GREAT ™
BRITAIN

INTERNATIONAL SCIENTIFIC
ONLINE CONFERENCE \

NTERDISCIPLINE INNOVATION
AND SCIENTIFIC RESEARCH

CONFERENCE

. 1 ; - =
LS S - {8 i
el I e
3 ! i3 : T {
Al .41 i

{ s |
. | {
ol Y
| { [
11 o !
7 i 4 { ) 1! | &
1 = w i h Y

n iy

# 2023 YEAR |11

R : T :
A 3 ] 3 3 ! L J | B
LA L R ! VTR Ti <01 I A
ol | | e ‘ .
3 e .' o b & 4 il 46 054 ¥
& ke iR & 4 et | {
J | q - Kl B " i Q '
& st H L e 3 |
3 CEE i ?.J i
y s e [
@ " ! ! § |
. M & L . '
s e XA il N3 Tl fhie
{
$

........




N\

- INTERDISCIPLINE INNOVATION AND SCIENTIFIC RESEARCH CONFERENCE
British International Science Conference

ISOC

INTERNATIONAL
SCIENTIFIC
ONLINE
CONFERENCES

INTERDISCIPLINE INNOVATION AND
SCIENTIFIC RESEARCH CONFERENCE

International scientific-online conference

Part 7
MARCH 15th
COLLETIONS OF SCIENTIFIC WORKS

LONDON 2023




N\

INTERDISCIPLINE INNOVATION AND SCIENTIFIC RESEARCH CONFERENCE
British International Science Conference

INTERDISCIPLINE INNOVATION AND SCIENTIFIC RESEARCH CONFERENCE:
a collection of scientific works of the International scientific online
conference (15 March, 2023) — Great Britain, London : "CESS", 2023. Part 7-
63 p.

Chief editor:

Candra Zonyfar - PhD Universitas Buana Perjuangan Karawang,
Indonesia Sunmoon University, South Korea.

Editorial board:

Martha Merrill - PhD Kent State University, USA

David Pearce - ScD Washington, D.C., USA

Emma Sabzalieva - PhD Toronto, Canada

Languages of publication: pycckui, english, kasakwa, o’'zbek, limba
romana, Kblprbi3 TMAM, Zugkpkb....

The collection consists of scientific researches of scientists, graduate
stfudents and students who took part in the International Scientific online
conference.

"INTERDISCIPLINE INNOVATION AND SCIENTIFIC RESEARCH
CONFERENCE". Which took place in London on March 15, 2023.

Conference proceedings are recommended for scientists and teachers
in higher education establishments. They can be used in education,
including the process of post - graduate teaching, preparation for obtain
bachelors' and masters' degrees. The review of all articles was
accomplished by experts, materials are according to authors copyright. The
authors are responsible for content, researches results and errors.

© "CESS", 2023
© Authors, 2023




N\

INTERDISCIPLINE INNOVATION AND SCIENTIFIC RESEARCH CONFERENCE
British International Science Conference

,,,,,,, /3

N

EMPLOYMENT OF THE POPULATION IN BUKHARA REGION: PROMLEMS AND
SOLUTIONS

Dilmonov Kudrat Bakhtiyorovich
Senior Lecturer, Bukhara State University Department of Tourism and Hotel Management
Kadirova Dilnoza Rasul's daughter
3-ITUR 19 group students

Annotation: This article presents analytical data from a study of the structure of employment in
the digital economy on the example of the Bukhara region.
Key words: employment, labor resources, unemployed, balance of labor resources, economic and

socio-demographic factors.

In the conditions of the digital economy, the system-content method is widely used to
study the structure of employment of the population. This method involves the analysis of
the object under study within a larger object. For example, in the study of labor resources in
the system-content method, although the object is considered to be labor resources, the
larger object is the population and its quantitative and qualitative changes, as well as the
features of its location and the factors influencing it need to learn.

An analysis of the employment situation in the Bukhara region reveals the unique
features of the region. In the context of structural changes in the economy, it is important
to study socio-demographic factors and their characteristics when studying the
employment situation in the Bukhara region.

As of January 1, 2021, the total population of the Bukhara region is 1946,9 thousand
people.

organized. According to the data of the current year, the share of urban residents in
the total population was 36,7% (715,5 thousand people), rural population - 63,3% (1231,4
thousand people). The working-age population in cities is dominated by older people,
while in rural areas it is young people. When such a situation arises, the main part of people
with certain labor skills, higher education and life experience seeks to find a job in the city
in accordance with the quality indicators of their labor force, in which good working
conditions in urban conditions are relatively low wages significantly influenced by such
factors as high wages and timely payment. In general, the city is ahead in terms of the
average age of the population of the region, and this situation is partly due to the high level
of medical services in urban areas. Despite the influence of these factors, the number of
people living in rural areas compared to the city is increasing every year.
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Table-1
Dynamics of population change in Bukhara region (thousands of people)
ears
Indicators e Change in 2021
compared to 2019
2019 2020 2021 + - %

Total population 18948 | 19239 1946,9 +521 1027
From this:

Townspeople 7014 | 7095 7155 +14)1 102,0
Villagers 1193,4 1214,4 1231,4 +38,0 103,2

According to statistics, the population of the region has increased by 2,7% or 52100
people in the last three years.

During this period, the rural population increased by 3.2% or 38,000 people, and the
urban population increased by only 2.0% or 14,100 people. Thus, the number of the rural
population increased by 23,9 thousand more than the number of the urban population.

This situation can be explained, on the one hand, by the high rate of natural growth in
rural areas, and on the other hand, the creation of facilities for the rural population to run
their own farms has had its effect to a certain extent. Now let's see how such factors have
affected the level of employment in the region.

In general, Bukhara region is poorly provided with labor resources. At the beginning
of 2021, the population density in Bukhara region will be 1 sq. was 42,3 people per km or 1,5
times less than in Uzbekistan.

However, although the Bukhara region is generally undersupplied with labor
resources, there are districts with different population density. Therefore, three areas can
be defined in the Bukhara region: those with low labor resources (Jondor, Olot, Peshku,
Karakol and Qarovulbazar districts), those with labor resources (Shofirkon district) and
those with excess labor resources (Bukhara s., Kogon s., Kogon, Vobkent, Romitan,
G'ijJduvan and Bukhara districts) regions are distinguished.

In 2019-2021, we grouped the districts of the Bukhara region into two groups, taking
into account the degree of matching of the share of land and labor resources, their
employment by economic sectors, the provision of jobs and the dynamics of the number of
officially registered unemployed.

The first group with a high growth rate of the number of unemployed included
districts with a low supply of labor resources and districts with a lower level of
employment and unemployment compared to the Bukhara region.

The research conducted during the study of population formation shows that in 2021
31,2% of the population of the region was formed from the I-group districts and 68,8% from
the Il-group districts (Table 1).

It should be said that the main place in the formation of the urban population was
occupied by districts of the II group, and the main place in the formation of the rural
population was occupied by the districts of the I group Jondor, Olot, Peshko, and Karakol
districts are the regions with especially low labor resources in the I-group districts, and the
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cities of Bukhara and Kogon, Vobkent, Qarovulbazar, Romitan, where the labor resources
are especially abundant in the II group. There were Shafirkon, Gijduvan, Bukhara and
Kogon districts.

Districts of group I, which are poorly provided with labor resources, occupy 66,8% of
the area of the region, and in comparison with Bukhara region, the population density is
low, that is, 15,5 people per 1 sq. km.

Table-2
At the beginning of 2019-2021, the population of Bukhara region will be formed at
the expense of district groups, %

Total population Townspeople Villagers Population growth in 2019-
) 2021
Indicators
2019y | 2021y. | 2019y | 202ly. | 2019y | 202ly | total | city | village
Districts of group I | 27,2 27,6 18,2 18,5 314 314 31,2 26,2 31,6
1T group districts 72,8 72,4 81,8 81,5 68,6 68,6 68,8 73.8 68,4
kh ion -
Bu iftzglon 100 | 100 100 100 100 | 100 | 100 100 100

Group I districts with excess labor resources occupy 33,2% of the area of the region,
and in comparison with Bukhara region, there are 81,9 people per 1 sq.km, that is, the
population density is higher.

By 2021, the total labor resources of the region will consist of 1070,4 thousand people,
which is 54,9% of the total population. In 2021, the number of labor resources decreased by
7,4 thousand people or 0,7% compared to 2019. At the same time, the rate of decrease in the
number of labor resources was also observed compared to 2020.

Table-3
The balance of labor resources of Bukhara region (thousands of people)
Indicators Change in 2021
2019 2020 2021 compared to 2019, %
Economically active population | 887,7 8754 876,7 08,7
Total items 810,1 7971 783,6 96,7
From this:
In the formal sector of the economy 361 373.8 3681 1019
In the informal sector of the economy | 449,1 4233 4154 925
\—Séilie who left the Republic with 1332 155.6 17,0 8738
The unemployed 77,6 783 931 1,2 marta
Unemployment rate, % 87 89 10,6 +1,9
Economically inactive population 190,1 2084 1937 101,8
Total labor resources 10778 1083,8 1070,4 993
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In the analyzed years, in all regions of the Bukhara region, in some cases, a decrease in
the average annual growth rate of labor resources was observed.

That is, two-thirds of the composition of labor resources increased at the expense of
the rural population. Therefore, it is necessary to pay special attention to the rural areas in
solving the problems of providing employment to the population in the region.

We set ourselves the goal of researching the age structure of labor resources in the
region in order to provide employment to the population and solve employment problems.
One of the unique aspects describing the composition of labor resources in the region -
according to the data of 2021, about 99,4% of labor resources in the region are of working
age, 0,6% are under working age and over is made up of people who left. (Table 3).
According to the data of 2021, 5400 people of the region's labor resources are people who
have not reached the working age and have passed it.

As a result of the research conducted on the employment of the population in the
Bukhara region, the following factors of the increase in the unemployment rate were
revealed:

- reduction of jobs in connection with the transition of economic management to
market principles;

- introduction of new technologies in regional enterprises;

- establishment of joint ventures equipped with modern equipment and requiring in-
depth knowledge and skills from employees;

- a product produced between state and non-state sector enterprises

(work, service) volume balance change, relative reduction in the volume of products
(work, service) produced in state enterprises.

Thus, the growth of unemployment in the region occurs through economic and socio-
demographic factors, and the solution of the employment problem is achieved at the
expense of:

- stimulating the development of a wide range of activities, first of all, processing of
agricultural raw materials, production of consumer goods, construction materials from
local raw materials, as well as creating conditions for the expansion of individual
entrepreneurship;

- rapid development of the service sector, especially in the II-group districts,
significant expansion of the types of social-household and construction services provided to
the population. The service sector is an untapped potential that can provide jobs not only
to unemployed workers, but also to an additional growing part of labor resources;

- the category of the population that cannot be provided with temporary work should
be reliably protected by social protection, they should have guaranteed resources to provide
for their most important needs.
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DISTRIBUTIONAL ANALYSIS OF ENGLISH AND UZBEK SYNONYMS ( ON
EXAMPLES OF TERMS)

M.A.Avazova
Karshi State University Graduate Department
Linguistics (English) major Graduate student

Annotation: In this article, a number of changes faced by students of modern English and Uzbek
languages and the role of synonyms in the development of their speech activity. This requires some medsures
to facilitate the teaching process in English and Uzbek conversational communication. Developing students'
understanding use of English and Uzbek synonyms.

Key words: synonyms, human communication, existence, human society, human life, experiences.

It is recognized all over the world that English is an international language that plays
an important role in today's international communication. English is now used as a lingua
franca - a language widely used by people of different nationalities as an international
language. Nowadays, English is widely spoken as if it were one's mother tongue. Many are
learning English as a second or third language. It can be seen that vocabulary is the most
important not only in English but also in any language. Vocabulary learning is important
because language learning will not be effective if one only focuses on learning grammar.
Speaking improves if one learns more words or phrases. However, it is not easy to use
advanced words because the English dictionary contains a lot of synonyms - two or more
words or phrases in the same language that have the same or almost the same meaning in all
the senses of the sentences. have Students who want to be accepted should have a high level
of English and know how to use synonyms correctly. However, not all words in a set of
synonyms are completely interchangeable in every context. One word is appropriate in a
certain context, while others are not. Synonyms are widely used in Uzbek as well as in
English. A group of such words is called a series of mutual synonyms. A synonym is a
keyword that is also called a dominant synonym in a synonymy line. The key word is widely
used and more familiar among others, it is usually used more often because it is a dominant
synonym, and it already has a denotative meaning without connotation, which makes it a
linguistic word. clear and understandable for readers. For example, big, large, sizeable,
great, considerable, giant, huge, hefty and so on in English, katta, ulkan, bahaybat, gigant
and so on in Uzbek. Although, there are many words that have the same meaning, the
words katta, big and large are widely used in both languages. However, these words are
used differently in different fields. Also, synonyms can be distinguished by the style or
formality of the contexts in which they are placed. One word pair of synonyms may be
suitable for use in a formal context, while the other is not; or one word may be a slang term
or a word used in colloquial English, while the other is considered generic. For example, the
words improve and improve are synonyms, but saying 'l tried to improve my handwriting
and practiced a lot" may sound strange because the word 'improve’ is used in a
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