodNEKTpUIECKII a¢dexr, HE00X0IUMO
ompeneneHne 3PPEKTHUBHOTO CceueHHs OOIyUYCHHS
raMMa-KBaHTaMH, JUIi Yero MCIOJIb3YyeTCsl CBOMCTBO
BHEITHETO  OpOWTAJNBHOIO  pajauyca

KPHUCTATNYECKOTO KpeMHHs-28 (22).
n%h?

Th(si28) = 555
n(siff) Zk,e?m,

MHUIICHU —

= 34.09915156 nm (22)

Ucxons u3 BEJINYHHBI panmyca
KPHCTAJUINYECKOT0 KPEMHHUS — Sjpa MHUIIEHHU, BO3MOXHO
oTpeJiesIeHNe 3G PEKTUBHOTO  CEYeHMUs,
BEIUKCIIIEMOe B OapHax (23), OTKyma ciemyer
OIpeZieJIeHHe TPOLEHTHOrO COOTHOLICHUS TraMMa-
KBaHTOB JICHCTBYOIIUE B (POTOITEKTPHUUCCKOM IPPEKTE
(24).

BCJIINYHUHBI

28
3
= 4% 3.14 * (3.409915156 * 10711)2

[N
*

1
o = 4nr’a (H)

*

137

7

z 28
> 3= 7.632 % 10757 cm?

1505511 114.98899 * 1.6 * 10~1°

( 2.23307187 « 1072°
E3

= 7.632004663 * 10733 61

TsiEgT sy =

(23)
My(sizp) = 1 e
=1— 2.7182818284—5.017043084*1028*7.632004663*10‘57*1.5*10'4 =0(24)

B kauecTBe pe3yibTaTa BBIYUCICHUHN MIOJIyYE€HO
HYJICBOC 3HAYCHHE, TO €CTh B CHJIy HAJIUYHS OOJIBINOWH
SHEpPIHH y HAJCTAIONINX T'aMMa-KBaHTOB, HU OJUH W3
HUX HE BOWIET BO B3aUMOJEHCTBHE M KaXKIbIM U3 HUX
OyJeT MPOHUKATh HACKBO3b.

Obcyxnenue. B pesynbrare ucclieJOBaHUS
MMOJIBEICHBI Cleqyronie oOmme BeBOABI. OOIyueHUe
MYYKOM O3JIEKTPOHOB KPUCTaJIIMYECKOTO KpeMHHusi-28,
SIBIISIOIIUACS OCHOBHBIM KOMITOHEHTOM COJTHEUHBIX
Oarapeill W maHeNeH, B TOM YHCIEe MPUMCHSIOIIUECS Ha
opbure  3emnm, B  30HIAX, CIOyTHHKAaX, Ha
MEXIYHAPOJAHOH KOCMHUYECKOW CTaHIMM, HE JjJala
CYIIECTBEHHBIX, CKOJIb JTHOO 3aMETHBIX PE3yIbTaToB. A
HMEHHO, OBUIO JI0OKa3aHo, 4YTO OomOapaupoBKa
MaKCUMaJlbHO  TPHOMMKEHHBIMM K HACATbHBIM
3HAUEHUSIM SHEPTUH TYYKOB 3JIEKTPOHOB MPHUBOJAUT K
TOMY, YTO MY4YOK HE BXOJUT BO B3aUMOJEHCTBUE C
SIPOM, TIPH OTOM HAOJIIOJIAETCs YaCTUYHOE PacCesHue
Pezepdopaa B 1% cinyyaes, BO BCEX OCTATBHBIX YaCTHIIBI
MPOXOJAT MUILIEHb HACKBO3b.

OObsichenneM Takoro dddekra sBisAETCS
SIBIIEHUE KBAHTOBOTO TYHHEITMPOBAHUS, IPEIICTABIISIEMOE
B MPOXOAE dYepe3 OIpeleNéHHbIN Oapbep, KOTOPHIE
MOXET OBITh paBeH WIM OTYACTH MPEBHINIATH
coOCTBEHHOE 3HAYCHHE KMHETUYECKOW DHEPTHH ITydKa.
B nanHOM ciyuae, Gurypupyetr MOMEHT TOTO, UTO B CUITY
pOCTa KUHETHYECKON PHEPrUH 3JIEKTPOHHOIO IMyYKa OH
TYHHENHPYET dUepe3 SApO-MHUIIEHb, HE BXOIS BO
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B3aUMOJICHICTBHE, B TOM YHWCIE B CHJIY HAXOXACHHS
MaJIoro KOJIMYECTBa siJiep Ha IIyTH ITy4Ka.

B cnydae ananu3a oGirydeHHss HOTOKOM raMma-
KBaHTOB OBLJIO YCTaHOBJICHO, YTO B CHJIY OOJBIION
9HEPruH raMMa-KBaHTOB KOCMHYECKOTO M3Iy4eHHs, T/e
MaJIo-3HEPreTHYECKUe raMMa-KBaHTHl B OTJIMYHE OT
ciydaeB  MH(paKpacHOTO,  YIbTPa(QHOIETOBOTO H
BUJIMMOTO H3JIy4EeHUs, TPAKTHUYECKH HE BCTPEYaroTCs,
TaKke HE BXOIAT BO B3ammojeilcTBue. OObsICHEHHEM
9TOrO  SIBJIICHUS CIY)KUT YacCTHYHOE OOBsACHCHHUE
HOCPEICTBOM TYHHEIMPOBAHHS, B CHITy TOTO YTO FaMMa-
KBaHTBl [0  TEOPUH  KOPIYCKYJSPHO-BOJIHOBOTO
Iyajau3Ma MOTYT OBITh IIpeCTaBIeHbI Kak (POTOHBI M KaK
BOJHBL. B cmiy 3TOro, kakias W3 KOPILYCKYJ MOXKET

TYHHEJIMPOBATh Yepe3 SPO-MHUILIEHb, BEPOSTHOCTD YEro
C POCTOM BSHEPTHH, KaKk U B MEPBOM Cllyyae pacTéTr Io
MpUOIMKEHHO HKCIIOHCHIINAIBHON (hopMe.

3akJoueHue. B kagecTBe 3aKIII0UEHIS, MOXKHO
MIPUBECTH BBIBOJBI 00 OTCYTCTBHM B3aUMOJAEHCTBUS Ha
COJIHEYHBIE JJIEMEHTBl KPUCTAIIMYECKOTO KPEeMHHs
JIEKTPOHOB M TaMMa-KBaHTOB. lcxonms u3 3Toro,
€/IMHCTBEHHBIM HAlPaBJICHUEM IIPSIMOTO BO3ACHCTBUS B
oTNIM4Me OT MpsMoro (oroasnekTpudeckoro spdexra B
Jana3oHe 3a MpeaenaMu HH(PAKPacHOTo, BUIUMOTO H
yIbTPauoIETOBOTO CHEKTPa, SABIACTCA BO3ACHCTBHE
TSDKENBIMU YaCTHLIAMH, KOPITYCKYJISIPHBIM H3JTyYeHHEM,
BBI3BIBAOIINE Kak  HEyNpyroe u  ympyroe
B3aMMOJICIICTBHE.
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AHHOTAIUA

Maskyp makonazaa SIHru Y30eKnCTOH KOHYHYHIMTHa HOTHPOHIUTH OYraH OoJaJJapHUHT TabJIUM OJIUIITA
OynraH XyKyku KadoiaTiapu MyXoKkaMa KHIMHTaH Xxamza Oy 60pasaru xaakapo HopMma Tana0napy TaXIWI KWINHTaH.
Kamut cy3map: Aurun Y30eknucToH, KOHYH, HOTUPOHIUTH OYITaH Oonanap, HHKIIO3UB TABJINM, TAMOUWIL,

KOHBEHILIUS, JeKIapanus, Kapop.

AHHOTAIUS

B HaHHOfI CTaTbC€ pacCMATPUBAIOTCA TapPAHTHU IIPpAaBO Ha 06paSOBaHI/IG ,I[CTeﬁ C OrpaHNYCHHBIMH
BO3MOXXHOCTAMMU 10 3aKOHOAATCIILCTBY HOBOI'O V30ekucrana u AHAJIU3UPYIOTCA Tp€60BaHI/I$[ MCKAYHApOAHBIX HOPM

10 ATOMY BOIIPOCY.

Knarouesbie ciaoBa: HoBriid YB6CKI/ICT3H, 3aKOH, A€THU C OIrPAHUYCHHBIMU BO3MOKHOCTSAMHU, WHKIIFO3UBHOC
06pa30BaH1/Ie, MPUHIUII, KOHBCHIIWA, ACKIapanus, pE30Jr0IuA.

ANNOTATION

This article discusses the guarantees of the right to education of children with disabilities in the legislation of the new
Uzbekistan and analyzes the requirements of international norms in this regard.
Key words: New Uzbekistan, law, children with disabilities, inclusive education, principle, convention,

declaration, resolution.

MamitakaTuMu3ia CYHITH
KAMUSITUMU3ZHUHT axpanmac KHCMH
HOTUPOHJIMTH  OYiraH IIaxClIapHUHT XyKyK Ba
MaHpaaTIapuHA  TabMUHIANI,  YJIAPHH  TYPMYII
MIApOUTIAPUHNA  SXINWJIAIl Makcaaujaa Oup KaTop
KOHYHJIap Ba MEBEPHH-XYKYKHH XyXOKatiaap KaOyn
KWIMHUO, aHWK Y0opa-TaJ0upiap acocuua Oup KaHYa
YOKOOMI MIIUTap amManra omMupud KeIMHMOKIa. by aca ¥3
HaBOaTuna ymi0y Touagarun MmaxcIapHUHT OWIIUM
ONUINK, MeXHAT (aoNuATH OWIaH IIyFYyJUIAHWIIH,
WOKTUMOUH Xr3MaTAaH (oWJalaHuIY, Y3 KOOWIHAT Ba
CANOXVSITHHA pPYE0Ta YWKapWIN{, Mallakald TuOOuit
xuzMatian (Qoigananumm, Oup cy3 OwnaH alTraHaa,
V3UHH J)KaMUSTHMU3HUHT TYJIAKOHIU abh30CH cudaTtuia
XHUC 9TUIIM YUYH SHaa KyJai [apouT sipaTMOKIA.

By Oopamarm wmnutapHu JaBOMIIM Ba SHazIa
camapaiu Oynumy, myxTtapam [IpesuneHTumMu3 Tapoupu

Hnapaa
Oynran

Onnan alTranza, UMKOHHSTH YeKJIaHTaH
(byKapomapUMU3HHUHT Y3WUHH EIFU3 XHUC KHJIMACIIHTH,
3apyp OMIMM Ba KacO-XyHapJIapHU drajuianiv, XaéTHUHT
Gapua >xabxanapuza stHana ¢aon (aoIMK KypCaTHILH,
KICMOHMH TapOus Ba CHOPT OMJIaH IIyFyJUIAHUIIH,
caHpaTra KYIIWJIMIIH Yy9yH Om3 Oop Kyd Ba
UMKOHHSATIAPUMH3HHU cadapbap KuIamus .

Anbarra Oy cy3napHUHT amannard udomacu Ba
V36eKHCTOHIa MHKIIO3UB TabIMMHN PHBOK/IAHTHPHILI,
aloXyuJa TaBIUM OXTHUEXKIApu OynraH Oosasapra
TabIUM-TapOusl OepHIl TH3MMHHU TaKOMMJUIAIITHPHII
XaMJa yJapra KypcaTWIQAWTaH TabJIAM XH3MAaTIapu
cudaTuHy sxmmiam Makcanuaa, 2020 v 13 oxtsadpaa
V36exucTon Pecrybamkacu [Tpe3nneHTHHUHT
“Amoxuna TabauM OXTUSKIapU OynraH Oonanapra
TaBJIUM-TapOUs Gepurn TH3AMHHH sTHAIa
TaKOMMWUIAIITHPHUII 4Opa-TafOUpiapy TYFpUCHIA TH
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[1K-4860-con kapopu KaOys KWIMHIH. Maskyp Kapop
OuiaH anoxuaa TabiuM JXTHEXKIApH OynraH Oosanap
Y9yH WHKIIO3MB TaBJIUM TH3UMH >XOPHUH KHIMHHUIIH
xamaa ymOy Ttomdamarn OoNaJapHUHT CaJOXUATHHU
PHMBOKJIAHTHUPHUII MAKCA/IN/1a MHKITIO3UB TabJIUM TH3UMH
JKOPUH KMJIMHTaH YMyMTabJIMM MakTabjIapy TOMOHUJIAH
Ma3Kyp YKyBUWJIap yUyH yJap Ba yJIapHUHT OTa-OHaJlapH
(KOHYHMH BaKWJJIapH) MIITUPOKHIA WHIUBHIyall YKYB
Jactypiapu unuiab yukwivmm Oopacuga Oup Katop
Bazuamap Genrmnad 6eprian.

IlyHuHrex, HOTUPOHJIUTU Oynran
OoJlaJIapHUHT TabJIMM OJHIITa OYNraH XyKyKWHH
TabMUHNIAI Y36ekucTon Pecrny6mukacunuar “TabauM
Tyrpucuna’tu Konynn Omman XaMm KadoJaTiaHraH
0ynm0, KOHYHMHr 9-MoImacuaa >KHUCMOHHH, aKIni,
ceHeop (ce3ru) kM pyXuil HyKCOHIapu Oyiran ooasap,
IIYHUHTAEK Y30K BakT AABOJIAHUINTAa MYXTOX OYiraH
Oonayap  fmaBmaT  UXTHUCOCHAIITHPWITAH  TabIUM
Myaccacajapyuaa, yMyMUdid ypTa Ba ypTa Maxcyc TabJiuM
TAIIKWIOTIAPUAA  WHKIIO3MB  IIaka#a &ku  yH
MIapONTIIAPUAA SIKKa TAPTHOIAa TAbJINM OJIMII XyKyKHTa
ara SKaHJIMKJIapH Oenrunad KynuiraH.

Xo3upru KyHjaa MamJjakaTiMmusaa Oosanapra
9pTHOOP Ba amaira OWMPWIAETIaH CHECATHHUHT “Xed
O6up Oosa >pTHOOPIAH YeTJa 3Mac” TaMONHIM MasKyp
KOHYHJIa XaM ¥3 aKCUHU TomraH 0ynu0, KOHYHHUHT 55-
MOJIJaCHAa JaBiaT XUCMOHHH, aKIWH, CEHCOp (Ce3TH)
ékn  pyxud HyKCOHJapu Oynran  OoianmapHHUHT
(IwaxcnapHUHT) JaBjaT MXTUCOCIAIUTHPWITaH TabIUM
Myaccacajapuga, yMyMud Vypra, VYpra Maxcyc,
npodeccHoHall TaBIMM Myaccacalapuaa HMHKIIO3HB
maknaa Oemyn  ymymuid  ypra, ypra Maxcyc,
npodeccronan Ba MakTabJaH TAIIKapH TAhJIUM OJIUIIU
kadonmaTnanrad. byHpmaH Tamkapu, KOHYHHUHT 56-
MOJJlacHia 3ca ajoXyAa INapoWmiapAa YKUTHII Ba
TapOMsUTAaHUINTa MYXTOX OyiaraH Oomamap (mraxciap)
y4yH  yJApHUHT  TabJIUM  OJNWIIMHM,  KacOWi
Ta€prapiuriHl ~ Ba  WKTUMOMH  peaOmiuTanus
KWIMHHLIMHE TabMUHJIAHIUraH MXTUCOCIAIITHPUITaH
VKyB-TapOHMs Myaccacalapy TallKHJ STHIUIIN XamJa
030[NIMKJIaH MaxpyM KWJIHII Tap3uia >Xa30HH HXPO
STHIN Myaccacalapujia cakjnaHaéTraH OoJlaJlapHUHT
(IraxciapHWHT) TabJIMM OJIUIIHM, TapOWSIIAHWIIN Ba
MYCTaKWJI TabJIUM OJIMIIM YYYH IIAPOUTIIAP SPATHIIHIIH
Oenrunab KyHuiITraH.

IIynun  anoxmaa  TabKUAJIAll  JKOW3KH,
HOTHPOHJMTH OYyJiraH IIaxcjIapHW TabJIUM OJIMIITa
OynraH  XyKyKJIapuHM  KOHYHHH  Ka(oJaTIaHWIIH
V36ekncTOH TOMOHHIAH —paTMhUKALMS — KUIHHTAH
XalKapo XyXoKaT HOpMalapura TYJIWK >kaBoO Oepanu.
Kymnaman, BMT Bom Accam6nescuaunar 20.11.1989

wungarn  44/25-coH  pe3onronusacH  OmiaH  KaOyi
KWIMHTaH “Bboma XYKyKJIapu TYFpUCHIa TH
KonBenuusHunr 28-moppmacura kypa, “‘UIITHPOKYU

JaBiatiap OOJaHUHT TAbJIUM OJUII XyKYKHHH YBTHPO]
STaAMnap Xamja aHa IIy XyKyK TEHI HMKOHHATIAp
acocWJa aMaira OINWIINra acTa-CeKWH 3P LIHII
Makcaaua: Oermys Ba MaKOypuil OOIIITAHFUY TabJIMMHH

XKOpUii aTaaMIap; XaM YMyMUii, XaM KacO-xyHap Oyitnda
Y¥pTa TaBIMMHUHT TYpJIX INAKIIAPH PUBOXK JIAHUIIWHH
parbarTmanTHpanguiap, OyHOall TabplIUMAaH XamMMa
Oomamap OaxpamaHa OYIWIUIAPHHN TabMHUHIAWIUIAD
Xamja OeIy TabJIUM XKOPUH 3TUII Ba 3apypaT TyFUITaH
XoJIapja, MONUABUHM €pJaM KYpcaTUII CHHTapU 3apyp
qopa-TaA0upIapHu Kypaamiap” .

Ilynunrnex, BMT Bom AccamOnescHHUHT
1948 i#mn 10 nexadbpmarm 217 A (III)-pesomonumsicu
Ounan KaOyn KwiHTaH “MHCOH XyKyK/IapH yMyM)KaxOH
JEeKIapanuscy HAHT 26-Momacuga OeNruiiaHraHufIeK,
“Xap OMp MHCOH TaBJIUM OJIMII XyKyKura sra. Tabiaum
omMmaa xXed OynMaraHga OONUIAaHFUY Ba yMyMHH
TabIUM TEKWH Oynuimmy 5o3uM. bomutaHFud TabIuM
MaxOypuit Oynuim kepak. TeXHUK Ba XyHap TabIUMH
XaMMaHUHT KypOM eTajuraH aapaxxaja OYIHIIH, ONuii
TabJIMM 3Ca Xap KUMHHUHI KOOMJIHMATHIA acOCaH XaMMa
VIyH eTapiid IMKOHUST JOUpacuaa OYIMOFU Kepak™ .

Wtupokun paBiatiap Xxap OUp KHIIMHHHT
TabJIMM OJIMII XyKYKWHH 3BTUPO(] 3THIIH, OONIITaHFUY
TabIUM XaMMa YIyH MaXOypuil Ba TeKHUH OYIIHIIH, YpTa
TAaBIUMHUHT Oapua MIaKJUIapH, S>KymJIaJaH, XyHap-
TEXHHKA ypTa TabJIMMU OYMK OYiuIIMA Ba Oapua 3apyp
yopanap Kypuin0, XycycaH, acTa-CeKHH MyJICH3 TabJIUM
OJIMIII "HU >KOPHUH 3THUII YU OuiaH GapyaHUHT UIMKOHU
€TaJuraH Jlapaxara SpHUIIHIIHN JO3HUM .

MaMirakaTUMHU31a ~ HOTHPOHJHMTH  OynraH
maxciapra OyiraH 3bTHOOP Ba FAMXYPIIMKHHHT SIKKOJ
HaMyHacH cudaTuaa sHa IMIyHH alTUII MyMKUHKH, 2020
it 15 okTs6p KyHu Y36ekucToH PecryGnMKacHHHHT
“Hormpornuru OYnraH MIAXCIAPHUHT  XYKyKJIapH
TyFpucuna’ru Konyau kaOyn kunuaau. Maskyp Konyx
8 Ta 606 49 Ta Mommanan mbopar 0ynubd, KonyHHUHT
Makcagd  HOTUPOHJMIM  OyiaraH  mIaxclIapHHHT
XYKYyKJIapUHU TabMHHIIAII COXaCHAAr MyHOCA0aTIIapHH
TapTHOTa CONMIIIAH HOopaT XUcoOIaHaIu.

Konynuunr 8-monnmacuna, ymly KOHYHHHHT
acocHii MpUHIMIUIApUAAH Oupy cudarnaa HOTUPOHINTH
Oynran OoJaJlapHUHT PUBOXIJIAHAETTaH KOOWIHSATHHY Ba
¥3 HHIMBUAYAJUTUTHHU CaKIa0 KONUII XyKYKHHHU XypMaT
Kumim xpcobnanaan aed Oenrmnad kyiwmnran. [lyrra
Kypa, HOTUpOHJIUTH Oynran Oosaynap Oomka Oosanap
OWjaH TEeHI paBUIIJa WHCOHHUHT Oapua XyKyK Ba
SPKUHIIMKIIApUIAH TYJIMK XaXMAa (oialaHnIIINTH
XaMJa  yJapHM ~ Xap TOMOHJamMa Ba  yWFyH
PUBOXKIIAHTHPHIL, YIAPHUHT WXTUMOWH (HaOJUIUTHHH,
MeXHaTra OyiraH KM3MKUIINTa KYMaKJIalI}IIL, TabJINMTa,
miM-(aHra, TeXHUKAra, CaHbaT Ba CHOPTra >KaJd ITHII

Makcaauaa HOTUPOHJIUTH Oynran Oonamap
MaH(paaTIapUHUHT  yCTYHJIWTH  yiapra HucOaTaH
Oaxapuiaguran  Oapua  xapakamiapja  yCTyBOD

XUCOOTaHUILTUTH KadoaTiaHraH.

ByHman tamkapu, yuidy KOHYH OWJIaH JaBjiaT
HOTUPOHJIUTH OVYITaH OoNaJapHUHT OWIara Ba OWJa
MYyXUTHTa Oynran XYKYKJIapUHH TabMMHIIALLIL
HXTUCOCIAIITHPHITAH Myaccacajiapra
JKOMIAIITUPWIIATUTaH HOTUPOHIHMTH OyiraH Oonanap
COHHMHU KUCKAPTUPHIII, YIIAPHUHT OMJIaBH
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NIAPOUTIApJAa Ba HOTHPOHJIMIH OYiaraH OoyanapHu
JKOWTAIITHPHUITHUAT ~ OOIIKa IIAKIUIApU  JTOMpacHia
KapUHIONUIAPUHN >KaI0 STHUII XHCOOMIAaH MYyKOOWI
mapBapull KWIMHWIIMHA TabMHUHJIANI YOpajlapuHH
KYpUIIIL XaMJla HOTHPOHJHUIH OYyiran OoyanapHu
nmapBapunuiaéTraH  OWJIaiapra JaBjiaT TOMOHHUJAH
MOIINH, MaciaxaTra OWJ Ba OoIKada Tap3ga Epraam

OepwiMiiM  Ba  Ky/IaO-KyBBaTJaHUINM  Oenrniad
KyWWJITaH.
IlyauHTICK, KOHYHHHHT DHT  BTHOOPIH

)Kuxatu wyHnaku 30-monnana JaBiaaT  OpraHjapu
SKAMMSITHUHT OHTHJIA HOTHUPOHJIUTU Oynran
MIaXCIAPHUHT XyKyKJIapH Ba KaJAp-KIMMAaTHTa XypPMaTHH
MIAKJUTAHTHPHUII XaMIa MyCTaxKamiaml MaKcaauaa
amanra OIIpWIAgUraH Oup KaTop Yopa-TaaOupiIapHu
Oenrunab Gepras.

Horuponnmurn 6ynran  OonamapHH TabIHM

omum  Xykyku KonyHHmHT 38-Mommacm  OwmiaH
MycTaxKaMmjiaHran Oymu0O, yHra Kypa, JaBiar
HOTHPOHJWTH  OyNraH  IIaXCIapHUHT  WHKIIO3HB

TabIMMUHNA PHUBOXKIAHTHPHIIHY, YIApHUHT TaBJIUM
OJTUIIK Ba KacOuil Tafiéprapiaukaan, KaiTa Tanépaiiian
Ba MaJjlaka OIIMPUINAAH YTUINM YYyH 3apyp IIaprt-
MIapONTJIAp SPATHIMIINHY KadoiaaTiaiam.

Xynmu myHuHraek, Konyausar 39-monmacuna
HOTHPOHJIMTH OyraH OojlallapHUHT MakTabrada TabJiuM
XYKyKd Kagonarran 0ymm0, yHTa Kypa HOTHPOHIHATH
Oynran OGomarapHUHT MakTaOrada TabJIMMH MaKTa0rada
TabJIMM  TAalIKWIOTJIApWAa  amaira  OUIMPWIIMIIY,
MakTalbraya €mjgarm HOTUPOHJUTH OYyiraH Oonamapra
HHcOaTaH 3apyp peaOMianuTanus Ba aOMIMTAlMs KWJINII
yopajapu amajra OUIMPWIMINK Xamja yJapHHHT
MakTabraya TabJIUM TANIKWIOTIApUAa OYJIMIIM YdyH
Kylail IIapT-mapouTiap SpaTWINIIN, COFJIMFUHHUHT
XOJIATH MakTalbrada TabJIUM Myaccacajiapuia OYINIIH
BaKTHHYa MCTHCHO O3TaJIMTaH HOTHPOHIUTH OyiraH
Oosiaylap y4yH KYN TapMOKJIHM HXTHUCOCIAIUITHPHITaH
MakTabraya TabJIMM TANIKWJIOTIAPW TAIIKWI STHIHIIH
GenruaHraH.

BMT bBbom Accambnescununr 2006 imn 13

nekabpmaru  61/106  pesomronusicu  OwinaH — KaOyi
kwimHrad Ba  03.05.2008 iinmnma Kyura  Kupras
“Horuponnuru Oynran maxciap XyKyKJIapu

TyFpucunaru Konpennusa mu Y36ekucton 2009 imm 02
¢deBpanna umsonmaran Ba 2021 ¥wmn 07 HIOHB KyHH
parndpukanus xwiraH. Maskyp KonBeHnmusHuHr 7-
MOJyIacHIa Kypa, MIITUPOK 3TYBYHM JaBiaTiap HOIMPOH
OonaapHUHT 0apua HHCOH XyKyKJIapH Ba acOoCHU
SPKUHIIMKIAPUHU O0mIKa Oonanap OWIaH TEHT paBUIIIA
TY7Ta amMaira OIMPWIMIIMHE TabMUHIAII y4yH Oapua
3apyp 4opajapHH KypajH .

Xynoca ypHUAA WyHH alTUII MyMKUHKH, SSHTH
V36eKHCTOH KOHYHUMWJIMTHIA HOTHPOHJIMTH OyIra
LIaXCIAPHUHT TabJIMM OJIMINra OYIraH XyKyKJIapH
eTapiu JAapaxana kadoyaTiaHraH Oyica-ma, ymioy
XYKyKJIapHH amaira OIIMPHII MEXaHW3MHHHU SHajga
TaKOMIJUTAIITHPHII JTO3UM Ae0 xucobnaiimuz. XycycaH,
OMpUHUYW/AH, XO3UPIH KyHJIa HHKIIO3UB TabiIUM
HYHATUIIMHN TaKOMWIIALITHPHUIN 3apypaTé MaBXKy.
0ynmn0, OYHUHT yYyH NeNaroruka HyHAIWIIHIard OJIHA
TaBJIUM Myaccacajapd YKyB AacTypllapura HHKIIIO3UB
TabJIUM OEpHII METOJHMKacura ouz (paHinapHu KHPUTHII
no3uM Oynmann. YOy TakmudaaH KyTHIaéTraH HaTHKa
uryHmakyd, Oy Oopaja anoxuaa yciayOmard TablinMmra
oXTuékn Oynran Oomajgap OwiaH  HIUTadWraH
TIeIarOTJIAPHIHT KOMITCTEHIMSIIAPHA PUBOXKIAHAIH, Iy
OwnaH Oupra, WHKIIO3UB TabIUM MYXWUTHHH SIPaTHII
Oylinya 3aMOHaBHMI METOJMKA Ba TEXHOJOTHUSIApIaH
(olimanaHuI UMKOHUATIAPH SHAAA OLIAIH.

WUKKUHYHMJIAH, AJOXWIa TablIuM OXTHEKIAPH
Oynran Oonanapra TabiauM OepyBYM IeJarorjapHu
aTTeCTalMAAaH YTKA3UII TApTUOMHH >KOPHH 3TUIII XamM/1a
yllapHH MyHTa3aM paBHIIAA MajlaKaCHHM OIINpPUO
OopuITapuHU Wynra KYyWWm J03uM. By WHKITIO3HB
TabIUM WYHaIUIIM cUdaTH sHaja IOKOpH Oyiuiura,
Ma3Kyp coxaja BaKWUIApWHH OWINM Ba KYHHUKMajapH
3aMOH Tasabaapura Moc OYJIMIINTa XU3MAT KHJIa i,
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Moaaa.

6. V36exucron Pecrybmukacuuunr “Horuposmury 6yIras maxciaapHUHT XyKyKiapu Tyrpucuaa’ru Y PK-641-

coH Konynu. 2020 iinn 15 okta6paa KaOysn KMIMHTaH.

7. BMT Bom Accam6nescuaunr 2006 inn 13 nexabpaaru 61/106 pesomronmsacu OnnaH KaOyJl KWIMHTaH Ba
03.05.2008 #innga xyura kuprad “Horuponnuru 6yiran maxciap XyKyKiapu Tyrpucuiara KonseHnus”.
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HWHKJIIO3UA U TIPABO: TAPAHTHUU JJIA JIML C OT'PAHUYEHHBIMU BO3MOKHOCTAMU B
Y3BEKHUCTAHE

XynaiioepaneBa Madtyna 3adap ku3m,
Jokropant MHCTUTYTA rocyiapcTBa U MpaBa
Axanemun Hayk PecyOnmuku Y30ekuctan
e-mail: mkhudayberdiyeva98@internet.ru
Ten.: +998 97 143 71 00

AHHOTALMSI

CraThsl MOCBAIIEHA KOMIUICKCHOMY aHAJIM3y IIPABOBOTO CTATyCa JIHI[ C OTPAHHICHHBIMHA BO3MOXXHOCTSIMH
3I0POBBS B KOHTEKCTE MEXIYHAPOJHBIX CTAHAAPTOB W HAITHOHAIEHOTO 3aKOHOAaTeNIbeTBa PecyOmiky Y30ekucraH.
HUccnenoBanne OasupyeTcs Ha MPHHIUIE, COTIACHO KOTOPOMY BCE JIIOAHM OT POXKIACHHS O0JAaNalOT PaBHBIMU U

HEOTHEMJIEMBIMH TIPaBaMH U CBOOOJAMH.
KitoueBble caosa: IlpaBa wuHBanmuuos,

.HI/II_Ia C OrpaHMYC€HHBIMU BO3MOXHOCTAMHU

3/I0POBbS,

MesxayHapoJHO-IIPaBOBBIE CTaHAAPTHI, KOHBeHIMA O mpaBax WHBaIuAOB, IIpaBoBoil craTyc, 3aKOHOAATEIBCTBO
Y36ekucrana, PaBeHCTBO 1 HeaucKpuMHUHAIML, KoHCTUTYIIMOHHbIE TpaBa, ConnanbHas HHTErpanus, MHKITo3us.

ANNOTATION

The article is devoted to a comprehensive analysis of the legal status of persons with disabilities in the context
of international standards and the national legislation of the Republic of Uzbekistan. The research is based on the
principle that all people are born with equal and inalienable rights and freedoms.

Keywords: Rights of persons with disabilities, Persons with disabilities, International legal standards,
Convention on the Rights of Persons with Disabilities, Legal status, Legislation of Uzbekistan, Equality and non-
discrimination, Constitutional rights, Social integration, Inclusion.

ANNOTATSIYA

Magqola O°zbekiston Respublikasining milliy gonununchiligi va xalgaro standartlar kontekstida nogironlikka
ega bo‘lgan shaxslarning huquqiy maqomini har tomonlama tahlil qilishga bag‘ishlangan. Tadqiqot barcha odamlar
tug‘ilishidan teng va ajralmas huquq va erkinliklar bilan tavsiflanishi tamoyiliga asoslanadi.

Kalit so‘zlar: Nogironlarning huquqlari, Nogironlikka ega bo‘lgan shaxslar, Xalgaro-huqugiy standartlar,
Nogironlar huquqglari to‘g‘risidagi Konvensiya, Huquqiy maqom, O‘zbekiston qonununchiligi, Tenglik va
kamsitmaslik, Konstitutsiyaviy huquglar, Ijtimoiy integratsiya, Inklyuziya.

CoryacHO TeopuH TpaBa, MpaBa CyObBEKTOB Ha
BO3MOXHOCTb CpaBHMUBATLCA C OTACIIbHBIMU JIMLIaMU, Ha
paBHbIE NpaBa U cBOOO/IbI PACIIPOCTPAHSIOTCS Ha BCEX U
HaYUHAKOTCA C POXKACHUA N0 HACTYIIIICHHUA CMEPTH.

Jluma ¢  MHBaIMAHOCTBIO IO  BOIPOCY
IPaXKIAHCKO-TIPAaBOBOTO XapakTepa, B MEPBYIO O4Yepe/b,
OIIPENIeNICHHBIX MPaB U 00S3aHHOCTEH rpakaaH, 4TOOBI
UMETb BO3MOXXHOCTB OBITH CyOBEKTaMHU IPaB M 3aIlUThI
CO CTOPOHBI TOCYIApCTBa, MBI BUILY

BO3MOKHOCTE. Takike 00s3aTe€lIbHBEIM OCHOBAaHUEM JIIA

HUMEEM B

BO3HUKHOBEHUS y WHBaUa TPKIAHCKUX
MIPABOOTHOIICHHM, MPpaB U OOS3aHHOCTEH SIBISIETCS HX
BBIXOJ] M yBEIMUEHUE.
B.C.HepcecsHig COTTIACHO MHEHUIO
MEXTYHAPOJHBIX JOKYMEHTOB, HCXOJSIIMX OT JIKIA
WMHBaJMN/a, 3aKOHHO NPHU3HABATh CBOKO IOPUIUYECKYIO
UIEHTHYHOCTH?S, ¥ 5T0, NPUMEHHTENLHO K MpaBaM
WHBAJUIOB, HaJAeNseT ONpeAesieHHbIMA IpaBaMu
MPEJCTaBISTh MEXIYHAPOIHBIA IIPABOBON OOJHK.
A.X.CaunoB "HauumonansHoe

3aKOHOOATCJILCTBO O IpaBax MHBAJIUJIOB: UX COMUAIBHO-

OTMECTHUJI, YTO

2 Hepcecsnn B.C. ®unocodus npasa. — M., «Hopma», 1997.
107 c.

2% Caunos A.X. «OGecrieueHue Mpas JIUI[ ¢ OrPAHAYEHHBIMU
BO3MOXKHOCTSIMH: ~ OOIIMe  9YepThl  HAIMOHANBHBIX U

9KOHOMHYECKHE TIpaBa B 00JIACTH peryIUpOBaHHS BCETO
3akoHa "O mpaBax WHBAIKAOB", 3aKOH O IIpaBe Ha
o0Opa3oBaHHe, a TaKXkKe 3aKOHBI M JPyTHe HOPMAaTHBHEIC
NpaBOBbIE AaKThl, HAlpaBICHHbIE HAa peaIn3allMIo;
310POBHEE U MCIANIMUHCKUEC YCITYT'H; BOIIPOCHI 3aHATOCTHU,
(bu3nyecKkas KynbTypa, CIOPT U OTIBIX; COLHAIbHbBIC
OOBEKTBl M YCIyTH, TPAHCIOPT W HCIOJb30BAHHE
CpeICTB MaccOBOM MH(GOPMALUH; MPABOCYAUE; YIaCTHE
B paboTe rocyaapcrsa M LEPKBH; HONOOHBIC HOPMEI
OTBETCTBEHHOCTH 32 HapyLIEHHE TIPaB - COCTOAT n3"?4,

B cratee «Obecriedennie TpaB  JHIl  C

o0mue  9epTs

HaIMOHAJIBHBIX ¥ MEXAYHAPOIHBIX MOAX010B» CanmoB

OTPaHUUYEHHBIMH  BO3MOKHOCTSIMH:
A.X. paccMaTpuBaeT CXOJCTBA MEKAY HAIlMOHATIHHBIMU
U MEXIyHapOIHBIMH IPABOBBIMH CHCTEMaMHU B cdepe
3aILUTBI pas moaen c WHBAJIUJAHOCTBIO.
AHaNM3UpPyOTCSl OCHOBHBIE NMPUHIUIBI U MEXaHU3MBI,

KOTOPBLIC MMO3BOJIAIOT CO3/1aBaTh CINHYTO IMTPABOBYHO 6a3y,

CIIOCOOCTBYIOLIYIO UHTETrpaluu u paBHBIM
BO3MOMKHOCTSIM Ul 3TOM  KaTeropuu  TrpaxaaH.
OcHOBHOE BHHUMAaHHE YJIENAETCS OOIMM depTawm,

MEXTyHapOIHbBIX IIOXOI0BY//

https://parliament.gov.uz/oz/articles/310.
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KOTOpBIC TIPOSIBIISIIOTCST B TakuxX cdepax, Kak
peabminTanys, CcoUWanbHas 3amlUTa W JOCTYI K
TIPaBOCYAHIO.

e [IpyHUUN YHHMBepPCATBHOCTH NPAaB: Kak Ha
MEKAYHAPOJHOM, TaK M Ha HAIHMOHAJIbHOM YPOBHE

IMPU3HACTCA, YTO BCE JIIOAW, BKIOYasg JAD C
OrpaHNYCHHBIMU BO3MOXKXHOCTSIMHU, OGJ’IaHaIOT
YHUBCPCAJIbHBIMU IIpaBaMu 4€JIOBCKaA.

° COIII/IaJIbHaH MOaeCJIb
HHBAJUIHOCTH: MC)KAYHAPOJHBIC CTaHJapThbl u
HallMOHAJIbHOC 3aKOHOAATCIILCTBO BCC qame
HCIIOJIB3YIOT COLIHAJIBHYIO MOZCIb HWHBAJIUIAHOCTH,

KOTOpasi paccMarpuBaeT Oaphepsl B OOIIecTBEe, a HE
JIUYHBIE OCOOGHHOCTH  HYEJIOBEKa, KaK IMPHIMHY
OTpaHUYEHUH.

e HeauckpumuHamusi ¥ paBeHCTBO: 00a
oAXo01a CBOEH  LIEIBIO

JMCKPUMHUHAIMY U 0OecTieueHHe PaBHBIX BOBMOXKHOCTEH

CTaBAT HUCKOPCHECHUE

BO BCeX cdepax IKU3HH, BKJIIOYas 0Opa3oBaHUE,
3aHATOCTh M YYaCTHE B OOIIECTBCHHOM KHU3HH.

e Ajanranus H JOCTYTHAsI
cpela: MeKIyHAPOAHBIE HOPMBI W  HAIMOHAIIbHBIC
3aKOHBI OOS3BIBAIOT CO37aBaTh JOCTYIHYIO Cpeay H
aJIaliTUPOBaTh YCIyrW H OOBEKTHI sl JIIOJeH ¢
OTpaHUYCHHBIMHU BO3MOXKHOCTSMHU.

e YyacrHe M HHKJIIO3UA: MOXKIYHAPOIHAS U
HAIIMOHAJbHAS MPaBOBas MPAKTHKA HANPABJICHBI Ha
AKTUBHOE BOBJICUCHHME JIUI] C HHBATUIHOCTHIO B IPOLIECC
MPUHATHS PEIICHUN, KACAIOIIIXCS UX KU3HHU.
aeicTBHIA: 001IHE

e Koopaunauus 4EepThI

BKJIIOYAIOT HEOOXOIMMOCTh KOOPAMHALUU  YCHIIHH
Pas3IMYHbBIX TOCYAAPCTBEHHBIX OPraHOB, OOIIECTBEHHBIX
OpTaHM3alMi U IPYTUX 3aMHTEPECOBAHHBIX CTOPOH IS
3¢ PeKTUBHON peann3aliy Mpas JIMI C OTPAaHMYCHHBIMU
BO3MO>KHOCTSIMH.
Hcxons w3 TONUTHKH,

IpaBa JIMIY C

OTpaHMYEHHBIMH  BO3MOXHOCTSIMM ~ MOTYT  OBITh
CJIE/TYFOLIMX BUJIOB!

MeACOYHAPOOHO-NPABOBGLIEHOPMBI,
ompejieisieMble  Ha ~ OCHOBE  OOLICNPU3HAHHBIX
MPUHIIMIIOB U HOPM XapakTepa;

KOHCMUmMyyuoHnvle HOPMBI, OIpe/eeHHbIe Ha
OCHOBE OOLIEro XapakTepa WINNPUHAOLEICHOCU K
obnacmu,onpenensieMon y100HBIM
XapaKTepOM;CHeyuanbHble

OorpeaciiieMbIC 0COOBIM XapaKTepoM.

npasoevie HOPMBI,

% Bceobmas nexnapanus npas denosexa(10 nexadpr1948 .) /f
https://constitution.uz/uz/pages/humanrights.

% Koncturyuus Pecry6muku Y36ekuctan. — TallkeHT:
V36ekuctan, 2023. VronoBHelii  Komekc  PecryOmuku
V36ekucran; I'paxnanckuit kogeke Pecry6mmku Y30ekncran u
JpyrHe.

27 Epponeiickas conuanbHas xaptust oT 18 oxrsabps 1961 r.;
Kongennus CHI™ «O0 obGecnieyeHuH rpas JIULL, MPUHAIJIEKALNX
K HAalMOHAJBHBIM MEHbIIMHCTBAM» OT 21 okTs0ps 1994 r. u
JpyrHe.

1948 r. - BceoOwmas nexyiapanys IpaB yeoBeKa
ot 10 mexabps TOTo ke roja B CTaThe O «TIe KaKIbIH,
HE3aBUCHUMO OT TOTO, SIBIIIETCS CYOBEKTOM CBOUX IIPaB»
UMeeT IIPaBO Ha IPU3HAHME B KA4eCTB»2> (DaKTa, 4TO OHO
OBIIO YCTaHOBJEHO. AHAJIOTMYHO 3aKOHONATEJIBCTBY
HpaBoCyOBEKTHOCTh JIMIA TIPU3HACTCS HALMOHAIBHO,
PETMOHATLHOM?’ W MHOTOCTOPOHHEH, 3aKpETIEHHOH B

MEKIYHApOMHBIX coramenusx’S, Bce 3To o3Hauaer

coOmoneHHe TpaB  JHOAEH ¢ OrpaHMYEHHBIMHU
BO3MOKHOCTSIMH.
Bceobmiee ropugudeckoe IMpU3HAHHE  BCEX

APYrux JL € OrpaHUYCHHBIMU BO3MOXHOCTSAMH IS
peanmn3aniii  OCHOBHBIX IIpaB YCJIOBEKa H CBO6OII
HWHBAJINJOB UMECT 0OJIBIIIOC 3HAYCHHUE.
Konsenmus o paBax HWHBAJIWIOB B
MNEPEUUCIICHHBIC MOTryT

2 mpaBa

WHBAIAIOB, HUKE, OBITH
MpOaHANIM3UPOBAHBI 6€3 HE0OXOJMMOCTH BBOJUTH TEKCT:

a) HermpruKoCHOBEHHOCTD U JINYHAsT 6E30MaCHOCTh
JIMYHBIX IIpaB KaXXJI0To 4Y€JIOBCKA, HAIPABJICHHBIX Ha
obecrieueHue:

IIpaBo Ha xwu3Hb (cTarbg 10): HeoThemIeMOI
YacThIO0 KU3HH SIBIIETCS TPABO KAXKAOTO UEIOBEKA.
[IpaBUTENBECTBO JOIKHO MPHUHSATH MEPHI LIS 3aIIUTH UX
JKU3HH.

Hcnonp3oBaHue mpaBa Ha MpaBOCyOUe (CTAThs
13): mpaBocynme Ha OCHOBE pPaBEHCTBA, WHBAIHAIAM
rapaHTHPYeTCsl BO3MOXHOCTh YU4aCTBOBATH B MpoLiEcce.

IIpaBo Ha cBOOOY u

HETIPIKOCHOBEHHOCTH (CTaThs 14): mimm cBoboma JuIl C

JIMYHYIO

OrpaHUYCHHBIMU BO3MOXXHOCTAMU 6y;:[eT 3aKJIF0OUYCHa B

TIOpbMY,  JaBaiiTe  He  OyAeM  OrpaHHYUBATh
HEONpaB/IaHHO.

O mBITKax, )KECTOKOM OOpaIlleHNN W HaKa3aHUH B
OTHOIIEHWN OCHOBHBIX JIMII WM O TPOTHBOpEYAIeM
JOCTOMHCTBY deJOoBedecTBa IIpaBe Ha CBOOOAY OT
YHIDKAIOIIETO0 JOCTOMHCTBO BHIa (cTaTtba 15): HHKTO
YTOOBI HE MTOJIBEPraThCs MbITKaM, HE CJIeIyeT BCTYNaTh B
HACHUJIbCTBEHHBIE OTHOIICHHUS C MHBAJINAAMHU.

IIpaBo Ha 3amury B JIMYHOHI
17):

(pHSI/I‘IeCKI/IMI/I U TIICUXWYCCKHUMH OTKJIIOHCHHSIMH HMCET

BOIpOCax

0e30macHOCTH  (CTaThst KOKIBIA YEJIOBEK ¢

IIPaBO Ha OTHOLIECHHUS, Kacalolluecss ero coOCTBEHHOM
0e30I1aCHOCTH.

CBo0oOa MepeNnBIKEHNSI M TPaKAAHCKHX IIpaB
(18-s1 cratest): OecrulaTHOE CKaHHPOBaHHME JHI[ C

OrpaHNYCHHBIMU BO3MOXHOCTAMMU, COXpaHCHHEC

8 ycrap Opranmsanun O6bemuHeHHsx Hamumit u CratyT
Mexnaynapoasoro Cyna Oprannsanun O0bequHeHHBIX Harwid
oT 26 wmronst 1945 roma; XXeneckue xouseniuu I-IV ot 12
asrycra 1949 rona; Cratyt MexIyHapOaHOTO YTOJIOBHOTO CyJa
ot 17 uronst 1998 rona.

29 KoHBEHIUS O mpasax uaBamuaoB A OOH Pes. 61/106 ot 13
nexaops 2006 I. //
https://www.un.org/ru/documents/decl_conv/conventions/disabi
lity.shtml.
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TpaXIaHCTBA W TIOC3IKH BHYTPH U 32 MPEICIbI
rocynapcTBa He IMEIOT IpaBa Ha JUCKPUMHIHALIIIO.

Bo3MoxHOCTE CBOOOIHOTO BBIPAKEHHUS MBICIIEH
1 yOeKACHMH W WCTONB30BaHUSA HHpOpMAIHU (CTaThs
21): OoHM MOOJDKHBI WMETh BO3MOXKHOCTH OECIIaTHO
MoNMy4aTh WHGOPMANMIO W TIepenaBaTh €€ IUIaM C
OTPaHUYCHHBIMHU BO3MOKHOCTSIMH.

HenpukoCHOBEHHOCTh JTMUHOW JKU3HU TEpel
3aKOHOM (CTaThs 22): AMYHAS KU3Hb UHBAJIUOB, CEMbS,
COOCTBEHHOCTh HJIM CEKPEThI JOJDKHBI 00CCICYUBATH
HETIPEPHIBHOCTH CBA3H.

b) Jluma ¢ orpaHWYCHHBIMH BO3MOXHOCTSMH B
TIOJTHOM Mepe YYacTBYIOT B JKU3HHU OOIIECTBa M CMOTYT
TIOJIF30BATHCS PaBHBIMU BO3MOXXHOCTAMHU U YCIIOBUSMH
(hu3HIecKoro OKpY>KeHUsI 0€3 MPENATCTBUN IS TOCTyTIa
K COIMANbHBIM MpaBaM, WH(POPMAIUU W CPEICTBAM
KOMMYHHKAIIUH, 00€CIICUHBAIOITNM:

Bo03MOXHOCT MOIB30BaTHCSI IPaBoM (CTaThs 9):
BCE OOINECCTBEHHBIC 3[]aHUS, TPAHCIIOPTHBIC CPEICTBA U
CITy>KOBI JIOJKHBI OBITH TPUCIIOCOOJICHBI IS JIFOACH C
OrpaHNMYCHHBIMU BO3MOKHOCTAMU.

I[IpaBo Ha He3aBUCHUMBIH 00pa3 XKW3HA U
MPUBJICYCHIE MECTHOTO cO00IIecTBa (cTaThs 19): muia ¢
OTPaHUYECHHBIMH  BO3MOXKHOCTSIMH  JTOJDKHBI
BO3MOKHOCTh BECTH HE3aBUCHMEIA 00pa3 >KU3HU H
MPUBJICKATh  HEOOXOAUMOE €O00IIIeCTBO.

HUMCTb

MECTHOE
YBaxkeHHE K JIOMYy U ceMbe (CTaTbs 23): CTPOUTEIBCTBO
JoMa, JInma ¢ MHBaNUIHOCTHIO, CEMEHHBIE OTHOIICHNS,
POIUTENH U TIOAPOCTKH, C KOTOPBIMH OHH JKUBYT.

IIpaBo Ha oOpa3oBanue (cTaThs 24): 0XBaT BCEX
JIMII C OTPAaHUMYCHHBIMHA BO3MOXHOCTSIMU Ha BCEX dTarmax
00pa30BaHUs SBIISETCS PAaBHBIM.

IIpaBo ©Ha 3m0poBBe (cTaThs 25): IWIaM C
OTpaHUYEHHBIMH rapaHTHPYeTCs
MPeI0CTaBIICHNE Ka4eCTBEHHONH MEINIIMHCKON MOMOIIN

BO3MOXHOCTAMHU

U YCIIYT.

AOumuranuss u peabunuranus (ctaThs 26):
JIOJKHBI OBITh OPTaHU30BaHBI CIYXKOBI aOWIUTAIlUU U
peabunutanu UL ALl C

BO3MOXHOCTSIMU. CrieryeT pa3paboTaTh MporpaMMbl UX

OTpaHUYCHHBIMU

30 Cwm.: TIlpapa wumBamuaoB (3akOH O MpaBax IHI[ C
OrpaHHYEHHBIMH BO3MOXKHOCTSIMM M 3akoH o HanmonamsHOM
¢oHne) um 3akOH O TNCHXMYECKOM 310poBbe. 2021,
HanuonansHas komuccus no npasam uenoBeka, Vumus. 40 c.;
Te, YTO HaxoAsTcst Mo aznpecy: https://www.ag.gov.au/;
https://www.coe.int/en/web/portal/home;
https://www.gov.uk/rights-disabled-person;
https://www.ada.gov/resources/disability-rights-guide/;
https://www.disabilityjustice.org.uk/take-action/human-rights/;
https://commission.europa.eu/index_en; MoOHOTpadum:
Co3jaHre WMHKIIO3MBHOCTH TIPH TIPEIOCTABICHUH YI00CTB:
Capa 3. llonep u Omu D. @penu. [IpakTHdeckoe pyKoBOACTBO
[0 MOJZEPXKKE JHUIl C (OrpaHUYCHHBIMH) BO3MOXKHOCTSMHU Ha
TeppUTOpUH Kammyca. — JlemapTameHT 0Opa3oBaTeNbHOTO
pyKoBoxacTBa, YHuBepcuteT Jlmnnensyn, 5 HosOpst 2021 r. 122
c.; Jlaocckoe 61opo craTrcTHKH. MoHOrpadgus 06 MHBaIHAAX
Jlaocckoit H/IP o jaHHBIM Nepenyicy HaceNIeH s U KUITHIIHOTO
¢onma 2015 roma. Cratuctmdeckoe Oropo MunucrepcTsa
IUIAaHUPOBaHUs U HHBecTHnnil Jlaoca. BeeHThsH, ceHTA0pS 2020

(pU3MYECKOT0, YMCTBEHHOTO, COLMAIBHOIO Pa3BUTHUS U
obecriedeHnst NPOPEeCCHOHANEHOTO Pa3BUTHSL.

JocTaTouHblii ypOBEHb JKU3HM M IpaBO Ha
COLMANIBHYIO 3amuTy (CcTaThsi 28-CTaThs): HAIPABICHO
Ha  of0ecriedeHHe  HEOOXOIWMBIX  YCIOBHH I
YIOBIIETBOPEHUSI OCHOBHBIX XM3HEHHBIX NMOTPEOHOCTEH
YeJloBeKa. JTO XKUJIbe, MUTaHKe, Ok a U BKIIIOYAIOT B
ce0s1 MpaBo Ha COLUAIIBHYIO TOMOIIb.

I') HE3aBUCHMOE OT DKOHOMHYECKHX acIIeKTOB
obecrieyeHne SKOHOMUYECKHX MPAaB MHBAINIOB!

[IpaBo Ha cobOctBeHHOCTH (cTarhss 5 w3 12-
sunflower): nmuma ¢ orpaHMYEHHBIMH BO3MOMKHOCTSIMH
HMMEIOT MPaBO BIAAETh UMYIIECTBOM M PaCHOPSIKATHCS
HM.

3akoH 0 TpyAe W 3aHATOCTH (cTaThs 27): mpu
TPYOyCTPOMCTBE W1 c OTpaHUYICHHBIMH
BO3MOXHOCTAMHA JOJI>KHBI 6I)ITb MpeaoCTaBJICHbBI
OJIMHAKOBBIE BO3MOYKHOCTH.

f) OGecnieueHne MOMUTHIECKUX MIPAB HHBAIMIOB

roCylapCTBOM W  OOINECTBOM, YYAacTBYIOIIUMH B
YIpaBJICHUY:

MpaB0O Ha yd4yacTHe B MOJUTHYECKOH W
oOmecTBeHHOH  ku3HW  (cTaths 29): Juma ¢

OIrpaHNYCHHBIMH BO3MOKHOCTAMHU MOT'YT I'OJIOCOBATb HA

BBIOOpPAaX, © BBl JODKHBI HMETh BO3MOXXHOCTB
y4acTBOBaTh B yIPABIECHUH FOCYIapPCTBOM.

f) VYyacTue B KYJbTYPHOU JKU3HH,
o0ecrieynBarolee KyIbTypHbIE IIpaBa HHBAIHUIIOB:

VYyacTBOBaTh B KyJIbTYPHOW >KM3HH, NIPOBOJUTH
CcBOOOHOE BpeMs, OTJBIXaTh M 3aHUMAThCS CIIOPTOM, C
mpaBoM Ha y4yactue (ctaths 30): Inia ¢ orpaHUHYeHHBIMU
BO3MOKHOCTSIMH,

OecrlaTHO TIpUBIEKaThC K cepe HCKyccTBa H

3aHUMaronmecs CrnopToM, AOJKHBI

KYJIBTYPBI.

MBI yIIOMHMHAJIH BBILIE O TIPaBax HHBATUI0B> BO
BCEX acIeKTaxX XM3HU OOIIECTBAa M CTPEMHMCS CO3/1aTh
JUIi HHUX PpaBHBIE BO3MOXKHOCTH IJISI MOJIECPKKH HX

MNOJHOIIGHHOTO  Y4acTHs B  OJKM3HHM  OOIIecCTBa.
BBINOJIHEHUIO KOHBEHLUU CIIy>KaT IOCYJapCTBEHHbIE
OpraHel,  TpaXJaHCKOE  OOIIECTBO W  ApYyTHE

r. 106 p.; Hayunsle pazpaboTku: Cadaea C.B., bobposa T.M.,
Hcaepa A.H. IlpaBa unBamuaos. bpouropa. — M., «IIpocnekT»,
2023. 232 c.; UlysamoBa WM.A. 3ammura mnpaB WHBAIWIOB.
Vyebnoe nocodue. — M., «HUL UHOPA-M», 2019. 193 c.;
IMpaBa uHBammnoB: Opormopa. ITox pen. T.H. MockanskoBa. —
M., «IIpocmext», 2017. 232 c.; IamkoBa A.B. Jlumo c
HMHBAIUIHOCTEIO. [IpaBa, TbroThl, momaepxkka. — M., «DKecMo»,
2012. 128 c.; ®ypsesa T. B. ConpnanbHas peabuutarms JIni ¢
OTpaHUYECHHBIMH BO3MOXKHOCTSIMH 3JI0POBBSL. ydeOHOe mocooue
st CT1O / 2-e u3nanue, nepepaboTaHHOE U AOTIOTHEHHOE. — M.,
«Opaiit», 2019. 189 c.; ®ypsepa T.B. ConpanbHas HHKITIO3HS.
yueOHOe mocobue mis OakanaBpuata M MarucTpatypsl / 2-e
M3JJaHUe, UCTIPABJICHHOE U JoNoHeHHoe. — M., «IOpaiit», 2019.
189 c.; bermmo M.B. CounanbHO-IpaBoOBbIE OCHOBBI
couUManbHOU paboThI ¢ MHBaNMUAAMH. yueOHoe nocodue s CI1IO
| 2-e¢ w3nanme, mnepepaboTaHHOE M IOMOJHEHHOE. — M.,
«IOpaiit», 2019. 98 c.; Akcenona JI.W. Pansia nomorup aetsim ¢
OTpaHUYCHHBIMH BO3MOXKHOCTSIMH 3JI0POBBSL. ydeOHOe mocodue
st CIIO. — M., «¥Opaiit», 2019. 377 c. st noxTOp.
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3aUHTEPECOBaHHbBIC CTOPOHBI U notpedyercst
COTPYAHHYECTBO  CO  CTOPOHBI  PEryJIHPOBAHHA
OTHOWmCHUH B 3TOoi cdepe. Brmonuss TpeboBaHU
rOCYyapCTBEHHOI KOHBEHLIMH, 32 3TH IIpaBa B IIOJHOM
o0BeMe OTBEYACT YUPEKICHHUE.

2. CormacHo craTtbe 19 koHCTHTYINH PecyOmuku
V30eKkucTaH, «...Bce rpakJaHe UMEIOT paBHBIE MpaBa U
cBO0O/IBI, HE3aBUCHMO OT I10J1a, Pachl, HAMOHAJILHOCTH,
A3bIKa, BEPOHCIIOBEIaHNUS,
COLIMAJIBHOTO COLIMAJIBHOTO

IMOJIOKECHUA, PaABHBI IIEPCT 3ElKOHOM...>>31 (baKT, KOTOpLIﬁ

BCPOUCIIOBECAAHNA,
MPOUCXOXKIACHUA,

Opu1 ycraHoBieH. OTKa3 OT NPUHIMIIOB PAaBEHCTBA H
TUCKpUMHUHAIMK B OONAacTH TpaB deJIOBEeKa — ITO
COBpEMEHHBIE W  JIEMOKpAaTH4YeCKHe  TpeOOBaHUS
3aKOHOJATeNhCcTBAa. KOTOPBHIA TapaHTHPYET PaBEHCTBO
TpaxmaH mepel 3aKOHOM W HOpPMaMH M TOKAa3bIBaeT
LEHHOCTh MPAaBOBOI'0 CTaTyca JIMYHOCTH, BHHUMaHHE K
ITOMY YEJIOBEKY.

.HI)FOTLI, OINPCACIICHHBIE 3aKOHOM U TOJIBKO
MNPUHLUIIAMH COLIMAIIBHOW CIPAaBEJIMBOCTH, JOJKHBI
ObITh coBMecTUMBI. OCHOBHOE MPABUIIO 3aKIIOYAETCS B
TOM, YTO BCE JIFOJX C OTPAaHHMYCHHBIMU BO3MOKHOCTSIMH
UMEIOT TUHAKOBBIC IpaBa, a TaKkKe, Kak OBl 3TO HH
3By4asio, 3alpelicHa IUCKPUMHHAIMS 110 TPU3HAKY
MHBATUIHOCTU. B TO e BpeMs, B KOHCTUTYLHH? 3TUX
JIUII, HApSTy CO BCEMHU OCTAIbHBIMHU:

JUYHBIE TIpaBa ¥ cBOOO MBI (B Bo3pacTe 25-35 ner):
KUTb, HCHIPUKOCHOBEHHOCTHL YCCTU U JOCTOUHCTBA,
cBoboja
HEBUHOBHOCTH TMPEIOJAranT KBAIU(QHUIIMPOBAHHYIO

JIMYHOCTH nu HECIIPUKOCHOBEHHOCTH
IOPUANYIECKY IO
HEMPUKOCHOBEHHOCTh  JIMYHOM IKU3HH, IJIUYHYIO U
CeMeiiHy0 TaifHy, UMETh BO3MOXHOCTh BIIAJIETh YECTHIO
U JIOCTOMHCTBOM, 3alIMINATh KaXJIOTO MPHU CBOOOJHOM
CKaHUPOBAHUH  T10 BhIOOpE
JKUTEILCTBA U OOIIEKUTHSI, MBIIIJICHUSI, CBOOO/IBI CIIOBA

nmomMoIisb, TIOJIYYUTH

BCeH cTpaHe, MecTa

U BCPOUCIIOBEAAHUA, CBOUX TIIpaB HU  3aKOHHBIX
HNHTEPECOB, 3aTparuBa€MbIX JOKYMEHTaMH,
IOCTAaHOBJICHUAMH u ApyrumMmunu Mate€puajiaMu,

3HAKOMHTBCS CO CBOOOION COBECTH,

nonutudeckue npaBa  (36-40-no  cymiecTBy):
yOpaBJIeHHE JAelaMH OOIIecTBa M TOCYAapCTBa, Kak
HETIOCPEACTBEHHO, TaK M Yepe3 CBOMX IMPEICTABUTEIICH,
ydacTie B O0OCCHCUCHHH pPaBEHCTBA B JIOCTyNlE K
TOCYApCTBCHHBIM YCIIyraM, y4YacTHE TpaXJaH B HX
00IIEeCTBEHHOI KU3HU B COOTBETCTBUH c
3aKOHOIATEIHCTBOM PecniyOmuku V30ekucTaH,
MpPOBEJCHUE MUTHUHIOB, CECCUM M JIEMOHCTpaluil B

dbopme peammzanuu TPOPCOIO3aMH, TMOJIUTHICCKUMHU

3 ¥3gexucron Pecry6muxacn KomcTurymusicn. — TOIIKEHT:
V36exncromn, 2023.

% V36exucron Pecny6muxacu Koncturynuscu. — Tomkent:
V36exucron, 2023.

% Cm.: Marepuansl  MeXIyHapoaHOH  KOH(epeHIuU
«/locTonHCTBO UenoBeka B KOHCTUTYIMU U OTBETCTBEHHOCTH B

MapTUIAMHU u JIPYTUMU OOIIECTBCHHBIMH
OObEAMHEHUSIMH, & TaKkkKe ydYacTHe B MAacCCOBBIX
JIBIDKCHUSIX, obpareHne c 3asBJICHHUSMH,
MPEATI0KEHUSIMH U KaI00aMu;

SKOHOMHUYECKHE, COIMAIbHBIC, KYJIbTYpHBIE H
skomormueckue — mpaBa  (41-53-mo  BemecTBam):
COOCTBEHHUKH, MPaBo paboTaTh M CBOOOJHO BHIOMPATH
BUJ TNpOQCCCHOHANBHON  JEATEIBHOCTH,  OTIIYCK,
collMaNbHOE oO0ecleyeHue, pajgocTb JoMa, MpaBo
MOJIb30BATHCSA  KBATU(UIIMPOBAHHBIM  MEIMIIUHCKIM

00CITy’)KMBaHHEM, HaJIeXKHBIH JOCTYNl K WHpopmanuu,

00pa3oBaHMIO, Hay4HOMY, TEXHHIECKOMY u
XYHOKECTBEHHOMY TBOPYECTBY, CBOOOAA KYJIbTYpBHI,
Takas KaK  HCIIONb30BAaHHE  JOCTIDKCHHH — psiaa

COIMMAJIbHBIX, MNOJIUTHYCCKUX n

IpYyTHX  BHUJIIOB
KyJIBTYPHBIX TIPaB.

Kax BuIHO U3 NOJIUTUKY, JIMIA C OTPAHNYEHHBIMHU
BO3MOXKHOCTSIMU TaKoke B IPABOBOM CHCTEME B LIEJIIOM
00J1alaloT PaBHBIMH MpaBaMU M CBOOOAAMH C JIPyTUMHU
rpaxIaHaMH, UX TUCKpPUMHHALUSA CTPOTO 3ampelieHa
KOHCTUTYIIHEH 711 yCTpaHeHHsL. DTO, XOTS ¥ HOJTHOCTHIO
COBMECTHMO C TpeOOBAaHMSIMH KOHBEHIMH O IIpaBax
WMHBAJIHNIOB. Jlnunsre, MIPEAYCMOTPEHHBIC
KOHCTUTYLIHEH,

COLMAJIbHBIC, KYJIbTYPHBIC U DKOJIOTUYCCKHC HpaB33

IIOJIUTHYCCKUC, OKOHOMMHYECCKUEC,

3 310
JWIIO, B YaCTHOCTH, B OTHOIIECHHH PAMOK TMPOLEAYp U
rapaHTH{, IPEJOCTaBIIEMbIX B Cllydae IIOJHOW W
3¢ (GEeKTHBHOM COIMATbHON HHTETPAIIUH.

lapanTHsi 3TUX NpaB U CBOOOJHOE BBIPAKEHHE
¢unocohuu npas YeIoBEKa HE TOJBKO B IEJIOM, HO U B
VY36ekucraHe, colManbHas ClPaBeJIMBOCTh, PABEHCTBO
Y MHKJTFO3WBHBIC IPUHIINTIBI TEKYIIErO CAMOBBIPaKCHUS.
B dWacTHOCTH, OTAENBHBIMH JHIAMH B OOIIECTBE
ompeneNeHsl Bce cdepsl — 00pa3oBaHUE, 3aHATOCTH,
3IpaBOOXpaHCHHE, KYJIbTypa U CO3JJaHAe BOZMOKHOCTEH
JUIS TIOJIHOIIEHHOTO YYacTHs B TOJUTHYECKOW >KH3HH,
KaK OJHO M3 BaXXHbIX HAIPAaBIECHUIl rOCYJapCTBEHHOM
HOJINTHKH.

Takum o00pa3om, mpaBa JMI ¢ OrpaHUYEHHBIMU
00I1IeYETOBEYECKUMU

BO3MOXXHOCTAMHU SABJIIAIOTCA

LEHHOCTSIMH, J€MOKPATHYECKUMU TNPUHOIWIAMH |
MEXIyHApOAHBIMH o0s3aTensCTBaMu
roCyJJapCTBEHHOTO CTPOUTENIBCTBA PecnyOnukn
VY36ekuncraH, ¢ TOUKH 3peHust npogosnkenus. Ecimu Oyner
obecrieyeHa cuCTeMa MPaBOBBIX HOPM, IIPaBOBOM cTaTyc
rpakaaH B 3TOM HalpaBJIeHHM, BaxkHas (yHKOUS B
o0ecriedeHn OCHOBBI PaBEHCTBA Ha IIPAKTHKE B

HUHTCTPAITMOHHBIX LHCHHOCTIX, BO3HUKHET

CTPOHTENBCTBE HOBOrO Y30ekucTaHay. — TamkeHT: Y3DA
AXU, 5-26 ampems 2023 r. 312 c.; KoHctuTynuoHnssle
pedopmer: ombit crpan mupa (T. 3). Monorpadus. OtB. pen.
A.X. Canposa. — Tamkenrt: 2023
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HEOOXOAMMOCTb  CO3JaHHMs  CHJIBHBIX  IIPaBOBBIX
MEXaHH3MOB.

3. 3axkona PecmyOmukm Y3bekuctan "O mpaBax
JIUIT C OTPaHUYEHHBIMH BO3MOKHOCTAMHU" >4 B €T0 paMKax
YIOMSHYTHl MHOTHE WHAMBHIyaJbHBIC IIpaBa,
3ampenieHa Kakas-JIM00 IUCKPUMHHALMA IO MPU3HAKY
YCTAQHOBJICHHOW MHBaJMMIHOCTH. MX (cmenuaibHbIX

HOpM) MOXHO TIPpOaHaJIN3UpPOBATDH, YTOOBI BBIJICIIUTH

€CIINn

CJIEIYIOIIME TUIIbI KOHTCHTA:
Jluunwvie npasa:
HenpukoCHOBEHHOCTb  JIMYHOM  KU3HU — —

uHpOpMALMs, WMEIIas OTHOIIEHHE K JHUIaM C

OTpPaHUIECHHBIMHI BO3MOKHOCTSIMH, 0€3011aCHOCTH CEMbH

U CcOOCTBeHHOCTH. B pamkax 3akoHa OJTOT 3aKOH

3allMIIaeT UX OT arpeccuy, JUYHYI XHU3Hb, CEMBIO,

JKUIbE, IEPENUCKY, HETPUKOCHOBEHHOCTb, UMEET MIPABO

HAa 3alIUTy YE€CTU U JOCTOUHCTBA.

K cemeliHOMY OKpY)KEHHUIO U CEMEHHBIM IpaBaM

— IIpaBa JMIl C OIPAaHUYECHHBIMU BO3MOXXKHOCTSIMHM Ha

JIeTe-UHBAIUIOB B

obecreueHue MMOMEIEHUS

CHELUAIN3UPOBAHHBIE  YUPEKACHHS,  COKpalleHHe
KOJIMYECTBA HHBEKIHMIT yepes HUX, ocobas 3a00Ta B CBA3H
C MPEIUTOKESHUEM.

I'paxxgaHckoe MpaBO W THpaBO Ha CBOOOJHOE
NEepPeABMKCHHE —  KAXKIBI  YeNOBeK  HOJIy4aeT
TPaXIAHCTBO W PABHOINPABHE C IPYTHMH I'paKIaHAMHU,
MEPEOICBACTC HAa BCEH TeppPUTOPUH Y30EKHUCTaHa, a
Takke OecIlaTHOE CKaHMPOBAaHHE BHE3KAOUIMX U
BBIE3XKAIOIINX IIPaB.

Hcnonb3oBaTh MHGOPMAIMIO O MpaBax JHIl C
OTpaHMYEHHBIMH BO3MOXHOCTSIMH JUISI IIMPOKHUX MAcc,
opopmieHHyI0 B ymoOHOM ¢dopmaTte, 0Oe3 ydera
pasiaMyHbBIX (HOPM  HMHBIMAHOCTH M JOCTyma K
TEXHOJIOTUYECKUM M HH(OPMALMOHHBIM pecypcaM |
UMeEeT MPaBo OeCIPensITCTBEHHO UMH MOJIb30BATHCSL.

[paBo Ha aneusIuI0 — OBITH HHIMBUIYaIbHBIM
WIM  KOJUIEKTHBHBIM

JIMam C OrpaHNMYCHHBIMU

BO3MOXHOCTSIMH, roCcyAapCTBEHHBIM oprasam,
OpraHus3alysM U JOJDKHOCTHBIM JIMIIAM, K KOTODPBIM
MOXXHO OOpaTHWTBhCS, MMEET MPaBO BBIPAXXaTh CBOU
MBICJIU U NIPEAJIOKEHUS.

IIpaBocyaue, OCHOBaHHOE Ha MCHOJIb30BAHUU
npaBa Ha paBHYIO 3allUTy M CIHOCOOHOCTH JHI C
OTrpaHUYEHHBIMU BO3MOKHOCTSIMHU y4aCTBOBAaTh HAPABHE
C ApYyTUMU B CUCTEME IIPABOCYAMS.

Coyuanvuvie npasa:

IIpaBo Ha

KWIbe — TOCYAApCTBO

OrpaHNUYCHHBIMU

pu

o0eCIieueHN  KWIBEM  JIAI[ C

BO3MOKHOCTAMMU MPEATAracTt JbIOTHBIC YCIIOBHA.

3 3akom Pecny6nuku Y36ekuctan «O mnpaBax JwmI

UHBAJIUIHOCTBIO» OT 15 okrabps 2020 roma Ne 641 //
HarmmonaneHasi 6a3a JaHHBIX 3aKOHONATENBHBIX JOKYMEHTOB,
15.10.2020, Ne 20.03.641/1389.

IIpao Ha oOpazoBaHme — Bce JHLIAa C
OTpaHMYCHHBIMH BO3MOXKHOCTSIMH Ha BCEeX OJTamax
o0Opa3oBaHU (IIKOJIBHOE, BEICIIEE, MPO(ECCHOHATHHOE)
JOJDKHBI UMETh PaBHBIC IIPaBa.

I[NpaBa Ha 310pOBEE — HU3UIECKOE U ICUXUIECKOE
30pPOBBE Ka)KIOTO YEJIOBEKA M HAIPABJICHHI HA 3AIIUTY
JOCTyNa K HEOOXOJMUMBIM MEJUIMHCKAM yCIyram. JTo
BKJIIOYaeT B ce0s NPaBO HAa COLUMAIBHYIO MOAJIEPKKY H
rOCYZapCTBEHHBIE TapaHTHH.

[lpaBo  Ha  colMaIBHYIO

TrocyaapCTBEHHOEC COLUAJIBHOC mocobue JugaM C

IMOMOIIb -

OTPaHUYEHHBIMA BO3MOXHOCTSIMH, IPEJOCTABIAIOLIEE
YCIYTH ¥ (PHHAHCOBYIO MTOMOIIB JUTS OAAEPKKU IPYTHX
BHJIOB KyBBaTJIOB.

[IpaBo Ha couManbHbIE U IEPCOHANIBHBIE YCIYTH —
STU MpaBa JHI C OrPaHUYCHHBIMU BO3MOXHOCTSAMU
HampaBlieHbl Ha CO37]aHHE HEOOXOTUMBIX YCIOBUH IS
YIOBJICTBOPCHHUS IOTPEOHOCTEH OBCEIHEBHOM KHU3HH.

Oxonomuueckue npasa:

TpynoBoe 3aKOHOAATENLCTBO — YCIOBUS TpyAa U
BO3MOYKHOCTh 3aHMMAThCsl 3aKOHHOM [€ATEIbHOCTHIO
JIMI] C OTPaHUYEHHBIMU BO3MOKHOCTSAMH HMEIOT IPAaBO

Ha TPYZ.
Tonumuyeckue npasa:
[IpaBo ©Ha ywactTue B OOIIECTBCHHOW U

MOJUTHYECKON JKM3HM — TpH H30paHMM JHma C
OTpaHUYEHHBIMHA BO3MOXXHOCTSMH TOJIOCOBaTh U OBITh
M30paHHBIMH UMEIOT IIPAaBO yYaCTBOBATh B OPTaHU3AIIH
LEPKBU.

Ilpasa na omovix u Kyremypy:

IIpaBo Ha yuacTue B KyJbTYPHOMU U3HU — JIHOAU
c OrpaHUYEHHBIMU

BO3MO>KHOCTb Y4acCTBOBAThb B

BO3MOXHOCTAMU HUMCHOT

Tearpax, My3esix,
KOHIIEPTAX W JAPYTUX KYJIbTYPHBIX MEPOIPHSITHSIX.

[pa3aHUKd W TPaBO 3aHUMATHCS CIIOPTOM —
rOCyJAapcTBO  JIOJDKHO  OOECrlevuTh  JUIHam ¢
OIrpaHNUYCHHBIMU BO3MOXHOCTAMU 6eCHpeHHTCTBeHHLIﬁ
JOCTYII K CHOPTHUBHBIM COOPYXKCHHUAM M 30HAM OTAbIXA.

CoryacCHO TIPOBEJIEHHOMY aHAJIN3y, MBI MOXEM
BHUJETb, 4TO JTU IIpaBa®® co CTOPOHBI rocyaapcTBa M
O6H.IeCTBa SIBJITFOTCA BAXXHBIMU yCJIIOBUSAMM ITOBBINICHUSA
JICECTIOCOOHOCTH M KauecTBa  JKU3HH  JIHI[  C
OTpaHUYEHHBIMA BO3MOXHOCTSIMH. B pamkax 3akoHa
rapaHTupyercs, 4to Kaxpjas cdepa tpebyer ocoOoro
BHUMaHUSI.

Takum 00pa3oM, ToCy1apCTBO, B CBOIO OYEPE/b,
obecrnieunBaeT

mpaBa JIMIl  C

paMKax

OrpaHNUYCHHBIMHU

BO3MOXHOCTSIMU B 3aKOHOJATCIbCTBA U

IOPUINYECKON MPaKTUKM WX peaau3anud B Qopme
OTPaHUYEHUS OOCTOSITENBCTB, NPH KOTOPBIX OHU HE

% H. KacumoBa, O. MHWcaxos. OcsemeHue BOIIPOCOB

WHBAIUJHOCTH B  CPEACTBAX  MAcCoBOH  HH(pOpManuu
V30ekucrana. YdeOHO-pakTH4Yeckoe mocodue. — TalkeHT:
OkcTpemyM-mipece, 2017. 162 c.; PykoBOACTBO IO COACHCTBHIO
YYaCTHIO JIUII C HHBATUAHOCTBIO B OIUTHIECKHX IIPOLECCaX.
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JIOJDKHBI OTKAa3bIBATHCSA OT BCEX WIIM OT HHBAIMIOB.
Ilpu ropuauueckoM aHanmu3e, KOTOPBIM ABISETCA
BCCOOBEMITIONIMM W HEJEIHMBIM, JOJDKHEI
NPUHATHL BO BHUMAaHHME BCE IIpaBa UYEJIIOBEKA U HX
B3aWMHas 3aBUCHMOCTh. Kpome TOro, 49TOOBI OBITH
BCCOOBEMITIOLINIMH, BEIXOANUTH 32 chepy TpalUINOHHBIX
IOPUANYECKUX TIPaB,
YaCTHOCTH, CBS3aHHBIX C HX

3aKOHOAAaTCIbCTBO 00 y4dacTuu B MOJIMTUYECKOM JKU3HU,

OBITH

CBA3aHHBIX C HHBaJIMIaMH, B
HCIIOJIb30BAHUCM,

OXpaHe  3/0POBbS,  3aHATOCTH, CONMATLHOM
obecrieyeHHH, HMMMUTPAlM, YTOJOBHOM TMpaBe M
npasocyauu’’.

BeiBox 3axiodaeTcss B TOM, YTO KOHBEHIUS O
IpaBax HHBAINAOB OXBATBIBACT MIMPOKHH KPYT BCEX
rOCyJapcTB-y4aCTHHUKOB, KOTOPBIE JIOJDKHBI  OBITH
a/IalTUPOBAHBI K HOPMaM 3aKOHA U Pa3MECTHTH ITPU3BIB.

OIHUM CJI0BOM, 3TO BCEOOBEMITIONIAS 3allUTa CaMBIX

9JIEMEHTAPHBIX 1PAaB MHBAIHMIOB OAMH U3 NPUOPHUTETOB
HallMOHAJILHOM NPaBOBOM CUCTEMBI M 3aKOHOAATEIIbHBIE
aKTBI, CIIyXallhe U1 UX KOOPIMHALUH, 03HAYafOT, YTO
BBI JIOJDKHBI OBITE. McX0ns U3 3TOr0, B COOTBETCTBUH C
3aKOHOAATENBECTBOM Y30CKHCTaHA O CBOHMX IIpaBax,
OPUHOUIBL M HOPMBI  MEXKAYHApOAHOTO  IpaBa
yMyMTUpo(da aganTHpOBaHbl ISl TOTO, YTOOBI BBl OBLIH
CBHUCTEIISIMH.

KnroueBoil BBIBOJ CTaThM 3aKIIOYAETCS B TOM,
yro 3¢ddexTrBHas 3alUTa IMPaB WHBAIUIOB Tpedyer
CO3JJaHUSl LEJIOCTHOM CHCTEMBI IPaBOBBIX HOPM H

CHWJIBHBIX TIPABOBBIX MEXAHM3MOB, OCHOBAaHHBIX Ha

BCEOOBEMITIOIIIEM MTOIXO0JIE, MHTETPAIHH
MEXIYHapOIHBIX CTaHIapTOB u aKTHBHOM
COTPYIHHMYECTBE  TOCYAapCTBA W TPAXKIAHCKOTO
oO1ecTna.
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ANNOTATION

This research explores the vital role of the World Health Organization (WHO) in promoting global public

health and ensuring international health security. As a specialized agency of the United Nations, WHO leads global

efforts to prevent disease outbreaks, respond to health emergencies, and improve health systems across member states.

The article highlights WHO’s contributions during global crises such as the COVID-19 pandemic, its role in

eradicating diseases like smallpox, and its ongoing work in areas including vaccination, health education, and non-

communicable disease prevention. Furthermore, the study emphasizes the importance of international collaboration

in achieving WHO’s mission and how its standards, guidelines, and health policies influence global health governance.
Key words: WHO, health security, United Nations, global community, health education, disease outbreaks.
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AHHOTANIMS

JlaHHOE MCCIIeTOBaHHE PACCMATPHUBACT KU3HCHHO BaXXHYIO poJib BceMupHOI opraHu3auy 30paBOOXpaHeHUS

(BO3) B copmeiictBuu TI00aNbHOMY OOIIECTBEHHOMY 3IIPABOOXPAaHCHHIO W OOCCICUCHHH MEKIyHApOIHOU

Oe3omacHOCT B oO0JacTH 31paBoOXpaHeHHs. byayuu choenuanu3upoBaHHBIM yupexaeHueM OpraHuzanuu

O0venunenabix Hamwmit, BO3 Bosrmaemsier rio0ainbHBIC YCHIHS MO MPEIOTBPAIICHUIO BCIBIMIEK 3a00JIeBaHUM,

pearupoBaHMI0 Ha Ype3BHIUANHBIC CHUTYallil B OOJIACTH 3[IPaBOOXPAHCHHS M COBEPIICHCTBOBAHUIO CHCTEM

3/IpaBOOXPAHEHUS B TOCyAapcTBax-wieHaX. B cratbe ocBemntaetcs Bkiag BO3 B mpeojonieHre r106ambHBIX KPU3HCOB,

takux kak mangaemuss COVID-19, ee posb B TUKBUIAIIMY TAKKX 3a00JICBaHU#, KaK HATypaJbHAs OCIa, U €€ TeKyIlas

pabota B Takux OONACTAX, KaK BaKIMHAIWS, METUIIMHCKOE MPOCBEIICHHE M MPOQIIAKTHKA HEHH(EKIIMOHHBIX

3aboneBaHnii. Kpome TOro, B HMCCIICIOBAaHUH MOJYEPKUBACTCS BaXKHOCTh MEXIYHAPOJHOTO COTPYIHHYSCTBA LIS

BbIMONMHEeHWs mMuccun BO3 W TO, Kak ee CTaHaapThl, PYKOBOJASAINME NPUHIMWIBI W TOJHTHKA B oOjacTu
3[[PaBOOXPAHCHHUS BIMSIOT HA TII00AEHOE YIIPAaBICHHUE 3PAaBOOXPAaHEHUECM.

Karwuesblie cioBa: BO3, 6e3onacHocTs B 001acTH 31paBooxpaneHust, Opranusamnus O0sennHeHHbIX Hanuii,
MHPOBOE COOOIIECTBO, MEAUIIMHCKOE MPOCBEIICHNE, BCIIBIIIKA 3a00JIeBaHU

NOGIRONLARNING HUQUQLARINI HIMOYA QILIShDA BUTUN SOG’LIQ SAQLASH
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ANNOTATSIYA

Ushbu magolada Jahon sog’ligni saqlash tashkilotining (JSST) xalgaro miqyosda sog’ligni saqlash

xavfsizligini ta’minlashdagi muhim roli tahlil qilinadi. Birlashgan Millatlar Tashkilotining ixtisoslashgan agentligi

sifatida JSST kasallik tarqalishining oldini olish, sog’ligni saqlashdagi favqulodda vaziyatlarga javob berish va a’zo

davlatlar orasida sog’ligni saqglash tizimini yaxshilash bo’yicha global sa’y-harakatlarni boshchilik giladi. Magolada

Jahon sog’ligni saqglash tashkilotining COVID-19 pandemiyasi kabi global ingiroz davridagi hissasi, chechak kabi

kasalliklarni yo’q qilishdagi roli va emlash, sog’ligni saqlash bo’yicha ta’lim va yuqumli bo’lmagan kasalliklarning
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oldini olish kabi sohalarda olib borilayotgan faoliyati ta’kidlangan. Bundan tashqari, tadqiqot JSSTning olgiga
qo’ygan vazifalariga erishishda xalqaro hamkorlikning muhimligini va uning standartlari, ko’rsatmalari va sog’liqni
saqlash siyosati global sog’ligni saqlash boshqaruviga qay tarzda ta’sir o’tkazishini ta’kidlaydi.

Kalit so’zlar: JSST, sog’ligning xavfsizligi, Birlashgan Millatlar Tashkiloti, global hamjamiyat, sog’liqni

saqlash ta’limi, kasallikning tarqalishi.

Nowadays, fully ensuring the rights and freedoms
of every individual is considered one of the fundamental
principles of a democratic society. In this regard, the
protection of the rights of persons with disabilities is an
issue of global significance. People with disabilities face
numerous challenges — their rights, such as access to
education, employment, and full participation in social
life, are often violated or restricted. Although the role of
the state in this matter is invaluable, non-governmental
organizations (NGOs) also play an important role in
ensuring the rights of persons with disabilities and
involving them in social life. They not only provide
assistance but also advocate for the interests of persons
with disabilities, protect them, and strive to influence
state policy.

The 21st century global health landscape requires
effective global action in the face of globalization of
trade, travel, information, human rights, ideas, and
disease. The new global health era is more plural,
comprising a number of key actors, and requiring more
coordination of effort, priorities and investments. The
World Health Organization (WHO) plays an essential
role in the global governance of health and disease; due
to its core global functions of establishing, monitoring
and enforcing international norms and standards, and
coordinating multiple actors toward common goals.
Global health governance requires WHO leadership and
effective implementation of WHO’s core global
functions to ensure better effectiveness of all health
actors, but achieving this global mission could be
hampered by narrowing activities and budget
reallocations from core global functions.

The rights of persons with disabilities — it refers to
their rights to be equal with other people, to live a life
free from discrimination, and to feel free in society.
These rights are enshrined in the Convention on the
Rights of Persons with Disabilities adopted by the UN in
2006. According to it, persons with disabilities have the
right to:

* Receive education,

* Be employed,

* Access social services,

* Live independently,

* Participate in political processes [1].

These principles are implemented in practice in
many developed countries. However, in developing
countries, including countries like Uzbekistan, this
process is gradually evolving. Non-governmental

organizations serve as an important tool in bringing these
international standards to the national level.

World Health Organization (WHO), specialized
agency of the United Nations (UN) established in 1948
to further international cooperation for improved public
health conditions. Although it inherited specific tasks
relating to epidemic control, quarantine measures,
and drug standardization from the Health Organization
of the League of Nations(set up in 1923) and
the International Office of Public Health at Paris
(established in  1907), WHO was given a
broad mandate under its constitution to promote the
attainment of “the highest possible level of health” by all
peoples [2] . WHO defines health positively as “a state of
complete physical, mental, and social well-being and not
merely the absence of disease or infirmity.” Each year
WHO celebrates its date of establishment, April 7, 1948,
as World Health Day.

With administrative headquarters in Geneva,
governance of WHO operates through the World Health
Assembly, which meets annually as the general policy-
making body, and through an Executive Board of health
specialists elected for three-year terms by the assembly.
The WHO Secretariat, which carries out routine
operations and helps implement strategies, consists of
experts, staff, and field workers who have appointments
at the central headquarters or at one of the six regional
WHO offices or other offices located in countries around
the world. The agency is led by a director general
nominated by the Executive Board and appointed by the
World Health Assembly. The director general is
supported by a deputy director general and multiple
assistant directors general, each of whom specializes in a
specific area within the WHO framework, such as family,
women’s, and children’s health or health systems
and innovation. The agency is financed primarily from
annual contributions made by member governments on
the basis of relative ability to pay. In addition, after 1951
WHO was allocated substantial resources from the
expanded technical-assistance program of the UN.

WHO officials periodically review and update the
agency’s leadership priorities. Over the period 2014-19,
WHO'’s leadership priorities were aimed at:

1. Assisting countries that seek progress toward
universal health coverage

2. Helping countries establish their capacity to
adhere to International Health Regulations

3. Increasing access to essential and high-quality
medical products
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4. Addressing the role of social, economic, and
environmental factors in public health

5. Coordinating responses to noncommunicable
disease

6. Promoting public health and well-being in
keeping with the Sustainable Development Goals, set
forth by the UN [4].

The work encompassed by those priorities is
spread across a number of health-related areas. For
example, WHO has established a codified set of
international sanitary regulations designed to standardize
quarantine measures without interfering unnecessarily
with trade and air travel across national boundaries.
WHO also keeps member countries informed of the latest
developments in cancer research, drug development,
disease prevention, control of drug
addiction, vaccine use, and health hazards of chemicals
and other substances.

WHO sponsors measures for the control
of epidemic and endemic disease by promoting mass
campaigns involving nationwide vaccination programs,
instruction in the use of antibiotics and insecticides, the
improvement of laboratory and clinical facilities for
early diagnosis and prevention, assistance in providing
pure-water supplies and sanitation systems, and health
education for people living in rural communities. These
campaigns have had some success
against AIDS, tuberculosis, malaria, and a variety of
other  diseases. In  May 1980 smallpox was
globally eradicated, a feat largely because of the efforts
of WHO.

In March 2020 WHO declared the global outbreak
of COVID-19, a severe respiratory illness caused by a
novel coronavirus that first appeared in Wuhan, China, in
late 2019, to be apandemic. The agency acted as a
worldwide information centre on the illness, providing
regular situation reports and media briefings on its spread
and mortality rates; dispensing technical guidance and
practical advice for governments, public health
authorities, health care workers, and the public; and
issuing updates of ongoing scientific research. As
pandemic-related infections and deaths continued
tomountin the United States, Pres. Donald J.
Trump accused WHO of having conspired with China to
conceal the spread of the novel coronavirus in that
country in the early stages of the outbreak. In July 2020
the Trump administration formally notified the UN that
the United States would withdraw from the agency in
July 2021. The U.S. withdrawal was halted by Trump’s
successor, Pres. Joe Biden, on the latter’s first day in
office in January 2021 [5].

In its regular activities WHO encourages the
strengthening  and  expansion  of  the public
health administrations of member nations, provides
technical advice to governments in the preparation of

long-term national health plans, sends out international
teams of experts to conduct field surveys and
demonstration projects, helps set up local health centres,
and offers aid in the development of national training
institutions for medical and nursing personnel. Through
various education support programs, WHO is able to
provide fellowship awards for doctors, public-health
administrators, nurses, sanitary inspectors, researchers,
and laboratory technicians.

WHO maintains close relationships with other
United Nations agencies, particularly the United Nations
Children’s  Fund (UNICEF) and theFood and
Agriculture Organization (FAO), and with international
labor organizations. From its inception in 1946, UNICEF
focused its aid on maternal and child health services and
the control of infections, especially in children. Priority
has been given to the production of vaccines, the
institution of environmental sanitation, the provision of
clean water, and the training of local personnel in their
own countries (especially in rural areas). Aid is
channeled through organized health services in less-
developed countries. Recent efforts have concentrated on
persuading governments to undertake national surveys to
identify the basic needs of their children and to devise
appropriate national policies [6].

The work of WHO includes three main categories
of activities. First, it is a clearinghouse for information
about disease throughout the world, and it has developed
a uniform system for reporting diseases and causes of
death. It has established internationally accepted
standards for drugs and drawn up a list of “essential”
(effective, cheap, and reliable) drugs. It has sponsored
and financed many research projects throughout the
world. Second, WHO has promoted mass campaigns to
control epidemic and endemic diseases, a substantial
number of which have been quite successful. Third,
WHO attempts to strengthen and expand the public
health administration and services of member countries
by providing technical advice, teams of experts to carry
out surveys and demonstrate projects, and aid in support
of regional and national health development projects [7].

The official responsible for the administration of
national health affairs is in most cases a member of the
cabinet. Advisory councils are frequently used to bring
the ideas of leading scientists, health experts,
and community leaders to bear on major national health
problems.

An organization that provides basic community
health services under the direction of a medical officer is
called a local health unit. It is usually governed by a local
authority. Its programs may include maternal and child
health, communicable-disease control, environmental
sanitation, maintenance of records for statistical
purposes, health education of the public, public
health nursing, medical care, and, often, school health
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services. The local health unit can provide the
administrative framework for a wider range of
community health services, including the care of the
aged, of the physically handicapped, and of the
chronically ill and mental health services. Although
social welfare services may be provided by a separate
agency, there are advantages in amalgamating health and
welfare services, because a family’s health and social
problems tend to be interrelated.

The population served by a local health unit may
be only a few thousand or several hundred thousand.
There are substantially different problems involved in
administering health services for a large rural area that is
sparsely populated and a municipality with a population
of one or two million. One problem of administering
local health services is the question of whether they
should be run by independent local authorities or
organized regionally to ensure coordination and effective
referral and to avoid duplication of services.

Medical care is provided as a public service to
some degree in most countries. It may be limited to the
hospitalization of persons afflicted with certain
ailments—for example, mental disease, tuberculosis,
chronic illness,
and acute infections. Comprehensive health services
may be provided for some specific population groups, as
in Canada and the United States, where the federal
government provides care for Indians and Eskimos.
Many countries have compulsory medical insurance, and
some combine the socialization of hospitals with medical
insurance covering general medical care, as in Denmark.
Full-scale socialization of health services exists in a few
countries, including the United Kingdom and New
Zealand. Such socialized health services are often
alternatively described as systems of public, or universal,
health care.

In countries such as the Netherlands and the
United States, where voluntary and nonprofit

organizations support a considerable share of the health
services and operate most of the general hospitals, there
is pluralism in  health administration. This makes
coordination difficult, but voluntary effort has the
advantages of involving citizens directly in the
development of health services and of promoting
experimentation in administration.

In conclusion, in a democratic society, ensuring
the rights and freedoms of every person is a priority. In
this regard, protecting the rights of persons with
disabilities requires special attention. They are often
deprived of their rights to education, employment and
full participation in social life. While the role of the state
in this regard is incomparable, non-governmental non-
profit organizations (NGOs) also play an important role
in protecting the interests of persons with disabilities,
involving them in society and influencing political
processes.

In the field of health, the World Health
Organization (WHO) plays a coordinating and leading
role at the global level. It sets international norms and
standards for health, promotes disease control, epidemic
control, vaccination programs and provides technical
assistance to countries. WHQO’s activities are central to
global health governance and are based on cooperation,
innovation and sustainable development. Local health
systems, particularly health units, also play a key role in
providing health services to the population. In some
countries, these services are fully funded by the state,
while in others, there is pluralism in health systems, with
the state and the private sector working together.

As a result, ensuring the rights of persons with
disabilities and providing quality health services to the
population requires an integrated approach based on
cooperation  between the state, international
organizations and civil society institutions.
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ANNOTATSIYA
Ushbu ilmiy maqolada nogironligi bo‘lgan shaxslarning mehnat munosabatlaridagi huquglarini muhofaza
qilishning tashkiliy va huquqiy asoslari yoritilgan. Jumladan, BMTning Nogironlar huquqlari to‘g‘risidagi
konvensiyasi va unga oid qo‘mita faoliyati, shuningdek, O‘zbekiston Respublikasining Konstitutsiyasi, Mehnat
kodeksi va tegishli qonunlari tahlil etilgan. Mamlakatimizda bugungi kunda nogironligi bo‘lgan shaxslar huquqlarini
muhofaza qilish davlat siyosatining ustuvor yo‘nalishlaridan biri hisoblanadi. Maqolada nogiron shaxslarning ijtimoiy
himoyasi, mehnat shartlari, imtiyozlari, kamsitishdan himoya qilish va ishdan bo‘shatish kafolatlari masalalari
muhokama gilingan.
Kalit so‘zlar: nogironligi bo‘lgan shaxslar huquqlari, mehnat munosabatlari, xalqaro shartnomalar, Mehnat
kodeksi, kamsitish, imtiyozlar, ijtimoiy himoya, huqugiy javobgarlik, xalgaro tajriba.

AHHOTAIUA
B naHHOM Hay4HOW CTaTbe OCBELIEHBI OPraHU3allMOHHO-TIPABOBBIE OCHOBBI 3alllUTHl MpaB JIHAL C
HMHBAJIUAHOCTBIO B TPY/JIOBBIX OTHOLICHUAX. B yacTHOCTH, Mpoananu3uposansl Konsenimst OOH o npaBax MHBaNIHUIO0B
U JesITelbHOCTh KOMHUTeTa 1o Hell, a Tawke KoHctutymus, TpynoBoil KoAeKC M COOTBETCTBYIOIIHE 3aKOHBI
PecryOnmkn Y30ekucran. B Hamiel cTpaHe ceromHs 3alluTa NpaB JIMI ¢ WHBAJIHIHOCTBIO SIBISETCS OTHUM H3
MIPUOPUTETHBIX HAIIPABICHUN rOCyIapCTBEHHOM MONUTHKH. B cTaThe 00Cyk1at0TCsl BONPOCH! COLMAIBHON 3aIUTHI,
YCJIOBUH TPYyAQ, IBIOT, 3alUThI OT JUCKPUMHUHALIUY U TaPAHTUH YBOJIBHEHUS JIAL C UHBAJIUIHOCTBIO.
KiroueBble ciioBa: mpaBa MLl C HHBAIMIHOCTBIO, TPYAOBBIE OTHOLIECHUS, MEXIyHApPOJHBIE IOrOBOPHI,
TpynoBoii KoAeKc, TUCKPUMHUHALUSA, JIBIOTHL, COLMATbHAS 3alllUTa, IPaBOBas OTBETCTBEHHOCTh, MEXYHApPOIHBIN
OIIBIT.

ANNOTATION
This scientific article covers the organizational and legal basis for protecting the rights of persons with
disabilities in labor relations. In particular, the activities of the UN Convention on the Rights of Persons with
Disabilities and its Committee, as well as the Constitution of the Republic of Uzbekistan, the Labor Code and relevant
laws were analyzed. In our country today, the protection of the rights of persons with disabilities is one of the priority
areas of state policy. The article discusses issues of social protection of persons with disabilities, working conditions,
benefits, protection from discrimination, and guarantees of dismissal.
Keywords: rights of persons with disabilities, labor relations, international treaties, Labor code,
discrimination, benefits, social protection, legal responsibility, international experience.

Zamonaviy jamiyatning asosiy vazifalaridan
biri nogironlik holatiga ega shaxslarning boshqa

qilingan Nogironlar huquqlari to‘g‘risidagi Konvensiyasi
va unga qo‘shimcha Fakultativ protokol ushbu sohadagi

fugarolar bilan teng huqug va majburiyatlarga ega
bo‘lishini ta'minlashdan iboratdir. Dunyo miqyosida
nogiron shaxslarning huquq va erkinliklarini to‘laqonli
amalga oshirishiga to‘sqinlik qiluvchi tuzilmaviy va
funksional to‘siqlar mavjud bo‘lib, bu ularning
jamoatchilik hayotidagi faol ishtirokini
murakkablashtiradi.

Birlashgan Millatlar Tashkilotining Xalgaro
nogironlar kuni har yili 3-dekabrda nishonlanadi va
nogiron shaxslarni qo‘llab-quvvatlashga qaratilgan
tadbirlar tashkil etiladi. Nogiron shaxslar huquglarini
himoya qilish va amalga oshirishni ko‘zda tutuvchi
xalgaro me'yorlar va milliy gonunchilik tizimi
shakllangan. BMTning 2006-yil 13-dekabrda gqabul

% Nogironlar huquqlari to‘g‘risidagi Konvensiya// https:/lex.uz/docs/-
5501227.

asosiy hujjatlardir®®. BMTning Nogironlar huquglari
to‘g‘risidagi Konvensiyasi nogiron shaxslar huquqlari
uchun minimal standartlarni  belgilovchi birinchi
majburiy xalgaro hujjatdir.

Nogironlar huquqlari bo‘yicha qo‘mita 18
mustaqil ekspertdan iborat organ bo‘lib, ishtirokchi—
davlatlar tomonidan Nogironlar huquqlari to‘g‘risidagi
konvensiyaning bajarilishini nazorat qiladi. Qo‘mita
a’zolari hech qanday davlatning vakilligini namoyon
gilmagan holda, o‘zlarining shaxsiy maqomida o‘z
faoliyatlarini amalga oshiradilar.

Barcha ishtirokchi-davlatlar Qo‘mitaga
Konvensiyada mustahkamlangan huquglarning amalga
oshirilishi yuzasidan muntazam hisobotlar tagqdim etib
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boradilar. Ishtirokchi-davlatlar Konvensiyaga
qo‘shilganidan keyin 1ikki yil o‘tgach, dastlabki
hisobotlarni, so‘ngra har to‘rt yilda bir marta davriy
hisobotlarni taqdim etishlari shart. Qo‘mita taqdim
etilgan har bir hisobotni o‘rganib chiqib, ishtirokchi-
davlatga “yakuniy mulohazalar” shaklida o‘z fikr va
tavsiyalarini beradi.

Bundan tashqari, Qo‘mita quyidagi ikkita
qo‘shimcha funksiyani amalga oshiradi:
Fakultativ  protokolni ratifikatsiya gilgan

ishtirokchi-davlat fugarolaridan individual murojaatlarni
qabul qilish va ko‘rib chiqish.

Konvensiyaning qo‘pol va muntazam ravishda
buzilishining ishonchli dalillari aniglangan taqdirda
tekshiruvlar o‘tkazish®.

Nogironligi bo‘lgan shaxslarni himoya qilish
sohasidagi O‘zbekiston Respublikasi davlat siyosatining
ustuvor yo‘nalishlaridan biri — nogironligi bo‘lgan
shaxslarning Konstitutsiyamizda ko‘zda tutilgan shaxsiy,
siyosiy, igtisodiy, ijtimoiy va madaniy huquq va
erkinliklarini xalgaro huqugning umume'tirof etilgan
printsiplari va normalari hamda O‘zbekiston qo‘shilgan
xalgaro shartnomalarga muvofig holda, boshga fugarolar
bilan teng ravishda ta'minlash hisoblanadi.

BMT Nogironlar huquqlari to‘g‘risidagi
konvensiyasining  2021-yil  7-iyunda  O‘zbekiston
Respublikasi tomonidan ratifikatsiya gilingani ushbu
sohada samarali islohotlarni davom ettirishning yorgin
namunasi bo‘1di*°.

2025-yilning 1 choragi yakuniga ko‘ra,
O‘zbekistonda nogironligi bo‘lgan shaxslar soni 1 031
609 nafarni yoki aholining 2,7 foizini tashkil etadi, deya
xabar bermogda Ijtimoiy himoya milliy agentligi.
Nogironligi bo‘lgan shaxslarning 465 645 nafari yoki 45
foizi ayollar, 565 964 nafari yoki 55 foiz erkaklar bo‘lib,
ularning 173 285 nafari 18 yoshgacha bo‘lgan bolalar
hisoblanadi**. Mazkur ragamlar nogironligi mavjud
xodimlarni huquglarini muhofaza qgilish nagadar muhim
ekanligidan dalolat beradi.

Nogironligi bo‘lgan shaxslar huquqlarini
ta'minlash hamda himoya qilish masalalari bugungi
kunda O‘zbekiston Respublikasining 200 dan ortiq
normativ-huqugiy hujjati bilan tartibga solinmoqda.
Bu o‘rinda Konstitutsiya, 40 dan ziyod qonun va 160
dan ortiq qonunosti hujjati ko‘zda tutilgan. Jumladan,
O‘zbekistonda nogironligi bo‘lgan shaxslar huquqlari
O‘zbekiston Respublikasining Konstitutsiyasi,
“Nogironligi bo‘lgan shaxslarning huquqlari to‘g‘risida”,
“Ta'lim to‘g‘risida”, “Fuqarolar sog‘lig‘ini saqlash
to‘g‘risida”, “Aholi bandligi to‘g‘risida”, “Bola
huqugqlarining kafolatlari to‘g‘risida”, “Fuqarolarning
davlat pensiya ta'minoti to‘g‘risida”, ‘“Mehnatni

% Nogironlar huquglari bo'yicha
http://nhrc.uz/oz/menu/nogironlar-uulari-bjicha-mita.
4 Nogironlar huguglarini  ta'minlash: Milliy va xalgaro
yondashuvlardagi 0'zaro mushtaraklik//
https://parliament.gov.uz/articles/310.

4 O‘zbekistonda 1 mln nafardan ortiq nogironligi bo‘lgan shaxslar bor//
https://www.gazeta.uz/0z/2025/04/15/disability/.

go'mita//

muhofaza qilish to‘g‘risida”, “Jismoniy tarbiya va sport
to‘g‘risida”gi qonunlar va O‘zbekiston Respublikasi
Mehnat kodeksi bilan tartibga solinadi.

Yangi O‘zbekistoning taraqqiyot strategiyasi
inson gadrini ta'minlashga garatilgan 100 ta magsadni
gamrab  oladi. Shu  magsadlarning  aksariyatida
nogironligi bo‘lgan shaxslar huquqlari va manfaatlariga
daxldor ko‘plab vazifalar belgilangan.  Taraqgiyot
strategiyasining 66-magsadi: “Nogironligi bo‘lgan
shaxslarni qo‘llab-quvvatlashning samarali tizimini
shakllantirish, ularning hayot sifati va darajasini
oshirish” deb nomlangan. Ushbu magsad doirasida:

birinchidan, nogironlik ~ belgisi ~ bo‘yicha
kamsitishga yo‘l qo‘ymaslik, nogironligi bo‘lgan
shaxslarning  huquglari, erkinliklari va gonuniy

manfaatlarini ro‘yobga chiqarishda teng sharoitlarni va
ularni  buzganlik uchun javobgarlik mugarrarligini
ta'minlash;

ikkinchidan, nogironligi ~ bo‘lgan  shaxslar
huquglarini ta'minlash sohasidagi umume'tirof etilgan
xalgaro norma va standartlarni milliy gonunchilikka
implementatsiya qilish;

uchinchidan, tibbiy-mehnat  ekspertizasi  va
nogironlikni belgilashning shaffof, zamonaviy uslub va
mezonlarini joriy etish, nogironligi bo‘lgan shaxslarga
tibbiy-ijtimoiy yordam ko‘rsatish darajasi va sifatini
oshirish;

to‘rtinchidan, nogironligi bo‘lgan shaxslarning
oilasi, jamiyat va davlat bilan o‘zaro aloqasini
kuchaytirish, ularning qulay muhitda bo‘lishi, shahar
yo‘lovchi transporti, ijtimoiy va boshqa infratuzilma
ob'ektlaridan erkin foydalanishi uchun zarur sharoitlar
yaratish;

beshinchidan, nogironligi bo‘lgan shaxslarning
jamiyat ijtimoiy-igtisodiy hayotiga jalb gilinishi va faol
ishtirokini ta'minlovchi inklyuziv ta'lim va ishga
joylashtirish tizimini takomillashtirish;

oltinchidan, nogironlikni belgilashning ijtimoiy
modeliga bosgichma-bosgich o‘tish kabi g‘oyat muhim
vaziflar kun tartibiga qo‘yilgan. Ayni vaqtda ushbu
chora-tadbirlar izchil amalga oshirilmogda®?. Bu hagda
so‘z borganda, jumladan, O‘zbekiston Respublikasi
Prezidenti 2022-yil 8-fevralda “Nogironligi bo‘lgan
shaxslarni hamda aholining ijtimoiy himoyaga muhtoj
qatlamlarini qo‘llab-quvvatlashning qo‘shimcha chora-
tadbirlari to‘g‘risida”gi Farmonini imzolaganini yana bir
bor ta'kidlash lozim®.

“Nogironligi bo‘lgan shaxslarning huquqlari
to‘g‘risida” O‘zbekiston Respublikasi Qonunining 3-
moddasiga ko‘ra: ijtimoiy yordam va himoyaga, jamiyat
va davlatning siyosiy, igtisodiy, ijtimoiy hayotida
boshqalar bilan birga teng to‘liq va samarali ishtirok etish

42 2022 — 2026-yillarga mo‘ljallangan Yangi O‘zbekistonning
taraqgiyot strategiyasi to‘g‘risidagi O‘zbekiston Respublikasi
Prezidentining  Farmoni, 28.01.2022 vyildagi PF-60-son //
https://lex.uz/docs/-5841063.

4 Nogironlar huguglarini  ta'minlash:
yondashuvlardagi 0'zaro
https://parliament.gov.uz/articles/310.

Milliy va xalgaro
mushtaraklik//

97


http://nhrc.uz/oz/menu/nogironlar-uulari-bjicha-mita
https://parliament.gov.uz/articles/310
https://www.gazeta.uz/oz/2025/04/15/disability/
https://lex.uz/docs/-5841063
https://parliament.gov.uz/articles/310

uchun shart-sharoitlar yaratilishiga muhtoj bargaror
jismoniy, agliy, sensor (sezgi) yoki ruhiy nugsonlari
bo‘lgan shaxs — nogironligi bo‘lgan shaxs hisoblanadi®*.

Nogironligi mavjud bo‘lgan fugarolar huquglari
ko‘p qirrali va murakkab masaladir, chunki ijtimoiy,
siyosiy, madaniy va huqugiy muhitlarning turli
shakllarida ularning huquglari tez-tez poymol gilinadi.
Masalan, nogiron shaxslar duch keladigan asosiy
muammolardan biri ishga joylashish bilan bog‘liq bo‘lib,
ish beruvchilar odatda bunday shaxslarning vazifalarni
samarali bajarishi uchun kerakli jismoniy imkoniyatlari
mavjud emas deb hisoblashadi.

Nogironligi bo‘lgan shaxslarga davlat va
jamiyat hayotining har bir sohasida to‘laqonli gatnashish
imkoniyati, shuningdek kunlik hayotda o°zini ta'minlash,
transportdan bemalol foydalanish, o‘qish, axborot olish
va mustaqil harakatlanish kabi huquglar taqdim etilishi
zarur. Ular insoniy gadr-gimmat, shaxsiy avtonomiya,
diskriminatsiyadan himoya, barcha resurslardan to‘sigsiz
bahramand bo‘lish, imkoniyatlar tengligi va jamiyat
hayotida boshqgalar bilan bir xil darajada faol ishtirok
etish huquglariga ega. Bu prinsiplar Nogironlar huquglari
hagidagi konvensiyaning asosiy qoidalarini tashkil etadi.

Nogironligi bo‘lgan shaxslar huquqglari — bu
inson huquglarining maxsus sohasi emas, balki uning
aynan o‘zidir. Nogironligi bo‘lgan shaxslar boshqalar
bilan bir xil huguglardan foydalanishlari kerak. Ushbu
huquglar barcha nogironligi bo‘lgan shaxslarga hech
ganday istisnosiz yoki kamsitishlarsiz beriladi*.

Nogironligi  bo‘lgan  fuqarolar =~ mehnat
munosabatlarida boshga ishchilar bilan teng huquglarga
ega bo‘lib, mehnatni himoya qilish, ish vagqti, ta'tillar
hamda boshga mehnat sharoitlari masalalarida
gonunchilik va mehnatga oid boshga normativ
hujjatlarda ko‘zda tutilgan qo‘shimcha imtiyozlarga
hagli.

Kollekiv shartnoma yoki mehnat sharthomasida
belgilangan mehnat shartlari, jumladan ish haqi, ish va
dam olish tartibi, vyillik ta'til muddati gonunda
ko‘rsatilgan darajadan past bo‘lmasligi, shuningdek
nogironligi bo‘lgan shaxslarning ahvolini
yomonlashtirmasligi ularning  huquglarini
cheklamasligi lozim.

Oc‘zbekiston Respublikasi Mehnat kodeksi 425-
moddasiga asosan, nogironligi bo‘lgan shaxs bilan
mehnat shartnomasi tuzmaslikka, ish beruvchining
tashabbusi bilan uni bekor qilishga yo‘l qo‘yilmaydi.
Tibbiy-ijtimoiy  ekspert  komissiyasining  (TIEK)
xulosasiga ko‘ra nogironligi bo‘lgan shaxs sog‘lig‘i kasb
vazifalarini bajarishga to‘sqinlik qilsa yoxud o°‘zining
yoki boshqalar hayoti yoki sog‘lig‘iga, mehnat
xavfsizligiga tahdid solsa ishga gabul gilishni rad etish
yoki mehnat shartnomasini bekor gilish mumkin.

yoki

4 “Nogironligi bo‘lgan shaxslarning huquqlari

to‘g‘risida” O‘zbekiston Respublikasining Qonuni, 15.10.2020 yildagi
O‘RQ-641-son// https://lex.uz/docs/-5049511.

% Nogironligi bo’lgan shaxslar huquglari /i
http://www.insonhuquglari.uz/oz/menu/nogironligi-blgan-shahslar-
uulari.

Mehnat kodeksining 143-moddasida nogironligi
bo‘lgan xodim bilan mehnat shartnomasini bekor qilish
asoslari belgilangan. Ish beruvchi bo‘sh (vakant) ish o‘rni
bor bo‘lganda, nogironligi bo‘lgan xodimning sog‘ligi
holatiga ko‘ra qarshi ko‘rsatma bo‘lmasa, tibbiy
xulosaga muvofiq yengilrog yoki noqulay ishlab
chigarish omillarining ta’siri bo‘lmagan ishga uning
roziligi bilan o‘tkazishi shart. Ya’ni, xodim qandaydir
sabab bilan nogiron bo‘lib qolganda u bilan tuzilgan
mehnat shartnomasi bekor gilinmaydi®.

Ushbu moddaning ikkinchi qismiga ko‘ra,
quyidagi hollarda ish beruvchi xodim bilan mehnat
shartnomasini bekor gilishi mumkin:

Xodim taklif etilgan yengilrog boshga ishga
o‘tkazilishni rad etgan taqdirda;

Ish beruvchida xodim sog‘lig‘i holati ko‘ra
garshi ko‘rsatma bo‘lmagan boshqa ish mavjud
bo‘lmasa.

Bunday hollarda xodim bilan mehnat
shartnomasini bekor qilinsa kafolatli to‘lovlar amalga
oshiriladi*’.

Mehnat  sharthomasi  bekor  gilinganda
nogironligi bo‘lgan xodim ikki xil kafolatli to‘lovni olish
huqugiga ega. Bular quyidagilar:

Mehnat kodeksi 173-moddasiga muvofig,
ishdan bo‘shatish nafaqasi to‘lanadi.
Ishdan  bo‘shatish nafaqasi — mehnat

shartnomasi alohida asoslarga ko‘ra bekor qilinganda
uning ogibatlarini yumshatish magsadida amalga
oshiriladigan bir yo‘la beriladigan pullik to‘lovdir.
Alohida asoslarga xodim tibbiy xulosaga muvofiq
sog‘lig‘ining holatiga ko‘ra boshqa ishga o‘tkazishni rad
etganligi  yoxud ish  beruvchida tegishli ish
bo‘lmaganligini kiritish mumkin.

Ishdan bo‘shatish nafaqasi miqdori xodimning
oxirgi ishlagan joyidagi ish stajiga muvofig amalga
oshiriladi. Bunda ishdan bo‘shatish nafagasining miqdori

uch yilgacha ish stajiga ega xodimlar uchun —
o‘rtacha oylik ish haqining ellik foizidan;

uch vyildan besh vyilgacha ish stajiga ega
xodimlar uchun — o‘rtacha oylik ish haqining yetmish
besh foizidan;

besh yildan o‘n yilgacha ish stajiga ega
xodimlar uchun — o‘rtacha oylik ish haqining yuz
foizidan;

o‘n yildan o‘n besh yilgacha ish stajiga ega
xodimlar uchun — o‘rtacha oylik ish haqining bir yuz
ellik foizidan;

o‘n besh yildan ortiq ish stajiga ega xodimlar
uchun — o‘rtacha oylik ish haqgining ikki yuz foizidan
kam bo‘lishi mumkin emas.

% O‘zbekiston Respublikasining Mehnat kodeksi 30.04.2023 //
https://lex.uz/ru/docs/-6257288.
47 O“sha joyda.
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Mehnat kodeksi 100-moddasiga ko‘ra, xodim
tibbiy xulosaga muvofiq yengilroq boshqa ishga o‘tishni
rad etgan yoki ish beruvchida yengilroq boshga ish
mavjud bo‘lmaganda mehnat shartnomasi bekor qilinsa,
ish qidirish davrida ikki oylik o‘rtacha ish haqi saqlanib
qolinishi kafolatlangan. Ya’ni, agar ish beruvchida
sizning sog‘lig‘ingiz ko‘taradigan ish o‘rinlari bo‘lmasa
yoki shunday ish o‘rni bo‘lib, sizga taklif qilganda siz uni
rad etsangiz mehnat shartnomasi bekor gilinadi. Lekin,
ikki oygacha o‘rtacha ish haqingiz saqlab qolinadi®.

Mehnat kodeksining 167-moddasiga ko‘ra
korxona yoki muassasada texnologik yoki ishlab
chiqarish  jarayonlaridagi  o‘zgarishlar  natijasida
xodimlar sonini qisqartirish zarur bo‘lganda, avvalo
yuqori malaka va mehnat samaradorligiga ega bo‘lgan
ishchilarga ishda qolish huqugi beriladi®. Masalan,
korxonaga bir necha xodimning vazifasini bajaradigan
zamonaviy uskuna olib kelinsa va bu ishni fagat bitta
xodim kuzatib, boshqgarsa yetarli bo‘lsa, malakasi mos
keladigan va samaradorligi yuqori bo‘lgan xodimgina
ushbu lavozimda saglanib qolishi mumkin. Masalan,
korxonada 2-guruh nogironligi mavjud xodim bo‘lsa va
korxonada xodimlar sonini gisqartirish  jarayoni
boshlangan bo‘lsa, ish beruvchi avvalambor xodimlarni
ularning kasbiy malakasi va mehnat samaradorligi
asosida ishda saglashga intilishi kerak. Bunda nogironlik
holati ustunlik bermaydi. Ammo agar nogironligi mavjud
xodim va boshga xodimlarning malakasi hamda

samaradorligi mutlago bir xil bo‘lsa, nogironlik
mavjudligi xodimga afzallik berishi mumkin.
Agar xodimlarning malakasi va mehnat

samaradorligi teng darajada bo‘lsa, moddaning ikkinchi
bandida ko‘zda tutilgan ayrim toifalarga ustunlik
beriladi. Bunday toifalarga, jumladan, mazkur korxonada
mehnat jarayonida jarohatlangan yoki kasbiy kasallikka
duchor bo‘lgan shaxslar, shuningdek nogironligi mavjud
bo‘lgan fuqarolar kiradi.

Konvensiyaga qo‘shilgan davlatlar nogiron
shaxslarning huquglari va erkinliklarini himoya qilish,
mustaqil hayot kechirishi va ijtimoiy-siyosiy hayotda
teng ishtirok etishi uchun imkoniyatlar yaratish,
transport, axborot va aloga tizimlaridan foydalanishni
ta'minlash majburiyatlarini 0‘z zimmasiga oladi.

Nogiron shaxslar huquglari turli ijtimoiy,
siyosiy va madaniy sharoitlarda buzilishi tufayli
murakkab xususiyatga ega. Eng keng targalgan
to‘siglardan biri mehnatga joylashishdagi

qiyinchiliklardir. Ish beruvchilar ko‘pincha nogiron
shaxslarning samarali mehnat qilishi uchun zarur
sharoitlarni ta’minlashdan qochadi, bu esa ularning ishga
gabul gilinishini cheklaydi. Shuningdek, mehnat kodeksi
360-moddasiga muvofiq, nogironligi bo‘lgan shaxslar
dastlabki (mehnat shartnomasi tuzilayotganda) va davriy
(mehnat faoliyati davomida) majburiy tibbiy ko‘rikdan
o‘tkazilishi lozim. Ushbu kodeksning 426-moddasiga
muvofiq, ular har yili majburiy tibbiy ko‘rikdan o‘tishlari
lozim. Nogironligi bo‘lgan shaxslarni majburiy tibbiy
ko‘rikdan o‘tkazish xarajatlari ish beruvchining
mablag‘lari hisobidan amalga oshiriladi®.

Nogironligi bo‘lgan shaxslarning ish vaqti
davomiyligi bo‘yicha milliy qonunchiligizda bir qator
imtiyozlar belgilangan. Jumladan, mehnat kodeksining
427-moddasiga asosan, I va Il guruh nogironligi bo‘lgan
xodimlar ~ uchun ish  vaqtining  davomiyligi
haftasiga o‘ttiz olti soatdan oshmasligi belgilangan. | va
II guruh nogironligi bo‘lgan xodimlar uchun kunlik
ishning (smenaning) davomiyligi tibbiy-ijtimoiy ekspert
komissiyasining tavsiyalariga muvofiq belgilanadi.
Lekin olti kunlik ish haftasida — kuniga olti soatdan,
besh kunlik ish haftasida — kuniga yetti soat-u o‘ttiz
dagigadan ortib ketmasligi kerak®..

Mehnatga oid munosabatlarda  kamsitish
amaliyoti uchun ish beruvchilarni javobgarlikka
tortuvchi samarali ijro mexanizmlari muhim ahamiyatga
ega. Ushbu mexanizmlar ma’muriy organlar, tenglik yoki
inson huquqlari bo‘yicha ixtisoslashgan komissiyalar,
odil sudlari yoki nizolarni hal qilishning boshga
mexanizmlarini o‘z ichiga olishi mumkin. Ushbu
organlar shaxslarga shikoyat qilish va o‘z huquqlarini
himoya qilish yo‘llarini taqdim etishi hamda
fuqarolarning kamsitish haqidagi da’vo arizalarini ko‘rib
chiqishi, audit tekshiruvini o‘tkazish orqali bandlik
sohasida kamsitishlarni kamaytirishga erishish mumkin.

Mamlakatimizda ~mehnat munosabatlarida
tengligini ta’minlash hamda nogironligi mavjud
shaxslarga mehnat faoliyati bilan samarali shug‘ullanishi
uchun teng imkoniyat yaratib berish magsadida nogiron
xodimlarni ishga gabul gilish, ular bilan tuzilgan mehnat
shartnomalarini o‘zgartirish va bekor qilishga oid
qoidalarni yanada takomillashtirish lozim. Jumladan,
nogironligi  bor xodimlarga masofaviy hamda
moslashuvchan ish  muhitini yaratib bergan ish
beruvchiga imtiyozlar ro‘yxatini kengaytirish lozim.
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ANNOTATSIYA
Magolada inklyuziv jamiyat qurish masalasi, alohida ehtiyojga ega shaxslarning huquglari va ijtimoiy
himoyasi masalalari keng gamrovda tahlil gilingan. 2025-yil birinchi choragi yakunlari bo‘yicha mamlakatda
kuzatilgan statistik ko‘rsatkichlar, jumladan, nogironlikning asosiy sabablari, yosh-guruhlar kesimidagi tagsimot,
hududlar bo‘yicha farglar batafsil tahlil gilingan. Shuningdek, maqolada inklyuziv ta’lim tizimini rivojlantirish,
bandlikni ta’minlash, sog‘ligni saqlash xizmatlarining sifatini oshirish hamda jamoat joylarini moslashtirish bo‘yicha
amalga oshirilayotgan ishlar yoritilgan. Muammolar sifatida huquqiy normalarning amaliyotga to‘liq tatbiq
etilmasligi, ayrim hududlarda infratuzilmaning yetarli darajada moslashtirilmaganligi, nogiron shaxslar uchun ijtimoiy
xizmatlardan foydalanishda to‘siqlar mavjudligi qayd etilgan. Ilmiy tahlil davomida xalqaro tajribalar bilan
solishtirish asosida mavjud kamchiliklarni bartaraf etish yo‘llari ko‘rsatilib, xususan, davlat va nodavlat sektor
hamkorligini kuchaytirish, nogironligi bo‘lgan shaxslarning huquqlarini himoya gilishda fuqarolik jamiyati institutlari
ishtirokini kengaytirish hamda ijtimoiy innovatsiyalarni tatbiq etish bo‘yicha taklif va tavsiyalar ishlab chiqilgan.
Kalit so‘zlar: inklyuziv jamiyat, teng imkoniyatlar, inson huquglari, ijtimoiy adolat, ijtimoiy himoya,
huqugiy asoslar.
AHHOTALIIUA
B cratpe BCCCTOPOHHC AHAJIM3HUPYIOTCA BOIIPOCHI NOCTPOCHUS HWHKIFO3UBHOI'O 06H.[eCTBa, nopaB n COI.[PIaJ'IBHOfI
3alIMTHl JIMI C OcoObIMH mOTpeOHOCcTsMH. Ha ocHoBe wutoros mepBoro kpaprama 2025 roga mnoApoOHO
MMpOoaHAJIM3UPOBAHBI CTATUCTUYCCKHUC IIOKa3aTCJIM 110 CTPAHC, BKJIKOYasA OCHOBHBLIC IMPUYUHBI HHBAJIUIHOCTH,
pacopeacjacHue 1o BO3paCTHBIM I'pyIIIiaM U pETUOHAJIBHBIC pa3JINYIns.
Kpome Toro, B cratbe ocBemiaroTcs pabOThl MO0 Pa3BUTHIO CUCTEMBI WHKIIIO3UBHOTO 00pa3oBaHMs, 00ECIICUCHHIO
3aHATOCTH, MOBBIIICHUIO Ka4Y€CTBA MCAUIMWHCKUX YCIYT U aJalTaluu OGHIGCTBGHHBIX mecT. B kauectBe Hp06ﬂeM
OTMEYAIOTCA HEIIOJHOC MPUMEHCHUC TPABOBBIX HOPM HaA IMPAKTUKE, HEAOCTATOUHAA aJdallTallusd I/IH(I)paCTp}IKTprI B
OTACJIbHBIX PEr'UOHAX, a TAKIKE HAJINYHUC 6apbep0B B 0CTYIEC JIML C MHBAJIMAHOCTBIO K COIMAJIbHBIM YCITyTraM.
B xone Hay4yHOro aHaynM3a, Ha OCHOBE COIIOCTABJICHUS C MEXIYHAPOAHBIM OIBITOM, IIPEIJIOKEHBI IIyTH YCTPAHEHUS
CYHIECTBYOIIUX HEAOCTATKOB, B YAaCTHOCTHU: YCHUJICHHUC COTPYAHHYCCTBA TOCyAapCTBa U HEroCyAapCTBECHHOTO
CCKTOpa, paCHIMPCHUC y4aCTHA MHCTUTYTOB I'PaXXIaHCKOT'O 06H.[CCTBa B 3allIUMTC IPaB JIMIL C UTHBAJIMIAHOCTLIO, a TAKIKE
BHEAPCHUEC COLUAIbHBIX PIHHOB&HI/II?I.
KnrueBble cjI0Ba: HHKIIO3UBHOE O6HIGCTBO, PpaBHBIE BO3MOXHOCTH, IIpaBa 4YE€JIOBEKA, COIUAJIbHAA
CIIPABCAJINBOCTD, COLIMAJIbHAA 3allluTa.
ANNOTATION
The article provides a comprehensive analysis of the issues related to building an inclusive society, the rights,
and social protection of people with special needs. Based on the results of the first quarter of 2025, statistical indicators
observed in the country are analyzed in detail, including the main causes of disability, distribution by age groups, and
regional differences.
Furthermore, the article highlights ongoing efforts to develop an inclusive education system, ensure employment,
improve the quality of healthcare services, and adapt public spaces. Among the identified challenges are the
incomplete implementation of legal norms in practice, insufficient infrastructure adaptation in certain regions, and
barriers faced by persons with disabilities in accessing social services.
Through scientific analysis and comparison with international experience, the article suggests ways to address existing
shortcomings, in particular: strengthening cooperation between the state and the non-governmental sector, expanding
the role of civil society institutions in protecting the rights of persons with disabilities, and introducing social
innovations.
Keywords: inclusive society, equal opportunities, human rights, social justice, social protection.

KIRISH (INTRODUCTION) (CRPD) barcha davlatlardan nogironligi bo‘lgan

So‘nggi yillarda inklyuziv jamiyatni barpo etish
masalasi jahon hamjamiyati kun tartibidagi eng dolzarb
mavzulardan biriga aylandi. Chunki inson huquqglarini
kafolatlash va teng imkoniyat yaratish demokratik
jamiyatning  asosiy  tamoyilidir.  BMT  Bosh
Assambleyasi tomonidan 2006-yilda gabul gilingan

“Nogironlar huquqlari to‘g‘risida”gi Konvensiya

shaxslarning huquglarini tan olish, diskriminatsiyani
bartaraf etish va ularni ijtimoiy hayotga to‘laqonli jalb
etishni talab giladi[1][2]. Mamlakatimizda ham mazkur
hujjatni  ratifikatsiya qilib, milliy gonunchilikka
uyg‘unlashtirish bo‘yicha qator islohotlarni amalga
oshirilmoqda.
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Xususan, 2021-yilda
shaxslarning huquqlari to‘g‘risida”gi Qonun qabul
gilindi, 2023-yilda esa yangi tahrirdagi Konstitutsiyada
inson sha’ni va qadr-gimmati oliy gadriyat sifatida
belgilandi[3]. O‘zbekiston Respublikasida inklyuziv
ta’limni rivojlantirish so‘nggi besh-yetti yilda faol
bosqichga kirdi. Hukumatning “Nogironligi bo‘lgan
shaxslarni qo‘llab-quvvatlash milliy dasturi” va 2021-
yilda qabul qilingan “Nogironligi bo‘lgan shaxslar
huquqglari to‘g‘risida”gi Qonun muhim huquqiy asos
bo‘ldi[4]. Ushbu huquqiy asoslar nogironligi bo‘lgan
shaxslarning ta’lim, bandlik, sog‘ligni saqlash va
transport sohalarida teng imkoniyatlardan foydalanishini
ta’minlashga qaratilgan.

Masalaning ijtimoiy-falsafiy jihati ham muhim.
Jamiyat taraqqgiyoti nafagat iqgtisodiy yutuglar, balki
adolat, inson gadr-gimmati va birdamlik tamoyillarining
amal qilish darajasi bilan belgilanadi. Shuning uchun
inklyuziv jamiyat qurish huquqgiy kafolatlar bilan bir
gatorda, ijtimoiy ong va madaniy-ma’naviy qadriyatlar
uyg‘unligida rivojlanmoqda.

METODLAR (METHODS)

Tadqgiqot O‘zbekiston Respublikasi Ijtimoiy
himoya milliy agentligining 2025-yilning birinchi
choragidagi ma'lumotlariga asoslanadi. Unda statistik
tahlil, hududiy tagqoslash va demografik tahlil usullari
qo‘llanildi. Statistik tahlil orqali nogironlik sabablari,
yosh va ijtimoiy guruhlar kesimidagi tagsimot,
shuningdek jins va nogironlik guruhlari bo‘yicha
ko‘rsatkichlar foizlarda ifodalandi. Hududiy tagqoslash
usuli yordamida viloyatlar kesimida nogironligi bo‘lgan
shaxslarning tagsimlanishi solishtirildi va mintagaviy
tafovutlar aniglandi. Demografik tahlil jarayonida esa
nogironligi  bo‘lgan  shaxslarning yosh tarkibi,
jamiyatdagi ulushi va ijtimoiy faollik darajasi o‘rganildi.
Ushbu metodologiya nogironlik masalasining ijtimoiy,
mintagaviy va demografik jihatlarini kompleks tahlil
qilish imkonini berdi.

NATIJALAR (RESULTS)

2025-yilning birinchi choragi yakunlari bo‘yicha
Oc‘zbekiston Respublikasi Ijtimoiy himoya milliy
agentligi tomonidan e’lon qilingan statistik ma’lumotlar

“Nogironligi  bo‘lgan

mamlakatda nogironligi bo‘lgan shaxslarning soni,
ularning demografik tarkibi va ijtimoiy ahvolini ko‘rsatib
bermoqda. Ushbu ma’lumotlar aholining ijtimoiy
himoyaga muhtoj qatlamlari bo‘yicha mavjud vaziyatni
chuqurroq tahlil qilish va inklyuziv siyosatni
rivojlantirish uchun muhim manba sifatida xizmat giladi.

1-jadval.

2025-yil 1-chorak yakuni bo‘yicha nogironligi
bo‘lgan shaxslarning asosiy ko‘rsatkichlari®?

52 Manba: Ijtimoiy himoya milliy agentligining 2025-yil birinchi
choragi yakunlari bo‘yicha statistik ma’lumotlari asosida muallif
tomonidan tayyorlandi.

Ko‘rsatkichlar Soni Ulushi (%)

Jami shaxslar 1031609 2,7%

18 yoshgacha bolalar 173 285 16,8 %

I guruh 94 722 9,2%

Il guruh 695 372 67,4 %

111 guruh 67 006 6,5 %
Ayollar 465 645 45 %
Erkaklar 565 964 55 %

30 yosh — pensiya yoshi 493 879 47,8 %

1-jadvaldan  ko‘rinib  turibdiki, nogironligi

bo‘lgan shaxslarning jami soni 1 031 609 nafarni tashkil
etib, bu O‘zbekiston aholisi tarkibida 2,7 % ulushga ega.
Bu ko‘rsatkich ijtimoiy hayotda katta qatlamni qamrab
olayotganini ko‘rsatadi.

Nogironligi bo‘lgan shaxslarning katta qismi II
guruh nogironlariga to‘g‘ri keladi. Bu shaxslarning
ko‘pchiligi qisman mehnatga layoqatli bo‘lsa-da,
bandlikka jalb etilish darajasi past.

Yosh tagsimoti shuni ko‘rsatadiki, nogironligi
bo‘lgan shaxslarning deyarli yarmi mehnatga layoqatli
yoshda. Bu mehnat bozorida inklyuziv siyosatni
kuchaytirish va maxsus ish o‘rinlari yaratishni talab
etadi. Shuningdek, 18 yoshgacha bo‘lgan bolalar
sonining 16,8 % ni tashkil etishi ham alohida tashvish
uyg‘otadi, chunki bu kelajak avlodning ta’lim va ijtimoiy
integratsiyasi jarayonida qo‘shimcha muammolarni
yuzaga chigaradi. Bolalar ulushi ijtimoiy himoya va
inklyuzivlikni kengaytirishni talab
etmoqda. Bu ta’lim tizimida inklyuzivlikni kuchaytirish
zarurligini ta’kidlaydi.

Gender tafovutiga ko‘ra, erkaklar ayollarga
nisbatan ustun. Bu esa gender asosida Xizmatlarni
turlicha yo‘naltirish zarurligini bildiradi.

Shaxslarning umumiy tarkibi va demografik
ko‘rsatkichlari ~ mamlakat miqyosidagi  umumiy
tendensiyalarni ochib beradi. Birog, bu ragamlar
hududlar kesimida sezilarli farglanishi bilan ham ajralib
turadi. Ya’ni, ayrim viloyatlarda nogironligi bo‘lgan
shaxslar soni yuqori bo‘lsa, boshqalarida ancha past
darajada gayd etilgan. Shu bois, masalaning hududiy
tagsimotini tahlil qilish inklyuziv siyosatni manzilli
tarzda amalga oshirish zarurligini ko‘rsatadi (2-jadval).

ta’lim tizimida

2-jadval.
Hududlar kesimidagi ko‘rsatkichlar>®
Ne Viloyat Shaxslar soni
1. Samargand 110189
2. Qashgadaryo 108 041
3. Farg‘ona 94 395
4, Andijon 88 470

% Manba: ljtimoiy himoya milliy agentligining 2025-yil birinchi
choragi yakunlari bo‘yicha statistik ma’lumotlari asosida muallif
tomonidan tayyorlandi.
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5. Surxondaryo 88 470
6. Sirdaryo 38123
7. Jizzax 44 496
8. Navoiy 48 172
9. Buxoro 60 446
Hududiy tagsimot ma’lumotlari shuni

ko‘rsatadiki, aholining nogironligi bo‘lgan qismining
soni barcha viloyatlarda bir xil emas va demografik
hamda ijtimoiy-igtisodiy omillar bilan bevosita
bog‘liqdir.

Eng yuqori ko‘rsatkichlar Samarqand va
Qashqadaryo viloyatlarida gayd etilgan. Bu holat ushbu
hududlarda aholining ko‘pligi, shuningdek, surunkali
kasalliklarning keng targalishi va mehnat sharoitlari bilan
bog‘liq bo‘lishi asosiy sabab sifatida ko‘rsatilishi
mumkin. O‘rta ko‘rsatkichlar Farg‘ona, Andijon va
Surxondaryo viloyatlariga to‘g‘ri keladi. Bu esa ushbu
mintagalarda ham ijtimoiy himoya xizmatlari uchun
yugori ehtiyoj mavjudligini bildiradi. Ushbu viloyatlar
yugori aholi zichligi va mehnat migratsiyasi ogibatida
tibbiy-ijtimoiy muammolarga duch kelmogda. Eng past
ko‘rsatkichlar Sirdaryo, Jizzax va Navoiy viloyatlarida
kuzatilgan. Buning asosiy sababi —aholining son jihatdan
nisbatan kamligi bilan izohlanadi. Buxoro viloyati 60 446
nafar ko‘rsatkich bilan o‘rta pog‘onada turib, hududlar
kesimida farglarning ganchalik sezilarli ekanini
ko‘rsatadi.

Hududlar kesimida Samargand va Qashgadaryo
yetakchilik gilmoqda, Sirdaryo va Jizzax esa eng past
ko‘rsatkichlarga ega. Bu tafovutlar:

e aholining soni,

e igtisodiy rivojlanish darajasi,

e sog‘ligni saqlash infratuzilmasi imkoniyatlari
bilan bevosita bog‘liq.

Hududiy siyosatni ishlab
tafovutlarni hisobga olish zarur. Masalan, Janubiy
Koreya tajribasida nogironligi bo‘lgan shaxslarni
qo‘llab-quvvatlash hududiy dasturlar asosida amalga
oshiriladi va aholisi ko‘p mintaqalarga qo‘shimcha
moliyaviy resurslar yo‘naltiriladi.

Ma’lumotlardan ko‘rinib turibdiki, aholining soni
ko‘p va ijtimoiy-igtisodiy jihatdan faol hududlarda
ko‘rsatkichlar yuqori, nisbatan kichik viloyatlarda esa
past. Hududiy farglar shuni anglatadiki, inklyuziv
siyosatni amalga oshirishda hududlarning ijtimoiy-
igtisodiy sharoitidan kelib chigib manzilli yondashuv
zarur. Samargand va Qashgadaryoda keng gamrovli
reabilitatsiya xizmatlari talab qilinsa, Sirdaryo va
Jizzaxda profilaktika va sog‘lomlashtirish dasturlari
muhimroqdir.

Ikkala  jadvalning  tahlili ~ Ofzbekistonda
nogironligi bo‘lgan shaxslar soni aholining sezilarli
gismini  tashkil etishini va hududiy tafovutlar

chigishda ushbu

mavjudligini ko‘rsatmoqda. Bu esa davlat siyosatida
kompleks, hududiy va demografik omillarga asoslangan
inklyuziv strategiyalarni ishlab chigishni tagozo etadi.

Statistik tahlil natijalariga ko‘ra, bir nechta
muammolar ajralib chigadi. Birinchidan, mehnatga
layoqatli yoshdagilar ko‘pligiga qaramay, ularning
ko‘pchiligi iqtisodiy faoliyatga jalb etilmagan. Bu
mehnat bozorida teng imkoniyatlarning yetarlicha
ta’minlanmaganidan  dalolat beradi.  Ikkinchidan,
hududlar kesimida sezilarli tafovut mavjud: Samargand
va Qashqadaryo viloyatlarida yuqori ko‘rsatkichlar qayd
etilgan bo‘lsa, Sirdaryo va Jizzax viloyatlarida ancha
past. Bu farglar hududiy rivojlanishdagi
nomutanosiblikni ko‘rsatadi. Uchinchidan,
nogironlikning asosiy sabablari orasida gon aylanish
tizimi kasalliklari, suyak-mushak tizimi kasalliklari va
tug‘ma nugsonlar yetakchi o‘rinni egallamoqda. Bu esa
profilaktika, erta tashxis va reabilitatsiya tizimining
takomillashtirilishini talab etadi.

Statistik tahlil quyidagi muammolarni ochib
bermoqda:

e nogironligi bo‘lgan shaxslarning katta qismi
mehnatga layoqatli yoshda bo‘lsa-da, ularning bandligi
past;

o hududlar o‘rtasida sezilarli tafovutlar mavjud;

e inklyuziv ta’lim va reabilitatsiya tizimlari
yetarli darajada rivojlanmagan;

¢ gender tafovutlari nogiron ayollarning ijtimoiy-
igtisodiy hayotda cheklanishiga olib kelmoqda.

Hududiy ko‘rsatkichlar mamlakat bo‘yicha
nogironligi  bo‘lgan shaxslarni  qo‘llab-quvvatlash
siyosati manzilli va hududlarning o‘ziga xos demografik
hamda iqtisodiy sharoitlaridan kelib chigib amalga
oshirilishi lozimligini anglatadi. Aholisi ko‘p hududlarda
qo‘shimcha resurslar safarbar etilishi zarur, aholi soni
kam hududlarda esa xizmatlarni sifat va samaradorlik
nugtayi nazaridan kuchaytirish muhimdir.

Xalgaro tajribaga murojaat etish  mavjud
muammolarni hal etishda samarali yondashuvlarni
ko‘rsatadi. Masalan: Germaniyada ish beruvchilar

nogiron shaxslarni ishga gabul gilish kvotalariga rioya
qilishi shart, aks holda ular maxsus jamg‘armaga to‘lov
amalga oshiradi. Bu usul inklyuziv bandlikni
rag‘batlantirishda ijobiy natija bergan. Skandinaviya
mamlakatlarida nogironlar uchun “yagona ijtimoiy
paket” amalda bo‘lib, ta’lim, sog‘liqni saqlash, transport
va bandlik integratsiyalashgan holda ta’minlanadi. Bu
model inklyuziv jamiyatni barpo etishda muhim omil
bo‘lgan. Yaponiyada esa texnologiyalardan keng
foydalanilib, nogiron bolalar uchun moslashtirilgan
o‘quv dasturlari va maxsus infratuzilma joriy gilingan.
Natijada, nogiron bolalarning 90 foizdan ortig‘i
umumta’lim maktablarida tahsil olmoqda.

Mazkur xorijiy tajribalar mamlakatimiz uchun
ham dolzarb bo‘lishi mumkin. Jumladan, Germaniya
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modeliga o‘xshash tarzda ish beruvchilar uchun
inklyuziv bandlik kvotalarini belgilash, Skandinaviya
tajribasi asosida ijtimoiy xizmatlarni yagona tizimga
integratsiya qilish, Yaponiya amaliyotidan kelib chigib
esa maktablarda texnologik moslashtirishlarni keng joriy
etish mamlakatda inklyuziv jamiyatni shakllantirishning
samarali mexanizmlaridan biri bo‘lishi mumkin. Shu
orqali nafaqat ijtimoiy adolat ta’minlanadi, balki
nogironligi bo‘lgan shaxslarning iqtisodiy faoliyati va
jamiyat hayotiga to‘liq integratsiyasi ham amalga oshadi.

Xorijiy tajriba asosida takliflar

e Skandinaviya davlatlari tajribasi: nogironlar
uchun “keng qamrovli ijtimoiy paket” joriy etilgan,
bunda nafaqat moddiy yordam, balki sog‘ligni saqlash,
ta’lim, transport va mehnatga joylashtirish masalalari bir
tizimda hal etiladi.

e Germaniya modeli: ish beruvchilar nogironligi
bo‘lgan shaxslarni ishga qabul qilish majburiyatiga ega
va bunga amal gilmagan korxonalar maxsus
jamg‘armaga to‘lov qiladi.

e Yaponiya tajribasi: nogironligi bo‘lgan bolalar
uchun zamonaviy yo‘lga
qo‘yilgan bo‘lib, ular uchun maxsus texnologiyalar va
moslashtirilgan o‘quv dasturlari ishlab chiqiladi.

inklyuziv ta’lim tizimi

e O‘zbekiston sharoitida nogironligi bo‘lgan
shaxslarni  qo‘llab-quvvatlash  siyosatini  yanada
takomillashtirish uchun:

e mehnat  bozorida  inklyuziv  siyosatni
kuchaytirish,

e hududiy tafovutlarni kamaytirish magsadida
manzilli dasturlar ishlab chigish,

e inklyuziv ta’lim va sog‘ligni saqlash tizimini
modernizatsiya qilish,

o Xorijiy tajribani
moslashtirish zarur.

Shu asosda nogironligi bo‘lgan shaxslarning
ijtimoiy hayotda to‘lagonli iqtisodiy
faolligini ta’minlash mumkin.

mabhalliy sharoitga

ishtiroki va

MUHOKAMA (DISCUSSION)

O‘zbekiston sharoitida nogironligi bo‘lgan
shaxslarning ijtimoiy hayotda to‘laqonli ishtirok etishiga
to‘sqinlik gilayotgan asosiy muammolardan biri —
ijtimoiy infratuzilmaning yetarli darajada inklyuziv
emasligidir. Jumladan, jamoat joylari, transport
vositalari, ta’lim muassasalari va sog‘ligni saqlash
tizimida universal dizayn va maxsus moslashtirilgan
sharoitlar yetarlicha joriy etilmagan. Bu esa, inson
huqugqlarining to‘liq ro‘yobga chiqishini cheklaydi.

Falsafiy nuqtayi nazardan, adolatli jamiyat
tushunchasi barcha a’zolarning teng imkoniyatlarga ega
bo‘lishini taqozo etadi. J. Rolzning adolat nazariyasiga
ko‘ra, “adolat — bu ijtimoiy institutlarning birinchi va eng
muhim fazilati” bo‘lib, u resurslar va imkoniyatlarning

adolatli tagsimlanishini ta’minlashni talab etadi [5]. Shu
jihatdan, inklyuziv jamiyat g‘oyasi faqat nogironligi
bo‘lgan shaxslar manfaatlariga emas, balki butun
jamiyatning ijtimoiy birdamligi va bargarorligiga xizmat
giladi.

Muammoni bartaraf etish yo‘llari quyidagilardan
iborat:

1.Inklyuziv ta’limni rivojlantirish. BMTning
2006-yilda qabul qilingan “Nogironlar huqugqlari
to‘g‘risidagi konvensiyasi” (CRPD) 24-moddasida
barcha shaxslar uchun sifatli va inklyuziv ta’lim huquqi
mustahkamlab qo‘yilgan. Shu bois,
muassasalarida qo‘shimcha resurs markazlari va maxsus
pedagogik yondashuvlarni kengaytirish muhim.

2. Mehnat bozorida qo‘llab-quvvatlash.
Xalgaro Mehnat Tashkiloti (XMT) ma’lumotlariga
ko‘ra, nogironligi bo‘lgan shaxslarning bandlik darajasi
dunyo bo‘yicha o‘rtacha 36 % ni tashkil etsa, umumiy
aholining bandlik darajasi 60 % dan yugori. Bu tafovutni
qisqartirish uchun kvotalar tizimi, maxsus ish o‘rinlari va
masofaviy mehnat imkoniyatlarini rivojlantirish zarur.

3. Tibbiy reabilitatsiya tizimini
takomillashtirish. Jahon sog‘ligni saqlash tashkiloti
(JSST) 2022-yilgi hisobotida reabilitatsiya xizmatlari
sog‘ligni saqlash tizimining ajralmas qismi sifatida
barcha uchun ochiq va arzon bo‘lishi lozimligini
ta’kidlaydi[6].

Xorijiy tajribaga murojaat gilsak, Skandinaviya
davlatlari (Shvetsiya, Norvegiya, Daniya) inklyuziv
siyosatning ilg‘or namunalarini taqdim etadi. Masalan,
Shvetsiyada ijtimoiy himoya tizimi “universal xizmatlar

umumta’lim

modeli” asosida tashkil etilgan bo‘lib, nogironligi
bo‘lgan shaxslar uy sharoitida ham, jamoat joylarida ham
to‘liq qo‘llab-quvvatlanadi[7]. Norvegiyada esa har bir
shaxsning bandligi davlat siyosatining ustuvor yo‘nalishi
hisoblanib, “faol ishtirok” tamoyili asosida maxsus kasb-
hunar dasturlari ishlab chigilgan.

Taqqoslash shuni ko‘rsatadiki, Skandinaviya
tajribasi ijtimoiy adolat va inklyuziya masalasini nafagat
huqugiy kafolatlar, balki moliyaviy, tashkiliy va
institutsional mexanizmlar orgali ham mustahkamlashga
asoslangan. Mamlakatimizda ushbu tajribani tatbiq
etilishi, xususan, ijtimoiy xizmatlarni mahalliy darajada
ham kengaytirish, davlat va nodavlat sektor o‘rtasida
hamkorlikni kuchaytirish hamda ragamli
texnologiyalarni qo‘llash alohida ahamiyat kasb etadi.

XULOSA (CONCLUSION)

Inklyuziv jamiyat g‘oyasi zamonaviy demokratik
taraqqiyotning ajralmas gismi sifatida namoyon bo‘ladi.
Chunki, BMT Bosh Assambleyasi tomonidan qabul
gilingan  “Nogironlar to‘g‘risida”gi
konvensiyada ta’kidlanganidek, har bir inson qadr-
gimmati, erkinligi va huquglari teng va ajralmas
hisoblanadi. Shu ma’noda, inklyuzivlik nafaqat huqugiy

huqugqlari
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majburiyat, balki ijtimoiy adolat va falsafiy gadriyat
sifatida ham qaralishi lozim.

O‘zbekiston  Respublikasi  tajribasi  shuni
ko‘rsatadiki, so‘nggi yillarda qabul qilingan
Konstitutsiya islohotlari hamda “Nogironligi bo‘lgan
shaxslarning huquqlari to‘g‘risida”gi Qonun ushbu
sohada muhim normativ-huquqgiy asos yaratdi[3][4].
Biroqg statistik tahlillar mamlakat migyosida muammo
dolzarbligicha qolayotganini ko‘rsatadi: 2025-yilning
birinchi choragi yakunlariga ko‘ra,
1 milliondan ortiq fugaro ijtimoiy himoya tizimida
ro‘yxatga olingan bo‘lib, ularning katta qismi mehnatga
layoqatli yoshdagilarni tashkil etadi[8]. Bu esa, inklyuziv
bandlik siyosatini kuchaytirishni taqozo etadi.

Jahon tajribasi ham ushbu yo‘nalishda kompleks
yondashuv zarurligini ko‘rsatadi. Masalan, Skandinaviya
davlatlarida ijtimoiy inklyuziya siyosati huquaqiy,
igtisodiy va madaniy mexanizmlar uyg‘unligida amalga

oshiriladi. Norvegiyada “faol ishtirok” modeli asosida
nogironligi  bo‘lgan  shaxslar mehnat bozoriga
integratsiya gilinsa, Shvetsiyada esa universal ijtimoiy
xizmatlar modeli barcha fugarolar uchun teng
imkoniyatlarni kafolatlaydi[7].

Xulosa qilib aytganda, inklyuziv jamiyat barpo
etish uchun quyidagilarni uyg‘unlashtirish muhim:

- hugqugiy yondashuv — xalgaro normalar va milliy
gonunchilikni to‘liq amalga oshirish;

- ijtimoiy yondashuv - ta’lim, bandlik va
reabilitatsiya tizimlarini moslashtirish;

- falsafiy yondashuv — adolatli jamiyat g‘oyasini,

inson  gadr-gimmati va tenglik  gadriyatlarini
mustahkamlash.
Shunday qilib, inklyuziv jamiyat qurish

demokratik taraqqiyotning poydevori bo‘lib, u nafaqat
nogironligi bo‘lgan shaxslarning balki butun jamiyatning
barqarorligi va farovonligini ta’minlashga xizmat qiladi.
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JOVLIYEYV Turg‘unpo‘lat,
O°‘zFA Davlat va huquq instituti xodimi,
Toshkent davlat agrar universiteti talabasi

NOGIRONLIGI BO‘'LGAN SHAXS TUSHUNCHASI VA UNING HUQUQDA TUTGAN O‘RNI VA ROLI

Biz sizlarning bunday oliyjanob intilishlaringizni yuksak
gadrlaymiz va ijtimoiy-igtisodiy hayotimizdagi faol ishtirokingiz
uchun barchangizga chuqur minnatdorlik bildiramiz.

Shavkat Mirziyoyev

ANNOTATSIYA

Ushbu maqolada “nogironligi bo‘lgan shaxs” tushunchasi bo‘yicha turli xil yondashishlar haqida va uning
huquqda, huquqiy hujjatlardagi o‘rni va roli haqida fikr yuritilgan. Maqolada nogironligi bo‘lgan shaxslarning
huquqlari, erkinliklari va qonuniy manfaatlarini ta’minlashning o‘ziga xos jihatlari haqidagi fikrlar ilgari surilgan.
Nogironligi bo‘lgan shaxs tushunchasi haqida yondashilgan fikrlar yuzasidan yakuniy to‘xtamga kelingan. Muayyan
taklif va tashabbuslar berilgan. Nogironligi bo‘lgan shaxslarning huquqlari va erkinliklari bo‘yicha bir nechta xalqaro,
milliy normativ hujjatlardan misollar keltirilgan. Nogironligi bo‘lgan shaxslarga davlat tomonidan berilgan imtiyoz
va imkoniyatlar haqida va ularni belgilash tizimi bo‘yicha atroflicha yondashilgan. Yakunida nogironligi bo‘lgan
shaxs tushunchasi va uning huquqdagi o‘rni va roli bo‘yicha yakuniy xulosalar gilingan.

Kalit so‘zlar: Nogironligi bo‘lgan shaxs, Nogironlar huquqlari to‘g‘risidagi konvensiya, Jahon sog‘ligni
saqlash tashkiloti, Tibbiy mehnat ekspertiza komissiyasi, O‘zbekiston Respublikasi Konstitusiyasi, deklaratsiya, inson
huquglari, sensor, kompensatsiya.

ANNOTATION

This article discusses various approaches to the concept of "person with disabilities” and its place and role in
law and legal documents. The article puts forward ideas on the specific aspects of ensuring the rights, freedoms and
legitimate interests of persons with disabilities. A final conclusion is made on the approaches to the concept of a
person with disabilities. Specific proposals and initiatives are given. Examples from several international and national
normative documents on the rights and freedoms of persons with disabilities are given. A comprehensive approach is
taken to the privileges and opportunities provided by the state to persons with disabilities and the system for
determining them. Finally, final conclusions are made on the concept of a person with disabilities and its place and
role in law.

Key words: Person with disabilities, Convention on the Rights of Persons with Disabilities, World Health
Organization, Medical Labor Expertise Commission, Constitution of the Republic of Uzbekistan, declaration, human
rights, sensor, compensation.

AHHOTALIUA

B craTtbe pacCMaTpuBaOTCA  PA3JIMYHBIC TMOJAXOJbI K TIOHATHIO «YECJIOBEK C OrpaHUYCHHBIMU
BO3MOXHOCTAMMW», €ro MECTO MW POJIb B 3aKOHOJAATCIILCTBE W IMPABOBBIX JOKYMCHTAX. B crarpe wm3mararorcs
COO6pa)KeHI/I$[ OTHOCHTEJILHO OCOOEeHHOCTEH obecneyeHus npas, CBO60,I[ N 3aKOHHBIX HWHTCPCCOB JUL C
OrpaHNMYCHHBIMU BO3MOKHOCTAMHU. C):[enaH OKOHYaTeIbHBIN BBIBOJ O @IOAXOJaX K IIOHATHIO YCJIOBCKA C
OrpaHNMYCHHBIMU BO3MOKHOCTSAMMU. IIaHI)I KOHKPETHBIC MTPEIOKCHUA 1 HTHUIIUATUBBI. HpI/IBe}IeHBI IMPpUMEPHI U3 psjia
MCKAYHAPOAHBIX W HAIIMOHAJIbHBIX HOPMATHMBHBIX JOKYMCHTOB O IIpaBax H CBO60,I[aX Jun ¢ OrpaHUYCHHBIMH
BO3MOKHOCTSIMH. KoMILIEKCHO paccMaTpuBa€TCA BOIIPOC O JIBIOTaX W BO3MOXHOCTAX, NPEAOCTABIIICMBIX
TOCyaapCTBOM JIMIIaM C OrpaHUYCHHBIMU BO3MOXKHOCTAMU, U CUCTEME HUX OIPCIACTICHUA. B 3aximrouenne CACJIaHbI
OKOHYAaTCJIbHbIC BbIBOJAbI OTHOCUTCIIBHO IMMOHATHSA «YCJIOBEK C OTPpaHUYCHHBIMU BO3MOXKXHOCTAMMN», €r0 MECTA U pOJIN
B IIpaBe.

KitoueBble caosa: MuBanun, KonBeHuus o 1npasax
3APpaBOOXpaHCHNH, Bpa‘le6HO-prIl0BaH OKCIICPTHAsA KOMHUCCHH,
JACKyIapanus, nmpaBa 4€JI0BCKa, ICH3Ypa, KOMIICHCAIIU .

WHBATUIOB, BcemupHas opraHusanus
Koncturynmst PecnyOnukm  Y30ekucraH,

Nogironligi bo‘lgan shaxs. Jamiyatimizning
ajralmas qismi ishtirokchilari bo‘lgan shaxslardir ular.
Bu doim ta’kidlangan va e’tirof etilgan. Hozir biz
birinchi navbatda nogironligi bo‘lgan shaxslarga emas,
balki nogironligi bo‘lgan shaxs tushunchasi haqida
to‘xtalmoqchiman.  Xususan, O°‘zbekiston Fanlar
akademiyasi Davlat va huquq instituti professori
Ravshan Xakimov va shu soha tadgigotchisi Sardor

Jalilov bu tushuncha hagida quyidagicha fikrdalar
“Hozirgi zamonda nogironligi bo‘lgan shaxslarning
hayoti to‘g‘risida insoniyat nimaga ega? Savol qiyin,
ammo shu bilan birga, turmush darajasi boy yoki
kambag‘al bo‘lishidan gat’i nazar, barcha mamlakatlar
uchun juda dolzarbdir. Noaniglik zamonaviy yuridik
fanlarda ham mavjud bo‘lib, u yerda ‘“nogiron”
tushunchasining umumiy qabul qilingan ta’rifi hali

106



mavjud emas, bu borada xalgaro tashkilotlar (BMT,
XMT, JSST va boshga) va olimlarning nugtai nazari
xilma-xil va g‘ayrioddiy, xuddi shu narsa xalgaro va
milliy huquq normalariga ham tegishli”. Jahon sog‘ligni
saqlash tashkiloti esa bu tushunchaga quyidagicha ta’rif
beradi: “Sog‘ligni saqlash tajribasi nuqtai nazaridan,
buzilish, psixologik, fiziologik yoki anatomik tuzilish
yoki funksiyaning har qanday yo‘qolishi yoki
anormalligidir. Sog‘ligni saqlash tajribasi nuqtai
nazaridan, nogironlik — bu inson uchun odatiy deb
hisoblangan tarzda yoki doirada faoliyatni amalga
oshirish qobiliyatining har ganday cheklanishi yoki
yetishmasligi hisoblanadi. Sog‘ligni saqlash tajribasi
kontekstida nogironlik — bu nogironlik yoki nogironlik
natijasida yuzaga keladigan, normal bo‘lgan rolni
bajarishni cheklaydigan yoki to‘sqinlik gqiladigan
kamchilikdir*%*,

O‘zimizning O°‘zbekistonda esa nogironlik
tibbiy va xayriya modellarining birlashuvidan kelib
chiqqan holda belgilanadi. Nogironligi bo‘lgan shaxs —
o‘zining jismoniy yoki aqliy zaifliklari oqibatida mehnat
gilishi cheklanganligi tufayli ijtimoiy yordam va
himoyaga muhtoj insondir. Inson ishlashining, mehnat
qilishining cheklanishi ularning o‘ziga o°zi xizmat qilish
qobiliyati, atrofda harakatlanish, yo‘nalishni aniqlash,
muloqot qilish, o‘zining xatti-harakatlarini nazorat gilish
va ishlash, mehnat qilish salohiyatini to‘liq yoki gisman
yo‘qotish bilan tavsiflanadi. Ushbu kamchiliklarga
asoslangan ta’rif “Nogironlar huquqlari
to‘g‘risida”gi  Konvensiya  (keyingi  o‘rinlarda
Konvensiya)*®da mavjud bo‘lgan nogironlikning ijtimoiy

rasmiy

ta’rifidan farq qiladi. Konvensiyada berilgan ta’rif inson
huquqglarini mustahkamlash, ta’minlash va kafolatlashga
qaratilgan bo‘lib, atrof-muhitni baholashni o‘z ichiga
oladi va yetarli darajada qo‘llab-quvvatlanayotgan, o‘z-
o‘ziga ishongan shaxsni ifodalaydi. Nogironlikning
rasmiy aniqlanishi Konvensiyadagi ta’rif bilan uyg‘un
bo‘lmagan tibbiy baholashga asoslanadi. Mavjud
yondashuv bilan bog‘liq protsessual tashvishlar mavjud.
Mavjud kasalliklar ro‘yxati cheklanishni emas, balki
fagat kasallikni tasvirlaydi, lekin ko‘pincha og‘irlik
darajasini aniglashga urinadi. Shu bilan birga,
jarayonning nisbatan soddaligiga garamasdan, ular
quyidagicha aniglanadi:
1) kasalliklar ro‘yxati to‘liq emas;

54 https://www.who.int/ru.

% Konvensiya Birlashgan Millatlar Tashkiloti Bosh
Assambleyasi tomonidan 2006-yil 13-dekabrda gabul
gilingan va 2007-yil 30-martda imzolash uchun ochilgan.
20 ta davlat tomonidan ratifikatsiya gilinganidan keyin
2008-yil 3-mayda kuchga kirgan. 2022-yil
aprel holatiga ko‘ra, 163 ta imzolovchi davlat va 185 ta
a’zo bo‘lgan davlat, ya’ni 184 ta davlat va Yevropa
Ittifoqi (Yevropa Ittifogi Konvensiyani 2010-yil 23-

2) dalillar kasallikning og‘irligi va cheklanish
darajasi o‘rtasida hech ganday o‘xshashlik yo‘qligini
ko‘rsatmoqda;

3) o‘rnatilgan metodologiya va maxsus
vositalarning mavjud emasligi baholashda ixtiyoriy
vakolatlarga imkon beradi;

4) madaniy va ekologik omillarni e’tiborga

olmaydi.

“Nogironlar huquqlari to‘g risida”gi
konvensiyasida quyidagicha ta’rif keltiriladi: Nogironlik
— bu tadrijiy rivojlanib boruvchi tushuncha, nogironlik
buzilgan salomatlik hamda munosabat va muhit to‘siqlari
o‘zaro munosabatlari natijasi bo‘lib, va bu ularning
jamiyat hayotida boshgalar bilan teng va samarali
ishtirok etishiga xalagit berishini tan olib, nogironlarga
turli to‘siglar bilan o‘zaro munosabatda ularning
boshqalar bilan teng holda jamiyat hayotida to‘la va
samarali ishtirok etishiga xalagit beradigan bargaror
jismoniy, psixik, intellektual yoki sensor buzilishlari
bo‘lgan shaxslar taalluglidir.

O‘zbekiston Respublikasining “Nogironligi
bo‘lgan shaxslarning huquqlari to‘g‘risida”gi Qonuniga
ko‘ra esaushbu quyidagicha ta’rif nogironlik tushunchasi
uchun berib o‘tilgan. Nogironligi bo‘lgan shaxs —
ijtimoiy yordam va himoyaga, jamiyat va davlatning
siyosiy, igtisodiy, ijtimoiy hayotida boshgalar bilan birga
teng to‘liq va samarali ishtirok etish uchun shart-
sharoitlar yaratilishiga muhtoj bargaror jismoniy, agliy,
sensor (sezgi) yoki ruhiy nugsonlari bo‘lgan shaxs.
Yugqoridagilarni ko‘rib bundan shunday xulosa qilishimiz
mumkinki, nogironligi bo‘lgan shaxs hayot faoliyatida,
harakatlanishda va jamiyat bilan muomalaga kirishishida
cheklovlar mavjud bo‘lgan shaxs hisoblanar ekan. Yana
xuddi shu “Nogironligi bo‘lgan shaxslarning huquqlari
to‘g‘risida”gi  Qonunga hayotining
cheklanganligi bo‘yicha ham quyidagi ta’rif keltirilgan.
Shaxs hayot faoliyatining cheklanganligi — shaxsning
o‘ziga o‘zi xizmat qilish, harakatlanish, yo‘Ini topa olish,
muloqot qilish, o‘z xulg-atvorini nazorat qilish,
shuningdek o°‘qish va mehnat faoliyati bilan
shug‘ullanish qobiliyatini yoki imkoniyatini to‘liq yoxud

ko‘ra  shaxs

gisman yo‘qotganligidir.

Izlanishlar ~ natijasi  o‘laroq, = nogironlik
tushunchasiga quyidagicha ta’rif berish mumkin:
“Nogironlik, invalidlik — kasallik, shikastlanish, mayib-
majruhlik, baxsiz hodisalar tufayli butunlay yoki ma ' lum

dekabrda ratifikatsiya gilgan) I
https://uz.wikipedia.org/wiki/Nogironlar_huquglari_to‘g
‘risidagi_Konvensiya. Konvensiya O‘zbekiston
Respublikasining 07.06.2021 yildagi O°RQ-695-son

Qonuni bilan ratifikatsiya qilingan // Qonunchilik
ma’lumotlari milliy bazasi, 08.06.2021-y.,
03/21/695/0536-son.  Konvensiya  matni:  URL.:

https://lex.uz/docs/-5501227.
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muddat mehnat qobiliyatini yo ‘qotish. Jismoniy yoki
agliy nugsonlari borligi sababli ijtimoiy yordam va
himoyaga muhtoj shaxs nogiron hisoblanadi”.

Keyingi masala bu nogironlikni belgilash
masalasi. O‘zbekistonda nogironlikni belgilash Tibbiy
mehnat ekspertiza komissiyasi (TMEK) tomonidan
amalga oshiriladi. Nogironlikni belgilash mehnat
qobiliyatini yo‘qotish darajasiga qarab 3 guruhga
bo‘linib, asosiy 2 turda ya’ni vaqtincha (6-12 oy) yoki
muddasiz qilib tayinlanadi. 1-guruh Nogironligiga
mehnat qobiliyatini butunlay yo‘qotgan va boshqaning
doimiy parvarishi, yordami, nazoratiga muhtoj bo‘lgan
shaxslar.
2-guruh nogironiga mehnat qobiliyatini  butunlay
yo‘qotgan, lekin boshqalarning doimiy parvarishiga
muhtoj bo‘lmagan, shuningdek, mehnat turidan qat’i
nazar, unda uzogq muddat ishlay olmaydigan shaxslar. 3-
guruh nogironligiga mehnat gobiliyati sezilarli darajada
pasaygan shaxslar kiradi. Nogironligi bo‘lgan shaxslar
davlat nafaqasi bilan ta’minlanadi, zarur bo‘lganda
davolanadi, ularga protezlar beriladi, ishga, maxsus
maktablarga joylashtirish uchun sharoit yaratiladi.
Nogironlarni tibbiy, ijtimoiy va kasbiy reabilitasiya
qgilish orgali faol hayotga, mehnatga jalb qgilish dolzarb
masala hisoblanadi. Ularni davolash, kasbiy reabilitasiya
qilish davlatning eng asosiy vazifasi bo‘lib qoladi. Bu
borada davlat rahbarining hurmatli O°‘zbekiston
Respublikasi Prezidenti Shavkat Mirziyoyev tomonidan
bir necha harakatlar boshlangan. Xususan, nogironligi
bo‘lgan fuqarolarni qo‘llab quvvatlash, ularning
huquglari va imkoniyatlarini kengaytirish masalasiga
alohida e’tibor garatib kelmoqda.

Davlat rahbari o‘z chiqishlarida nogironligi
bo‘lgan shaxslar jamiyatning to‘laqonli a’zosi ekanligini
ta’kidlab, ularni har tomonlama qo‘llab-quvvatlash
zarurligini qayd etgan. O‘zbekiston Prezidenti 3-dekabr
— “Xalqaro nogironlar kuni” munosabati bilan qilgan
murojaatida quyidagi taklif va tashabbuslarni ilgari surdi:

1. Uy-joy sharoitlarini  yaxshilash:
“Yangi Oc‘zbekiston” massivlarida nogironligi
bo‘lgan shaxslarga subsidiya va imtiyozli kreditlar
asosida uy-joylar ajratiladi.

2. Doimiy mulogot tizimi: Davlat
idoralari va rahbarlar nogironligi  bo‘lgan
shaxslarning muammolarini o‘rganish va hal qilish
bo‘yicha doimiy muloqot tizimini yo‘lga qo‘yadi.

3. Ijtimoiy modelga o‘tish: Nogironlikni
belgilashda eskirgan tibbiy modeldan ijtimoiy
modelga bosgichma-bosgich o‘tish rejalashtirilgan.

4. To‘sigsiz muhit yaratish: Bino va
inshootlarni qurish, jamoat transporti va axborot

% O‘zbekiston Respublikasi Konstitutsiyasi (25-modda)
// KoHyHYWIMK MabliyMOTIapd MHWUMKA 0a3acw,
01.05.2023 ., 03/23/837/0241-con. URL.:

vositalarini ishlab chiqarishda nogironligi bo‘lgan
shaxslar uchun to‘sigsiz muhit yaratishga ustuvor
ahamiyat beradi.

5. Reabilitasiya markazlarini
kengaytirish: Nogironligi bo‘lgan shaxslarni
reabilitasiya gilish va protezlash markazlarining
gamrov hajmi ikki baravar oshiriladi, mavjud
markazlar zamonaviy uskunalar bilan jihozlanadi.

O‘zbekiston Prezidenti Sh.Mirziyoyevning bu
tashabbuslari nogironligi bo‘lgan fuqarolarning hayot
sifatini  yaxshilash, wularning jamiyatdagi o‘rnini
mustahkamlashga garatilgan. Prezident shuningdek, har
bir fugaroning gadr-qimmati va sha’nini ulug‘lash, mehr-
ogibat va g‘amxo‘rlik tamoyillarini jamiyat hayotining
asosiy qoidasi sifatida belgilagan.

Keyingi masala, bu nogironligi bo‘lgan shaxslar
huquqglari tushunchasi va ta’rifi. Nogironligi bo‘lgan
shaxslar huquqlariga to‘xtaladigan bo‘lsak, avvalo, ular
inson ekanini inobatga olib, hamma gatori teng yashash
hugugiga ega va bu davlat tomonidan kafolatlanganligini
e’tirof etish lozim bo‘ladi ya’niki bu avvalo inson
hugugidir. Bunga dalil O‘zbekiston Respublikasi
Konstitusiyasining ma’lum belgilangan normasidir.
Unga ko‘ra, Konstitusiyaning 25-moddasida quyidagicha
belgilangan. “Yashash huquqi har bir insonning ajralmas
huqugidir va u gonun bilan muhofaza gilinadi. Inson
hayotiga suiqasd qilish eng og‘ir jinoyatdir. O‘zbekiston
Respublikasida  o‘lim taqiglanadi™®.  26-
moddasida esa “Insonning sha’ni va qadr-gimmati
daxlsizdir. Hech narsa ularni kamsitish uchun asos
bo‘lishi mumkin emas. Hech kim qiynoqqa solinishi,

jazosi

zo‘ravonlikka, boshqa shafgatsiz, gayriinsoniy yoki
inson gadr-gimmatini kamsituvchi muomalaga yoxud
jazoga duchor etilishi mumkin emas. Hech kimda uning
roziligisiz tibbiy va ilmiy tajribalar o‘tkazilishi mumkin
emas” deb belgilangani ham bevosita va bilvosita bu
normalar nogironligi bo‘lgan shaxslarga bog‘liqdir. 57-
moddada “Mehnatga layoqatsiz va yolg‘iz keksalar,
nogironligi bo‘lgan shaxslar hamda aholining ijtimoiy
jihatdan ehtiyojmand boshga toifalarining huquglari
davlat himoyasidadir” deb belgilangan.

Davlat aholining ijtimoiy jihatdan ehtiyojmand
toifalarining turmush sifatini oshirishga, jamiyat va
davlat hayotida to‘laqonli ishtirok etishi uchun ularga
shart-sharoitlar yaratishga hamda ularning asosiy hayotiy

ehtiyojlarini mustaqil ravishda ta’minlash
imkoniyatlarini kengaytirishga qaratilgan choralarni
ko‘radi.

Davlat nogironligi bo‘lgan  shaxslarning

ijtimoiy, iqtisodiy va madaniy sohalar obyektlari va

xizmatlaridan to‘laqonli foydalanishi uchun shart-

https://lex.uz/ru/docs/6445145. http://lex.uz//docs/-
5501227 Nogironlar huquqlari to‘g‘risida konvensiya.
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sharoitlar yaratadi, ularning ishga joylashishiga, ta’lim
olishiga ko‘maklashadi, ularga zarur bo‘lgan axborotni

to‘sqinliksiz  olish imkoniyatini ta’minlaydi” deb
belgilangan.
70-modda  “O‘zbekiston  Respublikasida  kasaba

uyushmalari, siyosiy partiyalar, olimlarning jamiyatlari,
xotin-gizlar tashkilotlari, faxriylar, yoshlar va nogironligi
bo‘lgan shaxslar tashkilotlari, ijodiy uyushmalar,
ommaviy harakatlar hamda fugarolarning boshga
birlashmalari jamoat birlashmalari sifatida e’tirof etiladi.
Jamoat birlashmalarini targatib yuborish, ularning
faoliyatini taqiqlab yoki cheklab qo‘yish faqat sud qarori
asosidagina amalga oshiriladi” deb belgilangan normada
ham nogiron so‘zini ko‘rishimiz mumkin. Shuningdek
Konstitutsiyaning

115-moddasida ya’'ni Vazirlar Mahkasining
konstitutsiyaviy vakolatlari belgilangan moddaning 3-
gismida “aholini, shu jumladan nogironligi bo‘lgan
shaxslarni ijtimoiy himoya qilish tizimining samarali
faoliyat ko‘rsatishini ta’minlaydi” degan norma mavjud
va bu shuni ko‘rsatadiki, ularni ijtimoiy himoya qilish
konstitutsiya darajasida belgilangan va hukumatning
mutlaq konstitutsiyaviy vakolatiga kiradi. “Nogironligi
bo‘lgan shaxslarning huquqlari to‘g‘risida”gi Qonunning
19-moddasida nogironlarning shaxsiy hayot daxlsizlik
huqugi ham quyidagicha belgilangan. Nogironligi
bo‘lgan shaxslar qonunchilikda nazarda tutilgan tartibda
tajovuzlardan himoya qilinish, o‘z shaxsiy hayoti, oilasi,
uy-joyi yoki xat-xabarlari daxlsizligi, sha’ni va qadr-
gimmati himoya gilinishi huqugiga ega.

Keyingi masalamiz bu nogironligi bo‘lgan
shaxslarning huqugi va gonuniy manfaatlari xalgaro va
xorijiy gonunchilikda belgilanganidir. Nogironligi
bo‘lgan shaxslarning huquqlari bo‘yicha eng asosiy
xalgaro hujjat — Birlashgan Millatlar Tashkilotining
“Nogironlar huquqlari to‘g‘risidagi konvensiyasi” (UN
Convention on the Rights of Persons with Disabilities —
CRPD) hisoblanadi. Yana “Inson huquqlari umumjahon
deklarasiyasi” (1948) — barcha insonlar teng huquglarga
ega eckanligini e’lon qiladi. BMTning 1993-yildagi
“Standart Qoidalari” — nogironlar uchun imkoniyatlarni
tenglashtirishga doir qoidalar. “Iqtisodiy, ijtimoiy va
madaniy huquqlar to‘g‘risidagi xalqaro pakt” (1966) —
nogironlar bu sohalarda ham teng huguglarga ega ekanini
tan oladi. Bu hujjatlardagi normalarni barcha davlatlar
qo‘llaydimi? Unda qo‘llangan normalar har bir inson
bolasi uchun qo‘llanadimi? Degan savollar ko‘plab
uchraydi amaliyotda. Bu chuqur o‘ylanadigan va tadqiq
etiladigan savollardir. Lekin bizning javobimiz hozirda
quyidagicha bo‘ladi. “Nogironlar huquqlari to‘g‘risidagi
10-moddasida quyidagicha
belgilangan. “Ishtirok etuvchi davlatlar har bir insonning
yashash huqugi ajralmas huquqgi ekanini yana bir bor
tasdiglaydi va nogironlar boshqalar bilan teng ravishda
bu huqugni samarali amalga oshirishlarini ta’minlash

konvensiya’ning

uchun barcha zarur choralarni ko‘radi. Demak ishtirok
etuvchi davlatlar ekan. Ha, xavotirga o‘rin yo‘q.
O<zbekiston bu hujjatni 28-iyul 2021-yilda ratifikatsiya
qgilgan va hujjatda belgilangan shartlarga qo‘shilgan. Bu
degani bu xalgaro hujjatdagi barcha normalar
O‘zbekistonning har bir fuqarosiga to‘g‘ridan to‘g‘ri
amal qiladi. Endigi masala bu xalgaro hujjatdagi
nogironligi bo‘lgan shaxslar huquqlari bo‘yicha
belgilangan bir necha normalarga garashdir.

Yuqgorida shaxsiy hayot daxlsizligi huqugi
Konstitusiya darajasida belgilanganidan misol keltirgan
bo‘lsak, endi xalqaro hujjatlardan misollar keltiramiz.
Xususan, “Nogironlar ~ huquqlari to‘g risidagi
konvensiya’ning
22-moddasida nogironlarning shaxsiy hayot daxlsizlik
huquqi quyidagicha belgilangan. “Birorta nogiron,
yashash joyi yoki turar joy sharoitlaridan qat’i nazar,
shaxsiy hayoti, oilasi, turar joyi yoki yozishmalari va
boshga muomala turlarining daxlsizligiga asossiz yoki
noqonuniy tajovuz qilinishiga yoki uning sha’ni va
obro‘siga noqonuniy xurujlarga duchor bo‘lmasligi
kerak. Nogironlar bunday tajovuzlar yoki xurujlardan
himoyalanish hugqugiga ega. Keyingi masala nogironligi
bo‘lgan shaxslarning tengligi va kamsitilishlarga yo‘l
qo‘yilmasligidir”. Konvensiyaning 5-moddasida tenglik
va kamsitilish normasi belgilangan. Unga ko‘ra, “ishtirok
etuvchi davlatlar barcha shaxslar qonun oldida teng
ekanligini va unga ko‘ra qonun tomonidan Dbiror
kamsitishsiz teng himoyalanish hamda undan teng
foydalanish huqugiga egaligini tan oladi. Ishtirok etuvchi
davlatlar nogironlik belgisi bo‘yicha har qanday
kamsitishni man etadi hamda nogironlarga har ganday
asosda kamsitishdan teng va samarali huqugiy himoyani
kafolatlaydi. Ishtirok etuvchi davlatlar tenglikni
rag‘batlantirish va kamsitishni bartaraf etishda oqilona
moslashishni ta’minlash uchun barcha zarur choralarni
ko‘radi.

Endi yana milliy qonunchilikka gaytamiz.
“Nogironligi bo‘lgan shaxslarning huqugqlari
to‘g‘risida”gi O‘zbekiston Respublikasi Qonunining 5-
moddasida nogironlarni kamsitish va tenglik prinsipi
o‘rin olgan. Xususan unda, ‘“nogironligi bo‘lgan
shaxslarga nisbatan har qanday ajratib qo‘yish, istisno
etish, chetlatish, cheklash yoki afzal ko‘rish, shuningdek
nogironligi  bo‘lgan  shaxslarning obyektlar va
xizmatlardan ~ foydalanishi  uchun  shart-sharoitlar
yaratishni rad etish tagiglanadi. Nogironligi bo‘lgan
shaxslar uchun imkoniyatlar tengligini ta’minlashga
hamda ularni jamiyat va davlat hayotiga jalb etishga
garatilgan maxsus choralar boshga fugarolarga nisbhatan
kamsituvchi choralar hisoblanmaydi”.

Keyingi masala nogironligi bo‘lgan
shaxslarning huquglarini ifodalovchi asosiy prinsiplarni
xalgaro va milliy gonunchilik misolida ko‘rish. Ya’ni
misol Konvensiyada nogironlar huquglarini ifodalovchi
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asosiy prinsiplar sifatida quyidagilar belgilangan.
Insonga xos bo‘lgan gadr-gimmatni, uning shaxsiy
mustaqilligi, shu jumladan mustaqil tanlovi erkinligini
hamda mustaqilligini hurmat qilish, kamsitmaslik,
jamiyatga to‘la va samarali jalb etish va qo‘shish,
nogironlarning o°‘ziga xos xususiyatlarini hurmat qilish
va buni insoniy turfa xillikning tarkibi va insoniyatning
bir gismi sifatida gabul gilish, imkoniyatlarning tengligi,
to‘sigsiz foydalanish, erkaklar va ayollarning tengligi,
nogiron bolalarning rivojlanayotgan qobiliyatlarini
hurmat qilish va nogiron bolalarning o‘z shaxsiy
xususiyatlarini saglab qolish huqugini hurmat qilish.
Xuddi shuningdek, ‘“Nogironligi bo‘lgan shaxslarning
huquglari to‘g‘risida”gi Qonunning 4-moddasida ham
shu prinsiplar o‘z ifodasini topgan. Unga ko‘ra,
nogironligi bo‘lgan shaxslarning huquqlarini
ta’minlashning asosiy prinsiplari quyidagilardan iborat:
nogironligi bo‘lgan shaxslarning qadr-gimmatini,
ularning mustaqilligini, tanlash erkinligini hurmat gilish,
nogironlik belgisiga ko‘ra kamsitilishga yo‘l qo‘ymaslik,
insonning huquqg va erkinliklarini amalga oshirishdagi
imkoniyatlar tengligi, nogironligi bo‘lgan bolalarning
rivojlanayotgan qobiliyatini va o‘z individualligini
saglab golish huquqgini hurmat gilish, obyektlar va
xizmatlarning qulayligi, nogironligi bo‘lgan shaxslarni
jamiyat va davlatning hayotiga jalb etish. Shuningdek,
nogironligi kelib chiqish sababidan gat’iy nazar, u xoh
tug‘ma bo‘lsin yoki baxsiz falokat yoxud og‘ir mehnat
qilish sababi, nima bo‘lishidan gat’iy nazar, nogironligi
bo‘lgan shaxslarni jamiyat va davlat ishlarida faol
qatnashishini ta’minlash zarur deb hisoblaymiz.
Navbatdagi tadqig etadigan masalamiz, bu —
nogironligi bo‘lgan shaxslarning ta’lim olish, mehnat
qgilish, dam olish va boshqa ijtimoiy hayotdagi faoliyati
bilan bog‘liq masalalar bo‘ladi. 1-masala —ta’lim. Ta’lim
olish masalasida ham shu bugunga gadar 18 yoshga
to‘lmagan o‘quvchi nogiron bolalar alohida tartibda,
yakka tartibda o‘qitib kelinayotgan edi. Bizningcha, bu
magbul ish emas. Ruhiy va psixologik holatiga garab
o‘quvchi maktab yoshidagi nogiron bolalarni hamma
qatori tengdoshlari bilan birga o‘qitish tizimini qo‘llash
o‘rinlidir. Bu borada Prezidentimizning ham taklif va
fikrlari bildirilgan edi. Xususan, bular jumlasiga
ko‘rishida, eshitishida va harakatlanishida nugsoni bor
bolalarni tegishli shifokor va psixolog tavsiyasi bilan
o‘rta ta’lim maktablarida tengdoshlari bilan o‘gitish
o‘rinli deb hisoblaymiz. Bundan magsad nogironligi
bo‘lgan bolalarda jamoat bilan ishlash, faoliyat olib
borish, tengdoshlari bilan mulogot gilish va hayotga
bo‘lgan ishtiyoq va kurashuvchanlikni oshirishdir. Shu
bilan birga, qolgan o‘quvchi yoshlarni ham shunga mos
ruhda tarbiyalash, nogironligi bo‘lgan  bolani
kamsitmaslik, ayirmaslik, tahqgirlamaslik prinsiplarini
muddao qilib aytganda, ushbu tushunchalarni tarbiyani
o‘rgatish ham dolzarb ahamiyat kasb etadi. Bizning

jamiyat nogironligi bo‘lgan shaxslarni u xoh yosh yoki
keksa xoh ayol yoxud erkak bo‘lmasin uni o°z safida olib
yurishi va g‘amxo‘rlik qilishi zarur. Nogironligi bo‘lgan
shaxslarga g‘amxo‘rlik va muruvvat qilish bo‘yicha
davlat o‘ziga qator vazifa, majburiyat va vakolatlarni o‘z
zimmasiga oladi. Xususan, Konstitusiyaning 1-
moddasida O‘zbekiston ijtimoiy davlat ekanligi qayd
etilgan. Davlat ushbu normadan kelib chigib nogironlarni
ijjtimoiy himoya qiladi. Nogironligi bo‘lgan shaxslarni
ijtimoiy himoya qilish— hayot faoliyatiga doir
cheklovlarni yengib o‘tish, ularning o‘rnini qoplash
(kompensatsiya qilish) uchun nogironligi bo‘lgan
shaxslarga shart-sharoitlarni ta’minlaydigan hamda
ularga jamiyat va davlat hayotida ishtirok etishning
boshga fugarolar bilan teng imkoniyatlarini yaratishga
garatilgan, davlat tomonidan kafolatlangan iqgtisodiy,
ijtimoiy va huqugiy chora-tadbirlar  tizimidir.
Shuningdek, nogironligi bo‘lgan shaxslarni ayirib
go‘ymasdan, ularni davlat va jamiyat ishlariga jalb gilish
o‘rinlidir. Xususan, bu borada “Nogironligi bo‘lgan
shaxslarning huquglari to‘g‘risida”gi Qonunning  10-
moddasida nogironligi bo‘lgan shaxslarni jamiyat va
davlat hayotiga jalb etish prinsipi belgilangan. Xususan,
unda nogironligi bo‘lgan shaxslarni jamiyat va davlat
hayotiga jalb etish ularning ijtimoiy-siyosiy hayotda
ishtirok etishini har tomonlama rag‘batlantirish hamda
cheklovlarning har qanday shakllariga yo‘l qo‘ymaslik
orgali amalga oshiriladi.

Davlat organlari  nogironligi  bo‘lgan
shaxslarning jamiyat va davlat hayotiga jalb etishni
ta’minlashga doir chora-tadbirlarni amalga oshiradi.
Nogironligi bo‘lgan shaxslarni ta’lim olish masalasi ham
eng muhim dolzarb masala ekanini aytib o‘tdik. Bu
bo‘yicha xalqaro hujjatdagi normadan misol. Ishtirok
etuvchi davlatlar nogironlar kamsitilmasdan va boshqgalar
bilan teng ravishda oliy ta’lim, kasbiy ta’lim, kattalar
uchun ta’lim olish va butun hayotlari davomida o‘qitilish
imkoniyatlariga ega bo‘lishlarini ta’minlaydi. Ishtirok
etuvchi davlatlar shu magsadlarda nogironlar uchun
oqgilona moslashtirishni ta’minlaydi. Konvensiyaning
yana bir normasida ham quyidagicha belgilanadi.
Jumladan, “ishtirok etuvchi davlatlar nogironlarning
ta’lim olish huquqini e’tirof etadi. Ishtirok etuvchi
davlatlar ushbu huqugni kamsitmasdan va imkoniyatlar
tengligi asosida amalga oshirish magsadlarida barcha
darajalarda inklyuziv ta’limni va butun umri davomida
o‘qitilishlarini ta’minlaydi. Nogironlarga erkin jamiyat
hayotida samarali ishtirok etish imkoniyatini yaratish.
Ishtirok etuvchi davlatlar ushbu huqugni amalga
oshirishda quyidagilarni ta’minlaydi:

1. Nogironlar nogironligi
sababiga ko‘ra umumiy ta’lim tizimidan,
nogiron bolalar esa bepul va majburiy
boshlang‘ich ta’lim yoki o‘rta ta’lim tizimidan
chigarilmasligi.
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2. Nogironlar boshgalar bilan
teng ravishda o‘z yashash joylarida inklyuziv,
sifatli va bepul boshlang‘ich ta’lim va o‘rta
ta’limni olish imkoniyatiga ega bo‘lishi.

3. Nogironlar umumiy ta’lim
tizimi doirasida samarali ta’lim olishlarini

engillashtirish uchun talab gilinadigan qo‘llab-

quvvatlashga ega bo‘lishi.

Shuningdek, qulay ta’limdan foydalanish
magsadida quyidagi sharoitlar ham vyaratilishi zarur.
Brayl alifbosi, muqgobil shriftlarni, muomalani
kuchaytiradigan va muqobil usullar, vositalar va
shakllarni, shuningdek mo°‘ljal olish va harakatlanish
ko‘nikmalarini  egallashlariga hamda tengdoshlari
tomonidan qo‘llab-quvvatlanishga va murabbiylikka
ko‘maklashadi. Ishorali tilni egallash va karlarning
o°‘ziga xos tilini egallashga yordam beradi. Shaxslarni
o‘qitish, jumladan ko‘zi ojizlar, karlar yoki ko‘zi ojiz va
kar bo‘lgan bolalarni o‘qitish ularga eng magbul bo‘lgan
til va usullarda, muomala vositalarida hamda bilimlarni
egallash va ijtimoiy rivojlanishga iloji boricha eng ko‘p
yordam beradigan vaziyatda amalga oshirilishini
ta’minlaydi.

Hozirgi kunda umumiy o‘rta ta’lim
maktablarida nogironligi bor bolalarga qulay shart
sharoit yaratilmaganligi sababli 70 % ota-onalar o‘z
farzandlarini doimiy turar joyidan uzoqda maxsus
maktablarda o‘qitishga majbur bo‘lmoqda. Ularni
doimiy turarjoyidan oila a’zolaridan uzogda bo‘lishi ular
uchun katta psixologik muammodir. Shuningdek,
nogironligi bo‘lgan shaxslarning atigi 3 % i reabilitasiya
bilan gamrab olingan. Bu borada Prezidentimiz
tomonidan ularni ishga joylash, o‘qitish, sportga jalb
gilishda milliy tizim yaratish zarurligi taklif etilgan.

Yana bir masala. Nogironligi bo‘lgan
shaxslarni mehnat va bandlik masalasi. Fikrimizcha,
hech qaysi nogironligi bo‘lgan shaxs mehnat qilish
imkoniyatidan ajratilmasligi zarur. To‘g‘ri, bu borada
davlatning vazifalari mavjud. Lekin shu bilan bir gatorda
nogironligi bor shaxslarga nafagat mehnat gilish huqugi,
balki bu borada etarli imkoniyatni ham yaratish zarur.
Ularni faol hayotga jalb gilish va daromadli gilish, kasbiy
ko‘nikmalarini shakllantirish shuningdek iqtidorini kashf
etish ham asosiy vazifamiz bo‘lib qoladi. Bu borada
jamoat tashkilotlari, nodavlat notijorat tashkilotlarining
ham o‘rni va ro‘li qo‘shadigan hissasi va ishtiroki juda
ham zarur. Muhimi, nogironligi bo‘lgan shaxslarni
igtidorlarini kashf etish. Yaratgan zot nogironligi bo‘lgan
shaxslarni bir tomondan jismoniy yoki agliy kamchilik
bilan yaratgani bilan, uni ikkinchi tomondan juda
iqtidorli qilib yaratgan bo‘ladi. Ular nogironligi
bo‘lmagan shaxslarga qaraganda ham ancha muncha
igtidorliroq va irodaliroq bo‘lishadi. Shuningdek,
nogironligi bo‘lgan shaxslarni jamiyat hayotiga faol jalb
qgilish va igtidorlarini kashf etishda jamoat tashkilotlari

bilan birgalikda ommaviy axborot vositalarining roli va
hissasi ham mavjud. Ommaviy axborot vositalari
nogironligi bor shaxslarni faol hayotga jalb gilish, yuksak
natijaga erishgan xuddi shunday shaxslar hayoti va
faoliyati hagida videorolik va film tayyorlash zarur.
Ibratli materiallar tayyorlash va uni jamoatchilikka faol
targ‘ib qilish lozim.

Nogironligi bo‘lgan shaxslarning mehnat gilish
masalasi va tadbirkorlar tomonidan ishga yo‘llash,
ularning aqliy va qo‘l mehnatidan foydalanish gisqacha
qgilib aytganda ularni mehnat bozoriga faol jalb gilish
masalasida davlatning tashabbusi ayni o‘rinlidir.
Xususan, nogironligi bo‘lgan shaxsni ishga olgan ish
beruvchi 6 oy davomida subsidiya oladi. Kamida 50 %
nogironligi bor shaxslardan iborat ishchisi bor ish
beruvchi foyda va aylanma soligdan ozod etiladi. Lekin
shunga garamasdan, 500 000 dan ortig korxona va
tashkilotlardan 9 % i yoxud
42 000 tasi nogironligi bor shaxslarni ish bilan
ta’minlagan. Bu nihoyatda past ko‘rsatgich. Davlat
tomonidan nogironligi bo‘lgan shaxslarni ish bilan
ta’minlamagan ish beruvchilarga bir talay imkoniyatlar
berilgani bilan, bundan ko‘zlangan magsadlarimizga
etolmayapmiz. Buning asosiy sababi sifatida nogironligi
bo‘lgan shaxslarning qobiliyati va iqtidorini, ta’limini,
bilimini yuksak darajada tashkil etmayotganimiz bo‘ladi.
O‘ylab ko‘raylig-a, qaysi ish beruvchiga kuchli, etuk
salohiyatli kadr kerak emas. Albatta, kerak. Kerak bo‘lsa,
ish beruvchining o‘zi topadi bunaga kadrni. Bundan
shunday xulosa qilish mumkinki, nogironligi bo‘lgan
shaxslarni yuksak o‘rta va oliy ta’limini ta’minlash bilan
birga, ularning igtidorini kashf etib, salohiyatli kadr gilib
yaratishimiz Keyingi alohida to‘xtaladigan
masalamiz bu nogironligi bor shaxslarni sport va
san’atga keng jalb etishdir. Bu borada Sport vazirligi,
Madaniyat vazirligi, shuningdek boshga idora, ijro
hokimiyat organlariga vakolatlarini kengaytirish lozim.
Har bir hududda nogironligi bor shaxslarga alohida sport
komplekslari yoki mavjud sport komplekslarida musiga
maktablari va madaniyat markazlarida ularga alohida
burchaklar yani shart-sharoitlar yaratilishini
ta’minlashimiz zarur. Nogironligi bo‘lgan shaxslarning
sportiga berilgan e’tiborining yorqin timsolini Parijda
o‘tkazilgan 2024-yilning yozgi paralimpiya o‘yinlarida
10 ta oltin, 9 ta kumush, 7 ta bronza medalini qo‘lga
kiritib umumjamoa hisobida 13 o‘rinni, Osiyo davlatlari
orasida esa, Xitoy va Yaponiyadan so‘ng 3 o‘rinni, islom
davlatlari, turkiy tilli davlatlar va Mustaqil davlatlar
hamdo‘stligida esa, faxrli birinchi o‘rinni egallagani bu
sohaga sportga aynigsa nogironligi bor shaxslarning
sportiga qanchalar e’tibor berilayotganing yorqin
timsolidir.

Izlanishlar natijasida shu narsa aniglandiki,
turmush qurish yoshiga etgan nogironligi bo‘lgan
shaxslar tagdiri ham asosiy masala hisoblanadi. Bu

zarur.
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borada xorij tajribasi ham no‘noq ahvolda. Xorijiy
tajribada shu narsa aniglandiki, bu hatto ilg‘or fuqarolik
jamiyati rivojlangan mamlakatlarda ham tartibsiz
ahvolda. Xo‘sh, bizda-chi? Bu haqida atroflicha o‘ylab
ko‘rish va masalaga real boqishimiz zarur. Bizningcha,
bu masalada jamoatchilik, mahalla instituti va
jamoatchilik tashkilotlari yanada faol bo‘lishi lozim.
To‘g ri, biz milliy urf-odatlarga, an’analarga tayanib ish
ko‘radigan millatmiz. Lekin shu bilan birgalikda
go‘shimcha ravishda yana bitta narsani hisobga olishimiz
darkor. Bu ham bo‘lsa nogironligi bo‘lgan shaxslarning
yangi oilaga ko‘nikishi, oila qurish va turmush
giyinchiliklarini inobatga olishidir. Aksariyat holatlarda
nogironligi bo‘lgan shaxs bilan faqat nogironligi bo‘lgan
shaxsning turmush qurishi kerak, degan yoki amalda
shunday bo‘layotgan holatlarga ko‘zimiz tushadi. Biz
sog‘lom, ya’ni ma’nan sog‘lom fuqarolik jamiyatini
barpo etar ekanmiz, bu masalani ham atroflicha
o‘rganishimiz va jamiyatimizni shunga tayyorlash va
moslashtirishimiz ~ lozim.  Bu, avvalo, tarbiya
o‘rgatilayotgan tushuncha va olib borilayotgan targ‘ibot
orqali bo‘ladi. Fikrimizcha, bu borada diniy ulamolar,
imomlar, Diniy ishlar bo‘yicha qo‘mitaning faoliyatini
ham yanada kuchaytirish lozim. Ular jamoatchilikka
aynan yoshlarga nogironlarga ganday odob bilan
muomala gilinishini, ularning jamiyatimizda tutgan o‘rni
va roli ganchalar ahamiyatli ekanini boshga fugarolik
institutlari bilan birgalikda tushuntirishlari zarur deb
hisoblaymiz. Eng muhim va eng asosiy Yyuksak
magsadimiz erkin fuqgarolik jamiyatini barpo etar
ekanmiz, bu magsadda har bir shaxs, har bir yurt
farzandining hissasi va o‘rni naqadar muhim va zarur
ekanini ta’kidlaymiz.

Xulosa: Yakunda ushbu xulosani bildirishimiz
mumkinki, nogironligi bo‘lgan shaxs huquqi va erkinligi
maxsus huquqdan farqli o‘laroq avvalo inson huquqi
ekanini ta’kidlaymiz. Bu degani avvalo nogironligi
bo‘lgan shaxsning yashash huquqi mavjudligi. Malakali
tibbiy xizmatdan, ta’lim olish, mehnat gilish va dam olish
huqugidan erkin foydalanish zarurligidir. Jamiyatda
erkin harakatlanishi uchun, ajratilmasligi uchun,
giynalmasligi uchun va farovon hayot kechirishi uchun
davlat tomonidan ham ko‘plab maxsus erkinlik va
imkoniyatlar berilgan. Nogironligi bo‘lgan shaxs eng
muhimi faol hayotdan ajratilmasligi, boshgalar bilan teng
mehnat qilishiga zamin yaratish, ta’lim olishiga shart-
sharoit yaratish zarurdir.

Erkin fuqarolik jamiyatini qurish yo‘lida
ildamlar ekanmiz, bu jamiyatda har bir shaxsning,
Xususan, nogironligi bo‘lgan shaxslarning ham o‘rni va
roli nagadar katta va muhim ekanini bilamiz. Nogironligi
bo‘lgan shaxslar bu sog‘lom jamiyatning qusurlari emas
balki  jamiyatning qanchalar sog‘lomligining,
shuningdek, davlatning nagadar ijtimoiyligining bir
ko‘rinishidir deb hisoblaymiz. Yana shuni qo‘shimcha

qilib bir nechta taklif va tashabbuslarimizni ham bildirib
o‘tamiz. Eng birinchisi, bu nogironligi bo‘lgan shaxs
tushunchasidagi farqni yo‘q qilib, yakdil bir garorga
kelib, maxsus aniq tushunchani gabul gilishimiz zarur
deb hisoblaymiz. Keyingisi bu nogironlikni belgilash
tizimini isloh etishdir. Amaliyotda nogironlikni belgilash
ya’ni mehnatga qobiliyasizlikni belgilash amalga
oshirilgandan so‘ng mehnat qobiliyatini mehnatni
amalga oshirish davomiyligida yo‘qotgan shaxsga
qaysidir mehnat yoki faoliyatga ruxsat berilishi mehnatga
qobiliyasizlik varaqasida belgilanadi. Bu ko‘pincha 2-
guruh nogironligi bo‘lgan shaxslarda uchraydi. Yani
taklifimiz shu bo‘ladiki, davlat mehnat qobiliyatini
yo‘qotgan shaxsga o‘sha mehnatga qobiliyasizlik
varagasida belgilangan, ruxsat berilgan faoliyatni amalga
oshirishga zamin yaratib, qo‘llab-quvvatlab, shart-
sharoit yaratishi zarur.

Amaliyotdan bir misol. 20 vyillik davlat
xizmatidagi tinimsiz mehnatdan so‘ng bir fuqaro
mehnatga qobiliyasiz bo‘lib 2-guruh nogironligiga
chiggan. Uning mehnatga qobiliyasizlik varagasida
asalarichilik yo‘nalishi bilan shug‘ullanishiga ruxsat
berilgan. Fuqaro bu faoliyat bilan shug‘ullanishi uchun
shart-sharoit yaratish zarur. Aynigsa mahalliy hokimiyat
organlari buni nazoratga olib, shu fugaroga ruxsat etilgan
faoliyat bilan shug‘ullanishiga kerak bo‘lsa o‘z
tashabbusi bilan imkoniyat yaratishi zarur. Bu davlatning
nogironligi bo‘lgan shaxsni kasbiy reabilitasiya qilish
vazifasining amaliyoti ham nogironligi bo‘lgan
shaxsning jamiyatdan ajralmasligi uchun muhim
amaliyot bo‘ladi. Taklif bu bo‘yicha yagona dastur yoki
loyiha, grantlar tuzish zarur. Navbatdagi taklif bu
nogironlikni belgilashni xorij tajribasi bilan solishtirgan
holda o‘rganish. O‘zbekistonning xalqaro
tashabbuslariga taklifimiz ham bo‘ladi — bu. Ya’ni butun
dunyoda kuni kelib, bir xil nogironlikni belgilash tizimi
(bu tizim bitta emas, uni belgilash o‘xshashligini nazarda
tutayapmiz) bo‘lishi zarur. Buning uchun eng ijtimoiy
davlatda mavjud bo‘lgan nogironlikni belgilash tizimini
o‘rganish va buni faol targ‘ib etish, xalqaro doiralarda
taklif etish bo‘ladi. To‘g‘ri barcha davlatlar igtisodiy va
siyosiy holatiga qarab buni birxillashtirish qiyin bo‘lishi
mumkindir ammo imkonsiz emas. Keyingi taklifimiz,
nogironlikni  keltirib  chigaradigan =~ muammolarini
bartaraf etishdir. Nogironlikni keltirib chigaradigan
sabablarga sabab bo‘layotgan havoning ifloslanishi, suv
ta’minoti taqchilligi, tibbiy xizmat kamchiligi va boshqa
sabablar ham umumiy global sababimiz bo‘lib goladi.
Umumiy sabablardan fargli ravishda, maxsus sabablarni
ham bartaraf etish mumkin qadar osonroq bo‘lgan
muammo va sabablarni ham bartaraf etishimiz zarur.
Bularga mehnat qilish, sport sohasi, xizmat sohasidagi
kamchiliklar asos bo‘ladi. Mehnat qilish qiyinligi yoki
noqulayligidan nogironlik kelib chiggan shaxslar
talaygina amaliyotda.
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Umuman olganda, jamiyatimiz oldida bu sohada  biz bir jamiyatmiz, fuqarolik jamiyatini qurish yo‘lida
turgan masalalar talaygina. Biz avvalo inson huquqgini, farovon jamiyat qurish yo‘lida ildamlayotgan
inson qadrini ulug‘laymiz, maxsus ravishda nogironligi  jamiyatmiz. Bu degani nogironligi bo‘lgan shaxslar
bo‘lgan shaxslar huquqlari va qonuniy manfaatlarini  bizning  ajralmas, ajratib  bo‘lmas  qismimiz,
qadrlaymiz va e’tirof etamiz. Biz barchamiz u xoh  bo‘lagimizdir va shunday bo‘lib qoladi.
nogironligi bo‘lgan shaxs yoki bo‘lmagan shaxs bo‘lsin
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HOI'UPOHJIAP XYKYKJIAPU: KOHYHUYNJIUK TPAHC®OPMALUACHU

Caupaxkman MamacoJiues,
TOIIKEeHT AaBiaT IOPUIUK YHHBEPCHTETH
Xycycnii XyKyK paxyiamreTn 1-0ockud Tamadacu

AHHOTAILIMS

MaKona,ua HOTUPOHJIUTHU 6}“/nraH maxCJIapHUHT XYKYKJIAapWHU TabMHHJIAIga MUJUTUIA KOHYHYMJIMK Ba
XalKapo CTaHJapTIap YpTacuaaru TpanchopMaIis skapaéHIapy TaxJIui STiiras. Xycycad, BMTuaunr “Horuponnap
XyKyKnapu Tyrpucuna’th KoHBeHuusich Ba V36ekucron KOHYHYWJIMTHJIaTd acCOCHW NPUHLUIUIAP KUECUU
ypranwnran. Mumunii KoHyHnapaa KoHBeHIMS TajgaOlapUHHMHI akC STTUPWIMINK, alpuM XoJulapia YJapHUHT
MoIUpHUKANH KWIMHTaHU EpuTno O6eprirad. Myaumng HOTUpOHIUTH OYraH maxciap XyKyKJIaprHU TaAbMHAHIAIIA
KOHYHUWIHK TPaHC(OPMAIMSCHHUHT IHKTUMOWH aJojaT Ba WHCOHIIAPBAPIMK TAMOMIUIApWHM XaéTra TaTOMK
STHIIJArd YPHUHU KypcaTtuo OepraH.

Kamut cy3aap: Horuponnap XykyKkiapu, KOHyHIWIHK TpaHcopmarusicn, BMT KonBennwmsacu, mxrumonit
XUMOSI, UHKJIFO3UB KaMUST, TEHI UMKOHUATIIAP, JUCKPUMHUHALKAATA MY KYHMacIHK, XalKapo XyKyKuil cranaapTiap.

AHHOTALIUS

B CTaThe AHAJIU3UPYIOTCA MpO1ECChL TpaHC(i)OpMaIlI/II/I HaIllMOHAJIBHOI'O 3aKOHOAATCIbCTBA u
MCKAYHAPOAHBIX CTAaHAApTOB B obecrieueHnH npaB Jiuil € HWHBAJIUAHOCTLIO. B YaCTHOCTH, HIPOBOAUTCA
CPaBHHUTCIILHOC HUCCIICAOBAHUC KOHBCHHI/II/I OOH o IpaBax MHBAJIMAOB U OCHOBHBIX IPUHIUIIOB 3aKOHOAATCIILCTBA
V36ekucrana. OcBerieHo oTpaxeHue TpedoBannii KOHBEHIIMN B HAIIMOHAJILHOM 3aKOHOJIaTENbCTBE, & B HEKOTOPBIX
ClIydasax U ux MO,I[I/I(bI/IKaLII/IH. ABTOp TIOKa3bIBACT POJIb SaKOHO,I[aTeJILHOﬁ TpaHC(I)OpMaLlI/II/I B o0ecrieyeHnn IpaB JIKIQ
C UHBAJIMAHOCTBIO, B pCaIn3aliuv IIPUHIUIIOB COI.[PIaJ'ILHOﬁ CIIPABCATIMBOCTU U TYMAHHOCTH.

KoaroueBblie ciioBa: [IpaBa Jnil ¢ MHBAJIMIHOCTBIO, 3aKOHOAaTeNIbHAs TpaHchopmanys, Kousenuus OOH,
conuajibHasg 3almTa, HWHKIKO3WBHOC O6H_[eCTBO, PaBHBIC BO3MOKHOCTH, HEAUCKpUMUHALUA, MECKIAYHAPOIAHO-
IMIpaBOBbIC CTAHAAPTHI.

ANNOTATION

The article analyzes the transformation processes between national legislation and international standards in
ensuring the rights of persons with disabilities. In particular, the UN Convention on the Rights of Persons with
Disabilities and the main principles of Uzbek legislation are studied comparatively. The reflection of the requirements
of the Convention in national laws, and in some cases their modification, is highlighted. The author shows the role of
legislative transformation in ensuring the rights of persons with disabilities in implementing the principles of social
justice and humanity.

Keywords: Rights of persons with disabilities, legislative transformation, UN Convention, social protection,
inclusive society, equal opportunities, non-discrimination, international legal standards.

Kamuat TapakKUETUHUHT MyXUM ME30OHIApUIAH
oupn — XyKyK Ba OPKHUHIUKIAPUHHUHT
TQbMHHJIAHUII JapakacuIup. ANWHHUKCA, HOTMPOHIIHIH
OyiraH IMIaXCIApHUHT XYKYyKJIapuHH  KadoaTiamni,
ylapHU XaETHUHT TYJIaKOHIN
UIITUPOKYHCUTA aMIaHTUPHII Macalacd 3aMOHaBHH
XYKyKHi
HyHanuuuIapugaH

HHCOH

WOKTHMOWH

JaBjat KOHICIIHUACHHUHT acocuu

Oompun  xmcobmanamm.  CyHrTH
Wnapaa yHE MHMKECHIA HOTHPOHJIAp XYKYKJIApUHU
TABMHHJIAII COXAcHIa KEHI KOHYHUWIHK HCIOXOTIapH
aMaiara  OLUMPHIMOKZA. XycycaHs,
Munnatnap Tamxunorunusr “Horuponnap Xykyknapu
tyrpucuna’tu KouBennmsicu (2006) rmobanm XyKyKuid
UCIIOXOTJIAPHUHT  ToWaeBopu  cudatuga  Xu3mar
KWIMOKJIa. YOy Xajkapo XyXoKaT HOTHPOHIUKHH

JKUCMOHMH YEKJIAaHWII 5Mac, OaJKkW XyKyKWUid Ba

bupnamran

WKTAMOUWHN TEHIJIMK HYKTaW Ha3apuaaH 0axosaira acoc
6ynau. Y36eKMCTOHa XaM HOTHPOHNAP XyKyKIapHHH
coxacuzaa y3rapuuuiap
Ky3aTWIMOKIA. SIHrM KoHyHmap KaOyn KWJIMHHIIH,
MIUIMH JacTypiap HOulad YHKWINIIN Ba XaJIKapo

TabMUHJIAII TU3UMIIA

CTaHIAPTJIAPHU MWUIMHA XyKyK TH3MMHUra WHTETPaIHs
KWINII >Kapa€HIapyu HOTHPOHIIUTH OYJraH maxcIapHUHT
xaéT cudarm Ba MMKOHHUSTIAPHHU  OMIMPUINTA
kaparwirad. Ily Owman  Oumpra, KOHYHYWIHK
TpaHCchopManusAcH HadakaT XyKyKHd KadoiaTiaapHH
MycTaxKamiaian, Oailkd WKTUMOMH — ajojaT Ba
WHCOHIAPBApINK TAMOMMJUIApUHH  XaéTra TaTOWK
STHIITA XU3MAT KUJIA/IH.

JKaxoH KOHYHYWIMK amManéTruja >Kyjaa Kyriad
Xankapo xyxokariap OyryHTH KyHOa Y3 Joi3apOnuru
OUIaH axXaMHUATIH. Y306eKHCTOH XykKymatd BMTHUMHT
Horuponnap Xykykiapu TYFpUCHAArH KOHBEHLMSCHHH
2009 27  despamga Vunanna
MaMJIaKaTUMH3 KOHBEHIMSHU KeNTycHaa paTU(HKaIs
Kwinmra umoHd Ownauprad. Adeyckn, Horupownmap

XYKYKJIapH TYFPUCHIATH KOHBEHIIMSIHU MYyBa(QaKus T

5070 MM30JIaraH.

amasra OIMIMPHII yUyH 3apyp OYiran allHu paTHUKAIH
macajgacu uy3wniub kerau. Iy wMabHOAAa KeHWHTH
Wnmiapaa Oy Oopajard amManvii MOUTap MUANATIH TYC
IUKKaTra JIONHK.

PecryOmikacuHUHT Horuponnap

V36ekucron
XYKyKIapu

OJIraH!
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TYFpUCHAAry KOHBEHLMSra KYIIWIMIIUra OHJ Macaja
JTaBJIAT paxOapHHUHT
XyOKaTIapuaa:
oupuaunaaH, “Horuponmuru Oynran maxciapHu
JaBlaT TOMOHHIAH KyJU1a0-KyBBaTiIaIl

Kyiuparu JacTypHit

TH3UMHHHA

TyOman TaKOMPIJUTATIITHPHIIT qopa-Tai0upIapu
tyrpucuaa”’ru ®@apmonuna (2017 iun 1 nexadbppa kadyn
KWJIMHTaH);

MKKUHYMJaH, VHCOH XyKyKJIapH YMyM>KaXOH
Jeknapanusicy KaOyn KwivHraHuHuer 70 Hwomrdara
Oarvnuianrad TtagOupnap npactypuga (2018 iimnm 5
Maiinaru ¢papMoH OWJIaH TaCIUKIAHTaH);

yuYuHYMgaH, MHCOH  XyKyKmapu
V36ekucton PecnyGnukacuHIHT
ctpaterusicuna (2020 vwr 22 uroHmaru GpapMoH OWiIaH
TacIMKJIaHTaH);

Oyiiimaa
Munmit

TypTHHUMIAH,  Y30ekuctoH  Pecry6imkacu
Ipesunentunuar BMT HWHcoH XyKykiapu Oyiinda
kenramauaHT 2021 fiun 22 despanna 0ynubd yrran 46-
ceccusicuiar HyTKHM/ia Ha3ap/ia TyTHIITaH .

[y >xuxaTnaH, paTuUKaIus KeUnKca-1a, YHHHT
OpTHIAH OIIUPUIITaH KOHYHYIIAK
TpaHC(HOPMANMACH Ba MHCTUTYIIMOHAN HCIOXOTIap Oy
JKapa€HHH MyCTaxKaM MOUIeBOp OWiIaH TabMuHIAAU. by
3ca HOTHPOHJUTH OYJiraH IMAaXCIAPHUHT XyKyKJIapHUHH

Hadakat XyKyKdi, Oalku aManuii )KUXaTAaH XaM XAMOS

aMmajira

KWIAII WUMKOHMATHHU sipatwigu. BMT Horuponnap
XYKyKIapy TYFPUCHJIATH KOHBEHIUMSICHHUHT XaJKapo
CTaHJapTJIapu Ba Tajnabjapu, SHI MYXUMH, aCOCHH
(ancadacuHn xucoOra OJIMIN, IIYHWHTJEK. ‘HOTUPOH
cy3u ypHUTa “HOTUPOHIUTU OYiraH maxc” aramacujaH
(doifmananumra pTHOOP KaparCak. Ym0y cy3 der
THIUIApUAA Xap XWI OBIIUTWICana, OWp MabHOHH
aHTIIATa N, V36exucTona KaOym
“HormpoHiuru OYnraH IaXCIapHUHT XyKyKyKiIapu'”
TYFPUCUAATH KOHYHIA, ‘“HOTHPOHJIHUTH OYnraH maxc’
neb
IaBIIATHUHT CUECHH, WKTUCOAWN, WKTUMOMH XaéTmaa

KWUJIMHTaH,

“wkTuMonii €paaM Ba XuUMOATa, JKaMHAT Ba
Oomkanmap OmimaH Oupra TEHr TYJIMK Ba caMapaid
WINTUPOK OTHII y4YyH INAPT-INAPOUTIAD SPATHIMIIUTA
MYXTOX OapKapop *XUCMOHUH, aKJIWii, CeHCOp (ce3rH)

2

€KM pyXuil HYKCOHJApH OynraH maxc ~ TyIIyHHJIaIu.
Komycuii nmyratmapma, “ oKUCMOHMH Ba  aKiauil
HYKCOHJIapH Tydaiinu TypMyII daonusTn

YCKJIAHTaHJIMTH MyHOCa0aTH OMIIaH MKTUMOUH EpiaM Ba
XUMOSITa MYXTOXX OVJIraH IIaxc- HOTHPOHJIMTH OYiraH
maxc “ne0d roputwiaraH. Maskyp TabpudmaH kenud
YUKHUO, HOTMPOHIIUTY OYJIraH maxciap-xXyKy K MaKoMH
VIIAPHHUHT aloXuJa dXTUEKIAPU Ba WMKOHUSTIAPUHH
nHOOaTra onraH xosjga OenrmwinaHaan. by Xonatnma
9pTHOOP  KapaTHWIAIWraH  acocuii  HWyHanumuiap
Kylugarmiapian uoopar:

¢ lDxTUMOMH XMMOSI — HOTHPOHJIMTH OYyiraH
maxciaapHd MOJIWHA KyJmaO-KyBBaTiam, THOOWN Ba

WKTHMOUI peaGI/IHI/ITaHI/IH Xru3Matjiapu Ounan

TabMHHJIAII, YIAPHUHT TYPMYII CU(ATH SXIIMIAHUIINTA
IIapOUT SIPATHIIL.

¢ TeHr xykykmap kadoyaTh — TabBJIuM OJIHII,
MEXHAT KWINII, COFJIMKHU CakJall, TypJld MaJaHui Ba
CTIOpT TaxbupIapuna HIITHPOK
MMKOHUSATIAPUHUHT  OOIIKATapHUKU
TabMHUHJIAHUIIH.

STHII
KaOu  TYIHK

¢ MHKmo3uB KaMHAT — JaBiaT Ba JKaMHAT
TOMOHHUJIAaH HOTHUPOHIMIHM  OYiAraH  IIaxcIapHUHT
TYCHUKCH3 XapaKaTIaHHUIIN, aXO0pOT Ba KOMMYHHKALHS
BOCHTAJIApUra OSPKWH KHPUIIM YYyH MHIApOHUTIAP
SIPATHITUIIH.

¢ JluckpumuHanusra Hyn KyWMaciuk —
HOTHPOHJINTH OYNraH maxciapra HUcOaTtaH TypJId XHIT
KaMCHTHIIUTAPHUHT OJIMHM OJIMII, YJIAPHHUHT INaXCHH
KaZp-KUMMAaTHHH XypMaT KHJIHIIL.

KonBeHnus Ba KOHYH ypTacuaa Xyda KyIurad
y3rapunuiap yupaiinu. By GeBocuta TpaHChOpMaInoH
Tpanchopmanus-6upop
HAapCaHMHI KYPUHUILM, IIAKIA, MYXUM XYCYCHSTIapu

XOJIaTHU 1o3ara KeEJITUpaau.

y3rapuim MapHOCH OUIaH XaMoXaHr . KonyHunnnknmaa
XaJIKapo XyXOKaTHH MWJUIAT HOpMayapra TaJOWK STHII
Kyn ydpaiiau. Horuponnap XyKykiapu TYFpucUIaru

KOHBEHIUSICUSIHUHT 3-Mmoagacuaa, “Ymoy
KonBeHustHuar MIPUHITUILIAPU KyHunarmiapaaH
noopar:

a) MHCOHTAa XOC OYnraH Kaap-KUMMaTHH, YHHHT
MIAXCUH MYCTaKWJUIUTH, W1y OJKyMJIaJaH MYCTaKui
TaHJIOBU SPKHHJIMIMHYU XaMJla MyCTaKWJUIMTUHHA XypMat
KWJIUII;

b) kamcurmacnuk;

C) ’)KaMHsATra Tyla Ba camapaiy Kajb STHII Ba
Ky AL,

d) HOTMPOHIAPHUHT ¥3UTa XOC XyCYCHSATIAPUHU
XypMaT KWINII Ba OyHH WHCOHUHA Typda XWIIHKHUHT
TapKUOM Ba MHCOHHATHUHT OMp KUCMU crudaTHIa Kady
KLU

€) UMKOHHUSTJIAPHUHT TEHTJIUTH;

) T¥cukens doiinananumr,

0) dpkakjap Ba aélJIapHUHT TCHIJIUTH;

h) wHormpon GomamapHUHT
XypMmar
OoJlaJlapHUHT ¥3 IIaXCHH XyCyCHSTIapHHU cakiad
KOJIMII XyKYKWHHM XypMaT Kuiaunr” , 1e0 OesrumiaHraH.
Horuponnuru  OynraH  mIaxClnapHUHT  XyKyKJIapH
TYFpUCHIAard KOHYHUHHT 4-Moanacuna, “Horuponnuru
OyJraH IMIaXCIAPHUHT XYKYKJIAQpUHHM TabMUHIJIAIITHUHT

PUBOXJIaHAETTaH

KO6I/IJ'[I/I${TJ'IapI/IHI/I KHJIUII Ba HOTHUPOH

acocHii MPUHIUILIAPY KyHuaarmwiapaan noopar:

HOTHPOHJIUTH OyNraH IIaxCIapHUHT  Kaap-

KUMMAaTHHH, YJIapHUHT MYCTAaKWJUJIMTUHH, TaHJIAII
OPKUHJIMTUHU XypMaT KUJIUII;
HOTUPOHJIUK OENTHCHTa KYpa KAMCUTIITUINTA YT

KYHMAacuK;
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MHCOHHUHI XYKYK Ba SPKHHJIMKJIAPUHH aMmalra
OLIMPHIIJArH UMKOHHSATIADP TCHIIIUTH;

HOTHPOHJIATH Oynran OonamapHUHT
PHUBOKIIaHAETTaH KOOWJINSITHHA Ba ¥3
WHIUBHIYAJUINTHHU CaKnad KOJNMII XyKyKHHH XypMat
KWJTAII;

00beKTIIap Ba XM3MATIapHHUHT KyJIalInury;

HOTHPOHJMIH OyJiraH IIaxcjIapHU XaMHUAT Ba
JIaBJIATHUHT Xa&THra xaib oThnr” 1e0 KeJITHPHITaH.

Mwumnii  KoHyH — Ty3wiranaa — KoHBeHIus
Tamoimiapu acoc cudaruna onuHra". by epaa
KOHYHYHJIMK TpaHC(HOPMALMSICH SKKOJI KYypPHHAIN.

Acocnii yxmanumakiaap cudarnma, Mkkamacuna
XaM MHCOH IIabHHU, KaAP-KIMMAaTH, TaHJIAIl SPKUHINTH
Ba MYCTaKWUINTH OWPWMHYM TpHHOMI cudarnaa
Oenrunanras. Mkkanacu XxaM KaMCHTHIITHN KaThUSH Paj
stanu. IMKOHUATIAp TEHINIUIY kuxaTaad, Mkkanacunga
TEHI XyKYyK Ba UMKOHMATIIAp TAMOMMIIN aCOCUM YpUHJIA.
TpaHchopmanus
KOHBCHLUAAA HHCOHUST

Munnui KOHYHHUHT
cudaruna,

Typpa XWUIMIMHH XypMaT KWIHII (HOTHPOHJIMKHH

XyCyCHUSATIIapH

JKAMUATHUHT TaOWHMi KuCcMHU cudaTima KaOyir KHIIHII)
aNnoxXpuAa TpUHIUN cudaTtuga OenrwnaHrad. Mumiwid
KOHYH MaTHHAa Oy TaMOWHJI amoxXuna KeITHPIIMAaras,
Oanmku yMyMuH KaJIp-KIMMAaT Ba TCHTJIMK MIuaa udoma
stinrad. KoHBeHIMANA TeHAEep TCHINUTH (3pKakiap Ba
aJUlapHUHT TEHIJIMTH) aloXuja NpHUHIMI cudaTtuia
6op. Konynma Oy MycTakun mpuHIUN cudaruga axc
stMmarad. KoHBeHmmsma Oapkapop PpHBOMIJIAHHUIITA
OOFIMK XO0JJa TYIUK WKTHUMOUN WHTETpaIysi KEHTPOK
MabHOja onuHTraH. KoHyHma sca acocuit 3bTHOOP
“XKaMUT Ba AaBiaT Xa€THa UIITHPOK Ta KapaTuialu.
By 6upruna muco.

Amanér  HyKTaud  HazapJaH
Horuponnmapu XykyKmapu TYFPUCHAATH KOHBEHITUS

KOnJaJIapruH aMajira OWHWpUII OPKaJId HOTUPOHJIWMIH

oJiraszaa,

OynraH IIaXCIAPHUHT XYKYKJIAPUHU XUMOSI KUJIHIIT
coxacuIa  3aMOHaBMIl  ycyuiap  Ba  XaJKapo
CTaHJapAJIapHM JKOpPUM O3TUII UMKOHM oOpTand. by,
IIyHUHTIEK bapkapop pHBOMXIIAHWIN MaKCaJJapHHHHT
Xeu KUMHHU OpTAa KOJIMPMAaHr» TaMOWWJIMHHU amaira
omupumra &pnam Oepamgu. Axagemuk A.CauJOBHUHT
¢uxpuya, “KoHBEHIMS KOWAAIAPUHHU aMaira OMIMPHUIN
HaTWXKaCH/a,

OMpUHYMIaH, HOTHPOHJIMTH OYIITaH MaXClIapHHu
WKTUMOUN XUMOS KWIMII TU3UMHHH XaJKapo HOpMa Ba
CTaHAapaapra MyBo(QUKIAI THPHIIL,

WKKUHYMAH, HOTUPOHJIUTH OYJNraH IaxclIapHH
WKTAMOWK XMMOSI KWIHIITHU KydalTupuin Oyiinda
XaJKapo TAIIKWIOTIAPHUHT MAaKCalUll pecypclapuHH
K0 KWW WMKOHUSTHHH KEHTaUTHPUIT MYyMKWH
oyman” . LlyHuCHM MyXUMKH, XaJIKapo CTaHIAPIHUHT
OaXKapWITHIIA MaMJIAKATHMU3HUHT aXOJIMHH MK THUMHOMIA
XUMOSI KWJIMIIJIArd WKOOUil XalKkapo UMHDKUHU sTHATa
IOKcanumura  TypTku  Oepamu.  HorupowmaphHu

WKTUMOMHA  XMMOS  KWiIMImI — Oopacuia  MHJUIMH
KoHyHumurummsaad, 2008 fmnma KaOyn KHIMHTaH
2021 #mn 17-sHBapgaH Kydra Khpra€
PecnyOimkaciia HOTHPOHIAPHH — IDKTHMOMH XHAMOS
KWIAII ~ TYFPUCHIA TH  KOHYHHHH Ko
KEJITUPULL Konynpma,  ‘“‘HoruponiapHu
WKTUMOMH XUMOSI KWIMII — HOTHPOHJIApra TYpMYIUI
(daonuATH  YEKNAHTaHJIWTHMHU  OapTapad
KoIlamu  (KOMIIEHCALsl  KWIMIINA) — yYyH
LIAPOUTIIAPHM TabMHUHJIOBYM XaMJa yJjapra >XaMUsT

xaétuma Oomka Gykapoyap OWIaH TEHT MIITHPOK 3THUII

V30eKknucTon

MHCOJT
MYMKHH.

STHIIIH,
mapT-

MMKOHHUSATIAPUHYU  SIpaTUINra KapaTWirad, JaBiat
TOMOHHJIaH KadosaTiaHraH MKTHCOIUH, MKTUMOHMH Ba
XyKyKuil qopa-tanOupiap TH3uMu” cudaTuma 3pTHPOP
stunagy. by sca GeBocuTa Xankapo cragapaiIapra Tyia
Moc kenamu. by meranm dakat HOrmpoHIapHH “‘aifHab
Kyium” smac, Oalku yJIapHUHT XaKUKUH TeHr (yKapo
o0ynu6 yayH 3apyp ©Oapua
HIAPOUTIIAPHU SIPATHUIL — MXKTUMOUM XUMOSIHUHT aCOCHM

sIIanuIapy mapr-
Makcanuaup.by xapaéHga naBiarT KaHAal MaxkOypHST
OJIaqy JIeTaH CaBOJl TYFUIIMIIM MyMKuH. KoHyHHHHT 5-

“ JlaBnaT HOTHpPOHJIAD  TypMYyILI
(aONMMATHHUHT YCKJIAHTaHJIWTHHU Oaxojam acocuaa
yIapHUHT WXXTUMOMH €pramM Xamza XuMos dopa-
TagOupIapura OYIraH >XTHENIAPH XUCOOTra OIMHHIITI
HOTHPOHJIaDHH  peaOIInTaIys

Moacuaa,

TabMUHJIAHUIIHH,
KAJUII Ba IOKTUMOMMA XUMOS KWIMITHUHT KOHYH
XyJoKaTiapuia — Haszapaa TypJlapujiaru
JlacTypjlap amaira OIIMPUIMIINHU, HOTHPOHJIAPHUHT

TYTUJITaH

KaMHMAT OwiaH yHFYyHJAIIUINN YY9yH [IapOUTIIAp
APATWIMIINHY, HOTHPOHJIAPHM KaMCHUTHIIHMHT Oapda
[IaKJUTapUIaH XUMOSI KWIMIITHE TabMUHJIAII F03aCHJIaH
3apyp 4opa-TamOoupiiap KYpIIHUIIHHE KadoiaTtiaimu.
KonyHnHr ymoOy KHCMH KOHBEHIHMS HOpMalapura
HHTErpanus KWIMHTaH Jiecak MyOorara
oynmaiinn. KouBeHmmsnma  MaxOypusaTiap  yMyMHHA
KeJITUpHIITaH 0Yu0,iaBnaTra Ba3ud oknaim. Xamkapo
4-monnmacuna,

JaBnaTiap 6ap4ya HOTHPOHJIAP TOMOHHAAH HOTHPOHJIHK

XYKKaTHUHT “UITHPOK  ITYBUH
Oenrucu Oyiinda xed KaHgal KaMCUTHUIICU3 WHCOHHHHT
O6apuya XyKyKJapuHH aMaira OINMPHII Ba AacCOCHH
SPKUHIIMKJIAPUHHM TYJ1a TABMUHIIANT Ba PaFrOaTIIaHTHPHIII
MaxOypusiTuHu onaau. Ly mMakcanna HIITHPOK 3TYBYH
JlaBiaTiap Kyinaarn MaxOypHusTIapHU OJau:

a) ymOy KouBeHnusana spTHpod ISTHIAIUTaH
XYKyKJapHH aMajra OIIMpUIIl Yy4yH Oapua 3apyp
KOHYHYHJINK, MabMYpPHI Ba OOIIKa YOpalapHU KYPHIL;

b)  wHormpommapra  HucOaTaH ~ KaMCHTHII
XyCyCHSATHTa 3ra MaBXyJa KOHyHIap, Kapopiap, ypo-

OJlaTIIApHU Y3rapTHpHUII KU Oexop KWIMII yuyH Oapda

3apyp UOpajapHH, Iy OKyMiIaZaH KOHYyHUYWJIHK
yopallapuHU KYpHILI,
c) Oapua crparermsulap Ba JlacTypliiapaa

HOTUPOHJIAD  XYKYKJIAPHHU  XHAMOS
parOaTIaHTUPHUIIIHKA XHCOOTa OJIHII;

KWW Ba
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d) Ymby KonBeHuusra Tyrpu KenMmaiauran xap
KaHJal Xxapakariaap €KM ycyiapJaH THHWIALI XaM[Ja
JIaBIIaT OpraHIapy Ba Myaccacanapu ymoy Konsennusra
MYBO(VK HIII TyTHIUIAPUHH TabMHHIIALL;

€) xap KaHaafl Imaxc, TAUIKWIOT &KH XYCYCHi
KOpXOHa TOMOHHIAH HOTHPOHJIHK Oenrucu Oyiinmda
KaMCHUTHIIHU OapTapad JTHII y4YyH 3apyp 4HOpallapHH
KypHII;

f) HOTMpOHMApHHHT aHUK OXTUEKIAPH YUYH
MOCJAIUTHPHUII HMJIOXH OOpruYa KaM Y3rapTHpHII Ba
xapakar Tanab KWwiIaaMraH ToBapiap, XH3Matiap,
JKUX0371ap Ba YHHBEpCan IU3aiH OOBEKTIApUHHUHT
(ymby  KoHBeHIWSHUWHT  2-Mopnmacuia
Kyiumanguran) WIMHA-TQAKAKOT Ba KOHCTPYKTOPJIHK
WIDIaHMATapuHA o0 Oopwimn EKu parOaTiIaHTHPHIL,
yIapHUHT ~ MaBXyZA  Oynummra  Ba  yJaplad
¢olinananumra épaaM Oepuill, IYHUHTACK CTaHAapTIap

6enrunad

Ba KYpcaTKW4 MYJDKaIJapuHH HIUIA0  YHKHUIIAA
YHUBEpCall T13aiiH FOSICHHU WTapy CypHILL;

0) HOrMpOHJAp Yy4YyH MOC TyLIaJUraH SIHTH
TEXHOJIOTHsIIAp, Iy )KyMJIaiaH ax00poT-KOMMYHHKAIHS
TEXHOJIOTHSUIApH, XapaKaTYaHJINK, KypHiManap Ba
TEXHOJNIOTHSUIADHA  CHTWJUIAIITHPAINTaH
BOCHTAJAPHUHT WJIMHH-TAIKUKOT Ba KOHCTPYKTOPJIHK
WIDIaHMATapuHA o0 Oopwin Eku parOaTIIaHTHPHIL,

OyHIa ap30H TEXHOJOTWsIApra OMPHHYM Japakan

aCCUCTUB

bTHOOp Oepwil;

h) xapakaTuannuk, Kypuimaigap Ba aCCHCTHB
TEXHOJOTHSUIAPHN SHTHJUTAIITHPAIUTaH BOCUTAIAP, Iy
KyMJIaJaH SIHTW TEXHOJOTHSIIAp, IMYHHHTACK &Epaam

KypcaTHil, KyImIMM4Ya XH3MaTiap Ba  0OBEKTIap
TYFpucHaa ¢oiinananum UMKOHUSITH Oynran
ax00pOTIapHN HOTHPOHJIAPTa TAKIUM 3THII;

i) ymOy KouBeHuusna 5bTHpPOd ITHITAH

XYKYKJIapHH Ma3Kyp XyKyKJIapzaa kaoiaTianrad Epaam
Ba XU3MATJApHU TaKIWM 3TUIIHU TaKOMHJUIAIITHPHIII
y4yH MyTaxacCUCliap Ba HOTMPOHJIAP OHJIAaH HII OJIUO
Gopaaurad NepcoHAIHY YKUTHUIIHNA parOaTIaHTHPHII .”

BMTHuHr Y36eKnCTOHIarH JOMMHIl Baxwiy, C.
IIpucuep dukpu 6unan aifrranga, “KonseHius HadakaT
JlaBjaTiap TOMOHHJIAH HOTHPOHJHMTH OOp oJaMjapHU
KaMCUTHJIMACIHKIAPUHYU aHUKIAIITAPHO Oepaan, Oaku
yiap )kaMUusATIA Kaap-KuMMaTh OWiaH XaéTIaH 3aBKIaHa
ONUIIUIAPH YYYH KyJail Imapoutiap spaTud Oepumina
Kymad kamamuapHu Oa€H kwnaaw. llyHmaidi xkummo0,
Konsennus, Oorika WHCOH XYKyKJIapu
dapkm  ymapok,  maBiaTiiap
TOMOHHJAaH KaMCHUTHJIMIIHU TAKWKJIAIl Ba XaMMa YYyH

IIapTHOMAaJIapUAaH

TEHT XyKyKJIMKKa 3pUIINII Oopacuaa qopa-TagdupiapHu
VpHaTUIl Hyauaa siHaja 4yKyppoK €HIOLIUIIra UMKOH
sipaTtu6 Oepamu’ .

IOkopunarn TtaxnmmingaH KypuHUO TypHOAWKH,
HOTHPOHJIMTH OynraH IIaxcHapHUHI  XYKyKJIapUHH

Uxrubocnap/Crockn/References:

TabMHHJIAII Ba YJIAPHUHT XaMUAT Xa€THIa TYIaKOHIIH
WIITHPOKMHE KadomaTiam — 3aMOHAaBHHA XYKyKHit
JaBatT KOHLIENIMSACHHUHT axpaaMac KHCMH
xucobnanann. Y36ekucTonna BMTHUHT “Horuponmap
XyKyKJIapu Tyrpucnaa’tu KoHBEHIMsICH KOWAATapHHH
MHJUINH KOHYHYWINKKA TaJOUK 3THUII KapaéHuIa KaTtop
WKOOMI HaTwXKanapra OSpHUIIIIN. XYCyCaH,
KOHyHJIap KaOynl KWJIMHHUIIHW, JABJaT JACTypIapUHHHT
MIUTa0 YMKWIUIIN Ba VOKTUMOMH XHUMOS TH3UMHUHHMHT
TaKOMMJUTAIIUIIY HOTHPOHJIUTH OYiraH maxciap Xaér
cuaTHU sSXIIMIAra XW3MaT KWIMOKIAa. BHpOK,
OIyHH  KYPCaTMOKIAKH,  KOHYHUYMIUK
TpaHchopManuscu OwiaH Owpra, YHHHT caMapaid
OKPOCHHHU TabMUHIAWANTaH MHCTUTYIINOHAI
MEXaHM3MJIApHU  Kydaiftupum 3apyp. Iy OGomc
KyHnaara TakaudIapHy Wiarapu cypHuIiMA3 MyMKHH:

SHI'"

aMaJnéT

1. WHcTuTynmonan MEXaHU3MJIApHU

Kydaitupumt — Horuponmurn O6ynran  maxcruap
XYKyKJIapu Oyiinya MWJUIMA MOHMTOPUHT TU3UMHUHU
Myctakui Ba madpdod (aoausaT ropuTaaMraH OpraH
cudaTua makUIaHTUPULL.

2. HK/II03UB MYXUTHHU KEHTaUTUPULI — TabIUM
Myaccacalapd, WII JKOWIapHW, MaJaHHUd Ba CIIOPT
00BEKTIApUHA TYIIUK Tanabmapra

MOCTIAIITHPHIN, alHUKCA PaKamill MYXHUTJAa TYCHKCH3

HWHKIIIO3UB

KHUpHII UMKOHHUATIAPpUHU ApaTUIIL.

byKaposk
skamusTH uHctuTyTinapu Ba HHTnapaunr Horuponmap

3. Xamoarymnmk HazopaTH —

XYKyKJIapy COXAaCHJard JaBiaT CUECATUHU MOHUTOPHHT
KWIMIIAATH UIITHPOKHHHU Ky4alTHPHUILI.

4. TVDhxTMMOMH CTEpPEOTHIUIApHU EHTHIl —
OMMaBHH axOOpOT BOCHTANAPH OpKald HOTHPOHIIUTH
OynraH MIaXCIAPHUHT ¢bykapo cudarugaru
MaKOMHUHHA Taprud  KWIMII,  KaMUATIA
JUCKPUMHUHAIMS Ba KAaMCUTHII XOJIaTIapuHu OapTapad

TCHI
KECHI'

STHIII.
5. Xankapo XaMKODPJIUKHU DPHUBOMJIAHTUPUIL —

BMT Ba 6omka

XAMKOPJIHK/A

XaJKapo TaUIKWIOTiIap Owian

WHHOBAIOH peabmnTanus
TEXHOJOTHsUIapU Ba MXKTHUMOMHI XU3MATJIApHU >KOpUH
STHII.

6. KonyHumniknarn OYNUIMKIapHA TYIAUPUII —
KonBennusiga anoxuaa Kaig STUATAH T€HAEP TEHIVIUTH
Ba HOTMPOHJIMKHUHT MHCOHUAT Typda XWUIUTHHUHT O1p
KHCMH cudartuaa bTUPOd STWINIIK MacalalapuHH
MUWIIMA KOHYHYMJIMKAA XaM MYCTaKWil HpPUHIMII
cudaTuaa MyCcTaxKaMJarl.

[ynmai kKuIno, KOHYHUIUITUK TpaHchopmanuscu
Ba HWHCTUTYLUHOHAJI HCIOXOTIAPHH HW3YMI JaBOM
STTHPHII,  HOTHPOHJMTH  OYiraH  MIaxCIapHWHT
XYKyKIapHHH TabMHUHJANIAa HadakaT XyKyKui, Oanku
WKTUMOUN Ba MabHABHH aJ0jaT ME30HJIAPHHU amalra

omupuIra Xu3MaTt Kujiagau.
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