
i rl'rreor r.t.!-r]-l-{cltrIJl

6; 3.-i {} a}



Miuicrepcrno ocnirn i nayrn Yxpainn
Isnrai.nrcsnufi gepxaBH ir ryuanirapuuft yHiBepclrrer

I

J.

rj

i
ril,

,fi

VI NYHAPICbKI HAYKOBI IIKITAHH,fl

IMIIEPATI'IB COUIAJIbHOIO TIAPTHEPCTBA B
OCBITHbO-HAYKOBOMY fIPOCTOPI:

€BPOIHTETPAUIfrHI TA PEIIOHAJIbHI
B I4KJIIIKII CbOIONEHIIfl

Marepianu rtrixuapoluoi HayKoBo-rlpaKrllunoi ronQepenuii
(16 NourHr 2020 PorY)

3 uazodu 80-Piaun

Isuauucurcozo depcrcaeuozo eyuanimapuozo ynieepcumemy

d

lslrai,r - 2020



vAK 94(477)

3arneparreno ao ,qpyKy BqeHoIo paAolo^ IsMainr'cbxoro

yri".p.-"r"-ry lnporoxo'r Nc 4' s\E'29 rpyaHr 2020 P')'

PeubH:euru:
aorrop n"au.o.iuHl{x HayK, npocf ecop H B fytiii

aonrop q,inonoriqHnx HayK' Ao,ueHr JI M' Koeanr

ion oi i.topru"ux HayK, npoQecop B M opnrx

Peaaxuiiina KoJIerlg:

aoxrop neaafo qHux HayKi npoQecop -fl B..Kityl !i:i"*)
Aorrop icropu'rH"" ""rJ''il;dop 

.II o l]"untHxo (sianoehanrHl4fi peaaKrop)

gonrop nagutotiLIHI'Ix HayK' npoclecop H B I(iuyx

VI !,ynaiicu<i nayroei qltraHHq' In'r neparun couiafl bHoro raprHepcrRa

B ocBirnt'o-llayKoBoMy np"ocropi: €BpoiHrerpaqifiHi ra ptt::""i",.1t-:l'T,it"t

cboroAeHHtl. Marepiarra vixuapoanoi H ay KoBo -npaKru'tnoi xoH$epesuii (16

xoBrHq, 2020 poxy) l3Main : pgB tAfy: (IPEIC)' 2020'278 c'

,i
r1'

i ? - ^^ .^-,A";-.,,,;t ?n,rntn '

3aatcap,tu ua caofuoolt Ho))Ko6oi n76op'!oc1t.i' nedlltezin 6epe do ny6'nixa4ii cntonlmt u

nttx aantopie' dytlxu ttxrx 'i')"";'"'t": 
noditne' Bidnoeidrtnuxicnta 3a oocnosipHicntb

uamepianie trccymb oemop n.t 6n ira tliit'

Cnanmi nooaHi I aentopct'Kih peoaKllii'

Ter<antt ny6tit:tn1it't 6t'ttr ttapcetpctti 3t) ()ono\lo'oto ut c-\tLt noutyr)) o3ttot flruztatny

[)nichcck tt pavtiuvPt'''""' n'"')'i'i" 'l'')"tun''t 
)''ioop'untcmcotctrx nudorrx.

I

aepxaBuoro r-rrtaYiraPH.-trl'

(Kui'B)

(Binuuur)
(Kponlrnnnusxll[)

UNI ECK

.llr

CH

o IAfv,2020
O PBB IAfV; (IPBIC)' 2020

O AeroPrl crareri, 2020



Vl flyxaicuxi HaYKoBi t{hraHHr

rpeHlHr - ocBlTHt

oco6t{crocri s
nparffHK4

)rroBax
Qoprqnaunr
iHHoeauir"tHol

/

139

lJ9

165

17r

t]1

183

t94

198

202
208
215
ZLJ

Bepecmetlaxa M.
naarep ia,'r i roopie
Eepniucarcuii IO.

lsinoacaxa JI.

aBTOpcbKol n lcHl...................

flenocntoM VxpaiHcrxi 3Bl4'Iai ra o6psln y ceirri rianeKrHlax reKctie (ra n,tarepia'ri

yrpaiucrrnxnie4euuo6eccapa6crrcnxroaipox)........'''''''''''''':'''
)Ky.uaee lII.IIpo nopiaHmrHi :roportl i pe'IeHHq (poc')" " " '

RonecHuxoa A. VxpaiHcrni roeipnu uextupi'ru'r ,{nicrpa i [yuato B

y rlpoqecl BHBqeHHt

aepxaBHoi Ta utttxu lx noro,'IaHHq... ......... .. ....... .

Paideonx l. !,o v iHan r u pel io Ha,r sHo ro ro nocy y 'l Bopqocri np a4yHaiic srltx noeris "
4ameepixoea O. flpo$ecii;iHuii n cKypc y uapuui Hayxosux 4ocri4rlteHl " " "" "'

' Ilhuneaa I KovluirarlroHi crparerii a npononi4rx npo Covid-19" "
K I E E PII P O @ E CI O HA]II3AII Ifl :

' rcuxoro[o-nE4AfonqHl4n CEHC
YIIPO BAIII{EH Hfl I! A@PO BnX TEXH OnO nfi

. Y CEPBICHY OCBITHIO TMTI6HICTb.
Bofiuob A. Ki6epnpocfecioHa-n i3au is: flcltxo.'loro-neraro ri'lHltii ceHc y poBaaxeHHrl

qrclpoanx rexHo,roriir y cepeicHy ocsirHlo Airlt Hicrs ..'.""' 231

Ri,rvx A. flpo6:reMa ncnxoeuouiluoro 3AopoB'.q MoJroAl B c) IacHI4x )'I'loBax

xi6eprlpoc!ecionan ieau ii...................

Cadoea C. ,{lrcranqiiine HaBqal{Hq rr iurerpaui-r neaaroriqHl'rx i xor'lyHirauifiut.lx

rexnolorii......... 240

ARTII B I3A II Ifl NIT NPN €MH N I] 6KOi II'fl'TI BH OCTI :

CA4IANI' HO-EKO HOMI TTH I TA Y NPAB]I IHC 
'KO-NPABO 

BI ACIIEKTU.
AttL+toea 1., A,tiaroe ,;| Coqia,rluo-er<oHorrai'tu i yltolu eQercruouol ni4npueuultqsroi

.qiq,rrHocri (por.).................. 246

236

' fynsu,roea C. [rlcxprlu iHauir Ha po6ouornly rlicri .ax .aecrpyctloullii Qaxrop y 6isueci

(auani: crarri H. CaxpayT <Mu - He npocro 4or,rlgalsHuqi, vu - lrcAu>) (poc ) ' '

Memiiu A. Kpntrliua,T sna eianoeira,rlHicrl 3a 3roqnHt'r eur'rueHi y c$epi

ni4npneuululsxoi aiturtHocri.......

iHHosauiiiHoi aKrrauocri repcoHan:" (poc ). . .. . -.

IllyNiioea -1. Vnpaalincurci iiuneparllan couia,rsHoi eianoe i'AansHocri irleue'qxepir

25r

254

Meminu 7., Bcrcu,reecuxa M lHd)ollrlauir ra iHQopvauii;iHa Kynbrypa ni4npueucraa"" 260

Xidcrirxodttcaeao X., epxiuoea O. CalloopraH i:auir i cauopo:aoroK ltK a)Kepena

264

270



36ipnrx HayKoBHx npaqb

vnK 80

DISCRIMINATION AT A WORKPLACE AS A DESTRUCTIVE FACTOR
IN BUSINESS: ACCORDING To N. SAHRAOUI.

S PAPER (WE ARB NoT JUST CARERS, wE ARE HUMANS>
Saodat Gulyamoval

. :ovt)*-
AI4CKPI{MIHAIIT-'I HA P OE OTTOM Y MICIII'K AECTPYKTI4BHI,IIZLII4HHI4K B EI3HECI (AHAJIT3 CTATTI H. CAXPAyI

(MI4 - HE IIPOCTO AO|Jr_SAAJIbHI4UI, MII _ JIIOAI,I))
Caogar fy.rlnoeat

Absrfacr' Discrintination ar a vorkl:race is one of the v,idespretd probrems in labor
' collectives. Ire prefer to understand vhich typorogies of disc,nination exist at a workprace andwhethet' discrinination influence to rabor prodttctivity oefore discussion the main ideas of thearticld There are severar types of discrimination at a workprace such as background, 

'gegender; raciar, financiar, maritar, disabitity discrimination, discrinrinations by ranguage barr,"r,
educotion, profession, sociol statlls, nation(tliD), sexuality and so on. Withott a dotbt, there u ctnegalive inpact of aryt 4'pes o:f discrimination on raising tabor produclivity in labor collecfives.
we can say Ihor rhe issues and probrents of discriminorion and racisnt were raised in SahpaouNina's paper <we are not jusl carers, we are Httmans; Migront and Minority Ethnic Careworkers' Experiences of Discrimination oncr Racism in Elderry Care>. The author conductedentpi,icol sociologicar research (inrerviewing) ontong 36 non-E(J ntigrant and ntinoriry ethnic
core sector workers in Britain to learn the issues of discriminatrcn and racisnx towards thent at
their ,,itorkplaces and ihe shared rhe most intportant findings in her paper.

,^^^-"U", 
wortls: discrininotion,. racisnt,. discrintination at a trorkplace; the productivity oJlaDor.

Aaoma4ia. fiucxpuuiuatlitL ua po6o,roNy ttictqi - odua s noutupeHux npo6nei,,t e mpydoeux
KoreKnlroax. Ileput uitrc o6zoeopneamu ocHosHi idei. cn,
p.ozi5p1.m.ucn, nrci ntunonozii ducKptr,MiHclltii icult'ep6 "r'!!i;r!lr"".fiili-,'"ji "xi)i[,oucKpl,t't rHa tr, uo npodtrntttr<uicnta npatti. rcuyr ri toxcr nttnrc ol rcKptltt iuatlii. na po60uo.tty)ttctli' HanpllKrad sLx pacoea' rlinaucotstr, ouc xptt.tt iuatlilt 3ct cr,iteltHLt), cmaHoj4, oucKptLriHot!i,
30 '^tot3Ho10 5ap',epa, oceintu, cottio.touozo curun)cy, uatliouu.,ruuocnt t, cexcyant uocnti i maxda'ni Eescyanieuo, icnye uezamueutit en-,tue 6yda-sutx eurrc oucxpu,urxatlii ua nidauupuust
npodyxmueuocmi npaqi s mpydoeut KoneKmlraax. Motrcua cxasamu, ulo numaHHrr i npo6neuu
dtrcxptq,,u iuaqii ma pacu3j/t)) 6y,ttr nopyneni s cntantmi Canq)i HiHu <Mu _ ue npocnto
doenndaaauu,i' tru - tndu>; docaid dttcxptmiuatlii i pacrcty .uizpaumie i emui,tuux ueuuuu so1nacmi ynpasr'riHHt rono,vtozont .qintui.tt)). Aentop npoeeaa e nipu,rHe cotliottoziuue

t.,,S3nio: Telchey (l,ecttu'e4, D"nnry.r:,1yrr- oj IslaDlic Histot), and Sow.ce Sruiies, phitosophy, Bukhara SrcteUniversiry, Republic of Uzbekistan, .i 998%4;16i7a, 
"ooaot.griy;noor'i.-iOf4.oil.r,

t cmaplutni euritadav' xarltedpa iqavabt:oi ictnopii ma dcrepettotrtaecmva, q)irocoAis, I;yxapcbKLtli depnca\Huii)tticepcqmem, J'ecny6tixa \isdexucnau. +99t934i l6j7O, *"i",..g,i1i.,.*.7g.r1mail.ru
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docnidtrceuu:r (iumepe'n) ceped 36 npatliauttrcie ceKnnpa doztndt, sa :tizpaunrannt i
npedcntaeutna-ttu emuiqunx .\reHurrftt 3 KpaiH, ttlo ue axodstnta e ec, y BetuxodptnraHii. o.u
auteiteHHtr npoS.te:t dttcxptL:r.tiucttlil nn pacra.uy no aiduouteuuto do xrtr ua podoutu .ttictrxt. i
aoua ntidi.rtmacsL uai6i.taut aa)tcJ'tLt6LLvu aucHoet{avu a c1olli cnatltnti.

KnnT o6i ctoott: dttcxpt.ttiuatlist., pacts^t; dttcxpwiurntilt ua podouo.rn ,,icrr;-.
npodyxntttsu i cntt npa tt i

we would like to discr-rss about so'e importart issr-res of discrimination at a
workplace according to Sahraor:i. Nina's vieu's. She published her scientii-ic anicle (\\ e
are not just carers. we are Humans>: Migrant and Minorit-u.- Ethnic care \\'orkers'
Experiences of Discrimination and Racism in Elderly care" in 2015. Sahpaoui N began
wliting her article u'ith words of a 20-year-old care assistant named N,lan q ho s.orked in
a care home in Greater London and who identified as <Black British>: <<we are not just
carers, we are Humans>> ll . p. 227). The words ra ritten in the inrroduction raise the
high interest of any person what the rvorker of carc sector \\'ants to say: by u,hom
migrant and minority ethnic care workers we.e discriminated; why they think that they
were discriminated; what kind of discrimination they feel at a workplace, whether we can
trust r'espondents' words and opinions and so on. Beginning rvriting the article q,ith this
pornt was a great socio-psychological approach to raise the interests of readers.

The author emphasized that a yoltng care u,orker - Mary complained about her
daily interactions r'vith residents. u'olking conditions ancl especially negative attitudes and
behavior towards her by the residents rr,'lro she took care of'. we think that giving a vivid
example in the introduction the \r'ork experience of care assistant in the face of Mary
increases the value and significance ofthe paper.

Sahpaoui N learnt the lifestyle and work experiences of care workers who were
born in the UK or corning lrom outside the EU and employed in profit care homes for the
elderly. She analyzed theil opinions and point of vieu's related to discrimination and
racism towards them. As the author suggested that one quarter of the interviewees told
that they laced the problems of discrimination and racism in their workplaces in the past
and even it is happening at the present days as well. we are sure that sharing the opinions
and.actual prragtices ofcare workers was the advantage of the paper with which the author
coulo cope:

Sahpaoui N explored the issues of discrimination and racism at a workplace by
using institutional ethnographv method through qualitative semi-structured interview,s.
1-he sociological research ri,as condLrcted in the creater I-ondon Region between
December, 2013 and March" 2014. Since the author paid her attention to the aspects of
the research such as how many respondents attended; which category of people were

'.
selected as respondents; the average age ofthe respondents; how many hours the research
lasted, rve can notice solne quantity and significant information in the paper. Most
importantly, the research included 36 intervieu's. 23 of them rvere erplored among
mlgrant care sectol workers: 3 mirrolitY ethnic care sector workers; 5 migrant nurses
and one activity leader: and '7 - trade union officers (4), third sector activists (2) and

iil
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researcher (1) [1, p. 228). As Sahpaoui N mentioned. the intervieu's took place in
different cafes and care homes. mostly behind closed doors and thel'lasted liom 3-i
minutes to over 2 hours. The average age of 26 care workers u,ere 37 [1. p. 229]. And l0
of the respondents were the citizens of Great Britain. She also sugeested that exploring

'gave her access being in the workplaces rvhere the officers of the trade union never have
visited before.

one of the strong sides of the paper is telling briefly about the experiences of care
assistants - Isabel, Sameera. Jenifer, and Mary. All of them felt background
discrirnination towards themselves at their workpJaces in spite of the fact that one of
them - Sameera, a 32-year-old care worker' frorn Mauritius. recounted that she felt
powerless as people were more powerful than her. She told that as a migrant, she could
not even open her mouth and unable to challenge residents' behaviors since she got
married to a British man for L0 years; her status changed; she would get a British
citizenship (passport) as her husband was British. Sameera added that she was nothing at
her wdrkplace because it was related to her background and even her skin color. Sameera
mentioned injustice and inequality at a workplace as well. she said that some people gor
easy calls, others got hard ones. As she suggested it was not fair. We are sure she was

' right and it was the unlair division of tasks and unfair workload. There is no doubt that
the unfair division of tasks and unfair workload will cause socio-economical conflicts in
labor collectives. Socio-econoniical conflicts in organizations will happen when an
employer adrnits financial injustice. For example, two employees do the same work with
the same result but one of them is encouraged materially more than other one. or one of
the ernployees rvork a lot i.r,ith high results. other works a lot with low results. the third
one works a lot with any resu)ts, the fourlh one tries to do something with low results. the
fifth rq,ne tries to show that he/she is doing something with any results and the sixth
emplq)pe does not even try to do sornething to increase labor productivity. But in the
result, all of them get the same financial support and/or material encouragement. we can
call it as discrimination which based upon the result of labor.

A 37-year-old Filipina care worker Isabel who started her Master's Degree in her
home-country suggested that the environment of her workplace was not good; colleagues

'bnllied and abused her since they knew she was new and a foreigner; even they said if
she was not happy, she could go although they did not allow her to do it. Isabel also told
that thg;colleges taunted her before a resident asking her whether she knows English and
shq can read in English when she began reading a newspaper in front of a resident. Isabef
replidd how she could be there if she did not know English and could not read something
in English. There was anotller situation with using technique. when Isabel was using the
remote control since one of the residents asked her to tllrn on the TV and set it on a
progr4m; her colleague asked her whether she could use technique. Both of them were
reaflyrpitiful conditions. Isabel also recounted that we live in a false world; what we see

is not always q'hat it is; everybody is niaking money, even unions; they collect all the
membership and they do not support us when we need them; everything is business
nowadays [1. p. 236).
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In addition. another care assistant - Mary who was mentioned in the introducrion oi
the article complained about race and plus language barriers. especiallr accer:
discrimination. Telling about her conditions arrd situations at the u.orkpJace. \lan s::d
that they are notjust carers, they are also humans and they have emotions and ttel ing like
others [1. p. 233]. Jenifer. a 24-year-old rninority etlrnic care assistanl told her siuarion
at the workplace as well. She suggested that there was not correct and fair approach *ho
was a good employee; migrants will never be in the top positions in spite of rhe tact that
they do their work better than others; nobody hears the voice of migants ...ho l,ere unoer
discrimination [], p. 235].

In conclusion. I would like to sa) tl.rat ore of the widespread problems in labor
collectives is discrirnination at a u'orkplace. The issues and problems of discrimination
and racism were raised in Sahpaoui Nina's paper <we are not just carers. we are
Humans: Migrant and Minority Ethnic care workers' Experiences of Discrimination and
Racism in Elderly care>. The author explored research among 36 non-EU migrant and
minority ethnic care sector workers in Britain to learn the issues of discrimination and
racism towards thenr at their workplaces and she shared the most important findings in
he'paper. Giling migrant-care assistants' (suclr as Mary, Isabel, Jenifer and sameera)
point of vie;ft and opinions have unrepeatable value in the paper since they are
considdred rd be reliable facts.

ii
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NAL LIABILITY FOR CRIMBS COMMITTBD
IN THB FIELD OF ENTRBPRENBURIAL ACTIVITY

Anastasiia Metilt
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KP t4MI rIAj'I b HA BtA n OB IAAJI b H ICTb 31\ 3JIOLII{H t4 BrI t4HE HI
I] Y C(DBI'I NIAIIPI4€MH14IIbITOi AI'J'IbHOCTI

AHacracifl M eri,rsr

Abstroct. Tlrc article a.ims to estob/ish and tlisclose rhe general characteristics of
criminal oJfenses in the fieltl of econontic and business activities, to iclent ify the concept
ond phenomenon of criminal liability for their commission- Resolutions of the plenum oJ
the suprem'e"court of {Jkraine will be of great importance for further research on this
NSUC.

Key words: business, economic octivi4;. 5uSiss1, criminal offenses. legal tiabitity
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